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Office of the University Secretary

Tel (250) 721-8101, Fax (250) 721-6223

Notice of
Meeting and Agenda

University
of Victoria

The next open meeting of the Senate of the University of Victoria is scheduled for Friday,
May 4, 2018 at 3:30 p.m. in the Senate and Board Chambers, University Centre, Room
A180.
AGENDA as reviewed by the Senate Committee on Agenda and Governance.
1.

APPROVAL OF THE AGENDA

ACTION

2.

MINUTES

ACTION

a. April 6, 2018 (SEN-MAY 4/18-1)
Motion: That the minutes of the open session of the meeting of the
Senate held on April 6, 2018 be approved and that the approved minutes
be circulated in the usual way.
3.

BUSINESS ARISING FROM THE MINUTES

4.

REMARKS FROM THE CHAIR

INFORMATION

a. President's Report
5.

CORRESPONDENCE
a. Office of the Ombudsperson
i. 2017 Annual Report (SEN-MAY 4/18-2)

INFORMATION

b. Campus Planning Committee - V. Kuehne and G. Gorrill, Co-Chairs
i. Semi-annual report (SEN-MAY 4/18-3)

INFORMATION

6.

PROPOSALS AND REPORTS FROM SENATE COMMITTEES
a. Senate Committee on Academic Standards - Dr. Sara Beam, Chair
i. Faculty of Engineering, Computer Science: Deferral of change
to minimum grade for courses offered by other faculties or institutions
to September 2019 Calendar (SEN-MAY 4/18-4)

ACTION

Motion: That Senate approve to defer the implementation of the
proposal entitled “Computer Science – Change to Minimum Grade
Required for Courses Offered by Other Faculties or Institutions”
approved at the February, 2018 Senate meeting to the September 2019
academic calendar.

b. Senate Committee on Admission, Re-registration and Transfer – Dr. Garry Gray, Chair
i. Discovery Studies Calendar Entry Proposal (SEN-MAY 4/18-5)

ACTION

Motion: That Senate approve the Discovery Studies calendar entry
proposal updates in the Academic calendar, effective September 1,
2018.

c. Senate Committee on Agenda and Governance – Prof. Jamie Cassels, Chair
i. Appointments to the 2018/2019 Senate Standing Committees
(SEN-MAY 4/18-6)

ACTION

Motion: That Senate approve the appointments to the 2018/2019
Senate standing committees for the terms indicated in the attached
document.
ii. Student Election Poster and Banner Procedures (SEN-MAY 4/18-7)

ACTION

Motion: That Senate approve the Student Election Poster and Banner
Procedures, effective May 4, 2018.

d. Senate Committee on Appeals – Prof. Mark Gillen, Chair
i. 2017/2018 Annual Report (SEN-MAY 4/18-8)

INFORMATION

e. Senate Committee on Awards – Dr. John Walsh, Chair
i. New and Revised Awards
(SEN-MAY 4/18-9)
Motion: That Senate approve, and recommend to the Board of
Governors that it also approve, the new and revised awards set out in
the attached document:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Didier Bergeret Scholarship (new)*
JFK Law Corporation Indigenous Legal Orders Scholarship (new)
Chaney Fund (revised)*
Dr. and Mrs. W. Clarke Horning Memorial Prize in Music
(revised)*
Horning Memorial Scholarship in Music (revised)*
Art and Music Education Bursary (revised)
Don Wright Scholarship in Music Education (revised)*
Don Wright Scholarship in Music Education (Instrumental Music)
(revised)*
Don Wright Scholarship in Music Education (Vocal & Choral
Music) (revised)*
Howard & Donna Denike Memorial Bursary (revised)*
Noel & Margaret Gantly Scholarship (revised)*
Joseph Patrick Cunningham Memorial Scholarship (revised)*
W.A.C. Bennett Scholarship (revised)*
Lorene Kennedy Graduate Student “Writing-Up” Award (new)*
Frances Theron Spirit of the Phoenix Award (new)
Stephen & Eunice Lowe Legacy Scholarship (revised)*
Lorne Loomer Rowing Award (new)*
Hugh Campbell & Marion Alice Small Graduate Scholarship for
Scottish Studies (revised)*
Canet Foundation Scholarship (new)*
Henriette Ann Schmidt Scholarship (revised)
Hightech U Award (new)
Leslie & Terry Farmer Nursing Scholarship (new)*
Franc R. Joubin Entrance Scholarship (revised)*
Dr Charlotte Loppie Award (new)*
Jeffrey Rubinoff Scholar in Art as a Source of Knowledge Travel
Award (revised)*
Department of Computer Science Graduation Medal (revised)
Department of Computer Science Honours Graduation Medal
(new)
Thea Vakil Scholarship (new)*

ACTION

• Physics Red Scholarship (revised)*
• Eric Leblanc Memorial Scholarship (new)
• Dr. Lorene Kennedy Environmental Studies Undergraduate Award
(revised)*
• Dr. Lorene Kennedy Undergraduate Award (revised)*
• Dr. Lorene Kennedy Environmental Studies Graduate Award
(revised)*
• Dr. Lorene Kennedy Graduate Award (revised)*
* Administered by the University of Victoria Foundation
ii. Undergraduate Scholarships, Awards, Medals and Prizes
(SEN-MAY 4/18-10)

ACTION

Motion: That Senate approve revisions to the Undergraduate
Scholarships, Awards, Medals and Prizes section of the
Undergraduate Academic Calendar, as set out in the attached
document.

f. Senate Committee on Curriculum – Dr. Tim Haskett, Chair
i. 2018/2019 Cycle 2 Curriculum Changes (SEN-MAY 4/18-11)

ACTION

Motion: That Senate approve the curriculum changes recommended
by the Faculties and the Senate Committee on Curriculum for
inclusion in the 2018/2019 academic calendar, effective September 1,
2018.
Motion: That Senate authorize the Chair of the Senate Committee on
Curriculum to make small changes and additions that would otherwise
unnecessarily delay the submission of items for the academic
calendar.
Note: The summaries of the curriculum changes from the faculties have been
included in the docket. The complete curriculum submissions can be reviewed in the
Office of the University Secretary starting on April 27, 2018.
ii. Proposed Revisions to Procedures on Curriculum Submissions
(SEN-MAY 4/18-12)
Motion: That Senate approve the revisions to the Procedures on
Curriculum Submissions (associated with Policy AC1120).

ACTION

g. Senate Committee on Learning and Teaching – Dr. David Leach, Chair
i. 2017/2018 Annual Report (SEN-MAY 4/18-13)

INFORMATION

h. Senate Committee on Libraries – Dr. Simon Devereaux, Chair
i. Revisions to Libraries Loan Policy (IM7600) (SEN-MAY 4/18-14)

ACTION

Motion: That Senate approve the revised Libraries Loan Policy,
effective May 7, 2018.
ii. 2017/2018 Annual Report (SEN-MAY 4/18-15)

INFORMATION

i. Senate Committee on Planning – Dr. Nancy Wright, Chair
i. Proposal to change the name “Theatre History” to “Theatre Studies”
for Theatre’s MA program (SEN-MAY 4/18-16)

ACTION

Motion: That Senate approve, and recommend to the Board of
Governors that it also approve, the change of the name “Theatre
History” to “Theatre Studies” for the Department of Theatre’s MA
program, as described in the memo dated December 5, 2017.
ii. Proposal to change the name “PhD in Theatre History” to
“PhD in Theatre” (SEN-MAY 4/18-17)

ACTION

Motion: That Senate approve, and recommend to the Board of
Governors that it also approve, the change of the name “PhD in
Theatre History” to “PhD in Theatre”, as described in the memo dated
December 5, 2017.
iii. Existing curriculum for the PhD Theatre History become a stream
identified as a “Theatre Studies Stream” within the PhD in Theatre
(SEN-MAY 4/18-18)
Motion: That Senate approve, and recommend to the Board of
Governors that it also approve, that the existing curriculum for the
PhD in Theatre History become a stream identified as a “Theatre
Studies Stream” within the PhD in Theatre.

ACTION

iv. Proposal to add a stream in Applied Theatre to the newly Renamed
PhD in Theatre (SEN-MAY 4/18-19)

ACTION

Motion: That Senate approve, and recommend to the Board of
Governors that it also approve, a stream in Applied Theatre be added
to the newly renamed PhD in Theatre, as described in the document
“Applied Theatre in PhD Stream”.
v. Renewal of Approved Centre Status for the Centre for Indigenous
Research and Community-Led Engagement (CIRCLE)
(SEN-MAY 4/18-20)

ACTION

Motion: That Senate approve the renewal of Approved Centre Status
for the Centre for Indigenous Research and Community-Led
Engagement (CIRCLE) for the period June 1, 2018 through May 31,
2023.
iv. 2017/2018 Annual Report (SEN-MAY 4/18-21)

INFORMATION

j. Senate Committee on University Budget – Dr. Deborah Begoray, Chair
i. 2017/2018 Annual Report (SEN-MAY 4/18-22)

INFORMATION

7.

PROPOSALS AND REPORTS FROM FACULTIES

8.

PROPOSALS AND REPORTS FROM THE VICE-PRESIDENT ACADEMIC AND
PROVOST
a. Advisory Committee on Academic Accommodation and Access for Students with
Disabilities
i. Annual Report (SEN-MAY 4/18-23)

INFORMATION

b. Annual Report on Non-Academic Misconduct Allegations and
Resolutions (SEN-MAY 4/18-24)

INFORMATION

c. Presentation on Strategic Direction for the Libraries

INFORMATION

9.

OTHER BUSINESS
a. Review of Presidential Appointment Procedures (SEN-MAY 4/18-25)

ACTION

Motion: That Senate recommend to the Board of Governors the revisions
to the Procedures for the Search, Appointment, and Re-appointment of
the President and Vice-Chancellor (Policy GV0300) outlined in the
attached document.
b. Annual report to Senate on UVic-approved research centre
approvals, renewals and closures (SEN-MAY 4/18-26)
c. Orators (SEN-MAY 4/18-27)

INFORMATION

ACTION

Motion: That Senate re-appoint Dr. Mary Kennedy as Orator for the
term from July 1, 2018 until June 30, 2021.
d. 2017/2018 Emeritus and Emerita (SEN-MAY 4/18-28)
e. Election to the Senate Committee on Agenda and Governance
(SEN-MAY 4/18-29)

10.

ADJOURNMENT

INFORMATION
ACTION
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MINUTES
A meeting of the Senate of the University of Victoria was held on April 6, 2018 at 3:33 p.m. in the
Senate and Board Chambers, University Centre, Room A180.
1.

APPROVAL OF THE AGENDA
Motion: (M. Garcia-Barrera/D. Popova)
That the agenda be approved as circulated.
CARRIED

2.

MINUTES
a.

March 2, 2018

A request was made to revise the section of the minutes related to the Policy Annual
Report. This request was noted and members of Senate agreed to approve the
minutes subject to finalization of the revisions after the meeting.
Motion: (C. Krull/S. Lewis)
That the minutes of the open session of the meeting of the Senate held
on March 2, 2018 be approved as amended, and that the approved
minutes be circulated in the usual way.
CARRIED
3.

BUSINESS ARISING FROM THE MINUTES

In response to a question raised at the last meeting regarding publication of student award
recipients’ names, Lori Nolt, Director, Student Awards and Financial Aid provided information
about this process.
4.

REMARKS FROM THE CHAIR
a. President’s Report

Prof. Cassels provided a report to Senate. He remarked on recent events held on campus, including
IdeaFest, Five Days of Action and the Moving Trans History Forward conference. He reported that
UVic had recently been named one of Canada’s top diversity employers.
Prof. Cassels reported on the Board of Governors meetings held on March 26 and 27, 2018. In
particular, he commented on approval by the Board of the budget framework and a substantial
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student housing and food services project. With respect to the budget framework, Prof. Cassels
reported on the increases in fees for new international undergraduate students. He acknowledged
the concerns raised regarding the increases and commented on the process and rationale for
arriving at the recommendation.
Prof. Cassels provided a brief update on fundraising, and acknowledged a recent donation to
support the Aboriginal Canadian Entrepreneurs program. Prof. Cassels responded to a question
about the nature and focus of donations, indicating that donations are generally targeted for
specific use and adding that a full analysis of the last year’s donations was underway.
b. UVic Strategic Framework 2018-2023
Prof. Cassels presented the UVic Strategic Framework 2018-2023 to Senate for recommendation
to the Board of Governors. He commented on the process undertaken and reviewed the final
structure and content of the framework. Members of Senate congratulated Prof. Cassels on an
inclusive process and strong content.
Motion: (M. Garcia-Barrera/S. Hundza)
That Senate recommend to the Board of Governors that the Board of
Governors approve the University of Victoria Strategic Framework 20182023, effective immediately.
CARRIED
5.

CORRESPONDENCE

There was none.
6.

PROPOSALS AND REPORTS FROM SENATE COMMITTEES
a.

Senate Committee on Awards
i.

New and Revised Awards

Dr. John Walsh, Chair, Senate Committee on Awards, introduced the proposal.
In response to a question, Ms. Nolt explained the eligibility criteria for the CIBC Scholarship in
the Peter B. Gustavson School of Business.
Motion: (S. Beam/R. St. Clair)
That Senate approve, and recommend to the Board of Governors that
it also approve, the new and revised awards set out in the attached
document:
•
•
•
•

Holocaust Studies Graduate Travel Award (new)
Dr. Elisabeth Dixon Scholarship in Chemistry (new)*
Motion Picture Technicians Union Local 891 Bursary (revised)
David Stanonik Pacific Northern Gas Scholarship (revised)*
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• Faculty of Engineering: Dean’s Entrance Scholarship (revised)
• Royal Jubilee Hospital School of Nursing Alumnae Association
Student Award (revised)*
• Hart Will Graduate Fellowship in Indigenous Governance &
Leadership (new)*
• JFK Law Corporation Indigenous Graduate Student Award
(new)
• Richard and Margaret Beck Student Research Travel Award
(revised)*
• Chair in Transgender Studies Doctoral Degree Research
Scholarship for Trans, Non-Binary, and Two-Spirit Students
(revised)
• Chair in Transgender Studies Doctoral Degree Research
Scholarship (revised)
• Chair in Transgender Studies Master’s Degree Research
Scholarship for Trans, Non-Binary, and Two-Spirit Students
(revised)
• Chair in Transgender Studies Master’s Degree Research
Scholarship (revised)
• Chair in Transgender Studies Research Fellowship for
Community-Based Scholars (revised)
• Chair in Transgender Studies Research Fellowship for Visiting
University-Based Scholars and Professionals (revised)
• Tectoria Video Game Industry Award for Developers (revised)
• Black Press Business Scholarships (revised)
• Kathleen G. Collis Art Therapy Scholarship (new)*
• Constance E. Hoyte Bursary in Music Education (revised)*
• Haji Charania Family Bursary (new)
• James H.C. Walker Memorial Award (new)
• Hazel Partridge Smith Bursary in Creative Writing (revised)*
• Roger J. Bishop Writing Prize (new)*
• Boehm Family Award for Excellence in Science (revised)*
• W.E. Cowie Innovation Award (revised)*
• Kedar Shrikhande Memorial Scholarship for Students with a
Disability (new)
• Martlet Chapter, Iode Graduate Scholarship for Women
(revised)*
• Donna Trenholm Staff Award in Humanities (revised)*
• UVic Residence and Meal Plan Bursary (revised)
• CIBC Scholarship in the Peter B. Gustavson School of Business
(revised)
* Administered by the University of Victoria Foundation
CARRIED
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b.

Senate Committee on Planning
i.

Proposal to Establish a Master of Management (MM)

Dr. Wright introduced the proposal.
In response to a question about course requirements, Dr. Klein provided some information about
completion of course requirements using equivalent courses. In response to a question regarding
program fees, it was acknowledged that the university had authority to establish fees for new
programs.
Motion: (S. Klein/S. Lewis)
That Senate approve, and recommend to the Board of Governors that
it also approve, subject to funding, the establishment of a Master of
Management (MM), as described in the document “Master of
Management Degree”, and that this approval be withdrawn if the
program should not be offered within five years of the granting of
approval. Once Senate and the Board of Governors have approved
the proposal, the proposal must be approved by the Secretariat of the
Ministry of Advanced Education, Skills and Training.
CARRIED
ii.

Proposal to Establish a Research Option in Master of Nursing (MN) and
Master of Science (MSc) in Health Informatics: Double Degree Program

Dr. Wright introduced the proposal.
Motion: (S. Beam/R. St. Clair)
That Senate approve, and recommend to the Board of Governors that
it also approve, subject to funding, the establishment of a Research
Project Option in the Master of Nursing (MN) and Master of Science
(MSc) in Health Informatics: Double Degree Program, as described
in the document “Proposal to Offer Research Project Option in
Master of Nursing and Master of Science in Health Informatics:
Double Degree Program”, and that this approval be withdrawn if the
new option should not be offered within five years of the granting of
approval.
CARRIED
iii.

Proposal to Establish a Master of Engineering (MEng) in Applied Data Science

Dr. Wright introduced the proposal.
Motion: (L. Charlton/T. Tiedje)
That Senate approve, and recommend to the Board of Governors that
it also approve, subject to funding, the establishment of a Master of
Engineering (MEng) in Applied Data Science, as described in the
document “Master of Engineering in Applied Data Science”, and that
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this approval be withdrawn if the program should not be offered
within five years of the granting of approval. Once Senate and the
Board of Governors have approved the proposal, the proposal must
be approved by the Secretariat of the Ministry of Advanced
Education, Skills and Training.
CARRIED
iv.

Proposal to Change the Name of the “Certificate in Aboriginal Language
Revitalization (CALR)” to the “Certificate in Indigenous Language
Revitalization (CILR)”

Dr. Wright introduced the proposal.
Motion: (T. Haskett/L. Charlton)
That Senate approve, and recommend to the Board of Governors that
it also approve, the change of the name of the “Certificate in
Aboriginal Language Revitalization (CALR)” to the “Certificate in
Indigenous Language Revitalization (CILR)”.
CARRIED
7.

PROPOSALS AND REPORTS FROM FACULTIES
a.

Faculty of Graduate Studies
i.

Membership in the Faculty of Graduate Studies

Dr. Evans introduced the proposal. He reviewed the process undertaken to develop the proposal
and the rationale for doing so. Dr. Evans commented on advice received that individuals involved
in direct supervision of graduate students should have a formal appointment at the university and
that emeritus status was not sufficient to bind individuals to university policies. He explained that
the categories of membership in the Faculty were being revised to account for this requirement and
also to create an affiliate category. Dr. Evans commented on the support for the revisions at the
Faculty of Graduate Studies Council. He acknowledged that the Faculty had been unaware of the
requirement to submit the membership changes to Senate immediately following approval by the
Faculty. He said these sections of the policy document were now being presented for approval.
A concern was raised regarding the process for developing the proposed revisions and the lack of
consultation with faculty members at large. It was also suggested that consultation with the Faculty
Association should have been pursued.
In response to a question regarding the proposal to require an adjunct appointment, Associate
Vice-President Faculty Relations and Academic Administration, Michele Parkin explained that a
binding legal relationship was required in order to bind individuals to university policies and
procedures. She advised that adjunct appointments were an existing mechanism available for this
purpose. In response to questions and comments regarding mechanisms to ensure adherence to
policies, Ms. Parkin stated that signing an agreement to abide by policies was not sufficient. She
noted that ensuring protection for graduate students was important and was a primary driver for the
proposed revisions.

SEN-MAY 4/18-1
Page 6 of 9
Open Senate Minutes
April 6, 2018
Page 6

Concerns were raised about the use of adjunct appointments because of the lack of a universityprocess for granting adjunct appointments and differences in departmental process in this regard.
Concerns were raised about the administrative burden associated with applying for adjunct
appointments, the inability to do so in advance of retirement and the resulting lack of
predictability. It was noted that, while emeritus faculty members were proceeding with applying
for adjunct status because they care about students, they might not be happy with the requirement
to do so. Dr. Evans responded that he did not think the requirement to apply for adjunct status was
imposing a big impediment.
Dr. Evans responded to a question about why assistant and associate teaching professors are not
regular members in the Faculty.
A question was raised regarding the process for renewal of adjunct appointments. It was noted that
it would be the responsibility of individuals to apply for renewal.
A concern was raised about the impact on graduate students if the process for retiring faculty
members to apply for adjunct status is onerous and lengthy. Dr. Evans responded that, to date, no
students have been impacted by the change and that the Faculty of Graduate Studies was taking
steps to support implementation of the change. He added that, once the Faculty became aware of
the requirement for Senate approval, implementation had been halted.
A comment was made that the policy seemed like a good measure from the point of view of
graduate students. A further comment was made in support of the policy’s intent to provide further
protections to graduate students. It was suggested that administrative challenges with the process
for adjunct appointments should be addressed, but should not prevent moving forward with this
policy change.
Prof. Cassels summarized the discussion. He said he heard common agreement that some further
mechanism was required to bind emeritus faculty members who are supervising graduate students
to university policies and procedures. He added that concerns had been noted regarding whether
the proposed mechanism was the appropriate one. Prof. Cassels acknowledged that some members
of Senate who supported the intent of the change might vote against the proposal because of a
concern with the proposed mechanism and that he would interpret a “no” vote as a message to the
Faculty of Graduate Studies to think further about the mechanism for achieving the desired intent.
Motion: (S. Evans/M. Garcia-Barrera)
That Senate approve the following sections of the proposed
+Membership in the Faculty of Graduate Studies policy attached in
Appendix A: Sections 1.1, 1.2, 1.3; Section 2; and Sections 4.1, 4.2,
4.3.
DEFEATED

8.

PROPOSALS AND REPORTS FROM THE VICE-PRESIDENT ACADEMIC AND
PROVOST

There was none.
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9.

OTHER BUSINESS
a.

Final draft Strategic Research Plan 2018-19 Annual Implementation Plan and
Scorecard

Dr. Castle provided a presentation on the Strategic Research Plan annual implementation plan and
scorecard.
b. Elections update
Ms. Andersen provided a report on elections to Senate conducted over the course of the spring.
There being no other business the meeting was adjourned at 4:57 p.m.
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Effective January 1, 2018
EX OFFICIO MEMBERS - University Act: Section 35 (2) (a-f)
Chancellor: Shelagh Rogers (31/12/20)
President and Vice-Chancellor: Jamie Cassels, Chair
V.P. Academic & Provost: Valerie Kuehne
V.P. Research: David Castle
Dean, Peter B. Gustavson School of Business: Saul Klein
Dean of Education: Ralf St. Clair
Dean of Engineering: Thomas Tiedje
Dean of Continuing Studies: Jo-Anne Clarke
Dean of Fine Arts: Susan Lewis
Acting Dean of Graduate Studies: Stephen Evans
Dean of Humanities: Christopher Goto-Jones
Dean of HSD: Patricia Marck
Dean of Law: Jeremy Webber
Dean of Science: Robert Lipson
Dean of Social Sciences: Catherine Krull
University Librarian: Jonathan Bengtson
MEMBERS ELECTED BY THE FACULTIES
- Section 35 (2) (g)
BUSI:
Dale Ganley (30/6/19)
Brock Smith (30/6/18)
EDUC:
Sandra Hundza (30/6/20)
Monica Prendergast (30/6/19)
ENGR : Peter Driessen (30/6/19)
Henning Struchtrup (30/6/20)
FINE:
Carolyn Butler Palmer (30/6/19)
Kirk McNally (30/6/18)
GRAD: Sara Beam (30/6/19)
Mauricio Garcia-Barrera (30/6/20)
HSD:
Lynda Gagné (30/6/19)
Andre Kushniruk (30/6/18)
HUMS: Jason Colby (30/6/18)
Annalee Lepp (30/6/19)
LAWF: Gillian Calder (30/6/20)
Mark Gillen (30/6/19)
SCIE:
Neil Burford (30/6/20)
Diana Varela (30/6/20)
SOSC:
Janni Aragon (30/6/18)
Helen Kurki (30/6/20)
MEMBERS ELECTED BY THE FACULTY MEMBERS
- Sections 35 (2) (g)
Doug Baer - SOSC
(30/6/20)
Deborah Begoray – EDUC
(30/6/18)
Aaron Devor – SOSC
(30/6/20)
Garry Gray – SOSC
(30/6/19)
Helga Hallgrimsdottir – HSD
(30/6/18)
Tim Haskett – HUMS
(30/6/20)
Robin Hicks – SCIE
(30/6/18)
Mark Laidlaw – SCIE
(30/6/20)

Last updated: 4/18/2018

MEMBERS ELECTED BY THE FACULTY
MEMBERS (continued)
Joseph Salem – FINE
Rebecca Warburton - HSD
Linda Welling – SOSC
Victoria Wyatt - FINE

(30/6/20)
(30/6/19)
(30/6/20)
(30/6/19)

MEMBERS ELECTED FROM THE STUDENT
SOCIETIES – Section 35 (2) (h)
Dheeraj Alamchandani (ENGR)
(30/6/18)
Pierre-Paul Angelblazer (SOSC)
“
Brent Cantarutti (GRAD)
“
Noor Chasib (SCIE)
“
Mackenzie Cumberland (SOSC)
“
Kate Fairley (BUSI)
“
David Foster (LAW)
“
Kate Fry (HUMS)
“
Carl Haynes (BUSI)
“
Alyssa Husband (EDUC)
“
Natalia Karpovskaia (SOSC)
“
Hannah Koning (FINE)
“
Ngozi Nwoko (GRAD)
“
Diana Popova (GRAD)
“
Colin Saint-Vil (SOSC)
“
Deepti Yadawad (HSD)
“
MEMBERS ELECTED BY THE CONVOCATION
– Section 35 (2) (i)
Rizwan Bashir
(30/06/18)
Chandra Beaveridge
(30/06/18)
Lauren Charlton
(30/06/18)
Peter Liddell
(30/06/18)
ADDITIONAL MEMBERS - Section 35 (2) (k)
Head, Division of Medical Sciences: Bruce Wright
Member elected by the Professional Librarians:
John Durno (30/06/18)
Continuing Sessional: Alicia Ulysses (30/06/20)
SECRETARY OF SENATE - Section 64 (2)
University Secretary: Julia Eastman
BY INVITATION - Seated with specified
speaking rights
Assoc. V.P. Student Affairs: Jim Dunsdon
Assoc. V.P. Academic Planning: Nancy Wright
Registrar: Nicole Greengoe
Associate University Secretary: Carrie Andersen
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ANNUAL REPORT

WWW.UVICOMBUDSPERSON.CA // VOLUME 21 // ISSUE 1

CELEBRATING 40 YEARS AND
BUILDING THE FUTURE
This report for 2017 is my last report as ombudsperson at UVic.
I am leaving the position in April 2018, just as the ombuds
office is about to celebrate its 40th anniversary. The office was
created in 1978 by the University of Victoria Students’ Society
(UVSS), operating part-time then, and reporting to an advisory
committee with student and faculty representation.
The office has since developed into a full time operation
funded by undergraduate and graduate students and by the
university. It has contributed recommendations for improved
policies, procedures and practices on a wide range of issues,
as described in the 2008 Special Anniversary Report1. The
contribution I have made was built on the foundation left by
the nine ombudspersons before me. I am grateful for the work
they did for the office.

ombudspersons are employed by the institution, with the
institution funding the office in full or in a 50%-50% arrangement
with students. At UVic, the university currently funds 20.5 % of
the budget for the office.
With student enrolment flattening, the current funding
structure will not sustain the operation of the office. I have
recommended that the Ombudsperson Advisory Committee
look into the structure of the office at UVic and propose
an improved funding arrangement with the university.
During the many years I
served as ombudsperson at
the University of Victoria, I had
the privilege of working with
hundreds of students, staff,
faculty and administrators who
shared with me their stories,
their struggles, their expertise
and engaged with the office
to explore solutions. I thank
every person who contacted
my office or who answered my
calls. I have learned a lot from
interacting with you and hope
I have contributed positively
to your experience at UVic.

Political scientist and ombuds scholar Stanley Anderson’s
19692 “plea for adopting the ombudsman idea” was “based on
the conviction that ombudsmen are humanizers” who “give
voice to collective conscience”.
An ombudsperson does not make fairness happen in a vacuum.
The ombudsperson “builds capacity to help the institution
be accountable to its own value and mission statements (…)
[and] facilitates fair resolutions that build trust (…)3”. The
ombudsperson often acts as a bridge between the institution
and its constituents.
In the last 40 years, UVic has grown, diversified and developed
as a community. With change come opportunities and
tensions, which, when handled well, are important catalysts for
improvement and learning. I have been fortunate to operate in
an environment where student and university leadership were
committed to engage, question and resolve.

2Association of Canadian College and University Ombudspersons
Standards of Practice, 2012
3Anderson, Stanley. Ombudsman Papers: American Experience and
proposals. Institute of Governmental Studies, University of California,
Berkeley, 1969.
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In its 40 years of operation, the office has established its
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CASE DISTRIBUTION

DISTRIBUTION OF ACADEMIC
CASES BY LEVEL*

DISTRIBUTION OF CASES BY SUBJECT MATTER
In 2017, the office handled a total of 389 inquiries and complaints,
distributed as follows: information/referral (R) 130, advice (A) 210,
intervention (I) 49.

SUBJECT MATTER

R

A

I

TOTAL

TOTAL

Academic concession

13

49

10

72

40

Academic integrity

6

14

3

23

Accommodation of
disability

4

4

4

Admission

4

8

Civility/conduct

6

Course delivery

When dealing with an academic question,
students consulted or involved the
ombudsperson at the following stages:

TOTAL

Instructor:			

26.1 %

50

Department:			

41.0 %

32

17

Dean:				

31.3 %

12

6

10

4

16

10

13

5

0

11

9

12

8

13

1

22

19

25

Course registration

5

0

3

8

4

6

Employment

1

1

0

2

8

13

Examination

4

3

0

7

4

4

Fees

3

9

4

16

13

20

Financial aid/funding

3

5

3

11

16

10

Grading/evaluation

17

28

1

46

34

37

Housing

3

2

0

5

9

5

Human rights & safety

7

3

1

11

7

10

Interpersonal conflict

4

7

1

12

9

9

Landlord-tenant

4

2

0

6

4

4

Practica/work placement

3

3

2

8

14

15

Privacy/FOI

6

1

0

7

1

3

Program requirement

3

6

4

13

10

6

Requirement to withdraw

3

18

1

22

63

48

Student societies/groups

2

1

3

6

6

7

Supervisory relationship

2

13

0

15

19

19

Transfer credit

0

1

0

1

4

2

Other academic

6

6

1

13

13

17

Other non-academic

13

8

3

24

17

10

130

210

49

389

371

372

Total
R: Information & Referral

2017 2016 2015

A: Advice & coaching

I: Intervention

Thank you again for taking the time, and sharing
with me some best practices for listening and for
communication. I believe they helped me in my
meeting with the Chair.

Senate Committee on Appeals:

*These do not include requirements to withdraw from UVic for low grade point average, which are handled by Records Services
and the Senate Committee on Admission,
Re-registration and Transfer.

TYPE OF ADVICE SOUGHT
BY STUDENTS
The advice category includes extended
(45 minutes or longer) or repeated
consultations at various steps in the
student’s handling of the situation.
• Generating options / independent
perspective (students may or may
not pursue the situation further) 39.9 %
• Guidance on process or
procedure

26.2 %

• Feedback or coaching (feedback
on a letter; preparation for a
meeting or an appeal)
33.9 %

OUTCOMES OF INDIVIDUAL
INTERVENTIONS
The ombudsperson only intervenes
in individual cases with the student’s
consent. Interventions include facilitating
communication between students and
units, problem-solving, mediation and case
review or investigation.
Recommendation made

4

Resolved

7

Partially resolved / satisfied

2

Clarified / facilitated communication 26
No ground

4

Denied / not resolved 		

3

Discontinued by student

3

Total 				
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CASE EXAMPLES
SCHEDULING A DEFERRED EXAMINATION

U-PASS OPT-OUT APPEAL

A student contacted the ombuds office after being denied
an extended deferral for a final examination and receiving a
fail in the course. An extended deferral is a type of academic
concession that may be granted to a student who is unable to
complete previously deferred coursework for new or on-going
extenuating circumstances such as illness, accident, injury,
personal or family affliction.

A student contacted the office in early September after being
told that the timeframe for appealing to opt-out for summer
UVSS U-Pass fees was over. The student would have had
grounds to opt-out from the UVic U-Pass fees because of
paying the U-Pass fee through Camosun, but opt-out must be
done by published deadlines and appeals are heard during the
relevant session.

The student had been granted a deferral to write a final exam for
a spring course, but what prevented the student from writing
the deferred exam within the timeline set by the academic unit
was not ground for another academic concession. The student
could not write the deferred exam at the set date because he
would be on a CO-OP term out of the province.

The student explained that the opt-out process can only be
done through the UVSS, not through the Camosun equivalent.
The student was registered at UVic and Camosun but could
not opt out before the May 31 deadline because the Camosun
course didn’t start until July. (The student could not get the
required proof to opt out until then.) The student was told
by the UVSS Info Booth in May that the case could be heard
as a U-Pass appeal once the proof was available. When the
student followed up in July, the UVSS Info Booth was closed
(July 4-August 15), and the student didn’t find access to the
appeal form.

The ombudsperson found that the option of making arrangements to write the deferred exam outside campus had not
been communicated to students. The department and faculty
accepted the recommendations to set a new date for the deferred exam for this student and to update communication
templates to include the process for arranging out-of-campus
exams in situations such as out-of-town CO-OP terms.

PROGRAM DELIVERY FORMAT
An international student contacted the office after being told
that the lecture portion of some required practicum courses
worth between 1.5 and 4.5 units would be delivered in an online
format. The student had applied for and been admitted to
the on-campus format of the program. To comply with study
permit regulations and to receive funding from the originating
country, the student needed to be in a full time on-campus
course load.
The program advisor explained that on-campus delivery
would still happen as long as sufficient students registered for
that option. Given the requirement for on-campus options for
international students, the program advisor and head confirmed
that an on-campus solution would be available for this student
to complete the program. As on-campus options cannot be
guaranteed for all practicum courses, they also undertook to
revise information sent prior to and during the admission process.

The ombudsperson verified the information and recommended
that the UVSS U-Pass appeal committee accept the submission
of a late appeal from this student. The committee accepted the
recommendation and later granted the appeal.

PROGRAM CONCENTRATION OPTION
A student contacted the office after being told that a particular
program “concentration” option would not appear on the
degree transcript, in spite of completing the courses for that
option. The student thought that this was unfair because the
Calendar stated: “Students have the option to declare this
concentration, and must complete the courses noted below
within the (…) Major and Honours programs. The chosen
concentration will appear on students’ transcripts.”
However, the student was not doing the Major or Honour
stream of the program. The student was completing a
combined major between two disciplines, subject to specific
requirements and options. After speaking with the Advising
Centre and the department and reviewing Calendar entries,
the ombudsperson concluded that there was no ground for
this student to have a different designation on the transcript.
The ombudsperson suggested that the student could ask
for a letter from the department confirming that the student
had also completed all the courses that correspond to the
“concentration”.
The ombudsperson also recommended
clarifying and editing website and Calendar information after
noticing that the word “concentration” was used with slightly
different meanings in different parts of the department’s
information pages. The department agreed with the suggestion
and the recommendation.

Good news. They accepted the appeal! They
mentioned the documentation and application
were well done. I would not have been able to do
this without your guidance. Thank you so much!
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THEMES AND RECOMMENDATIONS
ACADEMIC STANDING AND PROBATION

review are final and may not be appealed except on procedural
grounds.”

After the change to the regulation on academic standing
in 2016, which ensured that students who do not meet the
sessional grade point average for UVic would be placed on
probation prior to any requirement to withdraw (RTW), the
office of the ombudsperson saw fewer students needing to
appeal a RTW (22 compared to an average of 60 in previous
years). Time will tell if the trend continues.

(3.1)
“The Chair or Director will not normally consider an
appeal where the sole question in a student’s appeal is a matter
of academic judgment (for example, the academic merit of the
assigned work).”

The academic session following placement on probation is key
to a student’s future success, and advising centres have further
developed their approaches to assist students who seek help
while on probation. In previous years, the ombudsperson
had also identified the needs of students, typically in Social
Sciences, trying to qualify or re-qualify for a program of choice
(e.g. business or engineering) without guarantee of success.
(See Students by faculty graph p. 6.)
The Academic Advising Centre describes the current process
to assist students:
“The term parallel plan was introduced in 2014 and the concept
was added to the new adviser training program in 2016. In an
appointment, an adviser may ask a student to identify more than
one academic goal (e.g. an alternate degree path). Together,
they can then explore what will help a student reach those
goals, as well as where those plans overlap. This process can
help students stay on course to complete their UVic degree.”

GRADE REVIEW PROCEDURES
After the Faculties of Human & Social Development,
Humanities, Science and Social Sciences, the Faculty of Fine
Arts has completed an update of its grade review procedure,
and the Faculties of Engineering and Business have started the
process.
The ombudsperson had recommended an update of grade
review procedures in all faculties to include:
• how a review is conducted at the level of a chair or director
• grounds and process for further appeal (at the level of the
Dean and Senate)
• relevant information and pathways for both undergraduate
and graduate students
I recommend that the procedures for the remaining faculties
be updated (including the above elements) and uploaded as
soon as possible.
I also repeat last year’s recommendation for all departments
and schools to include a link to the relevant faculty procedure
from the student section of their websites.
I note that the procedure adopted in the Faculty of Science
does not include any information about how a grade review
is conducted at the level of the chair or director. Regarding
grades for term work, that procedure also states:
(2.1)
“Students seeking review of a grade [assigned
during the term] should note that the grade determined by
the [original] instructor’s review will be applied regardless of
whether it is the same as, higher than, or lower than the original
grade.”
(2.3)
“In cases of request for a review of grades assigned
for work that is not a final exam or a final research paper,
any change of grade that results from a student’s request for
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(4.0)
“If the Chair or Director (or designate) believes the
grounds on which the student is requesting further review
to be reasonable, the [original] instructor will be directed to
review the work.”
While a department may decline to review a grade where
the student does not present any objective criteria for their
dissatisfaction with the grade, a review of an assigned grade
is a matter of academic judgment and as such often takes
the form of a re-grading of the work. The present wording in
the updated procedure limits students to substantive grade
reviews for term work only from their own instructor. The
document is also silent on how a department conducts a
formal independent review of a final grade.
I recommend
a change to the wording of sections 2, 3 and 4 in the procedure for the Faculty of Science, to exclude from an independent review only situations where a student does not present
reasonable grounds for their dissatisfaction with the grade
the addition of information in sections 4 and 6 about how a
substantive review is conducted at the level of the chair including the appointment of another grader to do “an independent
evaluation” (UVic Calendar), the information available to the
re-grader, and the timeframe

CLIMATE, CONDUCT AND INCLUSION
Several of the concerns raised by students under the “conduct”,
“course delivery” and “human rights” categories (see page 2)
were about the behaviour of an instructor or teaching assistant
(TA). Outside specific processes such as the Discrimination
and Harassment Policy, there is no clarity or transparency for
students about how departments or schools are expected
to deal with complaints about the conduct or performance
of an instructor or teaching assistant (for example about
course delivery, classroom management, classroom climate,
interpersonal conflict, etc.)
In other words, there is no one-stop policy that students can
follow for this type of concern. In part, this is due to the caseby-case nature of any chair or director’s intervention, as well
as the need to respect existing relevant policies, collective
agreements or privacy legislation. Many concerns are resolved
successfully and informally by program heads. However, in
the absence of any guidelines about process, situations can
escalate, especially if the program head is perceived to side
with the instructor.
I would suggest
the consideration of increased training for chairs and
directors on how to act and be seen to act impartially and
how to communicate process clearly when dealing with these
situations
the development of general guidelines to assist students and
program heads with communication and options when dealing
with this type of concern

SEN-MAY 4/18-2
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REMOVING BARRIERS TO ACCESSIBLE LEARNING

One of the challenges in the review of the academic
concession policy is how to streamline the process and
minimize administrative time spent generating and processing
supporting documentation. Inclusive course design can
facilitate an instructor’s task by embedding appropriately
flexible options in the way the course is taught and students
are evaluated.
Academic units must be careful when developing programwide “policies” or practices, such as standard course outline
language about missed exams or attendance requirements.
In an example this year, I referred an academic unit to the
Office of Equity and Human Rights for input on program-wide
course outlines after noticing language that created barriers
for students with certain chronic health issues.
In previous years, I documented barriers encountered by
students with mental health disabilities when requesting an
accommodation through the academic concession process
(in particular late course withdrawals). Decisions are not
made consistently across the campus and communication to
students at times fails to take into account the sensitive mental
state they are experiencing.
In one faculty, a student may be told that a retroactive
concession will be granted only if all courses for the term
are dropped, while another faculty will make a finer grained
assessment of the student’s need for a lightened course load
that allows progression in the degree. Students who withdraw
from courses late in the term may not receive any fee reduction,
even on appeal. Students with chronic health issues are more
likely to incur longer completion rates and increased debt as
a result.

I recommend
the development of guidelines for decision-making for
faculty members, program heads and associate deans who
make decisions about academic concessions, including how to
assess concession requests with an appropriate human rights
lens and how to write a decision
reviewing both policies with special attention to the
intersection between the policy on accommodation and
access, and the academic concession process to close gaps
between the two

This is just a short note to let you know
how much I appreciated your assistance.
You provided a consistent voice of reason
at a time when everything seemed so
unreasonable. (Student)

Thank you for your thoughtful feedback
– the committee found your comments
incredibly helpful. (Administrator)

THE FAIRNESS TRIANGLE
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Decisions are not always conveyed with sufficient clarity.
Where documentation is submitted that is normally ground
for a concession or a fee reduction, a decision saying that
“the documentation doesn’t support the request” or “the
documentation doesn’t establish grounds for the request” is
insufficient to understand the basis for the decision. It may
also be experienced as dismissive of the very real barriers the
student experienced. If the student is vulnerable at that time,
it can contribute to feelings of depression or withdrawal. To
those students, the appeal process becomes inaccessible.

Thank you so much for spending time with
me to discuss this difficult situation and
for your thoughtful encouragement. Your
calm, focussed attention was a breath of
fresh air for me. (Student)
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In fall 2017, the Resource Centre for Students with a Disability
was renamed the Centre for Accessible Learning. In 201718, UVic also undertook to review the Policy on Academic
Accommodation and Access for Students with Disabilities and
the Calendar policy on Academic Concessions.

