
	

Call for Applications: Postdoctoral Fellowship 
 

The ArcticNet-funded project, “Moving from understanding to action on food security in Inuit Nunangat” 
and the Northern Contaminants Program-funded project, “The role of culture, health messaging, 
conservation management, and Inuit knowledge in country food access, preferences, and decision-
making” (CHOICES), invite applications for two Post-Doctoral Fellow positions. These Postdoctoral 
Fellowships will be an opportunity to use quantitative and qualitative health research methods to analyze 
existing datasets, identify important determinants of food insecurity and nutritional health in Arctic 
communities, and explore the diverse socio-cultural factors contributing to food access, preferences, 
and decision-making. These are 1-year Postdoctoral Fellowships with the opportunity to extend for an 
additional year and are currently available to begin as soon as possible. The candidates who are awarded 
these positions will be based at the University of Victoria (although remote work is possible) and 
supervised by Dr. Matthew Little with additional oversight from collaborators Drs. Tiff-Annie Kenny, 
Mélanie Lemire, Pierre Ayotte, Chris Furgal, and regional partners.  
 
Brief Study Overview 
In 2014, the Canadian Council of Academies expert panel assessment concluded, “there is a food crisis in 
northern Canada”. According to the last Inuit Health Survey conducted in 2007-08, 62% of Inuit 
households in Canada were classified as being food insecure. Meanwhile, country (traditional) food 
systems are threatened by environmental contaminants, climate change, and colonial food and 
harvesting policies. The overall goal of the proposed research is to establish evidence for promoting 
resilient country and retail food systems that promote food security and nutritional health grounded in 
Inuit Qaujimajatuqangit and innovative mixed-methods scientific evidence in Nunavik (northern Québec, 
Canada) and elsewhere in Inuit Nunangat. This project has two overall objectives: (1) to analyze existing 
data to identify associations between food security, dietary intake, and nutritional health outcomes; and 
(2) to assess and map the country and retail food environments by identifying political, social, 
geographical, and environmental factors that impact food access, affordability, and desirability. We 
expect evidence generated through these initiatives to be incorporated into decision-making by regional 
and federal governing agencies to promote healthier and more resilient food systems.  
 
Requirements 
Applicants should have a demonstrated interest or experience in food and nutrition, rural and/or 
northern health, mixed-methods health research, data management and analysis skills, and have the 
ability to work collaboratively with an interdisciplinary and multi-site investigator team. Qualitative 
interview and qualitative data analysis experience, including the use of NVivo software, would be an 
additional asset. For current PhD students to be eligible, applicants must complete their PhD within three 
months of appointment.  
 
Application: 

• Cover letter, noting research experience and interest in the position.   
• Curriculum vitae, with all relevant employment, volunteer, and academic experience.  
• A sample publication/thesis chapter.   
• Two names of referees who can be contacted, with their contact information (phone and 

email). Referees will be invited to attest to the candidate’s capacity for critical thinking, 
research skills, independence, perseverance, originality, organisation, communication, and 
collaboration. 

 



	

Amount awarded for Postdoctoral Fellowship: approximately $55,000 CDN per year. 
 
We will begin reviewing applications on the 10th of March and will continue until the position is filled. 
Application material, as well as any questions about the position, should be emailed to should be emailed 
to Dr. Matthew Little (matthewlittle@uvic.ca). Please disseminate to interested parties. 
 
Equity Statement 
We are committed to upholding the values of equity, diversity, and inclusion in our living, learning and 
work environments. We know that diversity underpins excellence, and that we all share responsibility for 
creating an equitable, diverse and inclusive community. In pursuit of our values, we seek members who 
will work respectfully and constructively with differences and across levels of power. We actively 
encourage applications from members of groups with historical and/or current barriers to equity, 
including, but not limited to, 

§ First Nations, Métis and Inuit peoples, and all other Indigenous peoples; 
§ members of groups that commonly experience discrimination due to race, ancestry, colour, 

religion and/or spiritual beliefs, or place of origin; 
§ persons with visible and/or invisible (physical and/or mental) disabilities; 
§ persons who identify as women; and 
§ persons of marginalized sexual orientations, gender identities, and gender expressions. 

We recognize that many of these identities intersect and that therefore, equity, diversity and inclusion 
can be complex. We value the contributions that each person brings and are committed to ensuring full 
and equal participation for all in our community. We encourage you to self-disclose this in your cover 
letter. 

 