PROCEDURAL
FAIRNESS

determining training needs and implementing regular
training for administrators making academic concession and
accommodation decisions
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5-YEAR DEMOGRAPHIC INFORMATION		
For the last five years, the ombuds office has collected
demographic information from students who contact the
office. The collection of this information is subject to student
participation and, depending on the year, the overall response
rate has been between 30 and 40%. Students who contact the
office for Information/referral (see table p. 2) have the lowest
response rate. When taking into account only students who
contact the office for Advice or Intervention, i.e. students who
have more sustained dealings with the office, the response rate
for the 5-year period is 52.4 %.
NATIONALITY OF
STUDENTS

PRIMARY LANGUAGE OF
STUDENTS

STUDENTS BY FACULTY (%)
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Differences in the number of students by faculty is explained in
part by the size of the faculty and the fact that some academic
units more systematically refer students to the ombuds office.
Domestic (71%)
International (27%)
Unknown (2%)

English (79%)
Other language (20%)
Unknown (1%)
The top two languages other than
English were Chinese and Arabic.

STUDENTS BY TYPE OF
STUDIES

AGE OF UNDERGRADUATE
STUDENTS

The Faculty of Social Sciences is the largest at UVic, and the
relative percentage of students from that faculty visiting the
ombuds is only slightly higher than for Humanities or Sciences.
It should be noted that some students in Social Sciences were
preparing to enter or re-enter another program (e.g. business
or engineering). Some were on probation after not meeting the
requirements for another program. (See Academic Standing
and Probation page 4.)
DID STUDENTS BELONG TO MINORITY GROUPS?
One group (30%)
More than one group (14%)
None (48%)
Unknown (8%)

Undergraduate (80%)
Graduate (19%)
Other (1%)

18 (6%)
19 - 23 (57%)
24+ (33%)
Unknown (4%)

STUDENTS BY YEAR OF STUDY (%)

STUDENTS BELONGED TO THE FOLLOWING MINORITY
GROUPS
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Note: More undergraduate students come in their 3rd and 4th year
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Note: Students could identify more than one group.
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GRADUATE STUDENTS		
15

simplifies paperwork requirements. But some students with
chronic mental or physical health issues find themselves at a loss
when their supervisor doesn’t support their request.

SUBJECT MATTER OF INQUIRIES (%)
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The ombuds office saw 56 graduate students during 2017. The
largest category of requests was for assistance with difficulties
in the supervisory relationship. Students typically sought
confidential advice or coaching to get past a hurdle in the
relationship or a problem affecting communication, access to
feedback or project progression.
Students felt most vulnerable when they depended heavily on
their supervisor (e.g. for funding and their research project),
the structure of the program didn’t involve other committee
members, and/or the student didn’t know the graduate
advisor. One other difficult scenario for students is dealing with
committee members who do not have a consensus about the
direction or approach for the work.
In addition to providing advice and coaching, the ombudsperson
informed students of their options and resources within and
outside their academic units. With the adoption of the new
Graduate Supervision Policy in 2017, which better describes
the responsibilities of all parties in the supervisory relationship,
students have found clearer paths for resources and advice in
some of these situations.
The “other academic” category included requests for advice or
assistance about questions of admission, course delivery, course
load, grading, program requirement or academic progression,
requirement to withdraw; in the “other non-academic” category,
students had questions about career development resources,
child care, health and dental plan, and landlord-tenant issues.
Funding issues included a couple of concerns about the
transparency of a department’s scholarship or SSHRC selection
processes. As a follow-up to last year’s recommendation,
I continue to urge academic units to provide clear online
information about the relevant application or nomination process
and deadlines, the steps taken to avoid real or perceived bias or
conflicts of interest, and the criteria used in making decisions.
The academic concession process for graduate students was
clarified in 2017 when the leave of absence form was updated
to include requests for back-dated withdrawals or drops from
courses. It is now clear how graduate students make such
requests and what documentation to provide. Decisions are
made at the level of the Associate Deans of Graduate Studies.
When the requested concession is an extension beyond the
end of term (INC grade) the instructor submits a form after a
discussion with the student. This works well when student and
instructor agree about an extension. It allows for flexibility and

There is no student initiated form to request an extension.
Once they hear a “no”, some students hesitate to appeal for
fear of losing the support of their supervisor. They may never
speak with the graduate advisor or chair. I bring this to the
attention of the Faculty of Graduate Studies as an area where
proactive education for students and best practice guidelines for
departments may help improve fair decision-making.

CASE EXAMPLE
A program recommended to the Office of the Dean of Graduate
Studies that a student be withdrawn. If the recommendation was
accepted, the transcript would include the wording “Withdrawn
(…) Faculty Academic Standards Not Met”.
The student was an international student who had experienced
health and cultural difficulties in the transition to the campus.
The program advisor had met with the student after the first
term and written to the student about the need to meet the
required grade average by the end of the winter session, or
provide documentation to request consideration of extenuating
health circumstances.
When the student’s grades did not improve sufficiently to meet
the grade average requirement in April, the student offered to
submit medical documentation for consideration. The academic
unit told the student that it was too late to do so and made the
recommendation to require withdrawal.
The ombudsperson offered to accompany the student to
a meeting with the associate dean as the student was too
overwhelmed to understand the decision-making process or
articulate concerns. The student had spent the family’s savings
in coming to pursue a graduate degree in Canada.
The ombudsperson pointed out that, although the department
had tried to be accommodating and proactive after the first
term, they had not informed the student that they would not
consider extenuating circumstances retroactively if the student
chose to complete courses during the second term and failed to
meet the grade average requirement.
The situation was resolved through discussions between the
associate dean, the student and the department. The “requirement
to withdraw” recommendation was not upheld and the student
was offered an option for meeting program requirements. The
student eventually requested a voluntary withdrawal to pursue
a different program, better suited to his needs, timeframe for
completion and funding situation.

Thank you for listening and helping me with different
strategies during my most difficult times in this PhD
journey. I much appreciated your support and I couldn’t
have finished this without your help. (PhD student)

I have a defense date! Your support and advice on how
to move forward was so appreciated. It made a world
of difference to have a safe and confidential place to
troubleshoot issues. I am very grateful for the work you
do. (Master’s student)
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MANDATE / OTHER ACTIVITIES
OFFICE MANDATE AND STRUCTURE
The ombuds office at UVic is an independent, impartial
and confidential resource for all members of the university
community on student-related fairness questions. In
parallel with the educational mission of the university, the
ombudsperson provides students with tools to understand
policies and procedures, make informed decisions, access
recourses, self-advocate, identify resources, and learn
constructive approaches for raising and resolving concerns.
The ombudsperson seeks to ensure that the principles
of fairness and natural justice are observed, and to help
resolve issues at the lowest appropriate level. Students may
access the office at any stage in a problem or dispute. The
ombudsperson may also facilitate communication between
students and staff or faculty, investigate, recommend, or
bring individual or systemic issues to the attention of relevant
authorities. The ombuds office acts as a reflective lens to
improve procedures and practices.
The office is funded by direct contributions from
undergraduate and graduate students, and a grant from
the university administration. It is staffed by one fulltime ombudsperson. The ombudsperson reports to the
Ombudsperson Advisory Committee, with representation
from undergraduate and graduate students, the Faculty
Association, the Professional Employee Association and
UVic senior administration. (Because of confidentiality
requirements, committee members do not have access to
individual case information.)

OUTREACH, COMMUNICATION AND
COMMITTEE WORK
The ombuds office participated in undergraduate and
graduate student orientation fairs, and the ombudsperson
co-presented an orientation workshop on the supervisory
relationship for graduate students. The ombudsperson was
also part of a panel on academic integrity for the first year
instructor group, and was a guest lecturer in two graduate
classes.

I presented talks about the development of policies and
procedures for dealing with sexualized violence at the
ACCUO conference in May in Ottawa, and at the ENOHE
conference in June in Strasbourg. I also responded to a
request from a Mexican colleague about approaches for
providing accommodations for mental health issues and for
dealing with questions of student professional suitability in
Canadian universities.

HOW STUDENTS HEARD ABOUT THE
OMBUDS OFFICE (%)
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ORIENTATION 2017

The ombudsperson is part of UVic’s Advisory Committee
on Academic Accommodation and Access for Students
with Disabilities. The ombuds office also provided feedback
on policies and procedures on request, for example on the
revised terms of reference for the Senate Committee on
Appeals, and for Graduate Students’ Society (GSS) appeal
procedures.

PROFESSIONAL DEVELOPMENT AND ACTIVITIES
In 2017 I was asked to chair the International Relations
Committee for the Association of Canadian College and
University Ombudspersons (ACCUO). I was also part of the
steering committee of the European Network for Ombuds
in Higher Education (ENOHE). ACCUO and ENOHE will be
hosting a joint conference in Edinburgh in June 2018.

Design: Katie Hulbert

WWW.UVICOMBUDSPERSON.CA
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Office of the Vice-President Finance and Operations
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of Victoria
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Date:

April 18, 2018

To:

Julia Eastman ·
University Secretary

From:.

Valerie Kuehne, Vice-President Academic and Provost
Gayle Gorrill, Vice-President Finance and Operations
Co-Chairs, Campus Planning Committee

RE:

SEMI-ANNUAL REPORT TO SENATE ON CAMPUS DEVELOPMENT

Please find attached the $emi-annual report to Senate on campus development for its May 4, 2018
meeting.

Original signed by
,, ...

Valer1e kuetine
Vice-Presfr/entJ Academic and Provost
.j

Original signed by
Kristi Simpson
Acting Vi'ce-President Finance and Operations
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Senate Committee on
Academic Standards

MEMO

Date:

April 18, 2018

To:

Senate

From:

Senate Committee on Academic Standards

Re:

Faculty of Engineering, Computer Science: Deferral of change to
minimum grade required for courses offered by other faculties or
institutions to September 2019 Calendar

At its meeting on April 9, 2018, the Senate Committee on Academic Standards received a
proposal from the Faculty of Engineering, Department of Computer Science (attached) to
defer implementation of the previously approved proposal to change the minimum grade
required for courses offered by other faculties or institutions to September 2019. The
committee reviewed and approved the proposal.
Recommended Motion:
That Senate approve to defer the implementation of the proposal entitled
“Computer Science – Change to Minimum Grade Required for Courses Offered
by Other Faculties or Institutions” approved at the February, 2018 Senate
meeting to the September 2019 academic calendar.
Respectfully submitted,

2017/2018 Senate Committee on Academic Standards
Sara Beam, Chair, Faculty of Graduate Studies
Laurie Barnas, Associate Registrar
Gillian Calder, Faculty of Law
Rosaline Canessa, Faculty of Social Sciences
Gillian Dornan, GSS Representative
Kate Fry, Student Senator
Kathy Gaul, Faculty of Education
Nicole Greengoe, Registrar
Catherine Harding, Faculty of Fine Arts
David Harrington, Faculty of Science
Daniel Lake, UVSS Representative
Annalee Lepp, Acting Associate Dean, Academic Advising (Faculty of SCI, SOSC and HUM)
Susan Lewis, Dean, Faculty of Fine Arts (VPAC designate)
Peter Liddell, Convocation Senator
Michele Martin, Division of Medical Sciences
Norah McRae, Executive Director, Cooperative Education and Career Services
Michael Nowlin, Faculty of Humanities
Abdul Roudsari, Faculty of Human and Social Development
Richard Rush, Division of Continuing Studies
Ada Saab, Director, Graduate Admissions and Records
Henning Struchtrup, Faculty of Engineering
Ken Thornicroft, Peter B. Gustavson School of Business
Nancy Wright, Associate Vice-President Academic Planning (President's nominee)
Deepti Yadawad, Student Senator
Carrie Andersen (Secretary), Associate University Secretary

/Attachment
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DATE:
TO:
FROM:
RE:

March 28, 2018
Senate Committee on Academic Standards (SCAS)
Dr. LillAnne Jackson, Associate Dean Undergraduate Programs, Faculty of
Engineering
Faculty of Engineering, Computer Science: Deferral of change to minimum grade
required for courses offered by other faculties or institutions to September 2019
Calendar

Background
The Faculty of Engineering proposed to increase the minimum grade for the Computer Science
programs from a 55% (D) grade to a "C" for all Math, Computer Science, Software Engineering,
Statistics and English courses; this regulation would apply to all students declared in a
Computer Science program in the Faculty of Engineering.
Our rationale consisted of being able to predict negative results by the end of a student's first
year in our program if a "D" grade is achieved. It is a disservice to suggest that students with
"D" grade have the necessary background to be successful, particularly in the core Math,
Computer Science, Software Engineering, Statistics and English courses. Accordingly, the
Faculty and its advising team strongly recommend that students re-take these courses, but it
could not be enforced as a requirement based on calendar regulations previous to the May
2018 publication.
Furthermore, prior to the introduction of the university wide standard grading scale in
the 2012 Winter Session, the 55% grade currently noted in the calendar was considered
a "C" grade, thus the proposal sought to adjust the minimum grade required from a "D"
to a "C" as previously established. Lastly, our transfer partners had been informed of this
planned changed and had not expressed concerns, given that many transfer partners
require a minimum grade of "C" in their own courses in order to advance though their
programs.·
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Previous proposal approved by Senate for May 2018 Calendar
The Senate had approved a change to the program requirements noted in the academic
calendar for the Computer Science programs effective May 1, 2018 for the 2018-19 calendar as
follows:
Credit for Courses Offered by Other Faculties or Institutions
"All courses in other faculties are acceptable for use as elective credit for Major or
Honours Programs in Computer Science, if the regulations of the department offering the
courses permit and prerequisites are met.
Students already enrolled in a BSc degree program who plan to undertake work at
another institution must receive prior written approval from the department of
Computer Science if they wish such courses to be credited towards the BSc degree. A
Letter of Permission to take courses elsewhere is provided by the Computer Science
Advising Office.
Credit for Math, Computer Science, Software Engineering, Statistics and English courses
completed in another faculty at the university or elsewhere will only be granted
permitted in the program for courses in which a grade of "C" 55% or higher, or the
equivalen�, was awarded achieved. For some courses a higher minimum grade may be
required as specified in the letter of permission."
Recommended Motion
That Senate defer the previously approved proposal to the subsequent calendar year of
September 2019.
Rationale
In tandem with the previously approved proposal to SCAS, a proposal of similar
intention was put forth for approval to the Senate Committee on Admission, Re
registration & Transfer (SCART). The proposal to SCART sought to alter the
admission requirements for transfer applicants, new applicants and applicants
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from other faculties included, to the Computer Science program. The intent was to
extend the principles of the minimum "C" grade requirement to courses being used for
admission into the Computer Science program. These courses include Math, Computer
Science, Software Engineering, Statistics or 100 level English course equivalent to ENGL
135, 146, or 147. The premise between the SCAS proposal and SCART proposal were the
same such that they endeavoured to ensure the success of students moving forward in
the Computer Science program given they presented a minimum "C" grade in core
coursework. The SCART proposal was denied at Senate. Given that alterations could not
be made to admission requirements for transfer applicants, this creates a divide between
expectations for transfer applicants to the Computer Science program and current
students of the Computer Science program.
It is our intent to have the minimum "C" grade standard apply to current students of the
Computer Science program and to transfer applicants to the Computer Science program
in terms of core coursework. Until this can be achieved it is unreasonable to present
differing expectations to two different groups of students progressing forward in the
same program. Deferring the approved proposal to SCAS from being effective in the
May 2018 Calendar to being effective in the September 2019 Calendar, this will allow the
Faculty to continue the conversation through our Faculty and the University to have the
minimum "C" grade enforced for applicants with previous coursework.

Communication Plan - of the discrepancy between May 2018 Calendar and all other
Calendars
All affected students can be tracked through the Faculty's "Letter of Permission"
processing that gives students in the programs permission to take courses at other
institutions. Students who have already received Letters of Permission for transfer
courses during the May through August 2018 period that indicated the minimum C
grade will be sent an email indicating:

"The Letter of Permission to undertake studies at another institute, for your
course(s) in the May to August 2018 period, indicated that credit will only be
granted for courses with a grade of C or higher. In fact, credit will be granted for
courses with a grade of 55% of higher"

SEN-MAY 4-18-4
Page 5 of 5

� University
of Victoria

W

MEMO

Faculty of Engineering
Engineering Undergraduate Office
Engineering Office Wing 206
250c 721-6023 I engr@Livic.ca
Students who receive Letter(s) of Permission from this day forward will be informed:
Credit wiJ/ only be granted for courses with a grade of 55% of higher."

11

This means thatthere will be students whose transfer grades are strictly less than the
minimum, as stated in the May-Augl,lst2018 calendar. However, that minimum will be
an anomaly, as compared to the two calendars that surround the term, and this allows
the Records Services office to offer consistent service to these students.

Sin,<:E;,l"ely,
Original signed by
Dr. UIIAnne Jackson
Associate Dean Undergraduate Programs, Faculty of Engineering
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Senate Committee on Admission,
Re-registration & Transfer

Date:

April 12th, 2018

To:

Senate

From:

Garry Gray, Chair
Senate Committee on Admission, Reregistration and Transfer

Re:

Discovery Studies Calendar Entry Proposal

MEMO

At its meeting of March 15th, the Senate Committee on Admission, Reregistration and Transfer (SCART) considered
a proposal, dated February 28th, from Nicole Greengoe, Registrar. The proposal is to update the Undergraduate
Academic calendar entry for “Discovery Studies” effective September 1st, 2018:
PROPOSED CALENDAR ENTRY
Discovery Studies
Applicants who wish to take individual credit courses for personal or professional interest without
first being admitted to a degree program, may apply for consideration as a special access student
through Discovery Studies provided that they meet the following criteria:
•
•
•
•

at least 21 years of age prior to the first day of classes
Canadian citizen or permanent resident (unless the courses are offered through Continuing
Studies)
have not been previously refused admission to UVic*
have not been required to withdraw from any post-secondary institution during the previous
three years

*Applicants who were previously refused admission more than three years ago, should contact
Undergraduate Admissions to discuss additional options for consideration under the Discovery
category.
Applicants must provide a letter of introduction outlining their reason for wishing to take courses.
Transcripts or other supporting documentation will not usually be requested, except when it is
necessary to establish English Language Proficiency or general readiness to participate in credit
courses.
Discovery Students are classified as “non-degree” students and will be permitted to register
in no more than 3 units of courses per term, to a maximum of 12 units overall. After
completion of 12 units, students who wish to take further courses must first apply to be
admitted as a regular degree student. Discovery Students who wish to change their status
from non-degree to regular upon or prior to reaching 12 units, must provide all relevant
documentation and meet regular admission requirements for entry to the degree program
requested.
Registration is usually limited to courses offered at the 100 and 200 level that have no
prerequisite requirements or program restrictions. Discovery Students requesting an upper
level course or one with a prerequisite will usually be required to present official transcripts
to demonstrate satisfactory preparation. Registration dates will be assigned to ensure that
regular degree students have an opportunity to register first.
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The University reserves the right to limit the number of students admitted under this
category.
Note that this category is only available for credit courses offered through Continuing Studies and by
the Faculties of Fine Arts, Human and Social Development, Humanities, Science and Social Sciences.

The Senate Committee on Admission, Reregistration & Transfer supported the attached proposal and voted to
endorse the changes to the academic calendar, with a minor adjustment to the following statement in the
proposal:
From:
Canadian citizen or permanent resident (except for courses taken through Continuing Studies)
To:
Canadian citizen or permanent resident (unless the courses are offered through Continuing Studies)
The proposal was then referred to the Senate Committee on Academic Standards (SCAS) for further consultation.
SCAS considered the proposal at its meeting of April 9th, 2018 and expressed no academic standards concerns.
The Senate Committee on Admission, Reregistration & Transfer now submits the proposal to Senate:
Motion:
That the Senate approve the Discovery Studies calendar entry proposal updates in the Academic calendar,
effective September 1, 2018.

2
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Senate Committee on
Academic Standards

MEMO

Date:

April 9, 2018

To:

Garry Gray, Chair, Senate Committee on Admission, Re-registration
and Transfer

From:

Carrie Andersen
Associate University Secretary

Re:

Discovery Studies Calendar Entry Proposal

At its meeting on April 9, 2018 the Senate Committee on Academic Standards
considered a proposal to the Senate Committee on Admission, Re-registration and
Transfer (SCART) regarding a proposal to revise the calendar entry for Discovery
Studies.
Committee members had no academic standards concerns with the proposal.
A question had been raised for consideration by SCART with respect to whether
students can access Business courses that do not have pre-requisite courses and do
not require admission to a Business program.
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MEMO
Date:

February 28, 2018

To:

Senate Committee on Admission, Re-registration & Transfer

From:

Nicole Greengoe, Registrar
Office of the Registrar, Division of Student Affairs

Re:

Discovery Studies Calendar Entry Proposal

Background
The Discovery Student category (previously known as Qualifying and Exploratory categories) has been in existence
since September 2001 and an updated description for the academic calendar was approved by Senate in March
2015. At that time, a name change and minor changes to better reflect the applicants who are typically considered
for admission under this category were made. Two years have now passed and additional minor text changes have
been identified that would further clarify the application process for our applicants. Specifically, the eligibility
criteria have been moved from various paragraphs to a concise bulleted list, and additional information has been
added regarding course registration and prerequisites. The category is most suited to applicants that do not require
a Study Permit because of the registration restriction of 3.0 units per term; as such, a clarifying comment was
added to provide greater transparency to applicants.

Proposal
Recommended Motion
That Senate approve the following revised undergraduate academic calendar entry for “Discovery
Studies” effective September 1, 2018:

PROPOSED CALENDAR ENTRY:
Discovery Studies
Applicants who wish to take individual credit courses for personal or professional interest without first
being admitted to a degree program, may apply for consideration as a special access student
through Discovery Studies provided that they meet the following criteria:
•
•
•
•

at least 21 years of age prior to the first day of classes
Canadian citizen or permanent resident (except for courses taken through Continuing
Studies)
have not been previously refused admission to UVic*
have not been required to withdraw from any post-secondary institution during the
previous three years

*Applicants who were previously refused admission more than three years ago, should contact
Undergraduate Admissions to discuss additional options for consideration under the Discovery
category.
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Applicants must provide a letter of introduction outlining their reason for wishing to take courses.
Transcripts or other supporting documentation will not usually be requested, except when it is
necessary to establish English Language Proficiency or general readiness to participate in credit
courses.
Discovery Students are classified as “non-degree” students and will be permitted to register in no more
than 3 units of courses per term, to a maximum of 12 units overall. After completion of 12 units,
students who wish to take further courses must first apply to be admitted as a regular degree student.
Discovery Students who wish to change their status from non-degree to regular upon or prior to
reaching 12 units, must provide all relevant documentation and meet regular admission requirements
for entry to the degree program requested.
Registration is usually limited to courses offered at the 100 and 200 level that have no prerequisite
requirements or program restrictions. Discovery Students requesting an upper level course or one
with a prerequisite will usually be required to present official transcripts to demonstrate satisfactory
preparation. Registration dates will be assigned to ensure that regular degree students have an
opportunity to register first.
The University reserves the right to limit the number of students admitted under this
category.
Note that this category is only available for credit courses offered through Continuing Studies and by
the Faculties of Fine Arts, Human and Social Development, Humanities, Science and Social Sciences.

CURRENT CALENDAR ENTRY:
Discovery Studies
Students, who wish to take individual credit courses for personal or professional interest without first
being admitted to a degree program, may apply as a special access student through Discovery Studies.
Applicants must be at least 21 years of age prior to the first day of classes and provide a letter of
introduction outlining their reason for wishing to take courses. No transcripts or other documentation
are required, except to establish English Language Proficiency when necessary.
Discovery Students are classified as “non-degree” students and will be permitted to register in no more
than 3 units of courses per term, to a maximum of 12 units overall. After completion of 12 units,
students who wish to take further courses must first apply to be admitted as a regular degree student.
Discovery Students who wish to change their status from non-degree to regular upon or prior to
reaching 12 units, must provide all relevant documentation and meet regular admission requirements
for entry to the degree program requested.
Courses offered at the 100 and 200 level that have no prerequisite requirements or program
restrictions are generally available. Discovery Students requesting a course with a prerequisite will be
required to present official transcripts to demonstrate satisfaction of the prerequisite listed.
Registration dates are assigned to ensure that regular degree students have the opportunity to register
first.
The University reserves the right to limit the number of students admitted under this category.
Applicants who have already been refused admission, or those who have been required to withdraw
from any post-secondary institution during the previous three years, are not eligible for consideration.
Please note that this category is not currently available for admission to the Faculties of
Education and Law.
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Senate Committee on
Agenda and Governance

MEMO

Date:

April 18, 2018

To:

Senate

From:

Senate Committee on Agenda and Governance

Re:

Appointments to the 2018/2019 Senate Standing Committees

The Senate Committee on Agenda and Governance nominations sub-committee
met on April 20, 2018 to consider appointments to the 2018/2019 Senate
committees.
The sub-committee approved the appointments for consideration and
recommendation to Senate which are indicated in bold text in the attached
document.
Most new members are being appointed for 3-year terms from July 1, 2018 to
June 30, 2021. Committee chairs and student members are being appointed for
one-year terms from July 1, 2018 to June 30, 2019.
Motion: That Senate approve the appointments to the
2018/2019 Senate standing committees for the terms
indicated in the attached document.
Respectfully submitted,
2017/2018 Senate Committee on Agenda and Governance
Jamie Cassels, Chair, President and Vice-Chancellor*
Catherine Krull, Vice-Chair, Faculty of Social Sciences*
Lauren Charlton, Convocation Senator*
Mackenzie Cumberland, Student Senator*
Aaron Devor, Social Sciences
John Durno, Library
Julia Eastman, University Secretary
Mark Gillen, Law
Robin Hicks, Science
Valerie Kuehne, Vice-President Academic and Provost
Annalee Lepp, Humanities*
Carrie Andersen (Secretary), Associate University Secretary*
* members of the nominations sub-committee
/Attachment
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2018- 2019 Senate Committees
Senate Committee on Academic Standards
Name
Sara Beam (S) (Chair)
Gillian Calder (S)
Michael Nowlin (NS)
Janni Aragon (S)
Ken Thornicroft (NS)
Richard Rush (NS)
Kathy Gaul (NS)
Henning Struchtrup (S)
Catherine Harding (NS)
Esther Sangster-Gormley
Michele Martin (NS)
Neil Burford (S)
Jordan GIlson (S)
Nathan Daisley (S)
TBD (NS)
TBD (NS)
Robert Hancock (S)
Susan Lewis (S)
Nancy Wright (NS)
Norah McRae (NS)
Ada Saab (NS)
Nicole Greengoe (NS)
Laurie Barnas (NS)
Cindy Holder (NS)
Carrie Andersen
(Secretary)

Faculty or Department

Term

Graduate Studies
Law

2019 (2013)
2021 (2015)

Humanities
Social Sciences
Business
Continuing Studies
Education
Engineering
Fine Arts
Human & Social Development
Medical Sciences
Science
Student Senator
Student Senator
Student Representative (UVSS)
Student Representative (GSS)
Convocation Senator

2019 (2013)
2021 (2018)
2020 (2017)
2019 (2013)
2020 (2017)
2020 (2017)
2020 (2017)
2021 (2018)
2021 (2015)
2021 (2018)
2019 (2018)
2019 (2018)
2019 (2018)
2019 (2018)
2021 (2018)

Vice-President Academic and
Provost’s designate

(ex officio)

President’s nominee
Executive Director, Cooperative
Education and Career Services
Director, Graduate Admissions and
Records
Registrar
Associate Registrar
Associate Dean Academic
Advising (Faculties of Science,
Social Sciences and Humanities)

(ex officio)
(ex officio)
(ex officio)
(ex officio)
(ex officio)
(ex officio)

Associate University Secretary
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Senate Committee on Admission, Re-registration And Transfer
Name

Faculty or Department

Term

Education

2020 (2017)

Social Sciences

2019 (2016)

Diana Varela (S)

Science

2020 (2014)

Stephen Tax (NS)

Business

2020 (2014)

TBD

Fine Arts

2021 (2018)

Scott Woodcock (NS)

Humanities

2019 (2016)

Adrienne Graham (S)

Student Senator

2019 (2018)

Cameron Leckenby (S)

Student Senator

2019 (2018)

Student Representative (UVSS)

2019 (2018)

Sandra Hundza (S) (Chair)
Garry Gray (S)

TBD (NS)
Joel Lynn (NS)

Cindy Holder (NS)
Sue Butler (NS)
David O’Brien (NS)
Nicole Greengoe (NS)
TBD
Tricia Best (NS)

Executive Director, Student
Services
(President’s nominee)
Associate Dean Academic
Advising (Faculties of Science,
Social Sciences and Humanities)
Director or equivalent of an
Advising Centre
Representative from Counselling
Services

(ex officio)

(ex officio)
(ex officio)
(ex officio)

Registrar

(ex officio)

Representative to the BC Council
on Admission and Transfer,
Transfer and Articulation
Committee

(ex officio)

International Student Services

(ex officio)

Laurie Barnas (Secretary)

Associate Registrar

Patricia Konkin (Recording
Secretary)

Undergraduate Admissions and
Records

Page 2 of 12
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Senate Committee on Agenda and Governance
Name

Faculty or Department

Term

Jamie Cassels (Chair) (S)
Dean Seeman (S)
Aaron Devor (S)
TBA (S)
Robin Hicks (S)
Annalee Lepp (S)
David Eso (S)

Chair of Senate
Librarian
Social Sciences
TBA
Science
Humanities
Student Senator

(ex officio)
2021 (2018)
2020 (2017)
2021 (2018)
2021 (2015)
2020 (2014)
2021 (2018)

Chandra Beaveridge (S)
Catherine Krull (S)

Convocation Senator
Vice-Chair of Senate
Vice-President Academic and
Provost
University Secretary
Associate University Secretary

2021 (2018)
(ex officio)

Valerie Kuehne (S)
Julia Eastman (S)
Carrie Andersen (Secretary)

(ex officio)
(ex officio)

Page 3 of 12
Updated: April 23, 2018

SEN-MAY 4/18-6
Page 5 of 13

Senate Committee on Appeals

Name
Michelle Lawrence (Chair) (NS)
Neil Burford (S)
Dale Ganley (S)
Jillian Roberts (NS)
Poman So (NS)
Stephen Ross (NS)
Lynda Gagné (S)
Carolyn Butler-Palmer (S)
Doug Baer (S)
Mauricio Garcia-Barrera (S)
Adair Ng (S)
Yu Ten (Jason) Wu (S)
TBD (S)
TBD (NS)
Carrie Andersen (Secretary)

Faculty or Department

Term

Law
Science
Business
Education
Engineering
Humanities
HSD
Fine Arts
Social Sciences
Graduate Studies
Student Senator
Student Senator
Student Senator
Student Representative (GSS)
Associate University Secretary

2021 (2018)
2021 (2018)
2019 (2017)
2020 (2017)
2019 (2016)
2021 (2015)
2019 (2016)
2021 (2015)
2020 (2017)
2021 (2018)
2019 (2018)
2019 (2018)
2019 (2018)
2019 (2018)

Page 4 of 12
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Senate Committee on Awards
Name

Faculty or Department

Term

Annalee Lepp (S) (Chair)
Brock Smith (S)
Linda Welling (S)
Charlotte Schallié (NS)
Ciel Watt (NS)
Helga Hallgrimsdottir (S)
Curtis Whittla (S)

Humanities
Business
Social Sciences
Graduate Studies
Alumni Association
Human and Social Development
Student Senator

2020 (2017)
2021 (2018)
2020 (2017)
2019 (2016)
2020 (2017)
2021 (2015)
2019 (2018)

Student Representative (GSS)
Chair, Faculty of Graduate Studies Awards
Committee
Scholarships Officer, Faculty of Graduate
Studies
Registrar
President’s nominee
Director, Student Awards and Financial Aid
Student Awards & Financial Aid

2019 (2018)

TBD (NS)
Marsha Runtz (NS)
Yvonne Rondeau (NS)
Nicole Greengoe (NS)
Anne Cirillo (NS)
Lori Nolt (NS)
Lauren Hume (Secretary)

(ex officio)
(ex officio)
(ex officio)
(ex officio)
(ex officio)
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Senate Committee on Continuing Studies
Name

Faculty or Department

Term

Jo-Anne Clarke (Chair) (S)
Sang Nam (NS)
James Nahachewsky (NS)
Poman So (NS)
Carolyn Butler-Palmer (S)
Esther Sangster-Gormley (NS)
Penny Bryden (NS)
Mark Gillen (S)
Mark Laidlaw (S)
Kenneth Stewart (NS)
Nikheel Premsagar (S)
TBD (NS)
TBD (NS)

(ex officio)
2020 (2017)
2019 (2016)
2021 (2015)
2021 (2015)
2020 (2014)
2021 (2015)
2021 (2018)
2020 (2017)
2021 (2015)
2019 (2018)
2019 (2018)
2019 (2018)

Wendy Gedney (NS)

Dean, Continuing Studies
Business
Education
Engineering
Fine Arts
HSD
Humanities
Law
Science
Social Sciences
Student Senator
Student Representative (UVSS)
Student Representative (GSS)
Student Representative from
diploma or certificate program in
Continuing Studies
Alumni Association

Carolyn Russell (S)

Convocation Senator

2021 (2018)

TBD (NS)

Nancy Wright (NS)
Kristen Kopp (Secretary)

2019 (2018)
2019 (2016)

Associate Vice-President Academic
Planning (President’s Nominee)
Continuing Studies

(ex officio)
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Senate Committee on Curriculum

Name

Faculty or Department

Term

Tim Haskett (Chair) (S)
TBD (S) (Vice-Chair)
TBD (NS)
Cathy McGregor (NS)
LillAnne Jackson (NS)
Eva Baboula (NS)
Steve Evans (NS)
Esther Sangster-Gormley (NS)
Lisa Surridge (NS)
Freya Kodar (NS)
Rosaline Canessa (NS)
Robin Hicks (S)
Gary MacGillivray (NS)

Humanities
TBA
Business
Education
Engineering
Fine Arts
Graduate Studies
HSD
Humanities
Law
Social Sciences
Science

2020 (2011)
2021 (2018)
(ex officio)
(ex officio)
(ex officio)
(ex officio)
(ex officio)
(ex officio)
(ex officio)
(ex officio)
(ex officio)
(ex officio)

President’s nominee

(ex officio)

Sara Beam (S)
Jordan Gilson (S)
Gordon Fulton (NS)
Asia Longphee (NS)
Andrea Giles (NS)
Nicole Greengoe (NS)
Ada Saab (NS)
Laurie Barnas (NS)
Carrie Andersen (NS)
James Wigginton (Secretary)

Chair, Senate Committee on
Academic Standards
Student Senator from the Senate
Committee on Academic Standards
Vice-President Academic and Provost
designate
Calendar Editor
Cooperative Education and Career
Services
Registrar
Director, Graduate Admissions and
Records
Associate Registrar
Associate University Secretary
Registrar Representative

(ex officio)
(ex officio)
(ex officio)
(ex officio)
(ex officio)
(ex officio)
(ex officio)
(ex officio)
(ex officio)
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Senate Committee on Honorary Degrees and Other Forms of Recognition

Name
Shelagh Rogers (Chair) (S)
Kieka Mynhardt (NS)
Andrea Walsh (NS)
Joseph Salem (S)
Doug Baer (S)
Brock Smith (S)
Michael Masson (NS)
Diana Popova (S)
Glenda Wyatt (NS)
Jamie Cassels (S)
Ian Case (NS)
Carrie Andersen (Secretary)

Faculty or Department

Term

Chancellor
Science

(ex officio)
2021 (2018)

Social Sciences
Fine Arts
Social Sciences
Business
Social Sciences
Student Senator
Alumni Association
Chair of Senate
Director, University
Ceremonies and Events
Associate University
Secretary

2020 (2017)
2019 (2016)
2020 (2017)
2020 (2017)
2019 (2016)
2019 (2018)
2020 (2017)
(ex officio)
(ex officio)

Page 8 of 12
Updated: April 23, 2018

SEN-MAY 4/18-6
Page 10 of 13

Senate Committee on Learning and Teaching
Name

Faculty or Department

Term

Fine Arts
Social Sciences
Graduate Studies
Humanities
Business
Continuing Studies
Education

2019 (2013)
2021 (2018)
2021 (2016)
2021 (2018)
2019 (2013)
2019 (2016)
2020 (2017)

Michael McGuire (NS)

Engineering

2021 (2018)

Rebecca Warburton (S)
Tim Richards (NS)
Kurt McBurney (NS)
Mark Laidlaw (S)
Brent Cantarutti (S)
Isabella Lee (S)

HSD
Law
Medical Sciences
Science
Student Senator
Student Senator
Student Representative
(UVSS)
Student Representative
(UVSS)
Student Representative (GSS)
Alumni Association
Library, (FALC)
Convocation Senator
University Librarian Designate
Chief Information Officer
Executive Director,
Cooperative Education and
Career Services
Executive Director, Learning
and Teaching Support
Innovation
Technology Integrated
Learning Centre
Associate Vice-President
Academic Planning
(President’s nominee)
Associate University Secretary

2019 (2016)
2020 (2016)
2019 (2013)
2020 (2017)
2019 (2018)
2019 (2018)

David Leach (Chair) (NS)
Erica Woodin (S)
Cedric Littlewood (NS)
Jason Colby (S)
Dale Ganley (NS)
Laura Vizina (NS)
Monica Prendergast (S)

TBD (NS)
TBD (S)
TBD (NS)
TBD (NS)
Rebecca Raworth (NS)
David Alexander (S)
Justin Harrison (NS)
Wency Lum (NS)
Norah McRae (NS)

Laurene Sheilds (NS)
Craig Scharien (NS)
Nancy Wright (NS)
Carrie Andersen (Secretary)

2019 (2018)
2019 (2018)
2019 (2018)
2021 (2018)
2019 (2016)
2021 (2018)
(ex officio)
(ex officio)
(ex officio)

(ex officio)
(ex officio)
(ex officio)
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Senate Committee on Libraries

Name

Faculty or Department

Term

Simon Devereaux (NS) (Chair)
Elena Pnevmonidou (NS)
Richard Marcy (S)
Sylvia Pantaleo (NS)
Miranda Angus (NS)
Peter Driessen (S)
Kirk McNally (NS)
Jamie Lawson (NS)
Hao Zhang (NS)
Robert Howell (NS)
Leigh Anne Swayne (NS)
Louise Page (NS)
Adair Ng (S)
TBD (NS)

Humanities
Graduate Studies
HSD
Education
Continuing Studies
Engineering
Fine Arts
Social Sciences
Business
Law
Medical Sciences
Science
Student Senator
Student Representative (GSS)
Representative of Council of
Centre Directors
Librarian selected by Faculty
Association Librarians’ Committee
(FALC)
Associate University Librarian
Associate University Librarian
Associate University Librarian
President’s nominee
Chief Information Officer
University Librarian
University Librarian’s Office

2019 (2016)
2019 (2016)
2021 (2018)
2020 (2017)
2019 (2013)
2021 (2018)
2020 (2017)
2019 (2016)
2020 (2017)
2020 (2016)
2019 (2013)
2020 (2017)
2019 (2018)
2019 (2018)

Paul Bramadat (NS)
Pia Russell (NS)
Kim Nayyer (NS)
Lisa Goddard (NS)
Lisa Petrachenko (NS)
TBD
Wency Lum (NS)
Jonathan Bengtson (S)
Sheila Cresswell (Secretary)

2019 (2016)
2020 (2017)
(ex-officio)
(ex-officio)
(ex officio)
(ex officio)
(ex officio)
(ex officio)
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Senate Committee on Planning
Name
Nancy Wright (Chair) (NS)
Sang Nam (NS)
Graham McDonough (NS)
Dan Russek (NS)
Victoria Wyatt (S)
Abdul Roudsari (NS)
Ralf St. Clair (S)
Robin Hicks (S)
Rishi Gupta (NS)
Gillian Calder (S)
Mauricio Garcia-Barrera (S)
Patrick Nahirney (NS)
Jo-Anne Clarke (S)
Ann Stahl (NS)
Ashlee Kirby (S)
TBD (NS)
Merwan Engineer (NS)
Nicole Greengoe (NS)
Andrea Giles (NS)
Valerie Kuehne (S)
David Castle (S)
Carrie Andersen (NS)
Sandra Duggan (Secretary)

Faculty or Department
Associate Vice-President
Academic Planning
Business
Education
Humanities
Fine Arts
HSD
Dean
Science
Engineering
Law
Graduate Studies
Medical Sciences
Continuing Studies
Social Sciences
Student Senator
Student Representative (GSS)
President’s nominee
Registrar
Cooperative Education and
Career Services
Vice-President Academic and
Provost
Vice-President Research
Associate University Secretary
Office of the Vice-President
Academic and Provost

Term
(ex officio)
2021 (2015)
2019 (2016)
2021 (2018)
2019 (2013)
2019 (2016)
2019 (2014)
2020 (2017)
2020 (2017)
2020 (2014)
2020 (2017)
2020 (2014)
2020 (2017)
2019 (2013)
2019 (2018)
2019 (2018)
(ex officio)
(ex officio)
(ex officio)
(ex officio)
(ex officio)
(ex officio)
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Senate Committee on University Budget

Name

Faculty or Department

Term

Frank Van Veggel (NS) (Chair)
Dániel Biró (S)
Helga Thorson (NS)
Helen Kurki (S)
Jen Baggs
TBD
Lynda Gagne (S)
Jack Ni (S)
Chandra Beaveridge (S)
Jamie Cassels (S)
Carrie Andersen (Secretary)

Science
Fine Arts
Humanities
Social Sciences
Business
Education
HSD
Student Senator
Convocation Senator
Chair of Senate
Associate University Secretary

2020 (2017)
2021 (2018)
2020 (2017)
2020 (2017)
2021 (2018)
2021 (2018)
2019 (2016)
2019 (2018)
2019 (2018)
(ex officio)
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Senate Committee on
Agenda and Governance
Date:

April 20, 2018

To:

Senate

From:

Senate Committee on Agenda and Governance

Re:

Student Election Poster and Banner Procedures

MEMO

The Senate Committee on Agenda and Governance met on April 20, 2018 to consider the
attached revisions to the poster and banner requirements during student elections.
Recommended Motion
That Senate approve the Student Election Poster and Banner Procedures, effective May 4,
2018.

Respectfully submitted,
2017/2018 Senate Committee on Agenda and Governance
Jamie Cassels, Chair, President and Vice-Chancellor
Catherine Krull, Vice-Chair, Faculty of Social Sciences
Lauren Charlton, Convocation Senator
Mackenzie Cumberland, Student Senator
Aaron Devor, Social Sciences
John Durno, Library
Julia Eastman, University Secretary
Mark Gillen, Law
Robin Hicks, Science
Valerie Kuehne, Vice-President Academic and Provost
Annalee Lepp, Humanities
Carrie Andersen (Secretary), Associate University Secretary
/Attachment
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MEMO
Date:

April 18, 2018

To:

Senate Committee on Agenda and Governance

From:

Julia Eastman
University Secretary

CC:

Jamie Cassels, QC
President and Vice-Chancellor

Re:

Student Election Poster and Banner Procedures

Background:
The university’s existing Poster and Banner Regulations (which have been in effect
since 2006) are attached to the University Signage Policy (BP3140). These
regulations set out the general process for approving posters and banners before
they are affixed to university property, and the rules for student election posters
and banners.
As part of the regular university policy review process, a standalone Poster, Banner,
and Handbill policy has been developed to replace the outdated Poster and Banner
Regulations. This new policy contains updated poster and banner procedures for
student elections, including elections to: Senate, Board of Governors, the University
of Victoria Students Society, and the Graduate Students’ Society. These procedures
also include clarified timelines for removing posters after an election, provisions on
chalking during elections, and minor language updates. These procedures are
similar to the procedures that were brought to this committee for review in April
2014; substantive changes made after this date include:
•

clarification that student election posters may be posted on unpainted
concrete or stone that is protected from the weather, as well as the locations
designated in the Appendix to the policy;

•

clarification that poster limits apply per candidate in a particular election; and

•

a new section on referenda proponents (with the same poster limits as for
election candidates).

The procedures are attached for the Senate Committee on Agenda and
Governance’s approval. The draft policy and its other procedures are attached as
well, for context.
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Consultation:
The process to develop the Poster, Banner, and Handbill Policy and its associated
procedures has included broad consultation with the following university
stakeholders:
Campus Security
Ceremonies and Events
Communications + Marketing
Community and Government Relations
Equity and Human Rights
Facilities Management
Faculty Relations
Graduate Students’ Society

ONECard Office
Student Affairs
University of Victoria Students’ Society
UVSS Chief Electoral Officer
University Secretary’s Office
VPAC Office
VPFO Office

Next Steps:
We are seeking endorsement from the Senate Committee on Agenda and
Governance for the proposed Student Election Poster and Banner Procedures
(attached). If Senate approves these procedures as drafted, then they will be
appended to the new Poster, Banner, and Handbill Policy, which is intended to be
submitted to the Vice-President Academic and Provost and Vice-President Finance
and Operations for final approval later this spring.
Motion:
THAT the Senate Committee on Agenda and Governance recommend to Senate
that Senate approve the Student Election Poster and Banner Procedures, effective
May 4, 2018.
Attachments:
̶

Student Election Poster and Banner Procedures
̶

current Student Election poster and banner regulations (from Appendix A to the
University Signage Policy, last revised in 2006)

For further information:
Poster, Banner, and Handbill Policy (complete draft)

2
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Student Election Poster and Banner Procedures
Procedural Authority: Senate
Procedural Officer: University Secretary

Effective Date: April 2018
Supersedes: New
Last Editorial Change:

Parent Policy: Poster, Banner, and Handbill Policy

1.00

The purpose of this document is to set out poster and banner requirements for student
elections.

2.00

Posters or banners not conforming to these procedures will be removed.

3.00

The University of Victoria Students’ Society and the Graduate Students’ Society may
propose amendments within their electoral policies which are in effect for specific
election periods for elections under their jurisdiction. Such amendments must be in
alignment with university policies and procedures.

4.00

In the case of student elections to the Senate or Board of Governors, all advertising
materials must be approved by the Office of the University Secretary (or designate).

5.00

Posters and Banners
Student election posters and banners must be approved and stamped by:
(a) the University of Victoria Student Society’s Chief Electoral Officer (or designate) for
undergraduate student elections; or
(b) the Graduate Student Society’s Electoral Officer (or designate) for graduate student
elections.

6.00

Student election posters and banners shall not be posted on doors or on glass but may be
posted on:
(a) general notice areas of Campus Notice Boards; or
(b) unpainted concrete, concrete block, or other stone surfaces that are protected from
the weather, and locations identified in Appendix A.

7.00

Student election banners shall not be posted inside university buildings.
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8.00

Candidates may post:
(a) up to a maximum of sixty (60) posters, up to 8.5 inches by 11 inches in size; and
(b) up to four (4) banners, each up to 15 square feet in total area.
These limitations are per candidate in a particular election.

9.00

Referenda proponents and opponents may post:
(a) up to a maximum of sixty (60) posters, up to 8.5 inches by 11 inches in size; and
(b) up to four (4) banners, each up to 15 square feet in total area.

10.00 Student election posters and banners may be displayed only during the approved
election period.
11.00 Posters or banners not conforming to these procedures will be removed.
12.00 Posters and banners must be removed 24 hours after an election. It is each candidate’s
responsibility to remove their own posters and banners.
Chalking
13.00 Chalking is permitted during student elections under the following conditions:
(a) the chalking is on an exterior surface that is fully exposed to weather;
(b) the chalking is for the purpose of advertising a student election or promoting a
candidate;
(c) candidates are responsible for removing their own chalking 24 hours after an
election; and
(d) the content of the chalking message complies with other student election policies
and requirements and university policies.
Violations
14.00 Violations of these procedures related to student elections should be directed to the
attention of the Electoral Officer of the UVSS, GSS, or Office of the University Secretary
as appropriate.
14.01 In the case of violations of policies involving elections to Senate or the Board of
Governors, a determination made by the University Secretary in conjunction with
the Senate Committee on Agenda and Governance is final.
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3.

POSTERS AND BANNERS FOR STUDENT ELECTIONS

Elections which are under the jurisdiction of the UVSS and the GSS
Student Election Poster and Banner Procedures
Procedural Authority: Senate
Procedural Officer: University Secretary

Effective Date: April 2018
Supersedes: New
Last Editorial Change:

Parent Policy: Poster, Banner, and Handbill Policy

1.00

The purpose of this document is to set out poster and banner requirements for student
elections.

2.00

Posters or banners not conforming to these procedures will be removed.

1.003.00
The University of Victoria Students’ Society and the Graduate Students’ Society
may propose amendments within their electoral policies which are in effect for specific
election periods. Such changes must conform to the limitations of the University of
Victoria Policy Guide. for elections under their jurisdiction. Such amendments must be in
alignment with university policies and procedures.
3.1

These regulations replace those outlined in Sections 1 and 2 of this Appendix for posters
and banners for student elections.

4.00

3.2
In the case of student elections to the Senate or Board of Governors, all
advertising materials must be approved by the Office of the University Secretary (or
designate).

5.00

1

Posters and Banners
Student election posters and banners must be approved and stamped by :
(a) the University of Victoria Student Society’s Chief Electoral Officer or delegate of the
UVic Students' Society or the(or designate) for undergraduate student elections; or
(a)(b) the Graduate Student Society’s Electoral Officer or delegate of the UVic Graduate
Students' Society. In the case of Senate and Board of Governor elections, all
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advertising materials must receive approval of the Electoral Officer, or delegate,
Office of the University Secretary(or designate) for graduate student elections.
3.3
2.006.00
Student election posters and banners shall not be posted on doors or on
glass but may be posted in the following locationson:
Generalgeneral notice areas of campus notice boards;Campus Notice
(a) 3.3.1
Boards; or
On unpainted concrete, concrete block, or other stone surfaces where
(b) 3.3.2
thesethat are protected from the weather, but not on doors or on glass.and locations
identified in Appendix A.
Each candidate Student election banners shall not be posted inside university
7.00 3.4
buildings.
8.00

Candidates may post :
(a) up to a maximum of sixty (60) posters, up to 8.5 inches by 11 inches in size.; and
(b) 3.5 Each candidate may post up to four (4) banners, each notup to exceed 15 square
feet in total area, to be located in areas outlined.
These limitations are per candidate in a particular election.

9.00

Referenda proponents and opponents may post:
(a) up to a maximum of sixty (60) posters, up to 8.5 inches by 11 inches in size; and
(a)(b) up to four (4) banners, each up to 15 square feet in 3.3.2 abovetotal area.

3.6

The number of posters and banners is restricted as stipulated in 3.4 and 3.5. This is "per
person" regardless of the number of positions a candidate is running for.

3.7
For Senate and Board of Governors elections, student Student election
3.0010.00
posters and banners may be displayed only during the approved election period set by
the university secretary.
3.8
4.0011.00
Posters or banners not conforming to these regulations are liable
toprocedures will be removed.
12.00 3.9
Posters and banners must be removed 24 hours after an election. It is each
candidate’s responsibility to remove their own posters and banners.
Chalking
13.00 Chalking is permitted during student elections under the following conditions:
1
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(a) the chalking is on an exterior surface that is fully exposed to weather;
(b) the chalking is for the purpose of advertising a student election or promoting a
candidate;
(c) candidates are responsible for removing their own chalking 24 hours after an
election; and
(d) the content of the chalking message complies with other student election policies
and requirements and university policies.
Violations
5.0014.00
Violations of these regulationsprocedures related to student elections should be
broughtdirected to the attention of the Electoral Officer of the UVSS, GSS, or Office of
the University Secretary as appropriate.
8.0114.01
In the case of violations of regulationspolicies involving elections to
Senate andor the Board of Governors, a rulingdetermination made by the
University Secretary in conjunction with the Senate Committee on Agenda and
Governance shall be considered asis final.
3.10

1

Posters for Senate and Board of Governors elections must be removed from the polling
station area at the end of the period set by the University Secretary. It is the candidate's
responsibility to remove his or her own posters.
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3.

POSTERS AND BANNERS FOR STUDENT ELECTIONS

Elections which are under the jurisdiction of the UVSS and the GSS may propose amendments
within their electoral policies which are in effect for specific election periods. Such changes
must conform to the limitations of the University of Victoria Policy Guide.
3.1

These regulations replace those outlined in Sections 1 and 2 of this Appendix for posters
and banners for student elections.

3.2

Student election posters and banners must be approved by the Chief Electoral Officer or
delegate of the UVic Students' Society or the Electoral Officer or delegate of the UVic
Graduate Students' Society. In the case of Senate and Board of Governor elections, all
advertising materials must receive approval of the Electoral Officer, or delegate, Office of
the University Secretary.

3.3

Student election posters may be posted in the following locations:
3.3.1
3.3.2

General notice areas of campus notice boards;
On unpainted concrete, concrete block, or stone surfaces where these are
protected from the weather, but not on doors or on glass.

3.4

Each candidate may post up to 60 posters, up to 8.5 inches by 11 inches in size.

3.5

Each candidate may post up to four banners, each not to exceed 15 square feet in total
area, to be located in areas outlined in 3.3.2 above.

3.6

The number of posters and banners is restricted as stipulated in 3.4 and 3.5. This is "per
person" regardless of the number of positions a candidate is running for.

3.7

For Senate and Board of Governors elections, student election posters and banners may
be displayed only during the period set by the university secretary.

3.8

Posters or banners not conforming to these regulations are liable to be removed.

3.9

Violations of these regulations should be brought to the attention of the Electoral Officer
of the UVSS, GSS or Office of the University Secretary as appropriate.
In the case of violations of regulations involving elections to Senate and the Board of
Governors, a ruling made by the University Secretary in conjunction with the Senate
Committee on Agenda and Governance shall be considered as final.

3.10

Posters for Senate and Board of Governors elections must be removed from the polling
station area at the end of the period set by the University Secretary. It is the candidate's
responsibility to remove his or her own posters.

1
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Senate Committee on
Appeals

Date:

April 18, 2018

To:

Members of Senate

From:

Prof. Mark Gillen
Chair, Senate Committee on Appeals

Re:

2017/2018 Annual Report

MEMO

The terms of reference for the Senate Committee on Appeals require that the Chair
provide an annual report to Senate at its May meeting. This report covers the
2017/2018 academic year.
Appeals Received
The Senate Committee on Appeals received two academic appeals in 2017/2018.
The first academic appeal involved a student who made a request for WE
(withdrawal under extenuating circumstances) based on medical grounds and other
extenuating circumstances. The parties in this appeal reached a mediated
agreement, and the appeal did not proceed to a hearing.
The second academic appeal received is currently under consideration by the
committee. This appeal involves a student who requested academic concessions
based on medical grounds. The committee will include a full report regarding this
appeal in the 2018/19 annual report.
The committee did not receive any non-academic misconduct appeals in 2017/18.
Terms of Reference and Procedural Guidelines
During 2017/18 the Senate Committee on Appeals undertook a major review of its
terms of reference and procedural guidelines. This review emerged in part from
recent University Policy changes related to non-academic misconduct and
sexualized violence, as well as reflections offered by the committee in its
2016/17 annual report. The annual report recommended that the terms of
reference and procedural guidelines be revised for greater clarity regarding
jurisdiction and process for appeals of non-academic misconduct sanctions.
As a result of the review, the procedural guidelines for non-academic
misconduct were separated from those addressing academic matters. Some
additional revisions to the procedures were made to streamline process and
provide clarity.
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Revisions to the terms of reference and procedural guidelines were approved by
Senate at its January 2018 meeting.
Conclusion
I would like to conclude by thanking all members of the Senate Committee on
Appeals. The work of this committee is very important to the just operation of the
university and your contributions are greatly appreciated.
Respectively submitted,
2017/2018 Senate Committee on Appeals
Mark Gillen, Chair, Faculty of Law
Frank van Veggel, Vice-Chair, Faculty of Science
Dheeraj Alamchandani, Student Senator
Doug Baer, Faculty of Social Sciences
Carolyn Butler-Palmer, Faculty of Fine Arts
Gweneth Doane, Faculty of Graduate Studies
Kate Fairley, Student Senator
Lynda Gagné, Faculty of Human and Social Development
Dale Ganley, Peter B. Gustavson School of Business
Ngozi Nwoko, Student Senator
Jillian Roberts, Faculty of Education
Stephen Ross, Faculty of Humanities
Poman So, Faculty of Engineering
Paige Thombs, GSS Representative
Carrie Andersen (Secretary), Associate University Secretary
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MEMO
Student Awards and Financial Aid
University Centre A202
PO Box 3025 STN CSC Victoria BC V8W 3P2
Phone: 250-721-8425 | Fax: 250-721-8757
Email: lnolt@uvic.ca | Website: www.uvic.ca/safa
DATE: April 18, 2018
TO:

Secretary of Senate
University Secretary’s Office

FROM: Lori Nolt, Director, Student Awards and Financial Aid
Secretary, Senate Committee on Awards
RE:

Awards Recommended to Senate for Approval
Original signed by
_______________________________
Lori Nolt
2017/2018 Senate Committee on Awards
J. Walsh (Chair), A. Cirillo, H. Hallgrimsdottir, A. Lepp,
M. Runtz, C. Saint-Vil, C. Schallie, L. Welling, J. Wyatt,
C. Watt, N. Greengoe, L. Nolt, Y. Rondeau, L. Hume.

The Senate Committee on Awards recommends that the Senate approves and recommends
to the Board of Governors the following awards:
*Administered by the University of Victoria Foundation
Additions are underlined
Deletions are struck through

DIDIER BERGERET SCHOLARSHIP* (NEW-UG)
One or more scholarships of at least $1,000 each will be awarded to academically
outstanding undergraduate students in a Major or Honours program in the
Department of French.
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JFK LAW CORPORATION INDIGENOUS LEGAL ORDERS
SCHOLARSHIP (NEW-UG)
A scholarship of $2,000 is awarded to an Indigenous undergraduate student entering the
Faculty of Law joint JD/JID degree program. Selection of the recipient will be chosen by the
Senate Committee on Awards upon the recommendation of the Faculty of Law.

CHANEY FUND* (REVISED-UG/GS)
One or more bursaries are awarded to undergraduate or graduate students entering their
fourth year in the Department of Chemistry. Preference will be given to undergraduate
students entering their fourth year who These students must have completed their third
year at the University of Victoria. Further preference will be given to graduate students
and, if no eligible students meet the above-mentioned criteria, then any student in the
Department of Chemistry will be considered.

DR. AND MRS. W. CLARKE HORNING MEMORIAL PRIZE IN
MUSIC* (REVISED-UG)
A prize of $1050 and three scholarships are is awarded to a promising undergraduate
composers, performers, teachers andor scholars completing their third year of studies in
the School of Music. The most promising student in Eeach of the four sections -Composition, Performance, Music Education and Music History -- will be nominated. their
most promising student. Selection of the recipient will be made in conjunction with the
Horning Memorial Scholarship in Music; three nominees will receive the scholarships and
the remaining nominee will receive the prize.

HORNING MEMORIAL SCHOLARSHIP IN MUSIC* (REVISED-UG)
A prize of $1,050 and tThree scholarships of $1,050 each are awarded to promising
undergraduate composers, performers, teachers andor scholars completing their third year
of studies in the School of Music. The most promising student in Eeach of the four
sections -- Composition, Performance, Music Education and Music History -- will be
nominated. their most promising student. Selection of the recipients will be made in
conjunction with the Dr. and Mrs. W. Clarke Horning Memorial Prize in Music; one
nominee will receive the prize and the remaining three will receive scholarships.

ART AND MUSIC EDUCATION BURSARY (REVISED-UG)
Two bursaries of $500 each are awarded to undergraduate students, one for a student
studying Art Education in the Faculty of Education and one for a student studying
Music Education in the School of Music. Faculty of Education.
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DON WRIGHT SCHOLARSHIP IN MUSIC EDUCATION*
(REVISED-UG)
One or more scholarships are awarded to students in the Bachelor of Music of Education
(Music Education) degree program who demonstrate high academic standards, leadership
and a strong commitment to achieving excellence in teaching music.

DON WRIGHT SCHOLARSHIP IN MUSIC EDUCATION
(INSTRUMENTAL MUSIC)* (REVISED-UG)
This scholarship was established by Mr. Don Wright with the aim of strengthening the
teaching of instrumental music in the schools. The scholarship is awarded annually to a
full-time student in the Bachelor of Music (Music Education) degree program who has
demonstrated a talent and achievement in instrumental music and teaching ability at either
the elementary or secondary level. Selection of the recipient will be made by the Senate
Committee on Awards upon the recommendation of the School Faculty of Music.

DON WRIGHT SCHOLARSHIP IN MUSIC EDUCATION (VOCAL &
CHORAL MUSIC)* (REVISED-UG)
This scholarship was established by Mr. Don Wright with the aim of strengthening the
teaching of vocal and choral music in the schools. The scholarship is awarded annually to
a full time student in the Bachelor of Music or Bachelor of Education (Music Education)
degree program who has demonstrated a special aptitude for vocal and choral music and a
teaching ability at either the elementary or secondary level. Selection of the recipient will
be made by the Senate Committee on Awards upon the recommendation of the School of
Music.Faculty of Education.

HOWARD & DONNA DENIKE MEMORIAL BURSARY* (REVISEDUG)
One or more bursaries are awarded to students entering second2nd, third3rd andor
fourth4th year of the Bachelor of Music program or the Bachelor of Education program in
Secondary Instrumental Music Education.

NOEL & MARGARET GANTLY SCHOLARSHIP* (REVISEDUG/GS)
A scholarship is awarded to an academically outstanding undergraduate or graduate
student studying elementary or secondary music education in the School Faculty of
Music. Selection of the undergraduate recipient will be made by the Senate
Committee on Awards upon the recommendation of the Music Education section of
the Faculty School of Music. Selection of the graduate recipient will be made by the
Graduate Admissions and Awards Committee upon the recommendation of the
Music Education section of the Faculty School of Music.
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JOSEPH PATRICK CUNNINGHAM MEMORIAL BURSARY
SCHOLARSHIP* (REVISED-UG)
One or more scholarships are A bursary is awarded to academically outstanding
undergraduate students entering a third or fourth year student in the Bachelor of Music
program who have demonstrated financial need. Preference is given to students whose
principal instrument is either the harp or violin. Selection of the recipients will be made by
the Senate Committee on Awards upon the recommendation of the School of Music.

W.A.C. BENNETT AWARD SCHOLARSHIP* (REVISED-GS)
One or more A scholarships of $1000 may be awarded to an outstanding students in the
Master of Public Administration program completing the first year of the program.
Selection will be made by the Graduate Awards cCommittee upon the recommendation of
the School of Public Administration. school's admissions, programs and standards
committee.

LORENE KENNEDY GRADUATE STUDENT “WRITING-UP”
AWARD* (NEW-GS)
One or more awards of a minimum of $1,000 each will be given to graduate students in
the School of Environmental Studies who are in the writing stage of their thesis (for
Master’s students: year 2 or above; for PhD students: year 3 or above). Preference will be
given to students who are making good progress towards fulfilling their degree
requirements and who demonstrate financial need. Selection of the recipients will be made
by the Graduate Awards Committee upon the recommendation of the School of
Environmental Studies. Applications must be submitted to the School of Environmental
Studies by May 1.

FRANCES THERON SPIRIT OF THE PHOENIX AWARD (NEW-UG)
One or more awards are given to undergraduate students who are graduating from the
Department of Theatre. The recipients will have maintained good academic standing and
demonstrated a high level of involvement within the Department as demonstrated by a
generosity of spirit, proven leadership skills, exemplary work ethic, and a dedication to
community building. Selection of the recipients will be made by the Senate
Committee on Awards upon the recommendation of the Department of Theatre.

STEPHEN & EUNICE LOWE LEGACY SCHOLARSHIP FOR
THE STUDY OF THE HISTORY OF CHINESE ART*
(REVISED-UG/GS)
One or more scholarships are awarded to either academically outstanding
undergraduate or graduate students studying Asian Art in the Department of Art
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History & Visual Studies. Preference is given to students in Art studying the history of
Chinese Art.

LORNE LOOMER ROWING AWARD* (NEW-UG)
One or more awards are given to undergraduate students who compete on the Vikes Men’s
Varsity Rowing team. Eligible students must meet all U SPORTS eligibility requirements
and be Canadian citizens. Award recipients will be selected on the basis of drive, power,
positive attitude, commitment and performance criteria set by the Director of Athletics and
Recreation in consultation with the Varsity Head Coach and the Associate Director, Sport.

HUGH CAMPBELL & MARION ALICE SMALL GRADUATE
SCHOLARSHIP FOR SCOTTISH STUDIES* (REVISED-GS)
A One or more scholarships of at least $10,000 will be awarded to a graduate students
involved in any aspect of Scottish Studies at the MA or PhD level. Selection of the
recipient will be made by the Faculty of Graduate Studies Admissions and Awards
Committee upon the recommendation of the holder of the position of the Hugh Campbell
and Marion Alice Small Faculty Fellowship in Scottish Studies through the Dean of the
Faculty of Humanities.

CANET FOUNDATION SCHOLARSHIP* (NEW-GS)
One or more scholarships are awarded to academically outstanding graduate students in
the School of Child and Youth Care who are conducting research that benefits children,
youth and families. Students working in early years settings, youth services, mental health
or family support programs are eligible. Selection of the recipients will be made by the
Graduate Awards Committee upon the recommendation of the School of Child and Youth
Care.

HENRIETTE ANN SCHMIDT GRADUATE SCHOLARSHIP
(REVISED-UG/GS)
One or more scholarships are awarded to academically outstanding undergraduate or
graduate students in the Department of Art History & Visual Studies from any
department who are specializing in Aboriginal or Indigenous arts., with pPreference
will be given to students studying Pre-Ccolumbian art. Applications may be
obtained from the Department of Art History & Visual Studies in Art, and must be
submitted by October 31. In the event that there are insufficient candidates who
meet the criteria above, the scholarship(s) will be awarded to other academically
outstanding undergraduate or graduate students in the Department of Art History
&Visual Studies. in Art graduate student. Selection of the recipient(s) will be made
by the Senate Committee on Awards or the Graduate Awards Ccommittee upon the
recommendation of the Department of Art History & Visual Studies. in Art.
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HIGHTECH U AWARD (NEW-UG)
Awards of $1,000 each are given to students entering their first year at the University of
Victoria who participated in the 2018 HighTechU Pilot Project Academy and successfully
completed the HighTechU Summer Internship.

LESLIE & TERRY FARMER NURSING SCHOLARSHIP* (NEW-UG)
One or more scholarships are awarded to academically outstanding undergraduate students
in the School of Nursing. Students registered in at least 4.50 units are eligible for this
scholarship.

FRANC R. JOUBIN ENTRANCE SCHOLARSHIP BURSARY*
(REVISED-UG)
One or more scholarships Bursaries are awarded, in memory of Professor Walter Gage, to
academically outstanding undergraduate students entering the University of Victoria who
have demonstrated financial need. from Secondary Schools.

DR CHARLOTTE LOPPIE AWARD* (NEW-UG)
One or more awards are given to Indigenous undergraduate students in the School of
Public Health and Social Policy, with preference given to mature (22 years or older)
Indigenous women.

JEFFREY RUBINOFF SCHOLAR IN ART AS A SOURCE OF
KNOWLEDGE TRAVEL AWARD* (REVISED-UG/GS)
The award is to cover travel, food and accommodation costs (the "Forum Costs") for the
recipient of the Jeffrey Rubinoff Scholar in Arts as a Source of Knowledge Fellowship and
two or more undergraduate or undergraduate students to attend the Company of Ideas
Forum (the "Forum") which is conducted annually by the Jeffrey Rubinoff Foundation at
the Jeffrey Rubinoff Sculpture Park (JRSP). Recipients will also be firstly chosen from the
Department of Art History and Visual Studies., unless If no eligible undergraduate
or graduate students are available in a given year, in which case the students
mightrecipients may be chosen from the Department of Visual Arts.

DEPARTMENT OF COMPUTER SCIENCE GRADUATION
MEDAL (REVISED-UG)
A medal is awarded annually to the student with the highest graduating grade point
average (GPA) in a mMajor, honours or combined Computer Science degree
program, unless that student is awarded the University of Victoria Jubilee Medal for
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Science. In this case, the Department of Computer Science Graduation Medal is awarded
to the student with the second highest GPA.

DEPARTMENT OF COMPUTER SCIENCE HONOURS
GRADUATION MEDAL (NEW-UG)
A medal is awarded annually to a Computer Science Honours student with the highest
graduating grade point average (GPA) in the Computer Science Honours program, unless
that student is awarded the University of Victoria Jubilee Medal for Science. In this case,
the Department of Computer Science Honours Graduation Medal is awarded to the student
with the second highest GPA.

THEA VAKIL SCHOLARSHIP* (NEW-GS)
One or more scholarships are awarded to academically outstanding graduate students
interested in a career in the public service (e.g., government, charitable sector or
community development). Applications may be obtained from the School of Public
Administration and must be submitted by June 15th. Selection of the recipients will be
made by the Graduate Awards Committee upon the recommendation of the School of
Public Administration.

PHYSICS RED SCHOLARSHIP* (REVISED-UG)
Two One or more scholarships are awarded to academically outstanding students in the
Department of Physics. One scholarship is awarded to a student entering third year and
one scholarship is awarded to a students entering 4th fourth year in Physics who achieved
excellence who had the best standing in their laboratory skills course(s) in the previous
year.

ERIC LEBLANC MEMORIAL SCHOLARSHIP (NEW-UG)
One or more scholarships are awarded to academically outstanding undergraduate students
in the Bachelor of Music program, with preference given to students who demonstrate an
interest and talent in the area of jazz. Selection of the recipients will be made by the
Senate Committee on Awards upon the recommendation of the School of Music.

DR. LORENE KENNEDY ENVIRONMENTAL STUDIES
(UNDERGRADUATE) BURSARYAWARD* (REVISED-UG)
One or more awards bursaries are given awarded to undergraduate students majoring
in the School of Environmental Studies with demonstrated financial need.
Recipients will be selected by the Senate Committee on Awards upon the
recommendation of the School of Environmental Studies.
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DR. LORENE KENNEDY UNDERGRADUATE AWARD
BURSARIES* (REVISED-UG)
One or more awards bursaries are given awarded to undergraduate students enrolled in the
School of Environmental Studies with a declared majoring in the School of Environmental
Studies or to students enrolled in the Restoration of Natural Systems Diploma Program
with demonstrated financial need. Recipients will be selected by the Senate Committee on
Awards upon the recommendation of the School of Environmental Studies.

DR. LORENE KENNEDY ENVIRONMENTAL STUDIES
(GRADUATE) BURSARYAWARD* (REVISED-GS)
One or more awards bursaries are given awarded to graduate students doing a MSc, MA or
Interdisciplinary PhD Program in Environmental Studies with demonstrated financial
need. Recipients will be selected by the Graduate Awards Committee upon the
recommendation of the School of Environmental Studies.

DR. LORENE KENNEDY GRADUATE AWARDBURSARIES*
(REVISED-GS)
One or more awards bursaries are given awarded to graduate students doing a MSc, MA or
Interdisciplinary PhD Program in affiliated (individual program by special arrangement or
interdisciplinary graduate program) with the School of Environmental Studies with
demonstrated financial need. The rRecipients will be selected chosen by the Graduate
Awards Committee Student Awards and Financial Aid at upon the recommendation of the
School of Environmental Studies.
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MEMORANDUM

University of Victoria
Student Awards and Financial Aid
Email: lnolt@uvic.ca
Tel: (250) 721-8425
Fax: (250) 721-8757

TO:

Secretary of Senate
University Secretary’s Office

DATE: April 18, 2018

FR:

Lori Nolt, Director, Student Awards and Financial Aid
Secretary, Senate Committee on Awards

RE:

Undergraduate Scholarships, Awards, Medals and Prizes

The Senate Committee on Awards recommends that Senate approve the proposed changes to the
Undergraduate Scholarships, Awards, Medals and Prizes sections of the Undergraduate
Calendar. The intent of these changes are to improve the clarity and transparency of policies
detailed in these sections of the Calendar.
Please be advised that the final document, inclusive of all changes, is presented first and the
revisions can be tracked at the end of the document.

Original signed by
Lori Nolt
2017/2018 Senate Committee on Awards
J. Walsh (Chair), A. Cirillo, N. Greengoe, H. Hallgrimsdottir, A, Lepp, Y. Rondeau, M. Runtz, C. Saint-Vil, C. Schaillié, L.
Welling, J. Wyatt, L. Nolt, L. Hume (Recording Secretary)
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Proposed Revised Terms
Undergraduate Scholarships, Awards,
Medals and Prizes
Scholarships, awards, medals and prizes are awarded to students on the basis of academic merit.
Scholarships, awards, medals and prizes for undergraduate students are administered by Student
Awards and Financial Aid. Detailed information on undergraduate scholarships, awards, medals and
prizes including application procedures are available through the Student Awards and Financial Aid
website at <www.uvic.ca/registrar/safa>.

General Regulations: Undergraduate Scholarships, Awards,
Medals and Prizes
Recipients of all undergraduate scholarships, awards, medals and prizes adjudicated by the
University of Victoria are approved by the Senate Committee on Awards. The following regulations
apply to both entrance and in-course scholarships, awards, medals and prizes.
•
•

•

•

•
•

•

Students with disabilities, including those who are on a reduced course load, are eligible to be
considered for scholarships, awards, medals and prizes. Students must identify themselves to
the Student Awards and Financial Aid office and must have documentation of the disability.
Except where the terms and conditions of an undergraduate in-course scholarship, award,
medal or prize specifically state otherwise, award winners must normally enroll at UVic in
the next Winter Session as a full-time student in 12.0 or more units of which 10.5 units are
graded using the standard nine point scale.
Students entering undergraduate programs in the January to April term of study immediately
preceding the adjudication of awards must normally enroll in 6.0 or more units of which 5.25
units are graded using the standard nine point scale to be considered for incourse scholarships, awards, medals or prizes in the following Winter Session.
Students who enroll as a full-time student and subsequently withdraw from courses, so that
they fall below 12 units in the Winter Session (September to April) or fall below 6.0 units if
they entered their program in the January to April term of study, will have their scholarship,
award or prize withdrawn.
The University reserves the right to limit the amount of money awarded to any student, and,
if necessary, to reassign scholarships and awards to other students.
Except where the terms of reference for the scholarship or award state otherwise, the
proceeds of the scholarships or awards issued by or through the University will be applied
towards the student’s assessed fees for the next Winter Session. If the scholarship or award
exceeds this amount, the balance will be paid to the student if they maintain full time
registration (12 units) in the Winter Session or 6.0 units if they entered their program in the
January to April term of study.
A scholarship or award may be withheld or cancelled if there is a lack of suitable candidates,
if a donor withdraws the scholarship or award, or if the student receiving the
scholarship or award withdraws from UVic or fails to meet the terms and conditions of the
award.
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Entrance Scholarships and Awards
Entrance scholarships and awards are offered to students entering UVic directly from secondary
schools and Canadian colleges and universities. Detailed information about entrance scholarships and
awards including application procedures are available on the Student Awards and Financial Aid
website: <www.uvic.ca/registrar/safa/entrance-scholarships>.
•

•
•

Except where the terms and conditions of an undergraduate scholarship or award specifically
state otherwise, recipients must normally register and maintain enrolment as a full-time
student in a minimum of 12 units in their first Winter Session to receive the scholarship or
award.
Students entering undergraduate programs in the January to April term of study must
normally register and maintain enrolment in 6.0 or more units to receive the scholarship or
award.
Deferral of a scholarship or award for up to one year may be granted upon written request to
Undergraduate Admissions.

In-Course Scholarships, Awards, Medals and Prizes
Undergraduate students who have completed at least 12 units in two terms of study in the previous
academic year are eligible to be considered for scholarships, awards, medals and prizes in the
subsequent Winter Session. The majority of these scholarships, awards, medals and prizes do not
require an application; they are assigned on the basis of merit or by department nomination. Others
require an application. Detailed information about in-course scholarships, awards, medals and prizes
including application procedures are available on the Student Awards and Financial Aid website:
<www.uvic.ca/registrar/safa/in-course-scholarships>.
•

•

•

•

To be eligible for any undergraduate in-course scholarship, award, medal or prize offered by
UVic, an undergraduate student must normally be a full-time student registered in a
minimum of 12 units of study, of which 10.5 units are graded using the standard nine point
scale, in two terms in the 12 month period (May to April) immediately preceding the
adjudication of the scholarships and awards.
Students entering undergraduate programs in the January to April term of study immediately
preceding the adjudication of awards must normally enroll in 6.0 or more units of which 5.25
units are graded using the standard nine point scale to be considered for in-course
scholarships in the following Winter Session.
Except where the terms and conditions of an undergraduate in-course scholarship, award,
medal or prize specifically state otherwise, award winners must normally return to UVic in
the next Winter Session and register and maintain enrolment as a full-time student in a
minimum of 12 units to receive the in-course scholarship, award, medal or prize.
Medals or book prizes, if not presented directly by the donors or their agents, will be
forwarded to the winners.
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Proposed Revised Terms
Undergraduate Scholarships, Awards,
Medals and Prizes
Scholarships, awards, medals and prizes are awarded to students on the basis of academic merit.
Scholarships, and awards, medals and prizes for undergraduate students are administered by Student
Awards and Financial Aid. Detailed information on undergraduate scholarships, and awards, medals
and prizes including application procedures are available through the Student Awards and Financial
Aid website at <www.uvic.ca/registrar/safa>.

General Regulations: Undergraduate Scholarships, and
Awards, Medals and Prizes
Recipients of all undergraduate scholarships, and awards, medals and prizes adjudicated by the
University of Victoria are approved by the Senate Committee on Awards. The following regulations
apply to both entrance and in-course scholarships, and awards, medals and prizes.
•

•

•

•

•
•

•

Students with disabilities, including those who are on a reduced course load, are eligible to be
considered for scholarships, and awards, medals and prizes. Students must identify
themselves to the Student Awards and Financial Aid office and must have documentation of
the disability.
Except where the terms and conditions of an undergraduate in-course scholarship, award,
medal or prize award specifically state otherwise, award winners must normally enroll at
UVic in the next Winter Session as a full-time student in 12.0 or more units of which 10.5
units are graded using the standard nine point scale. , in two academic terms in the 12 month
period (May to April) immediately preceding the adjudication of awards to receive the award.
Students entering undergraduate programs in the January to April term of study immediately
preceding the adjudication of awards must normally enroll in 6.0 or more units of which 5.25
units are graded using the standard nine point scale to be considered for in-course
scholarships, awards, medals or prizes in the following Winter Session.
Students who enroll as a full-time student and subsequently withdraw from courses, so that
they fall below 12 academic units in the Winter Session (September to April) or fall below
6.0 units if they entered their program in the January to April term of study, will have their
scholarship, and award or prize withdrawn.
The University reserves the right to limit the amount of money awarded to any student, and,
if necessary, to reassign scholarships and awards to other students.
Except where the terms of reference for the scholarship or award state otherwise, the
proceeds of the scholarships or awards issued by or through the University will be applied
towards the student’s assessed fees for the next Winter Session. If the scholarship or award
exceeds this amount, the balance will be paid to the student if they maintain full time
registration (12 academic units) in the Winter Session or 6.0 units if they entered their
program in the January to April term of study.
A scholarship or award may be withheld or cancelled if there is a lack of suitable candidates,
if a donor withdraws the scholarship or award, or if the student receiving the
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scholarship or award withdraws from UVic or fails to meet the terms and conditions of the
award.

Entrance Scholarships and Awards
Entrance scholarships and awards are offered to students entering UVic directly from secondary
schools and Canadian colleges and universities. Detailed information about entrance scholarships and
awards including application procedures are available on the Student Awards and Financial Aid
website: <www.uvic.ca/registrar/safa/entrance-scholarships>.
•

•
•

Except where the terms and conditions of an undergraduate scholarship or award specifically
state otherwise, recipients must normally register and maintain enrolment as a full-time
student in a minimum of 12 academic units in their first Winter Session to receive the
scholarship or award.
Students entering undergraduate programs in the January to April term of study must
normally register and maintain enrolment in 6.0 or more units to receive the scholarship or
award.
Deferral of a scholarship or award for up to one year may be granted upon written request to
Undergraduate Admissions.

In-Course Scholarships, Awards, Medals and Prizes
Undergraduate students who attend have completed at least 12 units in two terms of study in the
previous academic year UVic in the Winter Session are eligible to be considered for for a number of
scholarships, and awards, medals and prizes in the subsequent Winter Session. made available
through contributions from donors or from the University’s operating budget. The majority of these
scholarships, and awards, medals and prizes do not require an application; they are assigned on the
basis of merit or by department nomination. Others require an application. Detailed information
about in-course scholarships, and awards, medals and prizes including application procedures are
available on the Student Awards and Financial Aid website: <www.uvic.ca/registrar/safa/in-coursescholarships>.
•

•

•

•

To be eligible for any undergraduate in-course scholarship, and award, medal or prize offered
by UVic, an undergraduate student must normally be a full-time student registered in a
minimum of 12 academic units of study, of which 10.5 units are graded using the standard
nine point scale, in the two academic terms in the 12 month period (May to April)
immediately preceding the adjudication of the scholarships and awards.
Students entering undergraduate programs in the January to April term of study immediately
preceding the adjudication of awards must normally enroll in 6.0 or more units of which 5.25
units are graded using the standard nine point scale to be considered for in-course
scholarships in the following Winter Session.
Except where the terms and conditions of an undergraduate in-course scholarship, and award,
medal or prize specifically state otherwise, award winners must normally return to UVic in
the next Winter Session and register and maintain enrolment as a full-time student in a
minimum of 12 academic units to receive the in-course scholarship, and award, medal or
prize.
Other scholarships and awards, such as mMedals or book prizes, if not presented directly by
the donors or their agents, will be forwarded to the winners.
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MEMORANDUM

University of Victoria
SENATE COMMITTEE ON CURRICULUM
4/18/2018

To:

Senate

From:

Tim Haskett, Chair
Senate Committee on Curriculum

Re: 2018/2019 Cycle 2 Curriculum Submissions
All curriculum submissions are available for viewing by Senate on its Connect site using the following link:
https://connect.uvic.ca/sites/executive/senate/SitePages/Home.aspx.
On the left hand side, click on the link ‘2017 - 2018 Senate Meeting Agendas and Materials' then select the folder
‘Curriculum changes effective September 1, 2018’.
Motion: That Senate approve the curriculum changes recommended by the Faculties and the Senate Committee
on Curriculum for inclusion in the 2018/2019 academic calendar, effective September 1, 2018.
Motion: That Senate authorize the Chair of the Senate Committee on Curriculum to make small changes and
additions that would otherwise unnecessarily delay the submission of items for the academic calendar.

Members of the Committee
Chair
Vice-Chair

Tim Haskett
TBD

VP Academic & Provost, or designate
President, or nominee

Gordon Fulton
Gary MacGillivray

Faculty Curriculum Chairs
Business
Education
Engineering
Fine Arts
Human & Soc. Dev.
Humanities
Law
Science
Social Sciences

David McCutcheon
Catherine McGregor
LillAnne Jackson
Evanthia Baboula
Esther Sangster-Gormley
Lisa Surridge
Freya Kodar
Robin Hicks
Rosaline Canessa

Dean of the Faculty of Graduate Studies,
or nominee

Cedric Littlewood

Senate Committee on Academic
Standards
Chair
Student Senator

Sara Beam
Kate Fry

Ex officio, non-voting
Associate University Secretary
Registrar
Associate Registrar
Director, Graduate Admissions & Records
University Calendar Editor
Director, Co-operative Education &
Career Services, or designate

Andrea Giles

Invited Guests, non-voting
Office of the Registrar, Curriculum &
Calendar Office
Manager / Committee Secretary
Curriculum and Calendar Assistant

James Wigginton
Sara Henderson

Graduate Studies
Scheduling
Tri-Faculties Advising

Carrie Andersen
Nicole Greengoe
Laurie Barnas
Ada Saab
Asia Longphee

Carolyn Swayze
Kim Wurban
Joyce Gutensohn
Janine Mayers
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MEMORANDUM

University of Victoria
SENATE COMMITTEE ON CURRICULUM
4/18/2018

To:

Senate

From:

Tim Haskett, Chair
Senate Committee on Curriculum

Re: Proposed Revisions to Procedures on Curriculum Submissions
In the five years since the Policy and Procedures on Calendar Submission were developed and instituted, the Senate
Committee on Curriculum, with the support of the Curriculum & Calendar Office in the Office of the Registrar (OREG
C&C), has applied its provisions through fourteen curriculum submission cycles, working to bring the aspirations of the
academic units of the University to Senate for approval and then into the Calendar for timely implementation. In the course
of this work, several areas of refinement have been identified, and new circumstances have arisen that require adjustment.
These are herewith presented to Senate for its consideration and approval. The revised Policy document included with this
submission contains the specific reason for each change.

Recommended Motion: That Senate approve the revisions to the Procedures on Curriculum Submissions
(associated with Policy AC1120).

Members of the Committee
Chair
Vice-Chair

Tim Haskett
TBD

VP Academic & Provost, or designate
President, or nominee

Gordon Fulton
Gary MacGillivray

Faculty Curriculum Chairs
Business
Education
Engineering
Fine Arts
Human & Soc. Dev.
Humanities
Law
Science
Social Sciences

David McCutcheon
Catherine McGregor
LillAnne Jackson
Evanthia Baboula
Esther Sangster-Gormley
Lisa Surridge
Freya Kodar
Robin Hicks
Rosaline Canessa

Dean of the Faculty of Graduate Studies,
or nominee

Cedric Littlewood

Senate Committee on Academic
Standards
Chair
Student Senator

Sara Beam
Kate Fry

Ex officio, non-voting
Associate University Secretary
Registrar
Associate Registrar
Director, Graduate Admissions & Records
University Calendar Editor
Director, Co-operative Education &
Career Services, or designate

Carrie Andersen
Nicole Greengoe
Laurie Barnas
Ada Saab
Asia Longphee
Andrea Giles

Invited Guests, non-voting
Office of the Registrar, Curriculum &
Calendar Office
Manager / Committee Secretary
Curriculum and Calendar Assistant
Graduate Studies
Scheduling
Tri-Faculties Advising

James Wigginton
Sara Henderson
Carolyn Swayze
Kim Wurban
Joyce Gutensohn
Janine Mayers
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Calendar Submissions

University Policy No: AC1120
Classification: Academic and Students
Approving Authority: Senate
Effective Date: TBD
Supersedes: May 2013
Last Editorial Change:
Mandated Review: TBD

Associated Procedures: Procedures on Curriculum Submissions
__________________________________________________________________

1.00

2.00

Purpose
The University Calendar includes information for undergraduate and graduate students
about relevant university policies and procedures, academic policies and regulations,
university fees, courses and programs of study. The purpose of this policy is to outline
requirements for publishing the University Calendar and the approval mechanism for
changes to the University Calendar.
Scope
This policy applies to the information published in the University Calendar.
Definitions
For the purposes of this policy:

3.00

Curriculum Submission is defined in the Procedures on Curriculum Submissions.

4.00

Registrar means the university’s Registrar, not the University Secretary, who is the
registrar under the University Act.

5.00

University Calendar includes the undergraduate and graduate calendars.

6.00

Policy
Authority
Under the University Act, responsibility for academic governance is vested in the Senate.
6.01

Under section 37(1)(n) of the University Act, Senate has the power to provide for
the preparation and publication of the University Calendar.

6.02

Under sections 37 and 40(d) of the University Act, Senate has the authority to
approve submissions from faculties to make changes to the curriculum.

1
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7.00

Content
The University Calendar will include, but is not limited to:
7.01

general university academic policies and regulations approved by Senate on
recommendation of the appropriate Senate Committee;

7.02

faculty or division specific academic policies and regulations approved by the
faculties or divisions and/or Senate, as appropriate;

7.03

Curriculum Submissions approved by Senate on recommendation of the Senate
Committee on Curriculum and the faculties or divisions in accordance with the
Procedures on Curriculum Submissions;

7.04

general information for students on matters within the purview of Senate,
approved by Senate;

7.05

general information for students approved by the Registrar;

7.06

information about relevant university policies and procedures approved by the
appropriate authority;

7.07

fees approved by the Board of Governors or delegate; and

7.08

academic year important dates approved by Senate.

8.00

The University Secretary may provide direction about which calendar matters listed in
section 7.00 require Senate approval and which matters may be approved by the
Registrar or other authority.

9.00

The Registrar may make editorial changes to the University Calendar.

Responsibility to Publish
10.00 The Registrar, under the authority of the Senate, publishes the official version of the
University Calendar three times annually, effective May 1, September 1 and January 1.
11.00 The Registrar will take reasonable steps to ensure accuracy of the University Calendar
and will archive the University Calendar.
12.00 A copy of the current version of the University Calendar will be published on the
university website.
Authorities And Officers
i) Approving Authority – Senate
ii) Designated Executive Officer – University Secretary
iii) Procedural Authority – Senate
iv) Procedural Officer - Registrar
Relevant Legislation

2

SEN-MAY 4/18-12
Page 4 of 24
University Act
Related Policies And Documents
University Calendar

3
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Procedures on Curriculum Submissions
Procedural Authority: Senate
Procedural Officer: Registrar

Effective Date: TBD
Supersedes: May 2014
Last Editorial Change:

Parent Policy: Policy on Calendar Submissions (AC1120)
_____________________________________________________________	
  

1.00

Purpose
The Curriculum Submission process must provide appropriate and timely review,
consultation and approval to ensure new and revised curriculum is consistent with
University policy, accurate, and understandable. In order to achieve these goals, the
Procedures in this document must be followed in both process and form for all
Curriculum Submissions.
Definitions
For the purposes of these procedures:

2.00

Curriculum means all for-credit academic programs and courses offered by the
University, as described in the University Calendar.

3.00

Curriculum Submission includes the following proposed changes to curriculum:
program changes: changes to the descriptions and requirements of academic
programs (see ss. 45.00 and 47.00); and course changes: changes to individual
courses, including new courses and course deletions (see s. 48.00).

4.00

Unit means the department, school, program, or Faculty responsible for offering a
program or course.

5.00

Faculty means the Faculties and includes the Division of Medical Sciences.

Timothy Haskett 15-3-2018 12:09 AM
Comment [1]: Provides a reference to a
revised section specifying types of
program changes and to a new section
providing for the suspension of admission
to programs.

Timothy Haskett 15-2-2018 8:00 PM
Comment [2]: Cross-reference added for
clarity and consistency.

Timothy Haskett 16-3-2018 11:14 AM

Authority
Units
5 6.00 Units are responsible for preparing Curriculum Submissions and for submitting them to
the appropriate committee for review.

Comment [3]: Addresses the anomaly
that the Division of Medical Sciences
requires curriculum change submissions
but is not included under any of the
existing Faculties and therefore has no
route to the Senate Committee on
Curriculum and Senate.

Faculty Curriculum Committees
6 7.00 Each Faculty other than the Faculty of Graduate Studies will establish a Faculty
Curriculum Committee, but may decide whether to have one committee responsible for

4

SEN-MAY 4/18-12
Page 6 of 24
undergraduate and graduate Curriculum Submissions or to have separate undergraduate
and graduate committees.
6 7.01 Normally, Faculty Curriculum Committees will include faculty members
representing each of the Units within the Faculty as voting members, and
representatives from the Office of the Registrar (Undergraduate Records or
Graduate Admissions and Records, as appropriate), the Faculty’s advising office,
and the Library as non-voting members.
7 8.00 Faculty Curriculum Committees have the responsibility to review Curriculum Submissions
from Units, and the authority to approve Curriculum Submissions for recommendation to
their Faculties.
7 8.01 Faculty Curriculum Committees may revise program and course descriptions to
ensure they conform to these procedures and other University policies.
7 8.02 Faculty Curriculum Committees must not recommend for approval any Curriculum
Submission until satisfied that appropriate consultations have taken place.
Faculties
8 9.00 Faculties have the responsibility to review Curriculum Submissions recommended by
Faculty Curriculum Committees for consistency with Faculty and University policies and
strategic goals; and the authority to approve Curriculum Submissions for
recommendation to the Senate Committee on Curriculum.
9 10.00 Graduate Curriculum Submissions will be approved by both the line faculty and the
Faculty of Graduate Studies.
Senate Committee on Curriculum
10 11.00 The Senate Committee on Curriculum has the responsibility to review Curriculum
Submissions in accordance with its terms of reference, and the authority to approve
Curriculum Submissions for recommendation to Senate.
10 11.01 The Senate Committee on Curriculum may request revisions to Curriculum
Submissions by Faculties in order to comply with University policies, the University
Calendar or editorial requirements set out in these procedures.
10 11.02 In cases where requested revisions require consultation between Faculties, the
Senate Committee on Curriculum has the authority to approve, reject or modify
Curriculum Submissions in cases where the Faculties cannot agree on revisions.
Senate Committee on Planning
11 12.00 Proposals involving the following program-related changes must be approved by the
Senate Committee on Planning:
•

New undergraduate and graduate programs and degrees, including minor
programs and general degrees
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•
•
•
•
•
•

New certificates, professional certificates and diplomas (undergraduate and
graduate)
Double or dual degree programs (including programs involving existing
degrees)
Programs involving partnerships or agreements with other institutions
Changes to a program degree or title
Significant changes to program focus, content, structure or requirements
(e.g., moving from a project-based to a course-based masters)
Any other changes referred by the Senate Committee on Curriculum for the
Senate Committee on Planning’s decision

11 12.01 In cases of uncertainty the Associate Vice-President Academic Planning will
determine which proposals require submission to the Senate Committee on
Planning.
12 13.00 Curriculum Submissions accompanying proposals requiring approval by the Senate
Committee on Planning may be submitted concurrent with, or subsequent to, these
proposals. Approval of Curriculum Submissions for new or changed programs not yet
approved by the Senate Committee on Planning is contingent upon approval of the
proposal by the Senate Committee on Planning, Senate, the Board of Governors, and the
Provincial Ministry, as required.
Other Senate Committees
13 14.00 Proposals and Curriculum Submissions submitted to the Senate Committee on
Curriculum may also require approval by other Senate committees:
13 14.01 Changes to academic standards must be approved by the Senate Committee on
Academic Standards.
13 14.02 Changes to regulations for admission, re-registration or transfer must be
approved by the Senate Committee on Admission, Re-registration and Transfer.
13 14.03 In case of uncertainty about which Senate committee should review a proposed
change, the University Secretary may provide direction.
13 14.04 Proposals requiring approval by other Senate committees will be referred to
those committees as appropriate.
Senate
14 15.00 Senate has the authority to approve Curriculum Submissions, and normally does so
upon recommendation of the Senate Committee on Curriculum.
Administrative Offices
15 16.00 The Office of the Registrar may make editorial and formatting changes to Curriculum
Submissions, under the direction of the Senate Committee on Curriculum.
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Processes For Curriculum Submissions
Curriculum Approval Cycles
16 17.00 Changes to Curriculum will be considered and approved by the Senate Committee on
Curriculum and Senate three times per year, with approved Curriculum changes taking
effect in accordance with Section 34 35.00 of these procedures. The dates and time
frames associated with Cycle 1, Cycle 2 and Cycle 3 are given in Appendix A.
17 18.00 Units may choose to submit curriculum changes at any or all of the cycles. Proposed
curriculum changes that miss the entry point for one cycle can be submitted into a
subsequent cycle, and changes that require revision or further consultation may be
resubmitted into a subsequent cycle.
Restrictions on Submissions to Curriculum Change Cycles
18 19.00 New courses and programs can be initiated for any of the three cycles. Other types of
Curriculum changes may only be submitted during certain cycles:
• Changes to regulations regarding academic standing, progression, discipline,
and deadlines must be submitted in Cycle 1 or Cycle 2, but not Cycle 3, to
avoid changes in these regulations occurring in the middle of Winter Session.
• Changes in program titles must be introduced in Cycles 1 or 2 to avoid
problems with transcripts.
• Changes to program admission requirements must be made in Cycles 1 or 2,
with the exception of programs that have a January intake comparable to that
in May and September.
• Units considering curriculum changes that involve many courses (e.g., global
changes in departmental course abbreviations) should consult with the Office
of the Registrar in order to ensure full consideration with respect to
timetabling and room booking requirements.
18 19.01 In a case where a Curriculum Submission is approved by Senate but cannot be
implemented on the date at which Curriculum Submissions for that cycle are
normally implemented, the Curriculum Submission will be held by the Office of
the Registrar until implementation is possible. The relevant Unit will be notified
regarding the implementation date.
Preparation of Curriculum Submissions.
19 20.00 Units will prepare Curriculum Submissions in two files:
• One file containing program changes, using the appropriate forms and
beginning with a summary page or pages listing changes using categories
defined below, in the order in which the changes will appear in the University
Calendar;
• One file containing course changes, using the appropriate forms and beginning
with a summary page or pages listing changes using categories defined below,
in the order in which the changes will appear in the University Calendar.
20 21.00 Templates for Program Change Forms, Course Change Forms, and summary forms for
both types are available from the Office of the Registrar.

7
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Comment [4]: Addresses a need for a
Cycle 3 allowance for programs with
regular January entry.
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21 22.00 The Faculty of Graduate Studies is responsible for necessary changes to the FGS
section of the Graduate Calendar arising from changes to curriculum.
Progression of Approvals
22 23.00 Curriculum Submissions normally originate at the Unit level.
23 24.00 Units must notify and consult with the University Libraries, Co-op and Career Services,
and other potentially affected Units that may have an interest in, or be affected by a
proposed curriculum change, as outlined in Sections 35.0-39.00 36.00 – 42.00,
Consultation in Preparation of Submissions.
24 25.00 Units will submit Curriculum Submissions to their Faculty’s Curriculum Committee(s) for
approval and recommendation to the Faculty.
25.01 Faculty Curriculum Committee Chairs must make available to the Associate
Registrar, the Manager Curriculum and Calendar, and as applicable the Director of
Graduate Admissions and Records and the Faculty of Graduate Studies associate
deans, the curriculum submissions at the same time they are made available to
the Faculty Curriculum Committees and inform them of the Committee meeting
dates.

Timothy Haskett 16-3-2018 11:07 AM
Comment [5]: Addresses a need to
formalize the current practice of
informing units not represented on the
Faculty Curriculum Committees in order
to receive feedback as early as possible.

24.01 25.02 Faculty Curriculum Committees must not recommend for approval any
Curriculum Submission until satisfied that appropriate consultations have taken
place.
25 26.00 After review by a Faculty Curriculum Committee, Curriculum Submissions will be
forwarded to the Office of the Registrar, Curriculum and Calendar Office, to be made
available online at least one week before the Faculty meeting at which the Curriculum
Submissions will be considered approved, for review by other Units and relevant
university officials including, but not limited to: Deans, Chairs of Faculty Curriculum
Committees, other members of the Senate Committee on Curriculum, Associate Deans,
Chairs of Departments, Directors of Schools and interdisciplinary academic programs, the
Executive Director and program managers in Coop and Career Services, and the
Associate University Librarian and subject librarians.

Timothy Haskett 16-2-2018 6:02 PM
Comment [6]: Reflection of existing
process.

Timothy Haskett 11-3-2018 2:11 PM
Comment [7]: Repositioning of this
section and s. 26.01 from the former ss.
41.00 and 41.01 where they were
incorrectly placed as part of the
consultation process. It is properly
notification for approval and review and
should appear here.

26.01 The Office of the Registrar Curriculum and Calendar Office will make Curriculum
Submissions available online and notify the Deans, members of the Senate
Committee on Curriculum, and the Associate University Librarian that the
Curriculum Submissions are available for review and of the date of the Faculty
meeting at which the Curriculum Submissions are to be considered.

Timothy Haskett 12-12-2017 6:44 PM

26 27.00 Graduate Curriculum Submissions will be submitted by the line-Faculty Curriculum
Committee to both the line Faculty and the Faculty of Graduate Studies for approval.

Comment [8]: Editorial adjustments to
reflect current process.
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27.01 The line-Faculty Curriculum Committee will submit its approved undergraduate
and graduate curriculum submissions to the line Faculty for approval according to s.
26.00
27.02 The line-Faculty Curriculum Committee will submit its approved graduate
curriculum submissions to the Faculty of Graduate Studies for approval by forwarding
them to the Office of the Registrar, Curriculum and Calendar Office, to be made available
online at least one week before the Faculty of Graduate Studies Executive Committee
meeting at which the Curriculum Submissions will be considered.
27 28.00 Curriculum Submissions approved by a Faculty must be submitted by the Faculty to the
Office of the Registrar by the following dates: Cycle 1, third Friday in November; Cycle 2,
third Friday in February; Cycle 3, third Friday in July.
28 29.00 After approval at the Faculty level, Curriculum Submissions are considered by the
Senate Committee on Curriculum for review and recommendation to Senate according to
the following schedule: Cycle 1, early December; Cycle 2, early March; Cycle 3, midAugust.

Timothy Haskett 16-3-2018 11:14 AM
Comment [9]: Addresses the lack of any
timeline for the Faculty Curriculum
Committees to send approved graduate
submissions to the Faculty of Graduate
Studies for approval, and draws a needed
distinction between the posting of the
entire docket for line-Faculty approval
and general University-wide review, and
the posting for Faculty of Graduate
Studies approval.

29 30.00 The Senate Committee on Curriculum may require revisions to Curriculum Submissions
before recommending them to Senate for approval. All such revisions must be completed
no later than the following dates: Cycle 1, the third Friday in December; Cycle 2, the third
Friday in March; Cycle 3, the fourth Friday in August.
Cross-Faculty Interdisciplinary Program Curriculum Submissions
30 31.00 The Director of the Office of Interdisciplinary Academic Programs, in consultation with
each interdisciplinary program overseen by that office, will identify one Faculty as the
“lead Faculty” for Curriculum Submissions for that program.
31 32.00 Curriculum Submissions for cross-faculty interdisciplinary programs must be submitted
to the lead Faculty’s Curriculum Committee for review and recommendation to its
Faculty for approval, and to the Chairs of the Faculty Curriculum Committees of the
other participating Faculties.
32 33.00 The Chairs of Faculty Curriculum Committees other than that of the lead Faculty will
determine whether proposed changes are of such a nature to require review and
approval by that Faculty as well as by the lead Faculty.
33 34.00 Curriculum Submissions from cross-Faculty interdisciplinary programs must be
submitted to the chairs of Faculty Curriculum Committees for all participating Faculties
by the following dates: Cycle 1, September 15; Cycle 2, December 15; Cycle 3, March 15
30.
Effective Dates of Approved Curriculum Submissions
34 35.00 Upon Senate approval, Curriculum Submissions will be incorporated into the University
Calendar as per the following timeline and will be considered effective on that date.

9

Timothy Haskett 16-3-2018 11:11 AM
Comment [10]: Adjustment required
because 15 March falls before the usual
Cycle 3 deadline for unit submissions to
Faculty Curriculum Committees.
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34 35.01 Cycle 1 changes, submitted to the December meetings of the Senate Committee
on Curriculum and approved at the February Senate meeting: normally published
in May February, effective May 1.

Timothy Haskett 15-3-2018 2:14 PM

34 35.02 Cycle 2 changes, submitted to the March meetings of the Senate Committee on
Curriculum and approved at the May Senate Meeting: normally published in
September May, effective September 1.

Comment [11]: Updated to reflect the
actual time of Calendar publication.

34 35.03 Cycle 3 changes, submitted to the June August meetings of the Senate
Committee on Curriculum and approved at the October Senate meeting: normally
published in January November, effective January 1.

Comment [12]: Updated to reflect the
actual time of Calendar publication.

Consultation

Timothy Haskett 15-3-2018 2:14 PM

Timothy Haskett 28-11-2017 2:13 PM
Comment [13]: EDITORIAL. Corrects a
typographical error.

Timothy Haskett 15-3-2018 2:15 PM

Consultation in Preparation of Submissions
35 36.00 A Unit proposing a Curriculum Submission that other Units may have an interest in, or
be affected by, must consult and notify those Units regarding the proposed Curriculum
Submission prior to its submission to their Faculty Curriculum Committee.
35 36.01 The Unit proposing the change is responsible for:
a. identifying other Units that need to be consulted;
b. providing information about the proposed Curriculum Submission to the Chair,
Director, or Dean responsible for those other Units; and
c. providing evidence of consultation to the Faculty and the Senate Committee on
Curriculum.
36 37.00 A Unit making a Curriculum Submission in any of the following categories must carry
out consultation in accordance with these procedures:
36 37.01 Cross-listed courses (undergraduate-undergraduate; graduate-graduate): A
Unit offering a course that is formally cross-listed in the University Calendar must
consult with the other Unit(s) prior to the submission to their its Faculty
Curriculum Committee of any proposed changes to the course. This consultation
must ensure that the University Calendar entries are identical (except for the
order in which prerequisites, or co-requisites and MX courses are listed); this
requires concurrent curriculum submissions from all units involved.
37.02 Joint undergraduate-graduate courses (separate course numbers): A Unit
offering a course that is formally a joint undergraduate-graduate offering within
its own programs must ensure that the University Calendar entries are identical
in title, though the descriptions may vary due to the distinction between the two
levels of offering; this requires concurrent curriculum submissions from the Unit.
A Unit offering a course that is formally a joint undergraduate-graduate offering
with another Unit in the University Calendar must consult with the other Unit
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Comment [14]: Updated to reflect the
actual time of Calendar publication.
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prior to the submission to its Faculty Curriculum Committee of any proposed
changes to the course. This consultation must ensure that the University
Calendar entries are identical in title, though the descriptions may vary due to
the distinction between the two levels of offering; this requires concurrent
curriculum submission from all Units involved.

Timothy Haskett 15-3-2018 2:15 PM

36.02 37.03 Courses used in other programs: A Unit offering a course listed as part of
another Unit’s program requirements must consult with the other Unit(s) prior to
the submission to their Faculty Curriculum Committee of any proposed changes
to the course.

Comment [15]: Addresses a need for
clarity in cross-listed courses, and
undergraduate-graduate courses with
separate numbers.

36.03 37.04 Courses on topics in which other Units offer courses: A Unit proposing a
new course, or a substantial change in content of an existing course, in an area
in which another Unit(s) offers courses must consult with the other Unit(s) prior
to submission to its Faculty Curriculum Committee. The purpose of this
consultation is to ensure Units are aware of others’ offerings, to ensure respect
for the disciplinary scope of different programs, to avoid unnecessary duplication,
and to ensure courses are listed as “mutually exclusive” where the overlap in
course content is substantial. A Unit proposing a new course or courses does not
have automatic authority to offer a course in an area in which another Unit is
already offering courses, nor does a Unit already offering courses in an area have
automatic authority to prevent other Units from proposing a course or courses in
that area. In all such cases, appropriate consultation is required (see also section
38.00).
36.04 37.05 Units should consult with other Units that have any other kind of interest in
a proposed course or revisions to course content not included on the list in this
section.
36.05 37.06 A Unit preparing graduate curriculum submissions is advised to consult with
the Dean’s Office in the Faculty of Graduate Studies before submitting its
graduate Curriculum Submission to the Unit’s Faculty Curriculum Committee, to
ensure the same version is approved by both faculties.
38.00 Where a Unit has engaged in required consultation in a timely manner in accordance
with these Procedures and has received no reply, the Senate Committee on Curriculum
will assume that the consulted Unit(s) has no issue with the submission.
37 39.00 In the case in which consultation does not resolve an issue between Units in the same
Faculty, the Faculty Curriculum Committee will decide whether or not a Curriculum
Submission will be approved for recommendation to the Faculty.	
  	
  
38 40.00 In the case in which a Faculty approves a Curriculum Submission that includes an
issue that has not been resolved between Units in different Faculties or between a Unit
and the Faculty of Graduate Studies, the Senate Committee on Curriculum will seek
advice and a recommendation from the Vice-President Academic and Provost before
deciding whether or not to approve that Curriculum Submission for recommendation to
Senate.
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Timothy Haskett 15-3-2018 2:16 PM
Comment [16]: Codifies customary
practice that failure to respond to a
timely consultation does indeed indicate
there is no issue.
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38 40.01 Units engaged in discussions regarding unresolved issues and the relevant
Deans will meet with the Vice-President Academic and Provost, either upon
agreement by the Deans or following direction from the Senate Committee on
Curriculum. Units will also provide written documentation to the Vice-President
Academic and Provost regarding the issue, which the Vice-President Academic
and Provost will refer to in preparation of a recommendation to the Senate
Committee on Curriculum.
38 40.02 All Curriculum Submissions associated with an unresolved issue will be
deferred until a recommendation from the Vice-President Academic and Provost
is presented to the Senate Committee on Curriculum.	
  
39 41.00 Libraries: All course-change Curriculum Submissions must be reviewed by the library
representative on a Faculty Curriculum Committee for an assessment of Library
implications prior to the Faculty meeting at which the Curriculum Submissions are to be
approved. Units are advised to consult with their library representatives prior to
submitting changes to their Faculty Curriculum Committees, but evidence of this
consultation is not required.
39 41.01 The library representative on a Faculty Curriculum Committee will
communicate directly with any Unit proposing changes for which current holdings
are inadequate. This information will be provided to the Faculty Curriculum
Committee prior to its meeting at which the Curriculum Submissions are to be
approved.
40 42.00 Co-operative Education Program and Career Services: Units must consult with Cooperative Education Program and Career Services on any program changes affecting coop programs, and on any changes to courses in which Co-op and Career Services plays a
role, before the Faculty meeting at which the changes are to be approved.
40 42.01 Co-operative Education Program and Career Services will consult with any
academic Unit affected by changes it initiates to co-op programs (including work
experience).
Consultation Prior to Approval
41.00 To ensure all Units have an opportunity to review Curriculum Submissions before
approval, all proposed Curriculum Submissions and summary forms will be posted online
at least one week before the Faculty meeting at which the changes are to be approved,
for review by relevant university officials including, but not limited to: Deans, Chairs of
Faculty Curriculum Committees, other members of the Senate Committee on Curriculum,
Associate Deans, Chairs of Departments, Directors of Schools and interdisciplinary
academic programs, the Executive Director and program managers in Coop and Career
Services, and the Associate University Librarian and subject librarians.
41.01 The Office of the Registrar will make Curriculum Submissions available online and
notify all those with access that the Curriculum Submissions are available for
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review and of the date of the Faculty meeting at which the Curriculum
Submissions are to be considered.

Timothy Haskett 15-3-2018 2:16 PM

Rules for Preparation of Curriculum Submissions
General Rules
42 43.00 Program changes and Course changes must be separated into separate files using the
appropriate forms. Each file will begin with a summary page or pages that list each
change and the category of change it represents, using the categories defined in Sections
43 45.00 and 45 48.00. Individual changes should be organized in the order in which
they would appear in a paper or pdf version of the University Calendar.

Comment [17]: Removed to ss. 26.00 and
26.01. This provision is not consultation,
but approval and review.

43 44.00 Curriculum change forms should show the existing entry on the left with a stroke
through changes to be made; new entry on the right with changes underlined.
Program Changes
44 45.00 Program changes include:
a. The creation, reinstatement, discontinuance, or change in name of a program
or credential. A modification in program or credential that significantly
changes that program or credential’s focus, content, structure, or
requirements. Any proposal in this category these categories must be
submitted to the Senate Committee on Planning after Faculty approval, in
accordance with deadlines established and published by that Committee.
b. The suspension of admission to, re-admission to, or declaration in programs.
Any proposal in this category must be submitted to the Associate VicePresident Academic Planning after Faculty approval (see s. 47.00).

Timothy Haskett 16-3-2018 11:11 AM
Comment [18]: Adds an omitted type of
change that always required Senate
Committee on Planning approval.

Timothy Haskett 16-3-2018 11:12 AM
Comment [19]: Addresses a need to
consolidate the two types of changes that
require Senate Committee on Planning
approval. The list from the original s. (b)
has been moved here.

Timothy Haskett 16-3-2018 11:16 AM
Comment [20]: Addresses a need to allow
for the suspension of activity in a
program, rather than its discontinuance,
as per the new s. 47.00. It needs to be
separate from s. 44.00(a) since it
requires Associate Vice-president
Academic Planning approval rather than
Senate Committee on Planning process.

c. A change of the required courses for a program. Changes in this category
must show evidence of consultation with the Associate Vice-President
Academic Planning through the regular curriculum change consultation
process.
b. A minor modification in program or credential that does not significantly
change that program or credential’s focus, content, structure, or
requirements.

Timothy Haskett 16-3-2018 11:16 AM

c d. A change in a listing of specific eligible or elective courses that can be used
to meet a program or credential requirement.
d e. A change in the description of a program or credential not involving any
change in program or credential requirements.
e f. Other: Any change not included under Section 43 45.00 as determined by the
Chair of the Faculty Curriculum Committee, the Chair of the Senate Committee
on Curriculum, or the Chair of the Senate Committee on Planning to be
program-related.
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Comment [21]: Clarifies that this type of
change requires consultation with the
Associate Vice-president Academic
Planning rather than approval by Senate
Committee on Planning.
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45 46.00 The format, wording, and scope of program-related Curriculum Submissions must be
consistent with the University’s academic program policies and guidelines.
Suspension of admission to, re-admission to, or declaration in Programs
47.00 The determination to suspend admission to, re-admission to, or declaration in, a
program is made by the Dean and Faculty in consultation with the Associate VicePresident Academic Planning (AVPAP). It is effected by the submission of a program
change form and must include evidence of consultation with the AVPAP. The suspension
is effective as of the effective date of the Calendar Cycle in which the change is
approved, and can be publicized as soon as Senate approves the submissions for that
Cycle. Suspension of admission to or declaration in a program is intended as a
temporary measure and does not necessarily lead to discontinuance. Within two years of
the effective date of the suspension, the Faculty must decide either to remove the
suspension, or to discontinue the program through submission to both the Senate
Committee on Planning and the Senate Committee on Curriculum (see s. 45.00 (a)). The
Curriculum and Calendar Unit in the Office of the Registrar will provide units and
Faculties with notice of the curriculum change Cycle in which this submission must be
made.

Timothy Haskett 15-3-2018 2:18 PM
Comment [22]: Addresses a need to
provide process when circumstances
require suspension of activity in a
program, rather than its discontinuance.

Course Changes
46 48.00 Course changes include:
a. A new or reinstated course, or a change in a course code or number.
b. A change in course title or description
c. A change, addition, or deletion of a pre- or co-requisite or an enrolment
restriction.
d. Deletion of a course.
e. Retention of a course that has not been offered for five years (See Section 46
49.00, Sunsetting of Courses).
f.

Other course changes including, but not limited to:
§ A change in a mutually-exclusive (MX) designation, sequence credit
information, or a cross-listing;
§ A change in course unit value, division of a year-long course, or
merging of two one-term courses;
§ A change in the number or distribution of course contact hours; and
§ A change in grading structure.

Timothy Haskett 15-3-2018 12:15 AM
Comment [23]: FORMATTING
STANDARDIZATION. Punctuation.

Sunsetting of Courses
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47 49.00 Courses listed but not offered for five consecutive years normally will be dropped
deleted from the University Calendar. A unit wishing to retain a course not offered for
five years must provide a clear rationale to support its retention and commit to offering
the course within two academic years. The Senate Committee on Curriculum has the
authority to delete such courses from the Calendar if it is not satisfied with the rationale
to retain them, as presented by the Faculty.
47 49.01 The Office of the Registrar will circulate annually a list of all courses due for
sunsetting to Departments, Schools, Programs, Curriculum Committee chairs, the
University Library, and the University Secretary. Units must include these courses
in their Curriculum Submissions in Cycle 1, stating whether each course should
be deleted or retained and the rationale for doing so. Normally, retention
requires a commitment to offer the course within two calendar years. The Senate
Committee on Curriculum may delete courses in the Cycle 2 immediately
following the Cycle 1 in which retention is due if a Faculty fails to present a
submission for retention.
Course Codes and Numbering
Course Codes e.g. BIOL, ECON, WS GNDR.
48 50.00 Use no more than four letters for the course code, and normally reference the Unit or
program offering the course. Use three numbers for the course number plus a letter as
appropriate. The first number indicates the year level:
• 001 to 099 level for university upgrading and some other non-standard
courses
• 100 to 400 level for undergraduate courses
• 500 and 600 level for graduate courses
• 700 level for education professional year courses
• 800 level for graduate level co-op work terms
49 51.00 The use of A & B is appropriate for splitting a course (for example 100 becoming 100A
and 100B). Use letters only if the use will be consistent from year to year; otherwise use
a new number.
50 52.00 When multiple topics are offered using an alphabetical sequence associated with the
course number (e.g. 490A-D) each individual topic should be listed separately. Multiple
topics should not be offered under a “phantom” course number such as 490 which is not
an actual course.
Course numbers
51 53.00 Numbers can normally never be reused unless the course code is changed. Re-using
course numbers would result in a duplicate being recorded on the student’s academic
record when no duplication exists. Changes to course numbers within a particular year
level can be allowed only under exceptional circumstances and with the approval of the
Senate Committee on Curriculum.

Timothy Haskett 28-11-2017 2:13 PM
Comment [24]: EDITORIAL. Matches
language used elsewhere.

Timothy Haskett 16-3-2018 11:17 AM
Comment [25]: Reflects current practice.
Individual academic units receive
notification through the Faculty
Curriculum Committee Chairs who
oversee the proper submission of
retention and deletion submissions.

Timothy Haskett 16-3-2018 11:18 AM
Comment [26]: Addresses a need for
Senate Committee on Curriculum
authority to proceed with deletion in
cases where a unit fails over two Cycles
to request retention.

Timothy Haskett 12-12-2017 7:00 PM
Comment [27]: Removes a clause that
has never had effect and which serves no
purpose.

Timothy Haskett 12-12-2017 7:00 PM
Comment [28]: Removes a clause that
has never had effect and which serves no
purpose.

Selecting new course numbers
52 54.00 A new course number must be selected for any new course. A new course number
also should be selected when the changes to the content of an existing course are
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substantial enough that it is appropriate for a student to be able to get credit for both
the original course and the revised course (i.e., that the original and revised course are
not mutually exclusive). If the change in content is less substantial than this, the
original course number should be retained.
53 55.00 The Scheduling History Report Archives will be used Curriculum and Calendar Office
will post a report each year to ensure that new courses are never assigned numbers
which have been used. These reports list all courses offered since 1970 by faculty,
course and academic session.

Timothy Haskett 16-3-2018 11:16 AM

Former Course Numbers
54 56.00 Any time the number of an existing course is changed, the Calendar entry will include
a note that the course was “Formerly [old course number]”. The term “Formerly [old
course number]” remains in place as part of the Calendar entry for 10 years after the
change in course number. Since students cannot at any time repeat courses for credit
unless specifically stated in the Calendar entry, the old and new course numbers are
mutually exclusive and the course entry must include a mutually exclusive statement
that is retained even after the “Formerly [old course number]” is deleted after 10 years.
NOTE: The 10-year time frame does not apply to prerequisites; a former course number
should be referenced as a prerequisite only for as long as the department deems it as
beneficial to the student and the department.
Course Title and Description

Comment [29]: Corrects out-of-date
information regarding the generation of
this information, which is now provided
by a report on the Office of Curriculum &
Calendar CONNECT site.

Timothy Haskett 15-3-2018 12:16 AM

Course Title
55 57.00 Course titles must accurately and concisely describe the content of the course using
formal language suitable for inclusion on official student transcripts. The number of
characters in the title, including spaces, normally should not exceed 30, and in no case
can exceed 65.
Titles with between 31 and 65 characters (inclusive) must be accompanied by a
condensed version of no more than 30 characters for display in contexts that cannot
accommodate more characters. Promotional terms should be avoided, as should
language likely to infringe copyrights and vocabulary (colloquialisms and jargon) which
may be temporally and culturally limited. Descriptions such as “(in English)” should be
enclosed in parentheses and added after the title. Course titles should not include the
instructional method (e.g., face to face, online) or the schedule type (e.g., lecture,
seminar).
Course Description
56 58.00 Course descriptions must accurately and concisely describe the content of the course.
Descriptions are limited to a maximum of 75 words, and shorter entries are encouraged.
Phrases should be used rather than sentences. The general aim of the course and the
main topics to be considered should be indicated. Promotional language should be
avoided.
Sequence Credit
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STANDARDIZATION. Underline.
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Comment [31]: EDITORIAL. Clarification
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57 59.00 Sequence credit is defined as credit that is given if the courses are taken in one order
only (e.g., Course B may be taken after course A, but A may not be taken after credit
has been received for B; whereas if credit were never possible for both A and B, then A
and B are mutually exclusive). Where credit can only be given when courses are taken in
a specific order (sequence), this must be stated specifically in the note for the affected
course(s).
Maximum Credit
58 60.00 Students cannot repeat any course for credit unless specifically stated in the University
Calendar. Courses designed to allow offerings with variable content that may be
repeated for credit must always include the statement “on in different topics”. Normally
where repetition for credit is allowed, a maximum number of units is provided. Once a
student has reached any maximum credit limit (whether specifically designated, or by
default one enrolment) the student’s next registration in the course will appear on the
record automatically as Duplicate, with no credit awarded.
Unit Value
59 61.00 Units may be assigned only in multiples of 0.5 except in the case of a 0.75 unit
course. Courses that can be offered with variable units must list the range of possible
units. When a unit value of an undergraduate course other than a variable unit course
changes, a new course number is to be assigned.

Timothy Haskett 28-11-2017 2:12 PM
Comment [32]: EDITORIAL. Corrects a
typographical error.

Timothy Haskett 16-3-2018 11:19 AM

Contact Hours
60 62.00 Contact hours for courses offered in a conventional face-to-face format must be listed,
including the number of hours per week for lecture, required laboratory sessions, and
required tutorial sessions. Contact hours normally are not listed for online-only courses
unless students are required to participate in regularly scheduled online sessions at
specific times. In this context, “lecture” refers to any regularly scheduled classroom
contact time with the main instructor (or instructors, in team-taught courses), not the
pedagogical design of the course. Laboratory or tutorial sessions held within lecture
sessions are not listed separately. Normally a one-term 1.5 unit course has three hours
of lecture weekly. Contact hours per week are listed in the following format:
# of lecture hours per week - # of laboratory hours per week (0 if none) - # of tutorial
hours per week (leave blank 0 if none)
Graduate course entries do not normally include contact hours.
Mutually-Exclusive (MX) Designation
61 63.00 Mutually-exclusive courses are courses for which there is sufficient overlap in content
or core course concepts that students may not gain credit for more than one offering of
the courses in question. An MX course note must be entered in each course description
where a mutually-exclusive course association exists due to course content overlap, to
identify clearly for students situations where course overlap will result in credit not being
granted for the second course taken.
62 64.00 An MX course note is always applied when a course is renumbered to ensure a
student cannot get credit for the same course under the previous and new course
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Comment [33]: Removes a clause that
has never had effect and which serves no
purpose.

Timothy Haskett 15-3-2018 12:07 AM
Comment [34]: Adjustment for clarity.
Ensures a consistent three-element entry
for every course that includes Hours.

Timothy Haskett 12-12-2017 7:00 PM
Comment [35]: Addresses a need to
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it is different from undergraduate
requirements.
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numbers. The existence of a 'Formerly' reference in the course heading does not replace
the requirement for an MX Note. MX entries remain permanently even when the course
is no longer offered. When a course is deleted, its Mutually Exclusive (MX) designations
in other courses are never removed.
63 65.00 Cross-listed courses (undergraduate-undergraduate; graduate-graduate) must always
have an MX note and indicate the companion course ('Also').
Joint undergraduate-graduate courses (separate course numbers) must provide an 'Also'
and an MX note indication if the two courses are always offered together, and if not,
then it must be noted in each that the course "May be offered as a joint undergraduate
and graduate class," and must provide an MX note if students are always unable to take
both courses for credit.
64 66.00 Faculty Curriculum Committees are responsible for determining when the MX
designation should be applied to courses in cases where all the courses in question are
offered by Units within that Faculty, subject to approval by the Senate Curriculum
Committee and Senate.
65 67.00 The Senate Curriculum Committee is responsible for determining when the MX
designation should be applied to courses in cases where the courses in question are
offered by more than one Faculty, subject to approval by Senate.
66 68.00 If an MX refers to courses offered by more than one Unit (either within or across
Faculties), the Units must coordinate their MX Calendar entries. Where mutually
exclusive entries are added, changed, or deleted and a course from another Unit is
referenced in the MX note, the other Unit(s) must be consulted to co-ordinate the
change for the same session. The other Unit(s) must include the appropriate addition or
change in their course description and curriculum submission.
Prerequisites, Corequisites, and Enrolment Restrictions
67 69.00 A course prerequisite is another course for which a student must have credit before
being permitted to register in the course in question. A student registered in a
prerequisite course for one term will be assumed to have met that prerequisite for a
course in a later term of that session; if the student subsequently does not get credit for
the prerequisite course, he or she will be deregistered from the course for which that
course is a prerequisite.
67 69.01 A course may have more than one prerequisite. A prerequisite statement may
also specify the grade or score a student must have achieved in the prerequisite
course before being permitted to register in the course in question.
68 70.00 A course co-requisite is another course that must be taken in the same term as the
course in question. A course may have more than one co-requisite.
69 71.00 Another course that must be taken either before, or in the same term as, the course
in question will be listed as “prerequisite or co-requisite”.
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70 72.00 An enrolment restriction is an element of a student’s program which determines
whether a student will be permitted to register in a particular course. Any enrolment
restriction to a course must be specified in the course note. Enrolment restrictions may
be based on any or all of the following elements: Faculty, major, year of standing,
degree, and/or program. Enrolment restrictions can be applied to all sections of a course
or different restrictions can be applied to different sections.
69 72.01 The University of Victoria’s registration system does not permit Units to require
a student to meet either an enrolment restriction or have credit for a prerequisite.
Similarly, it is not possible to specify that a student meet either one type of enrolment
restriction or another type of enrolment restriction.
Grading Method
71 73.00 Calendar entries for courses where the standard University percentage and letter
grades are used do not need any reference to grading method.
72 74.00 Calendar entries for courses where a non-standard grading method is used must
specify this using the appropriate combination of the following categories specified in the
Calendar: INC, COM, N, F, INP. Students registered in a course with an INP grading
option have until the end of the winter session following the term in which the course is
offered to complete coursework.

Timothy Haskett 15-2-2018 9:09 PM
Comment [37]: Addresses the problem
that this is inaccurate for graduate
courses. As the matter is covered in the
grading information in the Calendar for
both undergraduate and graduate
courses, it is otiose here.
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Appendix A
Curriculum Submission Timeline and Key System Dates

Cycle
1

Action

Timeframe/Key Dates

Unit level curriculum planning

Summer

Engage in Consultation

Prior to consideration by Faculty
Curriculum Committee

Submit Curriculum Submissions to Associate
University Librarian and/or Co-op and Career
Services as required

Prior to consideration by Faculty
Curriculum Committee

Submit Cross-Faculty Interdisciplinary Program
Curriculum Submissions to chair of Faculty
Curriculum Committee

September 15

Timothy Haskett 15-3-2018 12:21 AM
Comment [38]: Removal of an
inappropriate entry since this is not
provided for in the Procedures. There are
Library representatives on all Faculty
Curriculum Committees (s. 7.01), the
Associate University Librarian is notified
as part of the posting of changes for
general University review (s. 26.01), and
Co-op is consulted through the regular
consultation process (ss. 24.00, 42.00).
Same for Cycle 2 and Cycle 3, infra.

Submit Curriculum Submissions to Faculty
Curriculum Committee(s)
Faculty Curriculum Committee meeting(s)

At least two weeks before
Faculty meeting at which
submission will be approved

Forward to the Curriculum and Calendar Office the
graduate Curriculum Submissions recommended for
approval, to be posted for approval by the Faculty
of Graduate Studies Executive Committee

At least one week before
Faculty of Graduate Studies
Executive Committee meeting

Forward to the Curriculum and Calendar Office all
Curriculum Submissions recommended for
approval, to be posted for approval by the lineFaculty, to Faculty of Grad Studies (if involving
graduate curriculum), and to OREG and for
university-wide review

At least one week before the
line-Faculty meeting

Curriculum Submissions and date of Faculty
meeting posted online by OREG for information and
review

At least one week before
Faculty meeting

Line Faculty and Faculty of Graduate Studies
Approval

No later than second week of
November

Forward Final Docket of Curriculum Submissions,
including changes approved at Faculty meeting, to
OREG

Third Friday in November

Timothy Haskett 15-3-2018 12:21 AM
Comment [39]: This revised row and the
new one above reflect the revised ss. 26
and 27.
Same changes for Cycle 2 and Cycle 3,
infra.
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Cycle
2

Senate Committee on Curriculum Meeting

Early December

SCC-requested revisions completed and returned to
OREG

Third Friday in December

Senate meeting

First Friday in February

Calendar proofs circulated for review

February January

Curriculum Submissions published in University
Calendar

Published May February,
effective May 1

Timothy Haskett 15-3-2018 2:20 PM
Comment [40]: EDITORIAL. Updated to
match current process.

Timothy Haskett 15-3-2018 2:20 PM
Comment [41]: EDITORIAL. Updated to
match current process.

Action

Timeframe/Key Dates

Unit level curriculum planning

Fall

Engage in Consultation

Prior to consideration by Faculty
Curriculum Committee

Submit Curriculum Submissions to Associate
University Librarian and/or Co-op and Career
Services as required

Prior to consideration by Faculty
Curriculum Committee

Submit Cross-Faculty Interdisciplinary Program
curriculum Submissions to chair of Faculty
Curriculum Committee

December 15

Submit Curriculum Submissions to Faculty
Curriculum Committee(s)
Faculty Curriculum Committee meeting(s)

At least two weeks before
Faculty meeting at which
submission will be approved

Forward to the Curriculum and Calendar Office the
graduate Curriculum Submissions recommended for
approval, to be posted for approval by the Faculty
of Graduate Studies Executive Committee

At least one week before
Faculty of Graduate Studies
Executive Committee meeting

Forward to the Curriculum and Calendar Office all
Curriculum Submissions recommended for
approval, to be posted for approval by the lineFaculty, to Faculty of Grad Studies (if involving
graduate curriculum), and to OREG and for
university-wide review

At least one week before the
line-Faculty meeting

Curriculum Submissions and date of Faculty
meeting posted online by OREG for information and
review

At least one week before
Faculty meeting
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Cycle
3

Line Faculty and Faculty of Graduate Studies
Approval

No later than second week of
February

Forward Final Docket of Curriculum Submissions,
including changes approved at Faculty meeting, to
OREG

Third Friday in February

Senate Committee on Curriculum Meeting

Early March

SCC-requested revisions completed and returned to
OREG

Third Friday in March

Senate meeting

First Friday in May

Calendar proofs circulated for review

May April

Curriculum Submissions published in University
Calendar

Published September May,
effective September 1

Timothy Haskett 15-3-2018 2:20 PM
Comment [42]: EDITORIAL. Updated to
match current process.

Timothy Haskett 15-3-2018 2:20 PM
Comment [43]: EDITORIAL. Updated to
match current process.

Action

Timeframe/Key Dates

Unit level curriculum planning

Spring

Engage in Consultation

Prior to consideration by Faculty
Curriculum Committee

Submit Curriculum Submissions to Associate
University Librarian and/or Co-op and Career
Services as required

Prior to consideration by Faculty
Curriculum Committee

Submit Cross-Faculty Interdisciplinary Program
curriculum Submissions to chair of Faculty
Curriculum Committee

March 15

Submit Curriculum Submissions to Faculty
Curriculum Committee(s)
Faculty Curriculum Committee meeting(s)

At least two weeks before
Faculty meeting at which
submission will be approved

Forward to the Curriculum and Calendar Office the
graduate Curriculum Submissions recommended for
approval, to be posted for approval by the Faculty
of Graduate Studies Executive Committee

At least one week before
Faculty of Graduate Studies
Executive Committee meeting

Forward to the Curriculum and Calendar Office all
Curriculum Submissions recommended for
approval, to be posted for approval by the lineFaculty, to Faculty of Grad Studies (if involving

At least one week before the
line-Faculty meeting
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graduate curriculum), and to OREG and for
university-wide review
Curriculum Submissions and date of Faculty
meeting posted online by OREG for information and
review

At least one week before
Faculty meeting

Line Faculty and Faculty of Graduate Studies
Approval

No later than second week of
July

Forward Final Docket of Curriculum Submissions,
including changes approved at Faculty meeting, to
OREG

Third Friday in July

Senate Committee on Curriculum Meeting

Mid-August

SCC-requested revisions completed and returned to
OREG

Fourth Friday in August

Senate meeting

First Friday in October

Calendar proofs circulated for review

October

Curriculum Submissions published in University
Calendar

Published January November,
effective January 1

Timothy Haskett 15-3-2018 2:20 PM
Comment [44]: EDITORIAL. Updated to
match current process.
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Senate Committee on
Learning and Teaching

Date:

April 18, 2018

To:

Senate

From:

Dr. David Leach, Chair
Senate Committee on Learning and Teaching

Re:

2017/2018 Annual Report

MEMO

The Terms of Reference for the Senate Committee on Learning and Teaching define its
scope and relationship with Senate and other Senate committees. Each spring the
committee presents an annual report to Senate on its business and proceedings over the
previous academic year.
The Senate Committee on Learning and Teaching met on October 10, 2017, February 5,
2018 and April 10, 2018. Over the course of the year, the committee considered a variety
of issues:
Learning Outcomes Project
At the October 2017 meeting, committee members received an update from the Learning
Outcomes Project Committee, which was undertaking work to consider institutional-level
recommendations regarding learning outcomes. At the February 2018 meeting, committee
members provided feedback on a draft report and recommendations from the project
committee, which focused on definition of key terms, development of learning outcomes at
the program level, and implementation structure and support. The committee looks forward
to further engaging with the project committee over the course of the coming academic year.
Academic Concessions Regulations
At the April 2018 meeting, committee members provided input on a proposal presented by
Dr. Nancy Wright, Associate Vice-President Academic Planning regarding proposed revisions
to academic concessions regulations.
Undergraduate Grading Scale
At the April 2018 meeting, committee members provided feedback on a proposal
from the Senate Committee on Academic Standards regarding proposed revisions to
the Undergraduate Grading Scale.
Tutoring Services on Campus
At the February 2018 meeting, the committee discussed a concern raised by a
member regarding the presence of for-profit tutoring services on campus.
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Presentations related to committee business
Detection of Plagiarism
At the October 2017 meeting, a faculty member from the Faculty of Science provided
committee members with a presentation on a custom-built tool being used by some members
of the Faculty to detect plagiarism.
CourseSpaces Update
At the April 2018 meeting, the committee received a report on updates to CourseSpaces, the
university’s learning management system.
UVic Student Technology Survey
At the April 2018 meeting, committee members received a presentation on the results
of the UVic Student Technology Survey.
Report from the Division of Learning and Teaching Support and Innovation
The committee received regular reports from the Executive Director of Learning and Teaching
Support and Innovation on the major initiatives being undertaken by the unit.
Respectfully submitted,
2017/2018 Senate Committee on Learning and Teaching
David Leach, Chair, Faculty of Fine Arts
Pierre-Paul Angelblazer, Student Senator
Janni Aragon, Faculty of Social Sciences
Rizwan Bashir, Convocation Senator
Brent Cantarutti, Student Senator
Peter Driessen, Faculty of Engineering
David Eyles, Alumni Association
Kate Fairley, UVSS representative
Dale Ganley, Peter B. Gustavson School of Business
Justin Harrison, University Librarian Designate
Mark Laidlaw, Faculty of Science
Cedric Littlewood, Faculty of Graduate Studies
Wency Lum, Chief Information Officer
Daniel Martin, GSS representative
Kurt McBurney, Division of Medical Sciences
Dakota McGovern, UVSS representative
Norah McRae, Exec Dir, Coop Education and Career Services
Monica Prendergast, Faculty of Education
Rebecca Raworth, MacPherson Library
Tim Richards, Faculty of Law
Craig Scharien, Technology Integrated Learning Centre
Laurene Sheilds, Exec Dir, Learning & Teaching Support & Innovation
Laura Vizina, Division of Continuing Studies
Rebecca Warburton, Faculty of Human and Social Development
Nancy Wright, AVP Academic Planning (President’s nominee)
Carrie Andersen (Secretary), Associate University Secretary
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Senate Committee on
Libraries
Date:

April 18, 2018

To:

Members of Senate

From:

Simon Devereaux
Chair, Senate Committee on Libraries

CC:

Jamie Cassels, QC
President and Vice-Chancellor

Re:

Revisions to Libraries Loan Policy (IM7600)

MEMO

Background:
The Libraries Loan Policy (IM7600) has been under review since last year.
According to the Policy on University Policies and Procedures (GV0100), university
policies must be reviewed at least once every seven years. IM7600 became due for
review in July 2017.
University Libraries and the University Secretary’s Office jointly reviewed this
policy. In addition to formatting and terminology updates and other structural
changes, the following revisions were made:
•

references to the Curriculum Library, which will merge with the main library
in May 2018, were removed;

•

existing borrower categories were reclassified into “university” and
“community” borrowers, and fees for community borrowers were removed;

•

a new procedure was added, covering library fees, loan periods, maximum
renewals, maximum items, and overdue fines;

•

the flat fee for replacing library material was changed to the actual cost of
the item; and

•

the language on privacy and accessibility was updated.

Consultation:
The following units and individuals were consulted as part of this review:
•

University Librarian

•

Office of the Vice-President Academic and Provost

•

Senate Committee on Libraries (February 28 and March 28, 2018)

•

AVP Faculty Relations and Academic Administration
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On March 28, 2018, the Senate Committee on Libraries passed a motion
recommending that Senate approve the revised Libraries Loan Policy.
As the Procedural Authority, the Senate Committee on Libraries also approved the
Libraries Loan Procedures (subject to Senate’s approval of the policy).
Next Steps:
If Senate approves the revised Libraries Loan Policy, then the Procedures on Fees,
Borrowing Information, and Charges will be submitted to the Vice-President
Academic and Provost for approval, as the Procedural Authority. We anticipate that
this policy and its procedures will come into force in early May.
Motion:
THAT Senate approve the revised Libraries Loan Policy, effective May 7, 2018.

̶

̶

Attachments:
Revised Libraries Loan Policy (IM7600)
Libraries Loan Procedures, and Procedures on Fees, Borrowing Information, and
Charges (for information only)

Page 2 of 2

SEN-MAY 4/18-14
Page 3 of 15

University Policy No: IM7600
Classification: Information Management
Approving Aauthority: Senate
Libraries Loan PolicyLIBRARIES LOAN Effective Ddate: May 2018July, 2010
POLICY
Supersedes: July 2010January, 2001
Last Editorial Change:
Mandated Rreview: July, 2017May 2025
Associated Procedures
Librariesy Loan Procedures and Regulations
Procedures on Fees, Borrowing Information, and Charges

1.00

PURPOSE
The purpose of this policy is to set out the provisions for the management of the
university’s Libraries.

Formatted: Indent: First line: 1.27 cm

2.00

DEFINITIONS
The university’s Libraries include the Mearns Centre for Learning – McPherson Library,
and the Diana M. Priestly Law Library and the Curriculum Library.

Formatted: Indent: First line: 1.27 cm

POLICY
The university recognizes its responsibility to make its library holdings and resources
accessible and available to all members of the university community, as well as to
members of the general public. The Libraries lends its collections to all borrowers
acknowledging the need to ensure that specific materials are available when required by
members of the university community.

Formatted: Indent: First line: 0 cm

3.00

4.00

The categories of borrowers, borrowing privileges, restrictions, penalties, and sanctions
are detailed in procedures and regulations associated with this policy.

5.00

The Board of Governors delegates authority to the Vice-President Academic and Provost
to set the fees and overdue fines and to periodically adjust such fees and fines. The
Vice-President Academic and Provost will report any adjustment in the fees or overdue
fines to the Board of Governors. The loan periods, maximum renewals, and maximum
items are set by the University Librarian in consultation with the Senate Committee on
Libraries.

5.01

The
Procedures on Fees, Borrowing Information, and Charges Appendix 1 (forthcoming) sets
out the fees, loan periods, maximum renewals, maximum items, and overdue
fines.

Page 1 of 13
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6.00

Borrower Identification
All borrowers must present a valid university identification card for the purpose of
borrowing library resources and holdings.

7.00

Borrowers are responsible for all materials checked out on their card. Lost or stolen
cards must be reported immediately to the university via the Photo ID CentreONECard
Office or one of the library loan desks to protect against unauthorized use. The
university will issue a fee for all lost, stolen, or damaged cards.

8.00

In accordance with the Freedom of Information and Protection of Privacy Act, tThe
Libraries require written consent to accompany a library card if a borrower would like
another person to sign out and renew materials or pay library fines on the borrower’s
behalf.

9.00

Information about the borrowing activities of individual borrowers will not be released
disclosed to any person, institution, or agency, except as may be required in the
application of penalties and sanctions, or as legally required.

Patron and Borrowers’ Responsibilities
10.00 The holdings and resources held by the Libraries are the property of the university. All
patrons and borrowers are expected to treat library holdings and resources with
reasonable care to prevent damage, theft, or loss.
11.00 Patrons of the Libraries are expected to exercise respect and consideration for the
Libraries facilities and the rights of other patrons. Patrons must abide by university
policies as well as guidelines established by the Libraries.
12.00 The Libraries provide public computer workstations for use by members of the university
community and the general public. The workstations are provided for activities related to
study, research, and teaching and these activities must be conducted according to
policies and practices set by the university and the Libraries that to ensure the rights of
all patrons are protected.
AUTHORITIES AND OFFICERS
13.00 The authorities and officers for this policy are:
(i) i) Approving Authority: Senate
(ii) ii) Designated Executive Officer: Vice-President Academic and Provost
(iii) iii) Procedural Authorities:
a) Libraries Loan Procedures and Regulations: Senate Committee on Libraries
b) Appendix 1 (Procedures on Fees , Borrowing Information, and Chargesand
Overdue Fines): Vice-President Academic and Provost
(iv) iv) Procedural Officer: University Librarian
RELATED POLICIES AND DOCUMENTS
Acceptable Use of Electronic Information Resources (IM7200)
Protection of Privacy Policy (GV0235)
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RELEVANT LEGISLATION

Freedom of Information and Protection of Privacy Act, RSBC 1996 c 165
Appendix 1 (Forthcoming)

Note: Appendix 1 which contains the Library Fees and Fines is forthcoming. For more
information please contact Shailoo Bedi at 250-721-8226.
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LIBRARIES LOAN PROCEDURES AND REGULATIONSLibraries Loan Procedures
Procedural Authority: Senate Committee on Libraries
2018
Procedural Officer: University Librarian
Parent Policy: Libraries Loan Policy (IM7600)

1.00

Effective Date: July, 2010May
Supersedes: July 2010
Last Editorial Change:

PURPOSE
The purpose of these procedures and regulations is to set out the categories of
borrowers (University and Community), borrowing privileges, and restrictions, sanctions,
and penalties for the university’s Libraries.

Formatted: Indent: First line: 1.27 cm

Note: Appendix 1The Procedures on Fees, Borrowing Information, and Charges of the
policy sets out the fees, loan periods, maximum renewals, maximum items, and overdue
fines.
PROCEDURES
2.00

Formatted: Indent: First line: 0 cm

Categories of Borrowers
There are Internal University and External Community borrowers. A borrower’s status as
a Internal University or External Community borrower determines borrowing privileges,
restrictions, and fees.

3.00

Members of the cCommunity (External borrowers) are welcome to consult the materials
in the Libraries and are eligible for a Communityn External borrower’s library card upon
presentation of picture identification and payment of the appropriate fee or presentation
of a referral card (e.g. identification card from an institution in the Canadian University
Reciprocal Borrowing Agreement or the Council of Post-Secondary Library Directors).
The fees and borrowing information for External borrowers are set out in Appendix 1.

4.00

The users borrowers that fall within the Internal University and External Community
borrower categories are outlined in the following tables.

Internal University Borrowers
Students






Formatted: Highlight

undergraduate students
some students of the Division of Continuing Studies as
determined by the dDivision
graduate students
students who are auditing courses
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Faculty



all faculty with a regular academic appointment
sessional, adjunct, honorary, and emeritus faculty, retirees,
and post-doctoral fellows
limited term and temporary

Staff






continuing
cooperative program and practicum field supervisors
employees of related university entities
retirees

Affiliates





members of the Bboard of Ggovernors
convocation members of Senate
members of the boards of the University of Victoria
Foundation and the Foundation for the University of Victoria
members of presidential advisory committees
members of the university’s alumni association
other persons with a research relationship with the
university who are associated with a university unit or
department








External Community Borrowers













Formatted: Highlight

Associate
students enrolled in most non-credit courses offered by the Division of
other Continuing Studies students
members of the university’s alumni association
current students , faculty (including emeritus, honorary, adjunct, and
retirees), and employees from an institution which has reciprocal borrowing
relations with the university, including members of the Canadian University
Reciprocal Borrowing Agreement, and the Council of Prairie and Pacific
University Libraries (COPPUL) and the Open Learning Agency (OLA)
donors and friends of the university as identified with a card from the
Division of External Relations
federal and provincial government research employees upon referral from
their respective ministry librarian or legislative librarian
current students and employees from BC Electronic Library Network (BC
ELN) Partner Libraries
casual university staff
corporate institutions
non-profit agencies
members of the general public

Fee-paying
(Community, Corporate and Non-Profit agencies)
 casual university staff

Page 5 of 13
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5.00

students enrolled in one-day or weekend seminars or workshops offered by
the Division of Continuing Studies
members of the general public
corporate institutions
non-profit agencies

Designating a Proxy Patron
A proxy patron is a library user who borrows material on behalf of another user, usually
a faculty or staff member.

6.00

Faculty and staff may grant proxy-borrowing privileges in writing to university students
or research assistants working for them. Proxy pPatrons may retrieve and recall
materials for faculty or staff use.

7.00

Although proxy patrons sign material out using their own library cards, their sponsoring
faculty members are wholly responsible for all material borrowed by their proxy. All
notices and correspondence will be sent directly to the sponsoring faculty or staff
member, not to their pProxy pPatron.

8.00

Users Patrons with disabilitieswho encounter barriers in using library services may obtain
a proxy card for a specified friend or attendant support person who is authorized to
borrow materials on their behalf.

9.00

Proxy cards for non-students or non-university workersindividuals who are not students,
faculty, or staff will be determined by library staff on a case-by-case basis depending
upon the circumstances.

10.00 Borrowers who authorize a proxy patron assume full responsibility for the use made of
the proxy privilege which includes:
a. prompt communication with the pProxy pPatron regarding all notices and
correspondence;
b. return or renewal of materials before or on the due date;
c. return of materials that are recalled for use by other borrowers;
d. payment for all library materials that may be damaged or lost while charged to
the pProxy pPatron;
e. notification if a proxy is to be revoked or cancelled before the expiry date.
11.00 A sponsoring borrower’s borrowing privileges will be blocked for outstanding overdue
fines or lost item replacement fees incurred by the proxy patron – see section 21.00.
Borrowing Privileges and Restrictions
12.00 Items are due at the hour and/or the day noted, either as specified at the time of loan
or renewal or as subsequently modified by a recall notice. If an item is not returned by
the end of the loan period, overdue fines will be issued and the borrower is subject to
penalties. Failure to receive a notice does not exempt the borrower from overdue fines,
penalties, and sanctions.
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13.00 All borrowers are guaranteed a minimum loan period set by the Libraries after which
time an item is subject to recall by another borrower. The original due date ceases to be
valid when the recall is issued and a modified due date is assigned.
14.00 Damaged items must be reported to the appropriate loan desk. Borrowers will be
charged the cost of replacement ofreplacing the damaged item or cost for repair, as
appropriate, and applicable overdue fines.
15.00 Loss of library items must be reported to the appropriate loan desk. Borrowers will be
charged the cost of replacement ofreplacing the lost item, a processing fee, and
applicable overdue fines.
16.00 Borrowers who subsequently return items within one year of the due date will be
refunded the cost of the replacement charge.
17.00 Internal borrowers may borrow short-term loan items (e.g. reserve items, sound
recordings, video items and Curriculum Library items). The number of items may be
limited by the Libraries.
18.0017.00
External Community borrowers may not borrow short-term loan items (e.g.
reserve items, , video items, Curriculum Library items) with the exception of short-term
loan sound recordings. The number may be limited by the Libraries.
19.0018.00
The Libraries may designate specific items for use in the Libraries only. The
following items may not normally typically be borrowed for use outside the
LibraryLibraries:
(a)
(b)
(c)
(d)
(e)
(f)

19.01
19.02
19.03
19.04
19.05
19.06

special collections material;
university archives material;
reference material;
material marked “for use in Library only”;
periodicals (unbound or bound); and
microforms.

Formatted: List Paragraph, Numbered + Level: 2 +
Numbering Style: a, b, c, … + Start at: 1 + Alignment: Left +
Aligned at: 1.9 cm + Indent at: 2.54 cm

Penalties and Sanctions
20.0019.00
Borrowers that do not return or renew items by the due date and time will incur
overdue fines and replacement charges as set out in Appendix 1the Procedures on Fees,
Borrowing Information, and Charges.
21.0020.00
Failure to receive a notice does not exempt the borrower from penalties and
sanctions.
22.0021.00
An item that reaches the maximum overdue fine will be assumed lost, and an
invoice statement for the cost of replacement of thereplacing the item, a processing fee,
and overdue fines will be issued. Borrowing privileges will be suspended when fines or
charges reach a maximum limit set by the Libraries. Borrowing privileges may be
reinstated when outstanding charges are paid.
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23.0022.00
Student borrowers with unpaid accounts may be denied access to registration in
courses. Borrowers with unpaid accounts may be subject to referral to a collection
agency.
Appeals
24.0023.00
Most concerns with penalties, fines, and suspensions can be resolved by
speaking with the library loan desk staff. If this does not resolve the issue, the borrower
may speak with the relevant unit manager in Client Services.
25.0024.00
If the borrower is still unsatisfied, they may submit an appeal in writing to the
Senate Committee on Libraries, Subcommittee on Appeals.
25.00 Lack of knowledge of loan regulations, failing to note due dates, failing to renew on
time, and failing to receive reminder notices are not acceptable reasons for cancellation
of charges.
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Procedures on Fees, Borrowing Information, and Charges
Procedural Authority: Vice-President Academic
and Provost
Procedural Officer: University Librarian
Parent Policy: Libraries Loan Policy (IM7600)

Effective Date: May 2018TBD
Supersedes: New
Last Editorial Change:

1.00

These Procedures sets out the fees, loan periods, maximum renewals, maximum items,
overdue fines, and replacement charges for all categories of borrowers as defined in the
Libraries Loan Policy and Procedures (IM7600).

2.00

For Library issued borrowers’ cards the replacement fee is $10.00. Replacement of UVic
ID cards is handled through the UVic ONECard Office at the current replacement charge.

3.00

Borrowing Information and Limits
Borrowing information and limits are outlined in the following tables.

University Borrowers
Loan Type

Loan Period

Maximum
Renewals

Maximum Items

28 days

5

75

Winter: Oct - Apr
Summer: May - Sep

5

200

none

2

Reserve Items

2 hours or as
indicated
1 day

none

2

Reserve Items

3 days

5 ***

2

Up to 3 hours

5

1

Tablets (iPad mini)

1 Day

1

1

Audio/Visual Equipment

1 Day

1

1

Regular Loans*
Undergraduates
Graduates/Faculty/Staff (Sessional
Loans)
Short Term Loans
Reserve Items**

Laptops
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Audio/Visual Equipment – Express
items
Digital Scholarship Commons (DSC)
Equipment
Sound Recordings

3 hours

0

1

7 day/1 day

1

-

14 days

5

-

28 days

3

75

Winter: Oct - Apr
Summer: May - Sep

3

200

Curriculum Library Regular Loans*
Undergraduates
Graduates/Faculty/Staff
Other Library Materials
Journals/Periodicals

For Use In Library Only

Reference Items
University Archives
Microforms
*All borrowers are guaranteed a loan period of 7 days on regular loans, after which time items are subject to recall by
other borrowers.
** There is a borrowing limit of two Reserve items at one time.
***3 Day Loan items may be renewed if there are no outstanding holds. Holds may be placed on 3 Day Loan items at
the loan desk: the item must be currently charged out; upon return, it will be held until closing of the next day.
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Community Borrowers
Loan Type

Loan Period

Maximum
Renewals

28 days

5

25 all items

Maximum Items

Regular Loans*
Main Stacks
Records/Tapes/CDs/Kits

14 days

5

5 of each to max. item
limit

Curriculum Library Items

28 days

5

25 all items

Other Library Materials
Journals/Periodicals
Reference Items
Microforms

For Use In Library Only

Special Collections
University Archives
Reserve Items
Media Services Items (e.g.
videotapes, DVDs)

For Use In Reserve Room Only
Licensing arrangements do not permit use by external
borrowers.

*All borrowers are guaranteed a loan period of 7 days on regular loans, after which time items are subject
to recall by other borrowers.
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Fines and Charges for Circulating Collection Items of McPherson and
Curriculum Libraryies, Course Reserves, and Media Services
4.00

5.00

Replacement Charges
In most cases, the library will assess an actual cost of the lost or damaged item.
Charges for lost or damaged items will be determined by the Libraries Collection
Management Services. The library reserves the right to replace items with a different
edition or format. In the case where a user wishes to purchase and supply a
replacement copy themselves, the library reserves the right to determine the suitability
of the replacement and may accept or reject the copy.
Regular Circulating Collection

Overdue Fines

Replacement Charges

Item

Rate

Maximum

Replacement

Processing

Airphoto

$1.00/day
$2.00/day
(recall)

$20.00

Actual Cost

$30.00

Book

$1.00/day
$2.00/day
(recall)

$20.00

Actual Cost

$30.00

Kit

$1.00/day

$20.00

Actual Cost

$30.00

Map

$1.00/day
$2.00/day
(recall)

$20.00

Actual Cost

$30.00

Score

$1.00/day
$2.00/day
(recall)

$20.00

Actual Cost

$30.00

Sound
Recording

$1.00/day
$2.00/day
(recall)

$20.00

Actual Cost

$30.00

Video/ Film

$5.00/day

$20.00

Actual Cost

$30.00
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6.00

Course Reserves

Overdue Fines

Replacement Charges

Item

Rate

Maximum

Item

Replacement

Processing

2 hour
reserve

$0.02/min

$20.00

Private Copy

Actual Cost

$30.00

4 hour
reserve

$0.02/min

$20.00

Copied Article

$15.00

$30.00

1 day
reserve

$1.20/hr

$20.00

Book

Actual Cost

$30.00

3 day
reserve

$2.00/day

$20.00

Overdue Fines

Replacement Charges

Item

Rate

Maximum

Replacement

Processing

Headphones

$5.00/day

$30.00

Actual Cost

$30.00

Laptop

$0.35/min

$100.00

Actual Cost

$30.00

Tablet (iPad mini)

$30.00/day

$90.00

Actual Cost

$30.00

Portable DVD Player

$5.00/day

$30.00

Actual Cost

$30.00

$5.00/day

$30.00

Actual Cost

$30.00

$30.00/day

$90.00

Actual Cost

$30.00

$10.00/hr

$30.00

Actual Cost

$30.00

Digital Scholarship
Commons (DSC)
Equipment
Recording
Equipment
(Audio/Visual)
Recording
Equipment Express
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Senate Committee on Libraries

University
of Victoria

Date: 9 April 2018
To:

Julia Eastman, University Secretary

From: Simon Devereaux, Chair, Senate Committee on Libraries
Re:

2017-18 Annual Report of the Senate Committee on Libraries

The Senate Committee on Libraries (SCL) met seven times during the 2017-18
academic year, critically reviewing a wide array of the services provided by the
Libraries. Some of these services are new; others undergo regular review and
adaptation in response to new technologies and the evolving expectations of
stakeholders. The polices and services reviewed this past year included:
1. The 2017 decision to merge the Curriculum Library with the Main Library. It
was stressed that the Curriculum collection will retain a distinct space and
identity within the Main Library.
2. New and continuing electronic initiatives such as: ORCID (Open Researcher &
Contributor ID), connecting researchers via a system of globally unique
research IDs; Research Data Management (RDM); an Institutional Repository
(IR) for the research products of the university faculty, staff, and students; an
extensive new Digital Scholarship Commons in the Mearns Centre; and a
detailed presentation of the new Digital Information Fluency (DIF) Framework.
3. The Service Area Review Report (Aug 2017; the last such review was conducted
in 2011). This was an external assessment of the quality of the Libraries across
four criteria: Services, Space, People and Resources. The report was highly
positive and seventeen recommendations were made, all of which were
accepted and are being acted upon.
4. Libraries Strategic Planning, which is refining and accelerating its information
gathering processes as of this moment (spring 2018).
5. A nationwide survey of journal usage via the Canada Research Knowledge
Network (CRKN), which was presented by Lisa Petrachenko and David
Boudinot (Acquisitions & Electronic Reserves Librarian). There was also
discussion of Open Access (OA) strategies; an indispensable resource in an
increasingly interconnected world, OA remains a major priority for the
Libraries moving ahead.
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6. A detailed review of the Libraries' Loan Policy (the first since 2010) was
presented, reviewed in detail, and approved by the SCL.
The work of the SCL could not proceed without the ongoing labour and contribution
of many members of the library administration. In addition to the people noted in
the numbered items above, I would like to acknowledge the ongoing work of Lisa
Goddard, Inba Kehoe, Kim Nayyer, Lisa Petrachenko and, of course, Sheila Cresswell
(Secretary in the University Librarian's Office) and University Librarian Jonathan
Bengtson. As Chair of the SCL, I salute them and thank them all for their tireless
work on behalf of the University of Victoria and its community.
Membership
During the 2017-18 academic year, the Senate Committee on Libraries (SCL)
comprised the following members:
Faculty Representatives
Simon Devereaux, Humanities (Chair)
Miranda Angus, Continuing Studies
Paul Bramadat, Council for Centre
Directors
Nicholas Chen, UVSS [through Dec 2017;
successor TBD]
Robert Howell, Law
Andre Kushniruk, Human & Social Devel.
Jamie Lawson, Social Sciences
Kirk McNally, Fine Arts
Louise Page, Science
Sylvia Pantaleo, Education
Elena Pnevmonidou, Grad Studies
Diana Popova, Graduate Students'
Society
Venkatesh Srinivasan, Engineering
Pia Russell, Libraries
Leigh Anne Swayne, Medical Sciences
Hao Zhang, Business

Ex-officio members
Jonathan Bengtson, University Librarian
Sheila Cresswell, Secretary (University
Librarian's Office)
Lisa Goddard, Associate University
Librarian (Digital Scholarship &
Strategy)
Kim Nayyer, Associate University
Librarian (Law)
Wency Lum, Chief Information Officer
Lisa Petrachenko, Associate University
Librarian (Learning & Research
Resources)
T.B.D., President's Nominee

Original signed by

Simon Devereaux, Chair SCL (2017-18)
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Associate Vice-President Academic Planning
PO Box 1700 STN CSC
Victoria British Columbia V8W 2Y2 Canada
Tel (250) 721-7012 Fax (250) 721-7216
E-mail avpap@uvic.ca Web http://www.uvic.ca/vpac

MEMO

University
of Victoria
Date:

April 18, 2018

To:

The Secretary of the Senate

From: Dr. Nancy Wright, Chair, Senate Committee on Planning
Re:

Change the name "Theatre History" to "Theatre Studies" for the Department
of Theatre's MA program

At its meeting of April 4, 2018, the Senate Committee on Planning considered a proposal
presented by Dr. Allana Lindgren and Dr. Eva Baboula, to change the name "Theatre History" to
"Theatre Studies" for the Department of Theatre's MA program, as described in the memo
dated December 5, 2017.
The following motion is recommended:
That Senate approve, and recommend to the Board of Governors that it also approve, the
change of the name "Theatre History" to "Theatre Studies" for the Department of Theatre's
MA program, as described in the memo dated December 5, 2017.

:sld
Committee Membership:
Dr. Nancy Wright, Chair
Dr. Valerie S. Kuehne
Dr. Abdul Roudsari
Ms. Nicole Greengoe
Dr. Mauricio Garcia-Barrera
Dr. Robin Hicks
Dr. Rishi Gupta
Ms. Carrie Andersen
Dr. David Castle
Dr. Jason Colby
Dr. Merwan Engineer
Dr. Patrick Nahirney

Dr. Sang Nam
Dr. Graham McDonough
Dr. Victoria Wyatt
Dr. Anne Stahl
Dr. Andrea Giles
Dr. Stephen Evans
Ms. Gillian Calder
Dr. Ralf St. Clair
Dr. Jo-Anne Clarke
Ms. Susan Kim
Ms. Hannah Koning
Ms. Sandra Duggan, Secretary
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UNIVERSITY OF VICTORIA
Theatre Department
Dr. Allana C. Lindgren, Chair
Phone: (250) 721-7991
Fax: (250) 721-6596
E-mail: theatrechair@uvic.ca
WEB: http: //finea rts. uvic.ca/theatre/

MEMO
DATE:
TO:
FROM:

December 5, 2017
Dr. Nancy Wright, Associate VP Academic
Dr. Allana C. Lindgren, Chair, Depaiiment of Theatre

RE:

Request to change the name "Theatre History" to "Theatre Studies" for
the Depaitment ofTheatre's MA program

The Depaiiment of Theatre has offered courses about the history of western theatre since its
inception in 1966. Admitting Master's students since the 1970s and PhD students since 1985, the
Depaiiment has been confe1Ting doctoral degrees since 1992.
The Depaiiment cmTently offers the following degrees: BFA (Theatre Major); BA (Honours) in
Theatre History; MFA (Directing or Design/Production); MA (Theatre History or Applied
Theatre); and a PhD in Theatre History. Students in all of these degree programs are required to
take theatre history courses.
Since the 1960s, scholarship and pedagogical approaches in the field at both the national and
international levels have expanded. While history courses remain the bedrock ofmost post
secondai·y Theatre depaiiments, most programs now incorporate more theory into their curricula
and offer a range of contemporai·y subjects that ai·e often broached from more than one
disciplinary perspective. To signal this development, many universities across North America,
the UK, and Europe, including the University of British Columbia, Dalhousie University, Yale
University, the University ofAmsterdam, have adopted the term "Theatre Studies."
The Department of Theatre at the University of Victoria has similai·ly increased its course
offerings and diversified its pedagogical approaches in the classroom. Notably, two of our
highest enrolment courses now residing under the rubric of"history" - "Performance and
Populai· Culture" and "Gender and Performance" - continue to teach students to ask historically
informed questions, but also consider cunent case studies and ai-e substantially informed by the
theory and scholai·ly conversations generated by scholars associated with other disciplines,
including Performance Studies and Gender Studies.
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In recognition of the shift that has occmTed in our Department in practice, if not in nomenclature,
the external reviewers for the Department's 2014-2015 Academic Perfo1mance Review
recommended that we adopt the phrase "Theatre Sh1dies":
The remarkable variety of theatre histmy courses provides ample opporhmity for
teaching a range of critical, aesthetic, historiographical, and theoretical concepts. For
that reason, we recommend re-identifying this section of the overall program in a
way that recognizes the bmader, more fundamental role these courses play in
developing students' theatre education (perhaps calling them "Theatre Studies," as
is common in other comparable departments, or using some such broader label).
(Emphasis in original.)
We wish to implement this recommendation while emphasizing that we do not plan to change
any of the course requirements for any of our degree programs. Therefore, sh1dents currently
em-olled in the programs we offer will not be delayed in the completion of their degrees.
In short, we simply wish to change the name "Theatre Histo1y" to "Theatre Studies" at the MA
level to reflect more accurately the range of approaches to the sh1dy of theatre that we offer.
We would like these changes to take effect September 1, 2018.
This proposed changed was approved by the Department of Theatre on October 26, 2017.

Original signed by
December 5, 2017
Dr. Allana C. Lindgren
Chair, Department of Theatre

Date

Original signed by
Dr. Eva Baboula
Associate Dean, Faculty of Fine Arts
Chair, Faculty of Fine Arts Curriculum Committee

January 7,. 2018
Date

Original signed by
Dr. Susan Lewis
Dean, faculty of Fine Arts

February 27, 2018
Date

Original signed by
Dr. Stephen V. Evans
Acting Dean, Faculty of Graduate Studies

March 29, 2018
Date
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Associate Vice-President Academic Planning
PO Box 1700 STN CSC
Victoria British Columbia V8W 2Y2 Canada
Tel (250) 721-7012 Fax (250) 721-7216
E-mail avpap@uvic.ca Web http://www.uvic.ca/vpac

MEMO

University
of Victoria
Date:

April 18, 2018

To:

The Secretary of the Senate

From: Dr. Nancy Wright, Chair, Senate Committee on Planning
Re:

Change the name "PhD in Theatre History" to "PhD in Theatre"

At its meeting of April 4, 2018, the Senate Committee on Planning considered a proposal
presented by Dr. Allana Lindgren and Dr. Eva Baboula, to change the name "PhD in Theatre
History" to "PhD in Theatre", as described in the memo dated December 5, 2017.
The following motion is recommended:
That Senate approve, and recommend to the Board of Governors that it also approve, the
change of the name "PhD in Theatre History" to "PhD in Theatre", as described in the memo
dated December 5, 2017.

:s/d
Committee Membership:
Dr. Nancy Wright, Chair
Dr. Valerie S. Kuehne
Dr. Abdul Roudsari
Ms. Nicole Greengoe
Dr. Mauricio Garcia-Barrera
Dr. Robin Hicks
Dr. Rishi Gupta
Ms. Carrie Andersen
Dr. David Castle
Dr. Jason Colby
Dr. Merwan Engineer
Dr. Patrick Nahirney

Dr. Sang Nam
Dr. Graham McDonough
Dr. Victoria Wyatt
Dr. Anne Stahl
Dr. Andrea Giles
Dr. Stephen Evans
Ms. Gillian Calder
Dr. Ralf St. Clair
Dr. Jo-Anne Clarke
Ms. Susan Kim
Ms. Hannah Koning
Ms. Sandra Duggan, Secretary
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UNIVERSITY OF VICTORIA
Theatre Department
Dr. Allana C. Lindgren, Chair
Phone: (250) 721-7991
Fax: (250) 721-6596
E-mail: theatrechair@uvic.ca
WEB: http://finearts.uvic.ca/theatre/

MEMO
DATE:
TO:
FROM:

December 5, 2017
Dr. Nancy Wright, Associate VP Academic
Dr. Allana C. Lindgren, Chair, Department of Theatre

RE:

Request to change the name "PhD in Theatre History" to "PhD in Theatre"

The Depaitment of Theatre has robust graduate programs. Admitting Master's students since the
1970s and PhD students since 1985, the Depaitment has been conferring doctoral degrees since
1992.
The Department cunently offers the following graduate degrees: MFA (Directing or
Design/Production); MA (Theatre History or Applied Theatre); and a PhD in Theatre History.
The Department accepts doctoral students in Applied J'heatre by special anangement. We also
have doctoral students who are emolled in the Interdisciplinary PhD.
We would like to regularize our PhD in Applied Theatre. To accomplish this goal, we are
pm;suing the advice you provided to us on October 16, 2017. If you recall, you suggested that we
proceed as outlined in the steps below.
1. We will change the name of our doctoral degr�e from "PhD in Theatre History" to "PhD
in Theatre."
2. We will add a doctoral stream in Applied Theatre,,We have submitted a separate
application to do so.
3. The existing curriculum for our PhD in Theatre History will become one stream in this
degree designated "Theatre &tudies". The two streams in the PhD in Theatre will be
Theatre &tudies and Applied Theatre. The course requirements for the stream in Theatre
&tudies will be the same as those currently listed in the calendar for the PhD in Theatre
History. Nothing will change in this stream except the designation.
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This proposed change will not impede any students currently emolled in the program from
completing their degrees in a timely manner.
We would like these changes to take effect September 1, 2018.
This proposed changed was approved by the Depaitment of Theatre on September 28, 2017. It
was approved by the Faculty of Fine Arts on December 5, 2017.

Original signed by
Dr. Allana C. Lindgren
Chair, Depaitment of Theatre

December 5, 2017
Date

Original signed by
Dr. Eva Baboula
Associate Dean, Faculty of Fine A1ts
Chair, Faculty of Fine Arts Cuniculum Committee

Original signed by
Dr. Susan Lewis
Dean, Faculty of Fine Arts

Original signed by
Dr. Stephen V. Evans
Acting Dean, Faculty of Graduate Studies

January 7, 2018
Date

March 29, 2018
Date

Mai·ch 29, 2018
Date
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Associate Vice-President Academic Planning
PO Box 1700 STN CSC
Victoria British Columbia VBW 2Y2 Canada
Tel (250) 721-7012 Fax (250) 721-7216
E-mail avpap@uvic.ca Web http://www.uvic.ca/vpac

MEMO

University
of Victoria
Date:

April 18, 2018

To:

The Secretary of the Senate

From: Dr. Nancy Wright, Chair, Senate Committee on Planning
Re:

Existing curriculum for the PhD in Theatre History become a stream identified as
a "Theatre Studies Stream" within the PhD in Theatre

At its meeting of April 4, 2018, the Senate Committee on Planning considered a proposal
presented by Dr. Allana Lindgren and Dr. Eva Baboula, that the existing curriculum for the PhD in
Theatre History become a stream identified as a "Theatre Studies Stream" within the PhD in
Theatre.
The following motion is recommended:
That Senate approve, and recommend to the Board of Governors that it also approve, that the
existing curriculum for the PhD in Theatre History become a stream identified as a "Theatre
Studies Stream" within the PhD in Theatre.

:std
Committee Membership:
Dr. Nancy Wright, Chair
Dr. Valerie S. Kuehne
Dr. Abdul Roudsari
Ms. Nicole Greengoe
Dr. Mauricio Garcia-Barrera
Dr. Robin Hicks
Dr. Rishi Gupta
Ms. Carrie Andersen
Dr. David Castle
Dr. Jason Colby
Dr. Merwan Engineer
Dr. Patrick Nahirney

Dr. Sang Nam
Dr. Graham McDonough
Dr. Victoria Wyatt
Dr. Anne Stahl
Dr. Andrea Giles
Dr. Stephen Evans
Ms. Gillian Calder
Dr. Ralf St. Clair
Dr. Jo-Anne Clarke
Ms. Susan Kim
Ms. Hannah Koning
Ms. Sandra Duggan, Secretary
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Associate Vice-President Academic Planning
PO Box 1700 STN CSC
Victoria British Columbia VBW 2Y2 Canada
Tel (250) 721-7012 Fax (250) 721-7216
E-mail avpap@uvic.ca Web http://www.uvic.ca/vpac

MEMO

University
of Victoria
Date:

April 18, 2018

To:

The Secretary of the Senate

From: Dr. Nancy Wright, Chair, Senate Committee on Planning
Re:

Proposal to add a stream in Applied Theatre to the newly renamed
PhD in Theatre

At its meeting of April 4, 2018, the Senate Committee on Planning considered a proposal
presented by Dr. Allana Lindgren and Dr. Eva Baboula, to add a stream in Applied Theatre be
added to the newly renamed PhD in Theatre, as described in the document "Applied Theatre
PhD Stream".
The following motion is recommended:
That Senate approve, and recommend to the Board of Governors that it also approve, a stream
in Applied Theatre be added to the newly renamed PhD in Theatre, as described in the
document "Applied Theatre PhD Stream".

:s/d
Committee Membership:
Dr. Nancy Wright, Chair
Dr. Valerie S. Kuehne
Dr. Abdul Roudsari
Ms. Nicole Greengoe
Dr. Mauricio Garcia-Barrera
Dr. Robin Hicks
Dr. Rishi Gupta
Ms. Carrie Andersen
Dr. David Castle
Dr. Jason Colby
Dr. Merwan Engineer
Dr. Patrick Nahirney

Dr. Sang Nam
Dr. Graham McDonough
Dr. Victoria Wyatt
Dr. Anne Stahl
Dr. Andrea Giles
Dr. Stephen Evans
Ms. Gillian Calder
Dr. Ralf St. Clair
Dr. Jo-Anne Clarke
Ms. Susan Kim
Ms. Hannah Koning
Ms. Sandra Duggan, Secretary
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UNIVERSITY OF VICTORIA

NEW STREAM WITHIN AN EXISTING GRADUATE PROGRAM TEMPLATE

Applied Theatre PhD Stream

Dean's Name and Date of consultation with AVPAP:

so3Arv L£-;,vls-lG Dc.T 5..c...1�

Dean signature:
Original signed

Original signed by
Date a ppr ved by Faculty:
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Proposal to add an Applied Theatre Stream to the
Department's Doctoral Program
Executive Summary
1. History ofthe Program, its mission and academic goals
1.1 History

The Department of Theatre, located within the Faculty of Fine Arts at the University of Victoria,
has operated a highly regarded graduate program for over forty years. Admitting Master's
students since the 1970s and PhD students since 1985, the Department has been conferring
doctoral degrees since 1992. In the last twenty-four years, the Department of Theatre has
awarded twelve PhD degrees (four of them in Applied Theatre, since the first doctoral student
was admitted in 2006), about one every two years (see Appendix G).
Between 1985 and 1993, the Department's PhD in Theatre History was available only by Special
Arrangement (SPARR); but in 1993, the Department of Theatre, after years of work and
planning, achieved Senate and Ministry approval for a fully accredited, in-house PhD. Sadly, in
2004, the Department was urged to terminate its regular PhD program, and return to the onerous
SPARR admission process. This situation arose as a result of the Department losing six senior
faculty members (most to retirements), five with PhDs. This was the situation that obtained until
2016, when the Department successfully gained approval to re-regularize its PhD program in
Theatre History.
The undergraduate program in Applied Theatre was introduced in 2004. This amounted to a re
branding of the Drama and Theatre in Education program which had been established by Dr
Barbara McIntyre (at that time Chair of the Department of Theatre) in the nineteen-seventies.
Later in that decade, Dr McIntyre developed a Master's program in Drama and Theatre in
Education. Both undergraduate and graduate programs continued to flourish throughout the
eighties and nineties, under the direction of Professor Juliana Saxton. Following her retirement
in 1999, both programs gradually wound down. During this period, over twenty graduates
successfully completed the Master's program under the supervision of either Dr McIntyre or
Professor Saxton.
In 2003, the university approved the creation of a 'University Scholar in Applied Theatre'
position, signaling its commitment to the burgeoning field of Applied Theatre. Dr Warwick
Dobson was appointed to the position, and took up his duties in the fall of 2005,
In the nineteen-nineties, the term 'Applied Theatre' was coined by three academics at the
University of Manchester. The term designates a set of practices developed in the UK in the
nineteen-seventies, and was usually referred to as 'Community Theatre'. There was a general
3
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consensus in the field that the new term was more appropriate to academic contexts, and was
quickly adopted across North America, Australia and Europe. The allied fields of Drama and
Theatre in Education have now been subsumed under this new generic heading.
In the past twenty-five years, the field of Applied Theatre has expanded exponentially.
Definitions of the discipline abound, but the one that the University of Victoria has adopted in its
undergraduate specialization is: theatre used for extra-theatrical purposes: where extra
theatrical purposes refer to: education; social justice and social change; and, community
building. Consequently, drama and theatre methods are being used across an ever-widening
spectrum of educational, community and professional settings.
The first graduate students in Applied Theatre began their studies in 2006 (three Master's
students and one Doctoral student), all being admitted under the SPARR admission protocols.
Since that date, the demand for places on the Master's program has increased steadily. Efforts
to initiate a regular MA program began in 2010; and, in 2013, Dr. Catherine Mateer, then the
Associate Vice-President Academic Planning, authorized the Department to submit an
application to introduce a regular MA program in Applied Theatre. The appointment of Dr
Kirsten Sadeghi-Yekta in 2014, a second faculty appointment in Applied Theatre, provided
additional impetus to this process; and the university granted final approval for the program in.
the fall of 2016.
In addition to the four Applied Theatre doctoral students who have successfully completed their
studies, a further six are currently enrolled with predicted completion dates ranging from June
2018 to June 2020 (see Appendix G).
Having successfully shepherded four Applied Theatre PhDs to completion since 2006, all
admitted by means of the SPARR protocols or through Interdisciplinary Studies, the Department
of Theatre has a proven track-record of excellence in guiding doctoral research. The high quality
of the degree is attested by the success of our PhD graduates in securing teaching positions at
institutions such as Brock University, Royal Roads University and Frontier College, Alberta.
1.2 Mission and academic goals
The mission of the Department of Theatre it is to advance and disseminate knowledge of all
aspects of theatre through teaching, research, and creative activity, at the bachelor's, master's,
and doctoral level.
The knowledge we gain from theatre-i.e., knowledge of human action and interaction-has a
2,500-year track-record of demonstrated social, political, and intellectual utility. Our unit is
therefore dedicated to advancing the art in theory and practice, through teaching, research, and
public performance, and especially in connection with the work of our graduate students-who,
coming to us as they do from Argentina, Australia, Brazil, China, Egypt, Iran, Japan, Kosovo,
Lebanon, Nigeria, the Philippines, Taiwan, Thailand, Turkey, the UK and the US, ensure that our
mission is a thoroughly internationalized one.
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2. Proposed credential to be awarded, including the level, category, and special field ofthe
degree
The Department would like to offer a regularized PhD in Theatre with a specialization in
Applied Theatre.
3. Location
Department of Theatre, Faculty of Fine Arts, University of Victoria.
4. Academic units (Faculties, departments, or schools) offering the new program
Faculty of Graduate Studies, Faculty of Fine Arts, Department of Theatre.
5. Anticipated program start date
The program is currently functioning under the administrative protocols of SPARR (PhD by
Special Arrangement); pending Senate approval, the doctoral Applied Theatre stream will begin
in September, 2018.
6. Anticipated completion time in years or semesters
The normal completion time for the PhD in Applied Theatre is five years: two years residency
for coursework; a third for completing THEA 693: Candidacy Exams; and two years for the
research, writing, revision, and oral defense of an original, book-length doctoral dissertation of
publishable quality.

7. Description ofthe proposed program, including:
7.1 Aims, goals and/or objectives
Students currently can only do doctoral work in Applied Theatre by applying to the Department
of Theatre via the SPARR process. We would like to regularize the existing program by adding
an Applied Theatre stream to the PhD in Theatre. The aims and objectives of the existing PhD
program are formulated in recognition of the fact that Applied Theatre is essentially a practice
based discipline. Its principal aims are: (i) to facilitate cutting-edge research in the rapidly
developing field of Applied Theatre: and (ii) to provide doctoral-level training for the
discipline's future professors in Canada and beyond.
5
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The program is also designed to prepare scholars and artists to contribute to society beyond the
academy. With the value it places on the development of highly skilled practitioners, on strong
literacy and communication skills, and on an awareness of the interconnectedness of theory and
practice, the PhD in Applied Theatre aims to nurture the habits of mind, as well as the skills and
competencies, that enable graduates to have a positive impact on our world within a wide range
of cultural, political, and human-development contexts.
7.2 Anticipated contribution to the mandate and strategic plan of UVic
Whether performed in regional and municipal theatre buildings, parks, schools, community
centers, churches, prisons, or outdoor civic spaces, theatre is a participatory art which exists in
public arenas. With over 10,000 ticket-holders from the wider community attending productions
staged by the Department of Theatre every year, and with our students regularly directing,
designing, creating and facilitate Applied Theatre activities in: elementary, middle and high
schools; in collaborations with other University of Victoria academic units; at the Legislature of
British Columbia; at William Head Institution; and at countless other community locations, the
Department of Theatre concretely advances the community outreach objectives of the UVic
Strategic Plan every day ("Civic and Community Engagement," SP Objectives 13, 19, 29, 31).
As a key element in our full range of program offerings, the PhD program serves the essential
function of ensuring the up-to-date scholarly validity of all of our community-engaged activities.
Another undoubted strength of the Department of Theatre is the degree to which teaching is
integrated with research. All core, required courses in our BFA, BA, MA, MFA, and PhD
programs are taught by regular full-time faculty. The presence of active graduate programs in our
unit has been a vital ingredient in our ability to achieve such an intense integration of research
and teaching at all levels. Our PhD students conduct cutting-edge research alongside us and
serve as Teaching Assistants. The addition of a PhD stream in Applied Theatre will
consequently advance Objectives 13 and 14 of the UVic Strategic Plan (Integrated Research and
Pedagogy, Objectives 13.b and c; and 14.a, integrating graduate programs with faculty research
expertise).
The University's Strategic Plan also emphasizes "Internationalization and International Impact"
(Objectives 19 and 20). It is to a great extent through our graduate programs, especially the PhD,
that we have the capacity to advance this objective. The international connections of the PhD
students who come to study with us from around the world, their international conference
presentations and publications, and their globally-minded research projects-all enhance our
unit's ability to advance the University's international aspirations. Our PhD programs to date
have attracted students from Argentina, Egypt, Iran, Korea, Lebanon, Nigeria, the Philippines,
Turkey, the United States and the United Kingdom.
The addition of an Applied Theatre stream to our PhD program will also contribute to the overall
"Research Excellence" of the institution (SP Objective 21). Even though we have been
relatively successful in attracting high-quality doctoral students (via the SPARR admissions
process), there is little doubt that our ability to attract the best doctoral students will be
significantly enhanced by adding an Applied Theatre stream to our regular PhD program.
6
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Hands-on activities, such as theatre, provide frequent opportunities for Experiential Leaming (SP
Objective 18); in actual fact, it is almost impossible to avoid experiential learning in the pursuit
of any degree in the Fine Arts. Thanks to the community-engaged immediacy of theatre, the new
stream in Applied Theatre will also advance Objective 23 of UVic's Strategic Plan,
"Mobilization of Research for Societal Benefit." For example, the research of a recent PhD
candidate formed the basis of an Intergenerational Theatre Project in southern India, involving an
elder's village and a school dedicated to first-generation learners; another doctoral student is
currently completing the research phase of his plan to work with internally-displaced people
(IDP's) in West Africa; a third is in the process of designing an ambitious, comprehensive,
enactive curriculum for students on the autism spectrum; and a fourth is in the process of
planning his research in the Phillippines on climate change and indigenous ways of knowing.
7.3 Linkages between the learning outcomes and the curriculum design

The curriculum is designed to provide doctoral students with a comprehensive understanding of
the theoretical and practical aspects of the discipline of Applied Theatre; and to prepare them to
teach a range of Applied Theatre courses, whilst advancing the theory and practice through
original research of national and international significance.
The program begins with "Methods and Materials of Theatre Research," which has two
foundational components. THEA 500a uses an experiential-learning model to familiarize
students with the scholarly protocols of the discipline, leading them systematically through every
stage of a single research project. THEA 500b shifts the focus from the practice of research to
the dominant theories that underpin it; theories are drawn from the earliest scholarship to the
present day.
Graduate students in Applied Theatre are also required to take THEA 535, "Research Methods in
Applied Theatre". This is more narrowly focused than both THEA 500a and THEA 500b; and
surveys a range of research methodologies that are particularly appropriate to the discipline: for
example, Reflective Practitioner Research, Arts-Based Methodologies, Case Study, Participatory
Action Research, Research, Community-based Participatory Research, Decolonizing Research
Methods, etc.
In the past, most graduates enter the program either with skills in the making of theatre, or with
facilitation and enabling skills. It is rarely the case that graduates have expertise in both of these
areas. In order to remedy this deficit, two optional courses are offered: one, THEA 532,
'Workshop Facilitation'; and another, THEA 533, 'Making Theatre'. Flexibility is built into the
remaining coursework-up to 3.0 units of THEA 690 and 3.0 units of other Graduate
Seminars- which allows students to gain knowledge and research experience in those areas of
greatest relevance to their dissertation topic.
THEA 693, incorporating the two departmental Candidacy Exams, has been crafted to ensure the
following:
7

SEN-MAY 4/18-19
Page 10 of 63

a. that every doctoral candidate in Applied Theatre is possessed of a broad knowledge of the
discipline from its beginnings to the present day;
b. that every doctoral candidate have read, and is able to interpret, a broad range of Applied
Theatre theoretical texts, and is familiar with research projects that have national and
global reach.
c. that doctoral candidates are equipped to undertake the research and writing of an original
dissertation as proposed in their Dissertation Proposal.
7.4 Areas of employment for graduates
The number of post-secondary programs in Applied Theatre remains relatively small. A recent
count reveals fifteen dedicated Masters' programs (only two in Canada, most in the UK, some in
the US and Australia). Undergraduate programs are proliferating, with twenty-six dedicated
Applied Theatre courses; and a growing number of universities are offering courses in Applied
Theatre and allied disciplines within their broader programs. In recent years, tenure track
positions have been advertised at Brock University, the University of Victoria and the University
of Northern British Columbia (UNBC) in Canada; and at Northampton University in the UK.
The doctoral Applied Theatre stream also leads to employment opportunities beyond academe.
As is often noted in the scholarly literature on the subject, an education in theatre equips
graduates incomparably well for a wide range of careers requiring knowledge of humanity,
strong interpretation and communication skills, interdisciplinary thought and action, practical
judgment and foresight, creative and technical problem-solving, team-work, and leadership. 1 In
addition to working as professors, Applied Theatre scholars and practitioners are employable as
dramaturgs, writers, and creators of community-outreach programs for professional theatre
companies; as community organizers; and as makers of socially transformative new theatre art.
7. 5 Delive,y methods

All required courses are delivered on campus in small graduate seminars or as closely supervised
Directed Studies courses.
7. 6 Program strengths

The strengths of the program proceed from its three most distinctive features:
a. its highly specialized focus on Applied Theatre;
b. the exceptional range of in-house faculty expertise and areas of study, from the history of
applied theatre to the devising of contemporary plays that explore pressing social issues,
from the educational uses of theatre in school to broader applications within the wider
community, from theatre for young audiences to reminiscence and intergenerational
theatre, from theatre in conflict and post-conflict zones to the uses of theatre with
1 See esp. Tracey Moore, "Why Theatre Majors are Vital in The Digital Age" The Chronicle ofHigher Education
(April 3, 2016,) and Nancy Kindelan, Artistic Literacy: Theatre Studies and a Contemporary Liberal Education
(Basingstoke: Palgrave Macmillan, 2012).
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refugees and internally-displaced persons; from theatre for social justice to indigenous
language revitalizing initiatives;
c. the coherence of student and faculty research interests, which coalesce around four
themes: 1) Democracy; 2) Education and Community Empowerment; 3) Conflict and
War; 4) Identity Formation.
7. 7 Overview of the level of support and recognition from other institutions and
organizati�ms

Letters of support are being sought from the following: Dr Taiaiake Alfred, Graduate Advisor
and founding Director of the Indigenous Governance Program, UVic; Professor George
Belliveau, Language and Literacy Education, University of British Columbia; Dr David Blades,
Professor, Science Education and Curriculum Studies; Professor Christopher Butterfield,
Director, School of Music, UVic; Dr. Erin Campbell, Chair, Art History and Visual Studies,
UVic; Dr Darlene Clover, Professor and Graduate Advisor, Leadership Studies, UVic; Dr Lynn
Fels, Faculty of Education, Simon Fraser University; Dr Michael Hayes, Professor, School of
Public Health and Social Policy, UVic; Dr Wanda Hurren, Professor, Social Studies and
Curriculum Studies UVic; Dean Saul Klein, Gustavson School of Business, UVic; Dean
Catherine Krull, Faculty of Social Sciences; UVic; Professor David Leach, Chair, Department of
Writing; Dean Susan Lewis, Faculty of Fine Arts; Dean Rob Lipson, Faculty of Science, UVic;
Dean Maureen M. MacDonald, Faculty of Continuing Education, UVic; Dr Sarah Macoun,
Assistant Professor, Educational Psychology and Leadership Studies, UVic; Dr Monica
Prendergast, Associate Professor, Drama Education, Department of Curriculum and Instruction,
UVic; Dr Dan Russek, Associate Professor, Hispanic and Italian Studies; Dr Lara Robinson,
Department of Psychology, UVic; Ralf St. Clair, Faculty of Education, UVic; Dr Duncan Taylor,
Assistant Professor, Environmental Studies; Dr. Helga Thorson, Chair, Germanic and Slavic
Studies, UVic; Dean Tom Tiedje, Faculty of Engineering, UVic; Dr Holly Tuokko, Professor,
Department of Psychology, UVic; Professor Paul Walde, Chair, Department of Visual Arts,
UVic; Dean Jeremy Webber, Faculty of Law, UVic; Dr Wendy Wickwire, Emeritus Associate
Professor, Environmental Studies, UVic; Dr James Young, Professor of Philosophy, UVic.
7. 8 Related programs in the institution or other British Columbia post-secondary
institutions.

Several UVic programs intersect in productive ways with the doctoral program in Applied
Theatre. These include departments with which we have developed productive collaborative
relationships: e.g. Department of Psychology, School of Nursing, Department Educational
Psychology and Leadership Studies, Department of Environmental Studies, Department of
Curriculum and Instruction, etc. All of the collaborators listed above, amongst others, offer
courses of direct relevance to our students, given the interdisciplinary, multi-medial nature of
theatre. However, none of these programs has a mandate to advance and disseminate knowledge
of theatre; and none offers anything like a specialization in Applied Theatre.
In British Columbia, the Department of Theatre and the Language and Literacy Program at the
University of British Columbia, and the Faculty of Education at Simon Fraser University offer
9
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graduate programs that strongly complement our doctoral specialization. The productive
synergies and mutual supportiveness that pertain between these other graduate programs and the
PhD in Applied Theatre at UVic can be seen in the Tri-University Colloquium for Theatre, Film,
and Performance Research, a graduate student conference held every spring, on a rotating basis,
at one of the three institutions.

10

SEN-MAY 4/18-19
Page 13 of 63

Proposal to add an Applied Theatre Stream to the
Department's Doctoral Program
1. Identification ofprogram

1.1 Name
PhD in Theatre, Applied Theatre Stream
1.2 Location Department of Theatre, Faculty of Fine Arts, University of Victoria
1.3 Academic Units Department of Theatre, Faculty of Fine Arts, Faculty of
Graduate Studies
I .4 Anticipated Start Date September 2018
1.5 Name, title, phone number and e-mail address ofcontacts:
Dr. Allana C. Lindgren, Chair, Department of Theatre (250) 721-8005;
theatrechair@uvic.ca;
Dr. Warwick Dobson, Graduate Coordinator, Department of Theatre (250)
721-7997; wdobson@uvic.ca
2. History and Context of the Program

The Department of Theatre, located within the Faculty of Fine Arts at the University of Victoria,
has operated a highly regarded graduate program for over forty years. Admitting Master's
students since the 1970s and PhD students since 1985, the Department has been conferring
doctoral degrees since 1992. In the last twenty-four years, the Department of Theatre has
awarded twelve PhD degrees (four of them in Applied Theatre, since the first doctoral student
was admitted in 2006), about one every two years (see Appendix G, Table 1). This number of
students met the Department's graduation rate target during this period, and was in line with the
undergraduate student/graduate student ratio that was thought desirable at the time. Today, ten
PhD candidates in Theatre are currently registered and in progress, seven through Special.
Arrangement (SPARR), and three through Interdisciplinary Studies (INTD).
The steady demand for our graduate programs over the decades is also reflected in our Master's
level programs, which every year attract approximately twice the number of applications from
qualified candidates around the world as we are able to accommodate. Since 2000 alone, the
Department of Theatre has conferred fifty-one MA and MFA degrees, an average of just over
three per year (see Appendix G, Table 2). As is the case with our doctoral program, demand for
our MA and MFA programs has recently been on a steep rise. Currently, we have sixteen
Master's-level students enrolled in the Department of Theatre, for a total graduate-student cohort
in 2016/17 of twenty-five, including PhD students.
Between 1985 and 1993, the Department's PhD in Theatre History was available only by Special
Arrangement (SPARR); but in 1993, the Department of Theatre, after years of work and
planning, achieved Senate and Ministry approval for a fully accredited, in-house PhD. Sadly, in
2004, the Department was urged to terminate its regular PhD program, and return to the onerous
SPARR admission process. This situation arose as a result of the Department losing six senior
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faculty members (most to retirements), five with PhDs. Given the economic climate in British
Columbia in the late 1990s, few of these faculty positions were filled at the time. The
unfortunate timing of these retirements meant that the number of available supervisors for
graduate theses and dissertations in Theatre quickly fell from five PhD-holding faculty members
to one. This was the situation that obtained until 2016. As a result of new appointments, the
Department of Theatre is once again adequately resourced, with five PhD-holding faculty
members currently supervising or co-supervising ten doctoral students. Consequently, the
Department successfully gained approval to re-regularize its PhD program in Theatre History in
2016.
Since 2004, we have admitted ten doctoral students under the SPARR protocols. Four of these
have successfully defended their dissertations and graduated-one in 2011, two in 2012, and one
in 2016-and seven are currently in process. Since 2004 we have also hosted and provided co
supervision for one completed PhD through INTD, with another three in progress.
The undergraduate program in Applied Theatre was introduced in 2004. This amounted to a re
branding of the Drama and Theatre in Education program which had been established by Dr
Barbara McIntyre (at that time Chair of the Department of Theatre) in the nineteen-seventies.
Later in that decade, Dr McIntyre developed a Master's program in Drama and Theatre in
Education. Both undergraduate and graduate programs continued to flourish throughout the
eighties and nineties, under the direction of Professor Juliana Saxton. Following her retirement
in 1999, both programs gradually wound down. During this period, over twenty graduates
successfully completed the Master's program under the supervision of either Dr McIntyre or
Professor Saxton.
In 2003, the university approved the creation of a "University Scholar in Applied Theatre"
position, signaling its commitment to the burgeoning field of Applied Theatre. Dr Warwick
Dobson was appointed to the position, and took up his duties in the fall of 2005.
In the nineteen-nineties, the term "Applied Theatre" was coined by three academics at the
University of Manchester. The term designates a set of practices that was developed in the UK
in the nineteen-seventies, and was usually referred to as "Community Theatre". The new term
was felt to be more appropriate to academic contexts, and was quickly adopted across North
America, Australia and Europe. The allied fields of Drama and Theatre in Education have now
been subsumed under this new generic heading.
In the past twenty-five years, the field of Applied Theatre has expanded exponentially.
Definitions of the discipline abound, but the one that the University of Victoria has adopted in its
undergraduate specialization is: theatre used for extra-theatrical purposes: where extra
theatrical purposes refer to: education; social justice and social change; and, community
building. Consequently, drama and theatre methods are being used across an ever-widening
spectrum of educational, community and professional settings.
The first graduate students in Applied Theatre began their studies in 2006 (three Master's
students and one Doctoral student), all being admitted under the SPARR admission protocols.
Since that date, the demand for places on the Master's program has increased steadily. Efforts
12
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to initiate a regular MA program began in 2010; and, in 2013, Dr. Catherine Mateer, then the
Associate Vice-President Academic Planning, authorized the Department to submit an
application to introduce a regular MA program in Applied Theatre. The appointment of Dr
Kirsten Sadeghi-Yekta in 2014, a second faculty appointment in Applied Theatre, provided
additional impetus to this process; and the university granted final approval for the program in
the fall of 2016.
In addition to the four Applied Theatre doctoral students who have successfully completed their
studies, a further six are currently enrolled with predicted completion dates ranging from June
2018 to June 2020 (see Appendix G).
Having successfully shepherded four Applied Theatre PhDs to completion since 2006, all
admitted by means of the SPARR protocols or through Interdisciplinary Studies, the Department
of Theatre has a proven track-record of excellence in guiding doctoral research. Although the
doctoral program in Theatre has always been small (and we intend it to remain so), the high
quality of the degree is attested by the success of our Applied Theatre PhD candidates in
securing teaching positions at institutions such as Brock University, Royal Roads University and
Frontier College, Alberta.

2.1 Mission and academic goals
The mission of the Department of Theatre it is to advance and disseminate knowledge of all
aspects of theatre through teaching, research, and creative activity, on the bachelor's, master's,
and doctoral level.
The knowledge we gain from theatre-i.e., knowledge of human action and interaction-has a
2,500-year track-record of demonstrated social, political, and intellectual utility. Our unit is
therefore dedicated to advancing the art in theory and practice, through teaching, research, and
public performance, and especially in connection with the work of our graduate students-who,
coming to us as they do from Argentina, Australia, Brazil, China, Egypt, Iran, Japan, Kosovo,
Lebanon, Nigeria, the Philippines, Taiwan, Thailand, Turkey, the UK and the US, ensure that our
mission is a thoroughly internationalized one.

2. 2 Advantages ofadding a stream in Applied Theatre to the existing PhD program
The Department of Theatre is committed to facilitating and promoting cutting-edge research in
Applied Theatre at the doctoral level, and continuing its essential work of training the faculty of
tomorrow for university theatre departments in Canada and beyond. It will therefore continue to
operate a small, but active, PhD program, whether admission is achieved through SPARR or
through a regular PhD program.
There are a number of advantages to regularizing an Applied Theatre stream as part of our PhD
program, principal amongst which is the simplification of the admission process by enabling
potential PhD students to apply and enroll through normal channels:
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A. Reducing obstacles for international students

As is the case with our highly internationalized Master's programs-in which our students hail
from as far away as Australia, Brazil, China, the Czech Republic, Japan, Kosovo, Taiwan and
Thailand -our PhD program is increasingly being sought by outstanding candidates from
Argentina, Bangladesh, Iran, Lebanon, Nigeria, the Philippines, the United States, the UK, and
elsewhere. Requiring such students to plan their entire academic timetables three years in
advance, before arriving in Canada and having convenient access to departmental course
schedules and individual professors', is unreasonably onerous; and has served as a strong
disincentive to many. By regularizing the normal admission process for a PhD degree in Applied
Theatre, worthy applicants will be able to apply on-line in the usual way, rather than being
discouraged by the complex and difficult SPARR process.

B. Reducing administrative burdens for staff and faculty at UVic
SPARR applications must be carefully explained to each individual applicant, and processed
manually, often repeatedly, as changes and errors are almost inevitable given the geographical
distances and long timeframes involved. Each item in a SP ARR application package must be
individually researched and confirmed, and signed by a number of individuals on campus:
supervisors, grad advisors, chairs, professors delivering the specified courses, etc. Since the
applicant is often thousands of miles distant and, consequently, not on campus to gather these
signatures, course-descriptions, and timetables, the burden inevitably falls on the shoulders of
graduate secretaries, supervisors, advisors, admissions clerks at FGS, and other UVic personnel.
Adding a stream in Applied Theatre will simplify the admission process for prospective doctoral
students in Applied Theatre will enable them to apply directly on-line through FGS, saving many
hours of administrative paper-shuffling, consultation through e-mail and Skype, trouble
shooting, and processing.
C. Improving our competitiveness in attracting the best doctoral students
The logistical obstacles encountered by students attempting to apply to study Applied Theatre at
the doctoral level by means of the SPARR process are such that many worthy applicants give up,
and tum to other universities with clearer and less convoluted application processes. In making
our decisions for acceptance into the program, we wish to be able to choose from among the best
and brightest scholars, not merely those dogged enough to put up with the bureaucratic demands
of the SPARR process.
D. Enabling us to advertise and recruit
Because the PhD program is currently administered through SPARR, the Faculty of Graduate
Studies website does not list Applied Theatre among the doctoral programs a PhD in Applied
Theatre among the graduate programs offered at UVic. Since most graduate students researching
doctoral programs today do so on-line, the lack of an on-line presence for doctoral studies the
PhD degree in Applied Theatre presents a problem which needs to be rectified.
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For the administrative convenience of prospective students and UVic personnel alike, the
Department of Theatre proposes that adding a stream in Applied Theatre to our existing
regularized PhD should be introduced, listed and administered in the Department of Theatre,
within the Faculty of Fine Arts, at the University of Victoria.
3. Aims, goals, and/or objectives

The aims and objectives of the PhD stream in Applied Theatre include the following: to facilitate
cutting-edge research in Applied Theatre, and to provide doctoral-level training for the
discipline's future professors in Canada and beyond. There are well over 40 post-secondary
theatre programs in Canada today23 (many of them becoming increasingly aware of the growing
field of Applied Theatre), all requiring properly trained faculty; the same is true for the rapidly
growing numbers of university theatre programs around the world. Indeed, as the community
engaged, democratically empowering art of the theatre gains adherents across the globe (even in
places that until very recently were officially hostile to such western traditions) post-secondary
theatre programs have proliferated everywhere from Bangkok to Bangladesh, Tehran to Taiwan.
In broad terms the doctoral stream in Applied Theatre aims to develop a student's skills in
critical analysis and academic research, and to apply these skills in the practical application and
study of the discipline. The structure of the program therefore encourages students to develop
broad-based, systematic and advanced understandings of the theories and historical antecedents
of the field, and to acquire practical skills in research, coupled with significant opportunities to
extend and consolidate personal practice in a variety of contexts.
Core courses coupled with electives offering students high levels of personal autonomy are
designed to enable students to deepen their knowledge in a focused exploration of particular
aspects of their preferred areas of study.
Thus the program aims may be considered in terms of the core elements of the program and
student-driven choice as set out below. Firstly:
•
•

to provide students with a firm grounding in the different approaches to the
analysis, making and evaluation of applied theatre practice, and its relationship
to the specifics of intention, context and audience;
to enable students to understand and apply research methods involved in these
approaches;

2 Although he was not among these departures from UVic, one ofthe PhD-holding members ofthe Department was
appointed Dean ofthe Faculty ofFine Arts in 1998, where he served two terms, remaining unavailable for graduate
supervisions until his retirement in 2007.
3 U Sask, York, Ryerson, U Ottawa, Brandon U, UWinnipeg, U Manitoba, U Guelph, U ofT, with UT
Mississauga and UT Scarborough programs operating independently; Bishops U,Wilfred Laurier, SFU, UBC, U
Lethbridge, U ofAlberta, U ofCalgary, UWindsor, Brock, U Regina, Concordia, McGill, U PEI, McMaster,
Laurentian, Dalhousie, Acadia, Memorial, Capilano, TrinityWestern, UVic, VIU, U Fraser Valley, Mount Allison,
Thompson Rivers, Grant MacEwan, Queen's,Waterloo, plus dozens more at public colleges and conservatories
including George Brown, Sheridan, National Theatre School, Conservatoirc d'art dramatique de Montreal, Studio
58 at Langara College, etc.
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•
•

to help students develop appropriate transferable skills, including the ability to
construct persuasive arguments, synthesize relevant perspectives, and exercise
critical judgement;
to help students develop essential research skills in the gathering, organization
and deployment of evidence, data and information derived from a variety of
primary and secondary sources.

Secondly, these aims reflect the level of choice open to students within the final years of the
program, as they complete their dissertation. They therefore enable the student:
•
•
•
•
•

to demonstrate a systematic and comprehensive understanding of the
knowledge, concepts, and practical skills relevant to effective practice,
research and scholarship at the forefront of the discipline;
to exhibit innovation in the exercise of generic and subject-specific intellectual
abilities;
to apply the concepts, theories and methods used in the study of the field in
order to engage with key and emergent aesthetic, philosophical, social and
cultural issues to an advanced level;
to develop a variety of approaches and forms for the documentation and
dissemination of emergent practices appropriate to the various disciplines;
to produce a substantial, innovative and original piece of research on a topic of
the student's choice, subject to the supervisory expertise of available staff.

In addition to training faculty for university theatre programs, the PhD stream in Applied Theatre
aims to prepare scholars and artists to contribute to society in other ways as well. With the high
value it places on the varying applications of drama and theatre in broadly-based educational
settings, on issues of social justice, and on a strong commitment to building and celebrating
community, the PhD stream in Applied Theatre is designed to nurture the habits of mind, as well
as the skills and competencies, that enable graduates to have a positive impact on our
world within a wide range of educational, cultural, political, and human-development contexts.
As theatre is the most multidisciplinary of all art forms, its study develops cross-disciplinary
thinking and action; virtually all of our doctoral students engage deeply with other disciplines
and units including Environmental Studies, Health Sciences, Indigenous Governance,
Psychology, Hispanic Studies, and many more. The program's inclusive sweep encourages a
sympathetic understanding of the human condition within a global perspective. Its theoretical
and critical rigour equips graduates to produce knowledge that is sound and defensible, while the
community-engaged character of the art-form ensures that such knowledge never loses touch
with the real-world needs and aspirations of actual people within their constructed and natural
environments. Holders of the degree have therefore been employed not only as academics but
also as dramaturgs, writers, and creators of community-outreach programs for professional
theatre companies, as community organizers; and as makers of socially transformative new
theatre art. By way of example, Matthew Gusul (graduated 2016) created an intergenerational
theatre company, consisting of seniors and first-generation learners in Tamil Nadu, India.
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3.1

Distinctive c/zaracte:ristics

The distinctive character of the PhD stream in Applied Theatre has developed out of the
strengths of our undergraduate program. The recent External Academic Program Review notes
that "the Applied Theatre programs are experiencing considerable growth and recognition, due,
in part, to a University Scholar position .... The Department and University are to be commended
for their initiative in encouraging this leading theatrical and pedagogical form, which has
community outreach--one of the key goals of the University's strategic plan-as a major
component" The Review goes on to acknowledge that "awareness of and concern for action on
social and other issues, as well as shifting desires of students to envisage employment
opportunities post-degree, mean that Applied Theatre programs have the potential to fill an
important niche." Adding an Applied Theatre stream to the Department of Theatre's existing
PhD will extend the richness and scope of our undergraduate curriculum onto the doctoral level,
building on the Department's reputation for strength in this area.
This program will be the first of its kind in Canada, with its exclusive focus on the field of
Applied Theatre. Although there are currently two Masters' programs in Applied Theatre in the
United States (one at the City University of New York, the other at the University of Southern
California), both of which have a much narrower focus than both the Master's and proposed
Doctoral program at UVic. As far as we have been able to determine, there is, as yet, no
dedicated focus on Applied Theatre as part of a doctoral program in the US.
The broad focus of the proposed doctoral stream is aligned with both of the existing
undergraduate and graduate programs. Scholarly and research expertise will, of course provide
the twin pillars of the program; but, in addition, it is a point of principle in the department's
approach to Applied Theatre that an effective practitioner requires two essential skill-sets: those
of the deviser/director trained in devising with diverse community groups; and those of the
teacher/facilitator skilled in the design, development and running of exploratory drama and
theatre participatory workshops.
Gmportant note: the program does not aspire to provide training for drama therapy, classroom
teachers, traditional actor-training or performance studies. The curriculum will equip scholars,
researchers and theatre artists to work in a variety of formal and informal educational and
community settings. Its goal will be the comprehensive education of a vanguard of
scholar/practitioners for the diverse field of applied theatre.)
3.2

Anticipated contribution to the UVic, Faculty, and academic unit's strategic plans4_

From the civic-minded Athenian democrats who invented theatre 2,500 years ago to the legions
of idealistic theatre artists around the world today, theatre has always been the most civic and
community-engaged of the arts. Whether performed in regional and municipal theatre buildings,
parks, schools, community centers, churches, prisons, or outdoor civic spaces, theatre is a
4 As the Faculty of Fine Arts and the Department of Theatre are both in the midst of creating new strategic plans,
within this section we will be using the University's current Strategic Plan to evaluate the alignment of the proposed
program with the larger planning objectives of the institution.
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participatory art which exists in public arenas. With over 10,000 ticket-holders from the wider
community attending our shows every year, and with our students going out regularly into the
community to direct, design, act, create, and facilitate in: elementary, middle and high schools;
in collaborations with other University of Victoria academic units; at the Legislature; at William
Head Institution; and at countless other community locations, the Department of Theatre
concretely advances the community outreach objectives of the UVic Strategic Plan every day
("Civic and Community Engagement," SP Objectives 13, 19, 29, 31). As a key element in our
full range of program offerings, the PhD serves the essential function of ensuring the up-to-date
scholarly validity of all of our community-engaged activities.
In addition to its civic-mindedness and community engagement, another undoubted strength of
the Theatre Department is the degree to which teaching is integrated with research. All core,
required courses in our BFA, BA, MA, MFA, and PhD programs are taught by regular full-time
faculty. The presence of active graduate programs in our unit has been a vital ingredient in our
ability to achieve such an intense integration of research and teaching at all levels. Because the
existence of a PhD program in a given department is attractive to the most ambitious scholars,
our doctoral degree has undoubtedly helped us to secure and retain outstanding faculty. But
teaching/research integration is also facilitated by the very fact of PhD students doing cutting
edge research alongside faculty and serving as Teaching Assistants in lower-level courses. The
addition of a PhD stream in Applied Theatre will consequently advance Objectives 13 and 14 of
the UVic Strategic Plan (Integrated Research and Pedagogy, Objectives 13.b and c; and 14.a,
integrating graduate programs with faculty research expertise).
The University's Strategic Plan also emphasizes "Internationalization and International Impact"
(Objectives 19 and 20). It is to a great extent through our graduate programs, especially the PhD,
that we have the capacity to advance this objective. The international com1ections of the PhD
students who come to study with us from around the world, their international conference
presentations and publications, and their globally-minded research projects-all of these enhance
our unit's ability to advance the University's international aspirations. Our PhD programs to date
have attracted students from Argentina, Egypt, Iran, Korea, Lebanon, Nigeria, the Philippines,
Turkey, the United States and the United Kingdom.
The addition of an Applied Theatre stream in our PhD program will also contribute to the overall
"Research Excellence" of the institution (SP Objective 21). Even though we have been
relatively successful in attracting high-quality doctoral students (via the SPARR admissions
process), there is little doubt that our ability to attract the best doctoral students will be
significantly enhanced by adding an Applied Theatre stream to our regular PhD program.
Hands-on activities, such as theatre, provide frequent opportunities for Experiential Leaming (SP
Objective 18); in actual fact, it is almost impossible to avoid experiential learning in the pursuit
of any degree in the Fine Arts. Thanks to the community-engaged immediacy of theatre, the new
stream in Applied Theatre will also advance Objective 23 of UVic's Strategic Plan,
"Mobilization of Research for Societal Benefit." For example, the research of a recent PhD
candidate formed the basis of an Intergenerational Theatre Project in southern India, involving an
eider's village and a school dedicated to first-generation learners; another doctoral student is
currently completing the research phase of his plan to work with internally-displaced people
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(IDP's) in West Africa; a third is in the process of designing an ambitious, comprehensive,
enactive curriculum for students on the autism spectrum. and a fourth is in the process of
planning his research in the Phillipines on climate change and indigenous ways of knowing.
In setting out the University's vision for the future, the university's strategic plan, A Vision for
the Future - Building on Excellence (2012), specifically targets graduate provision as a
continuing priority, "In the coming years graduate enrolments should continue to increase
relative to undergraduate enrolments." (p 18)
The current proposal engages with policy imperatives drawn directly from the university's
Strategic Plan. This document sets out the University's Mission. Given the emphasis identified
above, the following seems apposite:
"integrating teaching, learning, research and civic engagement across disciplines";
"employing our core strengths to benefit our external communities - locally, regionally,
nationally and internationally- and promoting civic engagement and global citizenship".
(p 6)
In line with the above, the institution has indicated its commitment to serving the external
community: "our goal is to establish UVic as a recognized cornerstone of the community,
committed to the sustainable social, cultural and economic development of our region and
our nation". (p 36)
This translates more directly to objective 28a), "establish a university-led civic engagement plan
that integrates and supports the civic engagement efforts of individuals and units across campus"
(p 36); and 28c), "enhance civic literacy and promote the value of civic engagement among our
students, faculty and staff through our academic programs, community outreach and other
activities" (p 36), objectives commensurate with the over-arching goals of the program. Applied
Theatre students have already been involved in joint initiatives with organizations and agencies
in the local, regional, national and international communities, as well as cross-campus
collaborations with other faculties, schools, departments and offices.
3.3

Target audience, student and labour market demand

With over forty Canadian post-secondary institutions offering undergraduate theatre programs,
the study of theatre is an ever more popular choice for young people seeking higher education
today- and with good reason. As noted in a recent article in The Chronicle of Higher Education,
"Why Theatre Majors are Vital in The Digital Age," an education in theatre produces empathic,
literate, self-aware, imaginative, socially adept individuals with the ability to create and work in
real-world communities-all of which skills and competencies are essential for a just and
peaceful world. Author Tracey Moore also cites the findings of the Johnson O'Connor Research
Foundation, which between 2011 and 2014 found that "tbe aptitude called 'foresight,' which is
the talent to envision many possible outcomes or possibilities, was present in all theater workers
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(playwrights, directors, designers, actors)."5 Given the altruistic ambitions of today's students
and their hunger for hands-on collaborative work, thousands are rightly drawn every year to the
study of theatre in universities and colleges across North America, where dynamic curricula
equip them incomparably well for a wide range of careers requiring knowledge of humanity,
strong interpretation and communication skills, practical judgment and foresight, creative and
technical problem-solving, team-work, and leadership.
Target Audience
The proposed program is intended for the broadest spectrum of artists involved in the discipline
of theatre, and will consequently be appropriate for facilitators, directors, devisers, playwrights
and performers The cohort would therefore be drawn from groups such as:
•
•
•
•

UVic graduates and other theatre graduates holding appropriate Masters' degrees;
practising professional theatre artists with an appropriate Masters' degree;
educators, community workers and others with demonstrable experience in the field
and an appropriate Masters' degree in an allied discipline;
international students with experience in the field and an appropriate Masters' degree.

Student Demand
Students will be recruited locally, nationally and internationally, but it is anticipated that many
will come from the existing graduate pool of students within departments of theatre and drama.
Current graduates on Special Arrangement programs in Applied Theatre include: UVic
graduates, one of whom has worked extensively in the field of education and young people's
theatre in Argentina; another with experience of working in educational and community contexts
in Malawi; another who has been involved in community projects across West Africa; a fourth
who is investigating the therapeutic effects of reminiscence work with seniors suffering from the
various forms of dementia; a fifth who is developing a theatre-based curriculum for students on
the autism spectrum; and a sixth who is working on indigenous ways of knowing in the
Philippines. Recent graduates of the UVic Master's program include two who have broad
experience teaching English as a Second Language in South Africa and South East Asia; one
who has wide experience in devising and developing theatre for young audiences; and one who
has worked with the Red Cross and was involved in developing Applied Theatre programs in the
areas of medical, nurse and health education.
Labour Market Demand
As the field of Applied Theatre continues to grow, an ever-increasing range of working contexts
has developed. Doctoral graduates might expect to find employment in the following range of
positions:
• academic faculty in post-secondary institutions;
5 Tracey Moore, "Why Theatre Majors are Vital in The Digital Age" April 3, 2016; also Nancy Kindelan, Artistic
Literacy: Theatre Studies and a Contempora,y Liberal Education (Basingstoke: Palgrave Macmillan, 2012).
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•
•
•
•
•
•

qualified practitioners with specialist organizations in the fields of theatre outreach
(including specialist provision for young audiences), historical interpretation and museum
education, prisons, hospitals and other community-based organizations;
community and education directors for cultural organizations;
theatre in health education contexts (performers, program trainers, facilitators and directors);
reminiscence and intergenerational theatre;
team-building and management training specialists in private, public and not-for-profit
settings;
specialists with national and international development programs, aid agencies and refugee
support and trauma-relief programs.

Given the wide-range of possible employment opportunities, the entrepreneurial attitude of
Applied Theatre practitioners and the newly-fledged nature of the discipline it is difficult to offer
precise indicators as to the future demand for graduates. However, Federal Government
Expenditures for Cultural Activity from 2005 to 2010 demonstrate an increase in spending from
$3.5 billion to $4.1 billion6 .
What can be claimed with accuracy, however, is that in Canada the arts and culture sector
employs as many people as the combined sectors of agriculture, forestry, fishing, mining, oil, gas
and utilities.7 According to Statistics Canada in 2016, the arts and culture sector directly
employed 782,400 people8 and as of 2014, generated $6.7 billion for the British Columbian
economy alone,9 which is an increase of $1 billion from 2013. 10 Additionally, culture activities
accounted for 3% of Canada's total gross domestic product (GDP) and 3.5% of jobs in 2014.11
Employment figures for Canada, as compiled by the government agency Statistics Canada
.(Statcan), do not offer detailed figures for either theatre workers in general or Applied Theatre
workers in particular. As is the case in many other countries, the data for theatre are subsumed
within broader categories,12 and it is therefore not generally possible to mine these employment
figures to obtain specific information on theatre employment trends or indeed to determine
growth or decline in employment opportunities since these are not disaggregated. However,
Statcan does offer indicators within broader categories of employment, so that within
'Information, culture and recreation' we are provided with statistics which indicate a growth in
6

Accessed on July 17, 2017 from
http://www5.statcan.gc.ca/cansim/a26?lang=eng&retrLang=eng&id=505 0 0 03&&pattem=&stByVal=1 &pl=1&
p2=3l&tabMode=dataTable&csid=

7 Retrieved on July 15, 2017 from http://www.statcan.gc.ca/tables-tableaux/sum-som/l0l/cst 01/econ40-eng.htm
8 Retrieved on July 15, 2017 from http://www.statcan.gc.ca/tables-tableaux/sum-som/l0l/cst 0l/econ40-eng.htm
9 Retrieved on July 17, 2017 from http://www2.gov.bc.ca/gov/content/sports-culture/arts-cu1ture/creative
economy/arts-stats
10 Retrieved on July 17, 2017 from http://www.statcan.gc.ca/daily-quotidien/160511/dq160511a-eng.htm
11 Retrieved on July 18, 2017 from https://www.census.gov/eos/www/naics/
12
Retrieved on July 18, 2017 from https://www.census.gov/eos/www/naics/
Generally according to the NAICS - North American Industry Classification System
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employment between 2012 and 2016 from 759,100 to 782,400. 13 Statistics for British Columbia
specifically in the category, "Performing Arts, Spectator Sports and Related Industries" give a
projected increase in employment from 2016 to 2025 of 2,500 employees with an annual growth
rate of1.8% from 2016-2020. 14
Again, within the wider cultural arena itselfStatcan 15 and Hill Strategies 16 offers the following:
"There are 671,100 people in cultural occupations (in Canada)...in other words, one in
every 26 Canadian workers has a cultural occupation as of201 l". In 2011, employment in
culture occupations accounted for3.82% of the total workforce in Canada, up from 1.92%
in 2001. 1 7
"Employment in culture occupations increased at a faster rate in Canada than in the
United States between 1981 and 2001, according to a ... study. As a result, by 2001,
Canada's share of the workforce employed in culture occupations had surpassed that
ofthe United States." 18
However, it can also be argued that international trends in cultural activity quickly cross frontiers
and that these trends will have their own inevitable impact on the creative industries in Canada 19.
Worldwide, the creative industries are growing faster than other economic sectors, reflecting the
changes in today's wealth-generating economies. 2° Creative industries are a growing source of
13 Retrieved on July 15,2017 from http://www.statcan.gc.ca/tables-tableaux/sum-som/101/cstO l/econ40-eng.htm
14 Retrieved on July 15,2017 from https://www.workbc.ca/getmedia/9flf83a6-2a79-4574-879751f722b4499b/Profile-Performing-Arts-and-Spectator-Sports-compressed.pdf.aspx
15 Retrieved on July 15,2017 from http://www.statcan.gc.ca/daily-quotidien/0708l 6/dq0708l 6d-eng.htm
16 Retrieved on July 17,2017 from http://www.hillstrategies.com/content/statistical-profile-artists-and-cultural
workers-canada
17 Retrieved on July 15,2017 from http://www.statcan.gc.ca/daily-quotidien/0708l 6/dq070816d-eng.htm
18 Retrieved on July 15,2017 from http://www.statcan.gc.ca/daily-quotidien/070816/dq0708 l 6d-eng.htrn
19
Creative industries can be defined as "a cluster of those industries which have their origin in individual creativity,

skill and talent and which have potential for wealth and job creation through the generation and exploitation of
intellectual property." Creative industries operate within a synergy of arts ideas, business and technology. They
leverage on the multi-dimensional creativity of individuals - artistic creativity, entrepreneurship and
technological innovation, to continuously create new economic value. Characteristically,creative industries:
•

offer a unique product or service based on intellectual property;

•

depend on the creative skills, talent and knowledge of the employees and harness local skills and networks
in new and emerging sectors;

•

strike a balance between creative, business and technical skills;

•

are great potential exporters; driving growth and development in every economic sector with new skills and
tools, or products and services.
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direct exports, e.g. film, TV, etc. They also contribute to the competitiveness of other industries,
as a component of many modem commercial and consumer products. Creative industries have
grown dramatically in Canada, Australia, the United Kingdom, Denmark, the United States,
Singapore, Hong Kong, and New Zealand. It is hard to estimate the potential of creative
industries because there are no standard definitions but according to Premier's Policy
scan August 2004 - Issue No.15 estimates of the income generation of the creative industries put
the world market at over US$3.04 trillion.21 By 2020 this sector is estimated as being worth
US$6. l trillion.
The most detailed source of information available internationally on job trends and statistics albeit in the context of the United States - is the Bureau ofLabor Statistics (BLS) which provides
some useful figures for growth. Thus in the area of 'Actors, Producers, and Directors', BLS gives
a projected increase' in acting jobs between 2008 and 2018 of 13% - translating into some 7,200
additional employees.22
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The BLS also indicates a growth in the area of Arts, Design, Entertainment, Sports and Media
occupation as a whole of some 12.4% by 2020. 24 This expansion is accounted for, to a large
degree, by growth in cable and satellite television operations which it is predicted will lead to
increasing production and distribution of major studio and independent films, which should
create more employment opportunities for actors, producers, and directors. Also, fueling job
growth is the continued development of interactive media, direct-for-web movies, and mobile
content, produced for cell phones or other portable electronic devices.25 Similarly, North
20 Retrieved on July 16, 2017 from http://www.worldcreative.org/#overview
21 Premier's Policy-scan August 2004-Jssue No.15
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Retrieved on July 17, 2017 from https://www.bls.gov/ooh/arts-and-design/home.htm
Retrieved on July 15, 2017 from https://www.bls.gov/ooh/entertainment-and-sports/producers-and-directors.htm
24 Retrieved on July 15, 2017 from https://www.bls.gov/opub/mlr/20l2/0l/art5full.pdf
25
It should be noted that overall the technological drivers of the performing arts sector relate in particular to
23

digitalisation and the multimedia potential of the Internet. These drivers affect the production and storage of
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America contributes 28% of §lobal Cultural and Creative Industries (CCI) revenues as of 2017
and provides 4.7 million jobs. 6
Likewise, in the European Union (EU) an economic and political union of 27 member states,27
EU employment data about theatre is subsumed within the European Labour Force Survey
(ELFS) under cultural employment which encompasses both arts occupations and any
employment in the cultural sectors of the economy. Furthermore, the range of cultural
employment is, for historical reasons, differently defined in different countries, and thus no
agreed framework for the collection of statistics across Europe presently exists. However, as
stated on World Creative 2017, the Cultural and Creative sector's growth in Europe has
expanded to include 7.7 million jobs (26% of total CCI jobs) and generate US$709bn of
revenues.28 Additionally, "Europe's cultural economy is rooted in its history: the region enjoys a
unique concentration of heritage and arts institutions [and]. .. remains a trendsetter on the global
stage."29
Further support from the Southern Hemisphere may be obtained from Australian Government
statistics30 which indicate employment trends in the performing arts which support the case for
the view that the sector is, despite the difficulties facing the global economy, remarkably
buoyant.

content, the marketing and publicity of it and the distribution channels to the audience. Thus, they shape the
nature of performance and the possibilities open to performers.
26

Retrieved on July 16, 2017 from http://www.worldcreative.org/#overview

27

Retrieved on July 15, 2017 from https://europa.eu/european-union/about-eu/history_en
Culture is generally seen as having a strong political profile within the EU. One of the EU's flagship initiatives,
the Culture program, is now well-established and in its present form, it runs from 2007 to 2013 with a total
budget for the period of around €400 million. It covers all non-audiovisual cultural activities. The specific
objectives of the current Culture program are to:
• promote the awareness and the preservation of cultural items of European significance;
•

promote the transnational mobility of those working in the cultural sector;

•

encourage the transnational circulation of works and cultural and artistic products;
stimulate intercultural dialogue.

28 Retrieved on July 17, 2017 from http://www.worldcreative.org/regions/europe/
Retrieved on July 17, 2017 from http://www.worldcreative.org/regions/europe/

29

30 Retrieved on July 15, 2017 from http://joboutlook.gov.au/industryspecific.aspx?search=indust1y&industry=R
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Cultural and Creative Contributions by Sector31
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Retrieved on July 17, 2017 from http://www.worldcreative.org/#overview
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Public Policy Initiatives
Against this general pattern of increasing employment, the creative and cultural industries are
now a recognized focus for both policy development and investment on the international stage.
As of 2016, the Canadian government as committed "to invest $1.9B in the arts over the next
five years",32 including the Canada Council for the Arts "which provides funding to artists and
cultural projects across the country [and] will see its annual budget of $182
million nearly doubled within five years."33 In his prepared budget speech in 2016, Finance
Minister Bill Morneau stated that "our cultural industries represent a key sector of our economy
[and] it also creates a collective wealth that goes beyond economic benefits and statistics."34
With this commitment from the Federal Government, the Canada Council for the Arts aims to
support diverse artistic activities that bring together professional theatre artists and the broader
community in a creative and collaborative relationship.
Elsewhere in the northern hemisphere, for example in the UK, The British Council has released a
new Global Arts Strategy for 2016-2021: "the refreshed strategy is unveiled as new figures
reveal the impact of the British Council's Arts programme since 2010/201 L In financial terms,
its global Arts programme has grown by thirty per cent since 2011, to £49.5 million, meaning
that the organisation is investing more in the UK cultural sector than ever before."35 The Global
Arts Strategy includes a focus on "Arts for Social Change: creating safe spaces for culture,
creative exploration and exchange and creating opportunities for artists through initiatives
including the operation of the UK's new Cultural Protection Fund, which aims to foster,
safeguard and promote cultural heritage overseas, in partnership with DCMS."36 Considering the
wider European picture in the EU, we see that EU policy foregrounds the cultural dimension in
all its activities so that culture is a significant component in plans for regional development,
employment policies, strategies for the exploitation of new technologies, improvement of the
quality of life and so forth.
In the southern hemisphere we see, for example, in New Zealand that the Ministry for Culture &
Heritage led an eighteen-month program (completed in June 2006), working closely with local
government and other central agencies, to increase awareness and understanding of 'cultural
well-being' as a purpose of local government. The promotion of cultural well-being as a
requirement of local authorities was introduced into the Local Government Act 2002. While the
Act did not define the term 'cultural well-being', its inclusion reflects local government's long
standing interest in the funding of cultural activity. The Ministry's program aimed to promote
32

Retrieved on July 18, 2017 from http://www.cbc.ca/news/canada/ottawa/arts-federal-budget-canada-council
heritage-l.3501480
33 Retrieved on July 18, 2017 from http://www.cbc.ca/news/canada/ottawa/arts-federal-budget-canada-council
heritage-l.3501480
34 Retrieved on July 18, 2017 from http://www.cbc.ca/news/canada/ottawa/aits-federal-budget-canada-council
he1itage-l.3501480
35 Retrieved on July 17, 2017 from https://www.britishcouncil.org/organisation/press/British-Council-unveils
global-arts-strategy
36
Retrieved on July 18, 2017 from https://www.britishcouncil.org/organisation/press/British-Council-unveilsglobal-arts-strategy
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understanding of the inter-relationship of cultural well-being with economic, social and
environmental well-being and to foster better alignment among central government agencies in
the ways they work with local government to promote all four well-beings. As of 2017, the
Ministry for Culture & Heritage is dedicated to "support for the arts" and recognizes the
importance of art for the well-being of New Zealand's citizens.37
All the above evidence suggests that cultural workers such as applied theatre practitioners are, in
many cases, better placed to gain suitable employment than workers in other sectors. This
proposal therefore sits within this global context.
4.

Admission Requirements

To be eligible for admission to the PhD in Applied Theatre, a student must
a. hold an MA in Applied Theatre, or a closely related field, :i-om a recognized university;
b. demonstrate a capability for advanced research through the evidence of publication or
MA thesis, and letters of reference;
c. satisfy the admission requirement of the Faculty of Graduate Studies.
The specific admission requirements of c., those stipulated by the Faculty of graduate Studies,
currently include
a. a four-year baccalaureate degree (or equivalent degree :i-om another country) :i-om
recognized institution;
b. a grade point average of 5.0 (B) in the work of the last two years (30 units) leading to the
bachelor's degree;
c. satisfactory assessment reports;
d. the availability of an appropriate supervisor within the academic unit concerned;
e. the availability of adequate space and facilities within the academic unit concerned;
f. proof of English Language Proficiency (see English Language Proficiency);
g. In exceptional cases a student may be admitted with lower formal qualifications when
there is significant experience relevant to the proposed area of scholarship (see Other
Admissions).
5. Areas of specialization and evidence of adequate faculty complement. (Include short faculty
cv information in Appendix A.)
5.1 Areas of Specialization

Notwithstanding its highly specialized focus, the field of Applied Theatre grows exponentially
year on year. This results :i-om an increasing number of contexts and possibilities where
37

Retrieved on July 17, 2017 from http://www.mch.govt.nz/what-we-do/our-projects/completed/cultural-well-being
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organizations and agencies perceive a role for drama and theatre activity in their mandates.
Areas of faculty expertise range widely: from the history of Applied Theatre to the devising of
contemporary plays that explore pressing social issues; from the educational uses of theatre in
school to broader applications within the wider community; from theatre for young audiences to
reminiscence and intergenerational theatre; from theatre in conflict and post-conflict zones to the
uses of theatre with refugees and internally-displaced persons; and, from theatre for social justice
to indigenous language revitalization initiatives. Courses in all of these areas are taught in the
Department of Theatre at UVic. However, faculty research, supervisory capacities, and areas of
specialization are in fact more cohesive than this diverse catalogue of subjects might suggest,
coalescing around four main themes: (1) democracy; (2) education and community
empowerment; (3) conflict and war; and, (4) identity formation.

Democracy: As an art that encourages citizens to redress ideological and biased historical
narratives, and to enact these radically altered perspectives for and with the direct participation
of their own local communities, theatre has a 2,500-year history of advancing democracy
wherever it takes root. From Aeschylus in fifth-century Athens, to Edward Bond in western
Europe, from Vaclav Havel before the Velvet Revolution in Prague, to Saadallah Wannous on
the eve of the Arab Spring, theatre artists are our 'prophets of democracy', always among the
first to diagnose the uses and abuses of power in their communities, always among the first to
inspire and lead their cities and nations to progressive political change. The research of a number
of graduate students and supervisors in the Department of Theatre is animated by this historical
tendency of theatre toward democratization.
Education and Community Empowerment: The educational possibilities of theatre have been
recognized throughout the ages: in Medieval Europe, the Church used theatrical activity for
overtly didactic purposes in educating the laity in the tenets of Christianity; in Germany in the
late nineteen-twenties, a playwright as eminent as Bertholt Brecht wrote a number of plays
(lehrstucke, or 'learning plays') for use in schools; the theatre-in-education movement (which
began in the nineteen-sixties in England) saw professional companies of actor/teachers devising
age-appropriate plays and touring them to schools; more recently, through the work of
outstanding drama practitioners such as Dorothy Heathcote, Gavin Bolton and Jonathan
Neelands, the advances in our understandings of classroom drama have led to the development
of innovative, participatory and enactive approaches across curriculum areas as diverse as
language arts, social studies and science. The extension of theatrical activities into broader
community contexts has witnessed initiatives specifically designed to: defuse local tensions;
bring communities together; and celebrate community cohesion.
Conflict and War: With some type of human conflict at the heart of every theatrical narrative,
many research initiatives are unified by the themes of personal, civic, and national conflict. Of
especial interest are those occasions when practice within the art-form practice overlaps most
overtly with local and national theatres of war, sometimes escalating these conflicts, and
sometimes proposing imaginative solutions. Moreover, the Theatre Department faculty members
and several graduate students have been actively researching the central role that theatre plays in
contexts of war and conflict. This has created awareness of the important place that theatre
occupies within different cultures and societies, including our own.
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Identity Formation: Theatre artists, their audiences, and governing authorities have always used,
and continue to use, the performing arts to debate the contours of normative behaviour
and values. Nineteenth-century minstrel shows, drag queen entertainers, children's acts
in vaudeville companies, dancers in wheelchairs, opening ceremonies at the Olympics and
indigenous ceremonies, among many others-all of these phenomena help us to understand how
attitudes towards race, gender, class, age, ability, and nationalism have been constructed,
affirmed, or challenged over time. In this way, the theatrical stage helps researchers to
understand how people have participated in the formation of their individual and collective
identities.
5 .2 Evidence of adequate faculty complement and table of supervisions
Seven members ofthe Department of Theatre are active supervisors ofgraduate students. Five of
these hold PhDs, and are presently supervising or co-supervising nine doctoral students (three
through INTD), plus ten MA students. The remaining four members of FGS in the unit supervise
MFA students in Directing and Design (theMFA is the terminal degree in both fields).
Faculty supervisor
W. Dobson
L. Hardy
M.Kerr
A.C. Lindgren
K. Sadeghi-Yekta
J. Wise*

Number of current supervisions
2MA, 1 MA co-supervision, 3 PhD, 2 PhD
co-supervision
2MFA
1 MFA, 2 PhD co-supervision
2MA, 2 PhD, 2 PhD co-supervision
1 MA, 1 MA co-supervision, 3 PhD, 1 PhD
co-supervision
1 PhD

(* NB. Professor Wise has recently retired, although she is committed to seeing her current
graduate student through to the completion ofhis studies. She will be replaced by Dr Alexandra
(Sasha) Kovacs in September of2018.)
Although demand for our PhD program has been rapidly growing over the last five years, we
consider the current size of the program to be optimal, and it is not our intention to increase
enrolment substantially. Given the sizable teaching loads in the Faculty ofFine Arts-all faculty
in the Department of Theatre normally teach five or six courses each year-current supervisions
within the Department of Theatre represent a sustainable level of commitment to graduate
students. Thus we consider that the program has achieved a "steady state" of graduate student
enrolment.

5.3 Supervisory capacity within the Department of Theatre (see Appendix A for faculty
CVs)
Dr. Warwick Dobson. Specializes in the history of applied theatre, drama- and theatre-in
education, reminiscence and intergenerational theatre, and the uses ofdrama and theatre
in health-education settings.
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Dr. Alexandra (Sasha) Kovacs.
performance practices.

Specializes m mid- to late-nineteenth-century Indigenous

Dr. Allana Lindgren. Specializes in Canadian theatre history, Modernism, dance history, identity
formation, and oral history.
Dr. Kirsten Sadeghi-Yekta. Specializes in theatre in war, {post)-conflict zones, and developing
settings; indigenous theatre and language revitalization; global economics, aesthetics,
social justice and human rights in applied theatre.
Dr. Anthony Vickery. Main areas of historical expertise include theatre fmances and economics,
American theatre, the history of touring, the Broadway musical, Medieval and religious
drama, 19th-century melodrama and early film, commercial theatre production, theatrical
spectacle, and performances in popular culture.
Dr. Jennifer Wise. Specializes in the ancient Greek theatre, history of opera, history and theory
of acting; theatre of the Enlightenment in England, France, and Germany; democracy
and technology; melodrama and revolution.
5. 4 Supervisory Capacity beyond the Department

The art of the theatre is inherently multi- and interdisciplinary. It incorporates the visual arts and
architecture, multiple technologies, music, dance, and poetry, as well as the myths, histories,
languages, and literatures of the world. It stages educational events and political ideologies; it
can reinforce community solidarity as well as challenging societal norms by addressing issues of
social justice and inequity; it can celebrate significant local, national and international successes,
and it can assist in the diagnosis of psychological and social ills. As a result, advanced theatre
research always overlaps to a significant extent with other disciplines. Accordingly, our graduate
students have taken courses with and been guided in their research by numerous professors in
departments and faculties across the campus.
The following is a partial list of UVic faculty beyond the Department of Theatre who have
already served, are presently serving, or are qualified to serve on the committees of our PhD
students:
Department of Curriculum and Instruction

Dr. David Blades, specializing in the Aesthetics in/of Science Curriculum.
Dr. Wanda Hurren, specializing in Curriculum Theory and Arts-based Research.
Dr. Monica Prendergast, specializing in Drama and Theatre in Education.
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Department ofHispanic and Italian Studies
Dr. Dan Russek, specializing in comparative literature, Latin American literature, visual art, and
media; aesthetics and urban studies.
Department ofEducational Psychology and Leadership Studies
Dr. Darlene Clover, specializing in community and cultural activism, art-based adult education
and research, citizenship and political participation.
Dr. Sarah Macoun, specializing in Intervention and Rehabilitation of Cognitive Processes.
Department ofEnvironmental Studies
Dr. Duncan Taylor, specializing in the history and philosophy of the environmental movement.
Dr. Wendy Wickwire, specializing in oral history, Aboriginal history and ethnohistory.
Department ofPhilosophy
Dr. James Young, specializing in philosophy of language, philosophy of art, moral questions in
art, aesthetic judgements, and intellectual property in the arts
Department ofPolitical Science
Dr. Taiaiake Alfred, specializing in Indigenous Governance.
Department ofPsychology
Dr. Holly Tuokko, specializing in lifespan development.
School ofPublic Health and Social Policy
Dr. Michael Hayes, specializing in the social dimensions of health.
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6. Curriculum design (Include calendar curriculum change forms in Appendix B.)

Since its inception in 2006, the curriculum of doctoral work in Applied Theatre by Special
Arrangement has evolved into its present form:
Course requirements, PhD in Applied
Theatre
Methods and Materials of Theatre Research
(THEA 500a: 1.5 units; and THEA 500b: 1.5
units)
Research Methods in Applied Theatre (THEA
535: 1.5 units)
Other Graduate Seminars (3.0 units)
Directed Studies (THEA 690: 1.5 units)
Comprehensive Exam/ Proposal/ Candidacy
Exam (THEA 693 and THEA 697: 3.0 units)
Disse1tation (THEA 699: 30.0 units)
Total:
42.0 units
The 3.0 units of elective Graduate Seminars are to be taken in subjects directly related to the
student's area of interest; subject to the approval of the supervisor and graduate coordinator,
these seminars may be taken outside the department since, as previously noted, theatre research
is inherently interdisciplinary. All elective seminars, whether in theatre or in related disciplines,
must be approved by the student's supervisor and the graduate coordinator.
6.1 Schedule of course delivery (Include proposed program design options)

September is the sole intake point for the PhD in Applied Theatre. Two years of residency are
normally required. The nine units of required coursework (THEA 500a THEA 500b, THEA 535,
THEA 690, and approved Graduate Seminars) are completed during this period.
Within three years ofenrolment, and consistent with the cross-campus FGS rule established in
2010, students must take and pass THEA 693, the 3.0-unit Candidacy Exams. In the Department
of Theatre, this course has three components: a General Field Paper, in which the student must
demonstrate a broad theoretical understanding of the discipline of Applied Theatre; a Special
Field Paper, in which the student must demonstrate an advanced understanding, and familiarity
with the research findings relating to the area of specialism to be investigated in the dissertation;
and, a Dissertation Proposal. Students may register in THEA 693 once they have completed 3.0
units ofTHEA 500a and THEA 500b, 1.5 units ofTHEA 535. and 4.5 units ofrequired seminars
and directed studies courses. All course work must be completed within two years of initial
registration, and THEA 693 must be passed within three years ofregistration in the program. In
the event ofa student failing the Candidacy Exams, they can be re-taken, but only once.
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Registration in THEA 699, the 30-unit Dissertation, is possible only upon successful completion
of THEA 693.
The language requirements will be determined by the supervisory committee with specific
reference to the student's dissertation research.
Students holding a Master's degree from our department, and entering the doctoral program
having already taken THEA 500a, THEA 500b and THEA 535 for 4.5 units, will take 9 units of
required Graduate Seminars. This may include a maximum of 3.0 units of undergraduate courses
at the 300-level or above in a department outside the Department of Theatre, if deemed relevant
to the student's research area by the supervisor and approved by the graduate coordinator.
6.2 Delivery methods
All required courses are delivered on campus in small graduate seminars or as closely supervised
Directed Studies courses.
6.3 Linkages between the learning outcomes and the curriculum design
The design of the curriculum is calculated to train doctoral students in the discipline of Applied
Theatre, and prepare them to teach a range of courses within an increasingly broad field of study,
whilst advancing knowledge of the art of theatre through original research of national and
international significance.
The foundation of the program is THEA 500a and b, "Methods and Materials of Theatre
Research", which is delivered as two semester-long seminars (1.5 units each for a total of 3.0);
and THEA 535, 'Research Methods in Applied Theatre' (1.5 units). Students are required to
take both semesters. THEA 500a must be taken in the fall semester by all incoming graduate
students. The course uses an experiential-learning model to familiarize students with the
scholarly protocols of the discipline, leading them systematically through every phase of a single
research project of their choice, from the posing of a question, through all stages of the research,
writing, and revision, to the presentation of results in a scholarly journal-article format. THEA
500b, the companion course, must be taken by all graduate students in the spring of their first
year. This course shifts the focus from the practice of theatre research to the theory behind it,
introducing students to the dominant theories of historical and textual interpretation from the
beginning of scholarship to the present. THEA 535 surveys some of the research methodologies
commonly used in the field of Applied Theatre, for example: Reflective Practitioner Research,
Case Study, Participatory Action Research, Arts-based Methodologies, Community-based
Participatory Research,, Decolonizing Research Methods, etc.
The flexibility that has been built into the remaining 4.5 units of required coursework-1.5 units
of THEA 690 and 3.0 units of approved Graduate Seminars-allows each doctoral student to
accumulate knowledge and develop research competencies in the areas of greatest relevance to,
and utility for, their particular dissertation topic.
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While THEA 500a, THEA 500b and THEA 535 are designed to give doctoral students the
practical skills and theoretical awareness to conduct valid research in the field of Applied
Theatre, the 4.5 units of Directed Studies and approved Graduate Seminars are intended to
broaden and deepen their knowledge of the theoretical aspects of Applied Theatre, appreciate a
range of different approaches to Applied Theatre practice, and come to an advanced
understanding of themes commonly investigated. THEA 693, incorporating the three
departmental Candidacy Exams, has been carefully crafted to ensure the following:
a. that every doctoral candidate in Applied Theatre at UVic is possessed of a broad
knowledge of the history of Applied Theatre and its uses in a broad range of different
contexts and settings;
b. that doctoral candidates are equipped to undertake the research and writing of an original
dissertation as proposed in their Dissertation Proposal, and that the topic as proposed is
theoretically sound and practically viable;
c. and, that they are sufficiently familiar with the theoretical and research literature of their
chosen research topic to undertake research that will be original, theoretically and
factually sound, valid and accurate.
Together, all of the components of the curriculum as described above are strongly linked with the
aims and the objectives of the program: to train scholars and professors in the discipline of
Applied Theatre and ensure that they have the knowledge to teach a range of Applied Theatre
courses in post-secondary theatre programs across Canada and beyond.
6.4 Use and pwpose ofpractica, Co-op, or work terms
While it is not an absolute requirement of the degree-because those with undergraduate and
Master's-level degrees in theatre are usually skilled communicators already-doctoral students
in Theatre are strongly encouraged to serve as Teaching Assistants for our undergraduate theatre
history survey courses and Applied Theatre courses during their first and second years of the
program. The experience of assisting their professors and supervisors in delivering these
undergraduate courses provides a valuable practical training in the real-world challenges and
joys of teaching Applied Theatre in a university setting.
6.5 Residency requirements and anticipated times to completion
Two years of residency are normally required to complete the 9.0 units of mandatory
coursework. The student's third year is generally taken up with completing THEA 693, i.e. the
Candidacy Exams and the Dissertation Proposal (for more detailed information about the
scheduling of the Candidacy Exams, see 6.6.1, below). Following the successful completion of
693, the research, writing, revisions, and defense of the dissertation are normally completed in
two years, for a total of five years for the degree from initial registration.
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6. 6 Policies 9n student evaluation, candidacy exams, and oral examinations
The small size of the doctoral program in the Department of Theatre enables us to monitor
students' progress closely. During their first two years, PhD students generally have three or
more hours of contact with their supervisors per week, whether in the form of graduate seminars
(THEA 500a and THEA 500b, THEA 535, THEA 690), and through their activities as Teaching
Assistants for their supervisor's undergraduate courses, and often both. In addition to these
structured interactions with their supervisor, PhD students also meet regularly but on a more
casual basis with the Graduate Coordinator, who monitors the progress of graduate students
through organized social events, weekly office hours, drop-in essay clinics, and the like. The
Graduate Coordinator in tum reports formally to the Chair, twice per semester, with updates
about the progress of the Department's graduate students.
6. 6.1 Candidac)' exams

The syllabus of THEA 693, "Ph.D. Comprehensive Exam, Dissertation Proposal, and Special
Field Exam," outlines the Department's policies in candidacy exams as follows: a PhD
dissertation at this university of intended to be "an original investigation which shall be judged to
constitute a significant contribution to knowledge in the field" (see the Calendar of the Faculty of
Graduate Studies for a detailed description of the expectations for the dissertation and for the
PhD generally).
Preliminary to writing the dissertation, doctoral students become doctoral candidates by
completing THEA 693, consisting of three components: a General Field Paper, in which the
student must demonstrate a broad theoretical understanding of the discipline of Applied Theatre;
a Special Field Paper, in which the student must demonstrate an advanced understanding, and
familiarity with the research fmdings relating to the area of specialism to be investigated in the
dissertation, and a Dissertation Proposal.
General Field Paper: This normally takes the form of a 20-25 page essay, written at home, and
submitted within three weeks of receiving the brief. The subject of the paper, designed to
address broad theoretical understandings in Applied Theatre, is agreed by members of the
supervisory committee, following a meeting with the student. It is usually written concurrently
with the Special Field Paper. (See Appendix H for the list of books, chapters and articles that a
PhD student is expected to be familiar with.)
Special Field Paper: This follows the procedure and format of the General Field Paper.
Both papers are marked by at least three PhD-holding faculty members, including the supervisor
(mostly from the Department of Theatre but, where appropriate, augmented by faculty from
other academic units with specialist expertise in the area of the student's area of research). The
papers are usually written towards the end of the student's second-year, or when the student's
course requirements are complete. Deferments will not be granted beyond the end of the spring
semester of the student's third year. Submission of the papers is followed by an oral defense in
the presence of the student's committee. Satisfactory performance is required in both the written
work and in the oral defense
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Both the exam and the oral defense are awarded a mark in one of two categories: Complete
(Pass) or Fail. If the examination is failed, the student may take it again, but a second failure will
result in the termination of the student's candidacy. Under no circumstances (apart from a
formal leave of absence granted by the Faculty of Graduate Studies) will the re-taking of this
examination be allowed to extend beyond a one-year period from the candidate's first sitting.
When the exam is deemed 'Complete', the student may proceed to the Dissertation proposal.
Dissertation Proposal
After the successful completion of the two essays and the oral defense, students will write a 15 to
25-page proposal describing the research project they plan to undertake for the dissertation. The
proposal will be read, (and revised, if necessary) by the members of the student's committee.
When it is accepted by the committee, it is 'Approved'. Once approved, a copy will be
submitted to the graduate coordinator, normally by December 30th of the third year.
When the two essays are completed and the dissertation proposal approved, the student will
receive a grade of COM for THEA 693, will be considered a candidate for the PhD, and may
proceed to THEA 699: Dissertation.

6. 6.2 Dissertation and Oral Defense
All doctoral candidates are required to prepare a dissertation of original content and publishable
quality upon which they will be orally examined as per the regulations of the Faculty of Graduate
Studies.
The normal and expected format for the dissertation is a book-length study composed of
continuous and connected chapters. With the support of the supervisor and supervisory
committee, and if the subject is judged by all to warrant it, the candidate may choose an alternate
format for the dissertation, such as a series of published, peer-reviewed papers. If the candidate
wishes practical field-work to form part of the dissertation, such a project will be considered a
component or "chapter" of the student's written dissertation, not a substitute for the dissertation.

7. Enrolment plan for the length of the program (Include a second copy of this section in
Appendix C.)
Since the PhD in Applied Theatre has existed under the Special Arrangement protocols since
2006, the steady state for the program has, by and large, already been achieved. Through all
administrative regimes for admitting doctoral students into the Department of Theatre-by
SPARR, though INTD, or under a regular, Ministry-approved PhD degree program (as between
1993 and 2004)-our faculty complement of PhD-holding supervisors has never exceeded five at
any one time. This remains the case today, and is not expected to change in the foreseeable
future. We therefore intend to maintain current levels of enrollment in the PhD program, despite
considerable pressure from a growing number of qualified applicants, particularly international
students.
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Table 7.0.J
PhD enrollment, admissions, and completion schedule, in FTEs, projected to 2022/23.
Enrollment 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22 2022/23
Ongoing
6
8
4
7
6
8
4
Admissions
1
0
1
2
1
2
2
Completion
1
0
1
2
1
1
2
Table 7.0.2
MA and MFA enrollment, admissions, and completion schedule, in FTEs, projected to 2022/23.
Enrollment 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22 2022/23
4
Ongoing
3
2
4
4
4
4
4
Admissions
4
4
3
4
4
4
4
4
Completion
3
4
2
4
4
8. Plans for on-going program assessment and/or evaluation of graduate student supervision
Assessment of the program will continue to be carried out through the university-level process of
the external Academic Program Review. Our next APR will likely be undertaken four years from
now, in 2020.
The quality of graduate-student supervision within the Department is assessed on a regular basis
by the Graduate Coordinator in conjunction with the Chair (see Section 6.6 for more information
about the departmental process for evaluating and monitoring the progress of graduate students).
In meetings between the Chair and Graduate Coordinator, and those between the Graduate
Coordinator and individual students, issues relating to the conduct, practices, and helpfulness of
supervisors are often addressed, and remedied where necessary.
The smooth progress of graduate students through the program, and the supervisory relationship,
is also supported by the annual updating of all relevant policies, FGS rules, deadlines, etc., in the
Department's Graduate Student Handbook. This handbook is presented to all incoming graduate
students at the beginning of the fall semester at an orientation session led by the Graduate
Coordinator and the Graduate Secretary.
9. Related programs in your own or other British Columbia post-secondary institutions
A number of UVic programs intersect in productive ways with the PhD in Applied Theatre. The
departments of Curriculum and Instruction, Educational Psychology and Leadership Studies,
Environmental Studies, Hispanic and Italian Studies, Political Science, Psychology and the
School of Public Health and Social Policy, among others, all offer courses of direct relevance to
our students, given the interdisciplinary and multi-medial nature of theatre.
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There are no existing PhD programs dedicated to the study, research and practice of Applied
Theatre in the province. In British Columbia, the Department of Theatre and Film at the
University of British Columbia, and the School for Contemporary Arts at Simon Fraser
University, offer programs that complement our PhD in Applied Theatre. UBC offers a doctoral
program in Theatre but it is more broadly based - faculty research interests there include theatre
and health, disability theatre, and intercultural theatre and performance all of which have an
Applied Theatre dimension. In addition, the graduate program in Language and Literacy located
in the Faculty of Education would offer some slight degree of overlap. SFU offers MA and
MFA degrees in theatre, dance, and contemporary art. The productive synergies and mutual
supportiveness that obtains between these two programs and the PhD in Applied Theatre is
evidenced by the development of the Tri-University Colloquium for Theatre, Film, and
Performance Research, a graduate student conference held every spring, on a rotating basis, at
one of the three institutions. The 2016 Tri-University Colloquium, hosted at UBC, featured
research papers by Master's and doctoral students from the Department of Theatre at UVic, as
well as from UVic's School of Music, in addition to papers from grad students working in
related fields at UBC and SFU.
10. Evidence of support and recognition from other post-secondary institutions, and relevant
regulat01y or professional bodies, where applicable (Provide copies of letters of support in
Appendix E)
10.1

Post-seconda,y institutions

1. UBC: George Belliveau, Professor, Language and Literacy Education, Faculty of
Education; E-mail: george.belliveau@ubc.ca; Phone number: 604 822 8654.
2. SFU: Elspeth Pratt, Associate Professor and Director, SFU School for the Contemporary
Arts; E-mail: epratt@sfu.ca; Phone number: 778 782 3766.
3. University of the Fraser Valley: Dr. Heather Davis-Fisch, Department Head/Assistant
Professor; E-mail: heather.davisfisch@ufv.ca; Phone: 1-604-504-7441 ext. 2564.
10.2

UVic Deans

1.
2.
3.
4.
5.
6.
7.

Dean Susan Lewis, Faculty of Fine Arts; Email: finedean@uvic.ca
Dean Jeremy Webber,,Faculty of Law; Email: lawdean@uvic.ca
Dean Ralf St. Clair, Faculty of Education; Email: educdean@uvic.ca
Dean Catherine Krull, Faculty of Social Sciences; Email: soscdean@uvic.ca
Dean Tom Tiedje, Faculty of Engineering; Email: engrdean@uvic.ca
Dean Rob Lipson, Faculty of Science; Email: sciedean@uvic.ca
Dean Maureen M. MacDonald, Faculty of Continuing Education;
uvcsdean@uvic.ca
8. Dean Saul Klein, Gustavson School of Business; Email: bizdean@uvic.ca
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10. 3

UVic Chairs

1. Dr. Erin Campbell, Chair, Art History and Visual Studies; Email:
arthistorychair@uvic.ca
2. Professor David Leach, Chair, Department of Writing; Email: writingchair@uvic.ca
3. Professor Paul Walde, Chair, Department of Visual Arts; Email: visualartschair@uvic.ca .
4. Professor Christopher Butterfield, Director of the School of Music; Email:
musicdirector@uvic.ca
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Appendix B: Course Curriculum Changes
All of the requisite course curriculum changes have been submitted and approved.
Following the regularization of the Master's program in Applied Theatre in 2016, three new
courses were added: THEA 532 (Workshop Facilitation); THEA 533 (Making Theatre) and
THEA 535 (Applied Theatre Research Methods).
Following the re-regularization of the Doctoral Program in Theatre History in 2016, THEA 500
was deleted, and replaced by THEA 500A and THEA 500B (Methods and Materials of Theatre
Research).
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Appendix C: Enrolment plan for the length of the program

Since the PhD in Applied Theatre has existed under the Special Arrangement protocols since
2006, the steady state for the program has, by and large, already been achieved. Through all
administrative regimes for admitting doctoral students into the Department of Theatre-by
SPARR, though INTD, or under a regular, Ministry-approved PhD degree program (as between
1993 and 2004)-our faculty complement of PhD-holding supervisors has never exceeded five at
any one time. This remains the case today, and is not expected to change in the foreseeable
future. We therefore intend to maintain current levels of enrollment in the PhD program, despite
considerable pressure from a growing number of qualified applicants, particularly international
students.
Table 7.0.1.
PhD enrollment, admissions, and completion schedule, in FTEs, projected to 2022/23.
Enrollment 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22 2022/23
Ongoing
6
8
8
7
4
6
4
0
2
Admissions
2
1
2
1
1
0
2
1
Completion
2
1
1
1
Table 7.0.2
MA and ]vfFA enrollment, admissions, and completion schedule, in FTEs, projected to 2022/23.
Enrollment 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22 2022/23
4
2
Ongoing
3
4
4
4
4
3
4
Admissions
4
4
4
4
4
2
Completion
3
4
4
4
4
4
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Appendix D: Recruitment and Marketing Plan
The Department of Theatre wishes to add a stream in Applied Theatre to its existing PhD
program. Since the unit has recruited PhD students via the Special Arrangement and
Interdisciplinary protocols since 2006, existing recruitment and marketing strategies are
sufficient to support our enrolment goals, and will continue to be utilized. These proven
marketing strategies include the following:
1. Exploiting our extensive alumni networks by mail, email, social media, and on-site alumni
homecoming events;
2. Continually updating and enhancing our Department website, with its many special features
(performance archives, videos, podcasts, etc.);
3. Distributing flyers and "bookmarks" face to face at academic conferences, theatre festivals,
and other events where potential students might be in attendance;
4. Encouraging direct entry from our master's programs;
5. Pursuit of new funding packages and named donor awards as aids in recruiting new students.
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Appendix E: Letters ofSupport
Letters of support have been sought from the following:
Post-secondary institutions
1. UBC: George Belliveau, Professor, Language and Literacy Education, Faculty of
Education; E-mail: george.belliveau@ubc.ca; Phone number: 604 822 8654.
2. SFU: Elspeth Pratt, Associate Professor and Director, SFU School for the Contemporary
Arts; E-mail: epratt@sfu.ca; Phone number: 778 782 3766.
3. University of the Fraser Valley: Dr. Heather Davis-Fisch, Department Head/Assistant
Professor; E-mail: heather.davisfisch@ufv.ca; Phone: 1-604-504-7441 ext. 2564.
UVicDeans
4. Dean Susan Lewis, Faculty of Fine Arts; Email: finedean@uvic.ca
5. Dean Jeremy Webber, Faculty of Law; Email: lawdean@uvic.ca
6. Dean Ralf St. Clair, Faculty of Education; Email: educdean@uvic.ca
7. Dean Catherine Krull, Faculty of Social Sciences; Email: soscdean@uvic.ca
8. Dean Torn Tiedje, Faculty of Engineering; Email: engrdean@uvic.ca
9. Dean Rob Lipson, Faculty of Science; Email: sciedean@uvic.ca
10. Dean Maureen M. MacDonald, Faculty of Continuing Education;
uvcsdean@uvic.ca
11. Dean Saul Klein, Gustavson School of Business; Email: bizdean@uvic.ca

Email:

UVic Fine Arts Faculty Chairs
12. Dr. Erin Campbell, Chair, Art History and Visual Studies; Email:
arthistorychair@uvic.ca
13. Professor David Leach, Chair, Department of Writing; Email: writingchair@uvic.ca
14. Professor Paul Walde, Chair, Department of Visual Arts; Email: visualartschair@uvic.ca
15. Professor Christopher Butterfield, Director of the School of Music; Email:
rnusicdirector@uvic.ca
In addition, letters of support have been sought from the following UVic faculty who have had
some connection with the Applied Theatre program:
Dr Taiaiake Alfred, Graduate Advisor and founding Director of the Indigenous Governance
Program, UVic; Professor George Belliveau, Language and Literacy Education, University of
British Columbia; Dr David Blades, Professor, Science Education and Curriculum Studies;
Professor Christopher Butterfield, Director, School of Music, UVic; Dr. Erin Campbell, Chair,
Art History and Visual Studies, UVic; Dr Darlene Clover, Professor and Graduate Advisor,
Leadership Studies, UVic; Dr Lynn Fels, Faculty of Education, Simon Fraser University; Dr
Michael Hayes, Professor, School of Public Health and Social Policy, UVic; Dr Wanda Hurren,
Professor, Social Studies and Curriculum Studies UVic; Dean Saul Klein, Gustavson School of
Business, UVic; Dean Catherine Krull, Faculty of Social Sciences; UVic; Professor David
Leach, Chair, Department of Writing; Dean Susan Lewis, Faculty of Fine Arts; Dean Rob
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Lipson, Faculty of Science, UVic; Dean Maureen M. MacDonald, Faculty of Continuing
Education, UVic; Dr Sarah Macoun, Assistant Professor, Educational Psychology and
Leadership Studies, UVic; Dr Monica Prendergast, Associate Professor, Drama Education,
Department of Curriculum and Instruction, UVic; Dr Dan Russek, Associate Professor, Hispanic
and Italian Studies; Dr Lara Robinson, Department of Psychology, UVic; Ralf St. Clair, Faculty
of Education, UVic; Dr Duncan Taylor, Assistant Professor, Environmental Studies; Dr. Helga
Thorson, Chair, Germanic and Slavic Studies, UVic; Dean Tom Tiedje, Faculty of Engineering,
UVic; Dr Holly Tuokko, Professor, Department of Psychology, UVic; Professor Paul Walde,
Chair, Department of Visual Arts, UVic; Dean Jeremy Webber, Faculty of Law, UVic; Dr
Wendy Wickwire, Emeritus Associate Professor, Environmental Studies, UVic; Dr James
Young, Professor of Philosophy, UVic.
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UVic Program. Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01JAN19
Fine Arts
Dr Warwick Dobson

I Local:

7997

Academic Unit: Theatre

I

Email:

wdobson@uvic.ca

Types ofprogram c::tiange:
Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A
change in description of a program or credential not
A minor modification in program or credential that
does not significantly change that program or
involving any change in program or credential
credential's focus, content, structure, or requirements requirements

Creation, reinstatement, discontinuance, or major
modification of a program or credential

Other: Describe in 'Type of change' field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).

Suomissfon #:

:Jype(s) ofc::hange
Major modification: name change of degree from PhD in Theatre History to PhD in Theatre; and major modification in
program: PhD in Theatre History to PhD in Theatre Studies (stream within degree program of PhD in Theatre)
Major modification: introduction of PhD in Applied Theatre (stream within degree program of PhD in Theatre)

1

2
I

Curriculum and Calendar Office Use Only- 26-Feb-18

Other units consulted:
(list all)
AHVS, ED-D, EDCI,
MUS, PHIL, WRIT
AHVS, ED-D, EDCI,
MUS, PHIL, WRIT
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UVic Program. Curriculum Change

Faculty: Fine Arts
Type(s) of i>rogram ctiange:
igi

l Academic Unit: Theatre

Creation, reinstatement, discontinuance, or
major modification of a program or credential

D

A minor modification in program or credential
that does not significantly change that program
or credential's focus, content, structure, or
requirements
Cyrrent calendatentry:
Current calendar page number: 228-231

D
igi

Date of submission: 31012018

Change in a listing of eligible or elective
courses that can be used to meet a program or
credential requirement
A change in the description of a program or
credential not involving any change in program
or credential requirements

D

f Submission number: 1

l Effective date of change:

01JAN19

Other: Describe

Proposed calendar entcyi

If new, suggested section to insert:

GENERAL INFORMATION
The Department of the Theatre offers the MA degree in Theatre (Theatre Studies
and Applied Theatre), the MFA in Directing and Design/ Production, and the PhD
in Theatre�-

The Department of the Theatre offers the MA degree in Theatre (Theatre Studies
and Applied Theatre), the MFA in Directing and Design/ Production, and the PhD in
Theatre.

Degrees and Specializations Offered
The department offers the following graduate programs:

Degrees and Specializations Offered
The department offers the following programs:

MA in Theatre (Theatre Studies)
MA in Theatre (Applied Theatre)
MFA in Directing
MFA in Design/Production
PhD in Theatre�

MA in Theatre (Theatre Studies)
MA in Theatre (Applied Theatre)
MFA in Directing
MFA in Design/Production
PhD in Theatre (Theatre Studies)
PhD in Theatre (Applied Theatre)

ADMISSION REQUIREMENTS
Admission to the PhD in Theatre�

In addition to the above general requirements, applicants to the PhD in Theatre
� must hold an MA in Theatre� or a closely related field from a
recognized unive�sity, demonstrate a capability for advanced research by

Curriculum and Calendar Office Use Only-26-Feb-18
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ADMISSION REQUIREMENTS
Admission to the PhD in Theatre

In addition to the above general requirements, applicants to the PhD in Theatre
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UVic Program. Curriculum Change
providing a sample of their scholarly writing, provide at least two letters of
reference and satisfy the admission requirements of the Faculty of Graduate
Studies. Applicants should begin by consulting the Department's Graduate
Advisor to determine if an appropriate supervisor is available.

...

recognized university, demonstrate a capability for advanced research by providing
a sample of their scholarly writing, provide at least two letters of reference and
satisfy the admission requirements of the Faculty of Graduate Studies. Applicants
should begin by consulting the Department's Graduate Advisor to determine if an
appropriate supervisor is available.

...

PhD in Theatre

Two streams are available within the PhD 12rogram: one in Theatre Studies, and
one in AQQlied Theatre.
PhD in Theatre�

PhD in Theatre Studies

Doctoral students may propose and pursue research projects on a wide variety of
topics from Greek tragedy to Broadway musicals, dance to opera, the history-ef
��ea-tre-ta-the-eeeRemie5-efi:Ommef€ial-te� melodrama to
Modernism, spectacle to social identities, indigenous theatre to theatre
technology. Faculty research in these areas coalesces around four themes: 1.
Democracy and Community Empowerment; 2. War, Conflict and Revolution; 3.
Modernity and Technology; and, 4. Identity Formation.

Doctoral students may propose and pursue research projects on a wide variety of
topics from Greek tragedy to Broadway musicals, dance to opera, melodrama to
Modernism, spectacle to social identities, indigenous theatre to theatre
technology. Faculty research in these areas coalesces around four themes: 1.
Democracy and Community Empowerment; 2. War, Conflict and Revolution; 3.
Modernity and Technology; and, 4. Identity Formation.

I Rationale for proposea change:

,

The department has proposed changing the name of the Theatre History courses to Theatre Studies courses to bring our programs into alignment with other Theatre
courses and programs in North American Universities. This requires changes to the section on Degrees and Specializations Offered, Admission requirements and the
general information on Theatre programs. The department has also proposed adding a new stream in Applied Theatre to its current PhD offering (submission #2). The
adjustment from Theatre History to Theatre Studies and the introduction of a new stream of Applied Theatre necessitate that the name of the PhD degree is to change
to PhD in Theatre. As a result, the renamed PhD in Theatre Studies and the new stream in Applied Theatre will be two streams within the PhD in Theatre.

Consultation: (Written evidence of all consultations in tfie preparation of this suomissiori must be included in a single PDF for the entire program package)
Other units consulted:
Senate Committee on Planning:
Other Committees consulted :
jg] in-progress
1%1 tncluded: Ust units if applicable
DEi In-progress: list committees if applicable
J\lilVS, ED-D, EDCI, MlJS� PHIL, Writ
D Approved
Gll Approved
GI No consultation required
D Not applicable
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UVic Program. Curriculum Change
Faculty: Fine Arts
J;ype(s): of P.rogram cnange:

I Academic Unit: Theatre

�

Creation, reinstatement, discontinuance, or
major modification of a program or credential

D

D

A minor modification in program or credential
that does not significantly change that program
or credential's focus, content, structure, or
requirements

D

eurrent calendar entry:

Current calendar page number: 231

Oral Examination

...

Date of submission: 31012018

Change in a listing of eligible or elective
courses that can be used to meet a program or
credential requirement
A change in the description of a program or
credential not involving any change in program
or credential requirements

D

I Submission number: 2

I Effective date of change: 01JAN19

Other: Describe

Proposed calendar entcy:

If new, suggested section to insert:
Oral Examination

...

PhD in Applied Theatre

Doctoral students may QroQose and Qursue research Qrojects on a wide variety of
toQics: from the histo[Y of AQQlied Theatre to the devising of contemQora[Y Qlays
that exQlore Qressing social issues: from the educational uses of theatre in school
to broader aQQlications within the wider community: from theatre for young
audiences to reminiscence and intergenerational theatre: from theatre in conflict
and QOSt-conflict zones to the uses of theatre with refugees and internallydisQlaced Qersons; and, from theatre for social justice to indigenous language
revitalization initiatives. Faculty research in these areas coalesces around four
themes: 1. democracy; 2. education and community emQowerment: 3. conflict and
war: and, 4. identity formation.
Course Requirements

Methods and Materials of Theatre Research (including THEA 500A and 500B)...3
and Research Methods in AQplied Theatre (THEA 5351... 1.5
THEA 500A, 500B and 535 may be waived for students acceQted into the Qrogram
with a Master's degree from the University of Victoria. These courses may be
reQlaced by electives, to be chosen either from Theatre De);!artment courses, or
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from a related disciQline, to be aQQroved by the Graduate Adviser. {Units may be
taken at the 300 or 400 level. UQ to a maximum of 4.5 units)
Other graduate Seminars... 1.5
Directed Studies... 3
Candidacy Exams (THEA 693)...3.0
Dissertation (THEA699)... 30.0
Total... 42.0
Program Length

The entry point for the PhD in Theatre� is September only.

...

Program Length

The entry point for the PhD in Theatre is September only.

I Rationale for proposecl cliange:

The department has proposed adding a new stream in Applied Theatre to its current PhD offering. This requires that the PhD stream in Applied Theatre should appear
under the heading of PhD in Theatre, following the section on PhD in Theatre Studies.

{Written evidence of all consultations in the preparation of this submission must 15e inclutled in a single P9F for tfle entire program package)
Other Committees consulted :
Senate Committee on Planning:
Other units consulted:
E:I In-progress: list committees if applicable
� In-progress
� Included: List units if applicable
AHVS, ED-D, EDCI, MUS, PHIL, Writ
El Approved
D Approved
El No consultation required
D Not applicable
Consultation:
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PO Box 1700 STN CSC Victoria British Columbia V8W 2Y2 Canada
T 250-721-8456 I F 250-721-8774 I uvcsdean@uvic.ca I continuingstudies,uvic,ca

December 18, 2017
Dr. Warwick Dobson
University Scholar in Applied Theatre
University of Victoria
PO Box 1700, STN CSC
Victoria, British Columbia
V8W 2Y2
Dear Warwick:
Re: Proposed PhD Program in Applied Theatre at the University of Victoria
The Division of Continuing Studies is pleased to provide this letter of support
for the proposed PhD Program in Applied Theatre at the University of Victoria.
I have reviewed the proposal and have no concerns regarding the same as it
relates to the Division. As your proposal states, Applied Theatre is synonymous
with experiential learning and community engagement in social change; both
of which advance the University's commitment to dynamic learning and vital
impact.
We are supportive of the proposal, and believe a PhD in Applied Theatre will
benefit the scholarly discipline as well as the University of Victoria and
community partners.
We wish you the best success as you move this proposal forward.
Sincerely,
Original signed by Jo-Anne Clarke
Jo-Anne Clarke, PhD
Dean, Division of Continuing Studies
University of Victoria
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1

� University
� of Victoria

Faculty of Science, Office of the Dean

P.O. Box 1700 STN CSC
Victoria, BC VSW 2V2
T I 250-721-7062 W I uvlc.ca/sclence t I @uvlcscience

MEMO

Date:

December 19, 2017

To:

Dr. Warwick Dobson, University Scholar in Applied Theatre, Theatre Department

From: Dr. Robin Hicks, Associate Dean (Academic) Faculty of Science

Re:

PhD Program in Applied Theatre

I have reviewed the Executive Summary for the PhD in Applied Theatre program proposal, and I like
what I see. The new program builds on what appears to be successful BSc and MA programs at UVic in
this area, and the ongoing success of this PhD stream under the Special Arrangement protocols
demonstrates momentum. In addition the relatively small number of such graduate programs would seem
to offer a "niche" advantage for UVic as well.
The Faculty of Science offers it support for the proposed PhD program in Applied Theatre.

Original signed by Robin Hicks
Robin Hicks

University
of Victoria

Department of Writing
PO Box 1700 STN CSC
Victoria BC VBW 2Y2
Canada
Tel (250) 721-7306
wrlting@finearts.uvlc.ca
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Dr. Allana Lindgren
Department of Theatre
University of Victoria
December 28, 2017
Dear Allana:
I am writing to affirm the support of the Department of Writing for your department's
proposal to change the name "Theatre History" to "Theatre Studies" at the MA and PhD
levels to reflect more accurately the range of approaches to the study of theatre that your
unit offers.
If you have any further questions please contact me at writingchair@uvic.ca or (250)
721-7627
Sincerely,
Original signed by David Leach
David Leach
Chair, Department of Writing
writingchair@uvic.ca, (250) 721-7627

SEN-MAY
4/18-19
Thursday, January 4, 2018 at 3:21:25 PM Pacific
Standard
Time
Page 55 of 63

Subject: Letters of Support
Date: Thursday, January 4, 2018 at 2:17:07 PM Pacific Standard Time
From: Warwick Dobson
To:
Theatre Department/ UVIC

E-mail response (no attachment).
Best
Warwick
From: Darlene Clover
Sent: Monday, December 18, 2017 1:37 PM
To: Warwick Dobson
Subject: Re: New PhD Prq:Josal in Applied Theatre

Dear Warwick
Thank you for the opportunity to support your new initiative for a PhD. Having been involved in the
supervision of a number of Applied Theatre graduates during the past ten years, and having been
impressed with the calibre of the students. I am very pleased to support the proposal to introduce a new
sw:eam in Applied Theatre into the Theatre Department's existing PhD program.
Sincerely, Dr. Darlene Clover,
Leadership Studies, Faculty of Education
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Subject: FW: PhD Program In Applied Theatre
Date: Thursday, January 4, 2018 at 2:19:30 PM Pacific Standard Time
From: Warwick Dobson
To:
Theatre Department/ UVIC

E-mail response. (No attachment)
Best
Warwick
From: Art History Chair
Tuesday, December 19, 20P 3:23 PM
To: Warwick Dobson
Subject: Re: PhD Program in Applied T heatre
Sent:

Dear Warwick, AHVS supports your proposed new PhD program in Applied Theatre. We wish you
every success with the proposal going forward. It is sure to be a popular credential.
All the best, Erin
Erin J. Campbell
Professor, Chair
Art History & Visual Studies
University of Victoria
Tel: 250-721-7940
Email: arthistorychair@uvic.ca

From: Warwick Dobson <wdobson@uvic.ca >
Date: Monday, December 18, 2017 at 12:07 PM
To: Visual Arts Chair <vjsualartschair@uvjc.ca>, Art History Chair <arthistorychair@uvic.ca>, Writing
Chair <wrjtingchajr@uvjc.ca>, Music Director <musicdjrector@uvk.ca>
Cc: Theatre Chair <theatrechair@uvic.ca>
Subject: PhD Program in Applied Theatre

Good morning.
I am writing to you as Graduate Adviser in the Department of Theatre to solicit your support for our proposed
new PhD program in Applied Theatre. We have been admitting doctoral students since 2006 under the
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Special Arrangement program. Since then, four candidates have successfully completed their doctoral
studies; six have recently completed their candidacy exams; and two more were admitted to the program in
September of this year. The department feels that the time is right for us to add a stream in Applied Theatre
to our already existing PhD program. If you feel able to support us, we would appreciate hearing from you at
your earliest convenience, since we are hoping to secure final approval next semester. (E-mail
communications are acceptable.) I realize that this is a very busy time of year, but if you are able to write in
support of our proposal (however brief) we would be most appreciative. Thanking you in anticipation.
I am attaching the Executive Summary of our proposal for your information.
With very best wishes.
Dr Warwick Dobson
University Scholar in Applied Theatre

Page 2 of 2
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FW: New PhD Proposal in Applied Theatre
Subject:
Thursday, January 4, 2018 at 2:21:42 PM Pacific Standard Time
Date:
From:
Warwick Dobson
Theatre Department/ UVIC
To:
Attachments: EOOAFSCE-86C6-4531-A35A-9807592216 65[24].jpg
No attachment.
Best
Warwick
From: Ralf St. Clair - Dean of Education
Sent: Thursday, December 21, 2017 3:13 PM
To: Warwick Dobson
Subject: Re: New PhD Proposal in Applied Theatre

Dear Dr. Dobson,
The Faculty of Education is supportive or this development, which aligns very nicely with our own area of
Drama Education.
My very best wishes for this endeavour.
Ralf

Ralf St,Cli)ir
Dean
Faculty of Education
250,721.7757

On 2017-12-18, 12:01, "Warwick Dobson" <wdobson@uvic.ca> wrote:
Good morning.
I am writing to you as Graduate Adviser in the Department of Theatre to solicit your support for our proposed
new PhD program in Applied Theatre. We have been admitting doctoral students since 2006 under the
Special Arrangement program. Since then, four candidates have successfully completed their doctoral
studies; six have recently completed their candidacy exams; and two more were admitted to the program in
September of this year. The department feels that the time is right for us to add a stream in Applied Theatre
to our already existing PhD program. If you feel able to support us, we would appreciate hearing from you at
your earliest convenience, since we are hoping to secure final approval next semester. (E-mail
communications are acceptable.) I realize that this is a very busy time of year, but if you are able to write in
support of our proposal (however brief) we would be most appreciative. Thanking you in anticipation.
I am attaching the Executive Summary of our proposal for your information.
Page 1 of 2
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Subject: FW: Department of Theatre PhD Proposal
Thursday, January 4, 2018 at 2:22:46 PM Pacific Standard Time
Date:
From: Warwick Dobson
To:
Theatre Department/ UVIC

E-mail response. (No attachment.)
Best
Warwick
From: Helga Thorson
Sent: Sunday, December 31,

2017 12:54 PM
To: Waiwick Dobson
Subject: Department of Theatre PhD Proposal
Dear Dr. Dobson,
Thank you for consulting with the Department of Germanic and Slavic Studies regarding your proposal to add
a PhD stream in Applied Theatre. Our department fully supports you in this endeavour. We recently
redesigned our MA program to include three streams (Germanic Studies, Slavic Studies, and Holocaust
Studies). The difference is remarkable-it makes the process less cumbersome for students (especially for our
Slavic Studies students who no longer have to complete the program by special arrangement), and the three
streams make our program much more attractive to students.
The Theatre Department at UVic is vibrant on many levels: acting, applied theatre, design, innovative
performance opportunities through the Phoenix Theatre, and its specialization in theatre history. I have
heard very positive things about the Applied Theatre field school in India led by one of your PhD students,
Matthew (Gus ) GusaI, several years ago. Setting up a multi-generational theatre company had a profoun·d
impact on both the Canadian students on the field school as well as the community involved in pmil Nadu. I
hope that a regularized stream in applied theatre will lead to many more exciting experiential learning
experiences for your students.
For your information, the Department of Germanic and Slavic Studies can provide mentoring and resources
to students who are specifically interested in drama history related to German-speaking countries as well as
Russian and Eastern European theatre. We also welcome any theatre student to enrol in GMST 488
(Performing German Drama), which is a course run every two years that combines theatre history, production
management, and performance opportunities with build.ing German-language skills. By the end of the course,
students stage a drama in German for the local community. We would definitely welcome more
collaborations between our departments in the future.
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We wish your department all the best with your current proposal.
All the best,
Helga Thorson
Helga Thorson

CHAIR

Germanic and Slavic Studies
University of Victoria
T 250:121-7320
heigat@uvic.ca
UnlYmlty
o1Vidorl3

http://www.uvlc.ca/humanlties/germanlcslavic/
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Subject: FW: New PhD Proposal in Applied Theatre
Date: Thursday, January 4, 2018 at 2:24:50 PM Pacific Standard Time
From: Warwick Dobson
To:
Theatre Department/ UVIC

E-mail response. (No attachment.)
Best
Warwick
From: James Young
Sent: Monday, January 01, 2018 2:26 PM
To: Warwick Dobson
Subject: Re: New PhD Proposal in Applied Theatre

To whom it may concern:
I am writing with regard to the Ph.D. programme proposal in Applied Theatre.
Some years ago, I was on a Ph.D. supervision committee in the area of Applied Theatre. I was
impressed with the quality of the candidate, the rigour of research that he undertook, and the careful
supervision that he received. I am confident that the Department of Theatre can offer a high quality of
education in Applied Theatre at the Ph.D. level.
I would be happy to be an external member of an Applied Theatre committee in the future.
Sincerely yours,
James Young
On Dec 18, 2017, at 12:28 PM, Warwick Dobson <wdobson@uvic.ca> wrote:
Good morning.
I am writing to you as Graduate Adviser in the Department of Theatre at the University of
Victoria to solicit your support for our proposed new PhD program in Applied Theatre. During
the past ten years, you have had some involvement with our graduate students, faculty and the
existing programsf We have been admitting doctoral students since 2006 under the Special
Arrangement program. Since then, four candidates have successfully completed their doctoral
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studies; six have recently completed their candidacy exams; and two more were admitted to the
program in September of this year. The department feels that the time is right for us to add a
stream in Applied Theatre to our already existing PhD program. If you feel able to support us,
we would appreciate hearing from you at your earliest convenience, since we are hoping to
secure final approval next semester. (E-mail communications are acceptable.} I realize that this
is a very busy time of year, but if you are able to write in support of our proposal (however brief}
we would be most appreciative. Thanking you in anticipation.
I am attaching the Executive Summary of our proposal for your information.
With very best wishes.
Dr Warwick Dobson
University Scholar in Applied Theatre

<Executive Summary for AT Proposal.docx>
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·. SFU

SCHOOL FOR THE CONTEMPORARY ARTS
Dance / Film / Music / Thcalll:e / Visual Art / Art, Performance & Cinema Studies
MA Comparative Media Arts / MFA Interdisciplinary Studies
Goldcorp Centte for the Arts
149 West Hastings Street
Vancouver, BC, Canada V6B 1H4

TEL 778.782.3363
FAX 778.782.5907
www.sfu.ca/sca

January 8, 2018
Dr. Warwick Dobson
University Scholar in Applied Theatre
University of Victoria
Department of Theatre
PO Box 1700 STN CSC

Victoria, B(:
V8W2Y2

wdobson@uvic.ca
Dear Dr. Dobson
I have read the Proposal to add an Applied Theatre Stream to the Department's Doctoral
Program within the Department of Theatre in the Faculty of Fine Arts at the University of
Victoria. I strongly support the addition of the stream.
Given the relatively short time the program has been admitting graduate students under
the SPARR admission protocols, the strength and success of its graduates point to the
necessity for this program within Canadian post-secondary education. There is a scarcity of
such programs, allowing the University Victoria the opportunity to build on its history and
to be the leaders in this discipline.
Based on first hand experience, offering a PhD by Special Arrangement seriously
undermines' the degree for the candidates and t:foes not allow the Department to recruit
the be.st candidates. Given that the program has been able to sustain itself as successfully
as it has indicates that with the appropriate designation the program will flourish.
Please do not hesitate to contact me if you have further questions concerning your
proposal.
Sincerely,
Original signed by Elspeth Pratt
Elspeth Pratt
Director

SIMON FRASER UNIVERSITY

ENGAGING THE WORLD
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Associate Vice-President Academic Planning
PO Box 1700 STN CSC
Victoria British Columbia V8W 2Y2 Canada
Tel (250) 721-7012 Fax (250) 721-7216
E-mail avpap@uvic.ca Web http://www.uvic.ca/vpac

MEMO

University
of Victoria
Date:

April 18, 2018

To:

The Secretary Qf the Senate

From: Dr. Nancy Wright, Chair, Senate Committee on Planning
Re:

Renewal of Approved Centre Status for the Centre for Indigenous Research and
Community-Led Engagement (CIRCLE) for the period June 1, 2018 through
May 31, 2023

At its meeting of April 4, 2018, the Senate Committee on Planning considered a proposal
presented by Dr. Charlotte Loppie and Dr. Lisa Kalynchuk, for the renewal of Approved Centre
Status for the Centre for Indigenous and Community-Led Engagement (CIRCLE) for the period
June 1, 2018 through May 31, 2023, as described in the memo dated March 23, 2018.
The following motion is recommended:
Thal Senate approve the renewal of Approved Centre Status for the Centre for Indigenous and
Community-Led Engagement (CIRCLE) for the period June 1, 2018 through May 31, 2023, as
described in the memo dated March 23, 2018.

:sld
Committee Membership:
Dr. Nancy Wright, Chair
Dr. Valerie S. Kuehne
Dr. Abdul Roudsari
Ms. Nicole Greengoe
Dr. Mauricio Garcia-Barrera
Dr. Robin Hicks
Dr. Rishi Gupta
Ms. Carrie Andersen
Dr. David Castle
Dr. Jason Colby
Dr. Merwan Engineer
Dr. Patrick Nahirney

Dr. Sang Nam
Dr, Graham McDonough
Dr. Victoria Wyatt
Dr. Anne Stahl
Dr. Andrea Giles
Dr. Stephen Evans
Ms. Gillian Calder
Dr. Ralf St. Clair
Dr. Jo-Anne Clarke
Ms. Susan Kim
Ms. Hannah Koning
Ms. Sandra Duggan, Secretary
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MEMORANDUM

University
of Victoria

Date:

To:
From:
.Re:

March 23, 2018
Dr. Nancy Wright, Chair of the Committee on Senate Planning
Dr. David Castle, Vice-President Research
Renewal of the Centre for Indigenous Research and Community-Led
Engagement (CIRCLE) as an Approved UVic Research Centre

I am writing to recommend the continuation of CIRCLE as an approved multi-faculty research centre for
a further five-year term. CIRCLE is housed in the Saunders Annex on our campus and is under the
direction of Dr. Charlotte Loppie. A search is currently under way to s.elect a new Director for CIRCLE as
Dr. Loppie's term ends on June 30, 2018.
A site-visit and external review of CIRCLE was conducted on January 16 and January 17, 2018. The
review panel comprised:
•
•
•

Chair: Dr. Janet McElhaney, Professor, Internal Medicine, Northern Ontario School of Medicine,
Sudbury, Ontario
Dr. Caroline Tait, Professor, Dept. of Psychiatry, University of Saskatchewan, Saskatoon,
Saskatchewan
Dr. Anne Marshall, Professor, Dept. of Educational Psychology and Leadership, University of
Victoria

The review panel subsequently provided a detailed report received on March 9; 2018, which is
appended to this memo.
The report is highly complimentary of CIRCLE. The review panel recognized the exceptional leadership
and scholarship of Dr. Charlotte Loppie, who has facilitated and advanced Indigenous researchers,
networks, and scholarship at UVic. The Centre has undergone transformational change during the
current 5-year cycle. It was re-branded from the Centre for Aboriginal Health Research to the Centre for
Indigenous Research & Community-Led Engagement (CIRCLE), which coincided with an expansion of its
research focus from health to a broader range of Indigenous scholarship, including environment,
education, social justice, governance, law, water resources, and food security. This change brought
many new people into the Centre. Membership has grown from 4 to 20 UVic faculty since 2015, and the
listserv distribution has increased from 1600 to 3118 people. The review panel called this impressive
growth in a short period of time. Importantly, CIRCLE membership includes faculty from 14 different
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departments and schools at UVic, which demonstrates the value the Centre creates in all corners of our
campus. It is clear that CIRCLE is central to current and future lndigenization activities at UVic.
The review panel also commented positively on the significant impact the CIRCLE makes on external
communities, noting that CIRCLE has partnered with Indigenous community members, Indigenous
organizations, government agencies, as well as collaborated with 17 academic institutions in Canada and
3 institutions outside Canada.
The review panel offered 5 recommendations to help guide the next 5-year cycle for the Centre.
Dr. Loppie has reviewed these recommendations and responded to each one, as shown in the
attached document. Some of the recommended work is already underway. A search for the new
Director will conclude soon and it is very likely that the new Director will be given some teaching
release. UVic is working hard to increase the number of Indigenous faculty appointments and to develop
strategies for successful recruitment in an increasingly competitive market. An opportunity has also
arisen to recruit an Indigenous Navigator as part of the CIHR-funded SPOR initiative. This position will
provide new support to Indigenous faculty who are building research programs focused on healthy
communities.
The final two recommendations reflect challenges in relation to space and resources. CIRCLE is a high
priority for the OVPR and discussions are underway in our office to identify new ways to imagine and
support our research centres. We may need to be creative in finding new sources of revenue and we will
certainly work closely with the new CIRCLE Director to examine these creative solutions. The new
Strategic Framework may provide some options in this regard.
In summary, the review panel provided a positive assessment of CIRCLE as a UVic research centre and
has made very constructive observations, suggestions and recommendations to be considered as CIRCLE
evolves. The panel has enthusiastically recommended the continuation of CIRCLE as a UVic research
centre.
I therefore recommend that the Senate Committee on Planning approve the following motion:
That the Senate Committee on Planning recommends that Senate approve the renewal of
Approved Centre Status for the Centre for Indigenous Research and Community-Led
Engagement (CIRCLE} for the period June 1, 2018 through March 31, 2023.

2
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Centre for Indigenous Research &
Community-Led Engagement {CIRCLE)
External Review, January 2018

Review Panel Members:
Dr. Janet McElhaney {CHAIR), Health Sciences North Research Institute, Sudbury Ontario
Dr. Caroline Tait, University of Saskatchewan, Department of Psychiatry
Dr. Anne Marshall, University of Victoria, Department of Educational Psychology & Leadership Studies
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1. EXECUTIVE SUMMARY:

Our panel members' evaluation of the Centre for Indigenous Research & Community-Led Engagement (CIRCLE)
included extensive review of their self-study and a site visit in January 2018. The review panel was consistently
impressed with the high calibre of the CIRCLE achievements, particularly given its modest resourcing. The
Director, Associate Director, and faculty researchers exemplify UVic's current strategic priorities for Indigenous
research and community involvement.
Since the expansion of their mandate and re-naming the Centre (formerly the Centre for Aboriginal Health
Research) in 2015, membership has grown from 4 to 20 UVic Faculty and 3 Sessional Instructors. CIRCLE
membership includes faculty from 14 departments and schools at UVic. This is impressive growth in a short
period of time. The Centre has hosted an annual Learning Institute and 26 speaker events over the past five
years. CIRCLE has partnered with Indigenous community members, Indigenous organizations, government
agencies, and other UVic departments and research centres, as well as collaborated with 17 Canadian
academic institutions in Canada and 3 international ones.
The panel members particularly wished to recognize the exceptional leadership and scholarship of Centre
Director Dr. Charlotte Loppie; she has facilitated and advanced Indigenous researchers, networks, and
scholarship at UVic.
Based on our review assessment, the panel provides suggestions to enhance the activities of CIRCLE, including
areas for improvement and how to move forward as follows:
Recommendations:
Recommendation #1: Transition planning and support for the new CIRCLE Director needs to be a high priority.
The new Director should have release time from classroom teaching (at least 3.0 units, or two courses) in order
to be able to direct CIRCLE operations and maintain her or his own program of research.

Recommendation #2: There is a need for several UVic Indigenous faculty appointments. Promising UVic
graduate students who already have networks of support in their career development should be encouraged
and supported to apply.
Recommendation #3: The University should consider providing supports that will increase the abilities of
Indigenous faculty to be more competitive in granting calls (e.g. providing matching funds, course release,
grant writing assistance). These activities could be coordinated through CIRCLE, together with the creation of a
database of tools and resources to support grant applications that will involve Indigenous people and
communities.
Recommendation #4: Consider options for additional space to accommodate more CIRCLE faculty projects and
research teams. In particular, space "inside the Ring Road" would help increase CIRCLE visibility and presence
at UVic.
Recommendation #5: Additional resources and infrastructure are needed to support the Director and activities
of CIRCLE. Assistance with management of the multiple research accounts at CIRCLE is seen as high priority.
Tracking the engagement of CIRCLE researchers, students, partners and community members would provide
concrete evidence of involvement in the Centre's diverse activities and facilitate program planning.
Final Recommendation:
The Review Team unanimously recommends continuation of CIRCLE for a further 5 years.
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2. PREAMBLE/BACKGROUND

Background: The Centre or Aboriginal Health Research (CAHR) was established in 2008 at UVic, with the visions
of becoming a collaborative Aboriginal health research centre recognized for its role in building research,
training, and knowledge translation capacity to support researchers, Aboriginal communities, policy makers,
health professionals and practitioners; helping to improve the health and wellbeing of Aboriginal peoples in
British Columbia. Up to the time of the present review, CAHR and now CIRCLE Directors (former Director Dr.
Jeff Reading and current Director Dr. Charlotte Loppie) and researchers have been awarded over $11m in
funding, which was used to support research, staff, capacity building and catalyst activities, research planning
meetings, KM, and student learning opportunities.
In 2015, after extensive consultation with Indigenous researchers, partners, students, staff, community
members, and UVic administrators, the Centre broadened its focus and membership to include the diversity of
Indigenous researchers and research across the UVic campus. The name was changed to CIRCLE, the Centre for
Indigenous Research and Community-Led Engagement.
CIRCLE's website mission statement: "We are dedicated to expanding wellbeing by building on strengths of
Indigenous peoples, and welcome you to join us in sharing ideas, resources, and projects." CIRCLE provides
resources and supports for faculty, students and communities to undertake Indigenous research and related
activities. Their programs, processes and products are respectful of local protocols, Indigenous knowledge
systems and worldviews. The Centre promotes culturally safe and appropriate research relationships and
collaborations at local, regional, national and international levels.
Quick Facts (2013-2017):
o Since the expansion of their mandate and re-naming the Centre (formerly the Centre for
• Aboriginal Health Research), membership has grown from 4 to 20 UVic Faculty and 3
Sessional Instructors. Membership includes faculty from 14 departments and schools
at UVic
o Over the 2013-2017 review period, the Centre has increased its listserv distribution from 1600
to 3118 members
o The Centre has hosted a Learning lnstitute1 each year of the review period
o Over the review period, the Centre has hosted 26 Speaker Series events
o The Centre has partnered with:
• 8 Indigenous community members
• 10 Indigenous organizations
• 10 government agencies
• 6 UVic departments
• 3 UVic research centres
• 17 academic institutions in Canada and 3 internationally;
o The Centre has employed 17 UVic students
o Centre members, students and community partners often utilize the CIRCLE space and
supports for meetings and learning events
Scope of Review:
This review follows University of Victoria's Guidelines for the Review of Research Centres (W:\VPRE\RESEARCH
CENTRES\CENTRE REVIEW PREP DOCUMENTS\NEW Review Documents 2009\Research Entity Review
guidelines.docx). The report follows the template provided for this review.
Membership of Review Panel
Dr. Janet McElhaney (CHAIR), Health Sciences North Research Institute, Sudbury Ontario
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Dr. Caroline Tait, University of Saskatchewan, Department of Psychiatry
Dr. Anne Marshall, University of Victoria, Department of Educational Psychology & Leadership Studies
On-site review
Members of the review panel received the Centre's Self-Assessment in November, 2017. All panel members
read the documents prior to the on-site review on January 16, 2018. Information and examples of Centre
activities, resources, and projects were shared through several sessions attended by CIRCLE staff, faculty,
graduate students and community partners, the panel members. Panel members had an opportunity to meet
privately prior to engaging in discussion with Centre Faculty and staff, and met together again at the end of the
day to formulate preliminary recommendations. An exit interview provided University of Victoria and the
CIRCLE Centre Director with a preliminary view of the findings and recommendations.

3. REVIEW/ASSESSMENT:
3.1. Purposes, Objectives and Goals
The Review Panel report on degree to which the Centre has met the purposes of a research
centre (refers to Section 4.1 of the policy on Establishment and Review of Research Centres and
Groups) through its objectives and goals are summarized in the table below.
Purpose
(a) To promote and
facilitate collaborative
and/or interdisciplinary
research and
enhancement of research
networking capacity and
infrastructure.

Objectives
•Create a formal
structure and terms for
CIRCLE membership;

• Promote and facilitate
networks for the

purpose of multisectoral and
interdisciplinary
research
relationships among
members and external
parties;
• Create, sustain and/or
expand platforms that

support research
initiatives related to the
advancement of
Indigenous health at
regional, national and
international levels;
• Facilitate synergies
through interdisciplinary
research approaches
that engage multiple

research
partners with diverse
capacities;

Goals
To provide and
cultivate
leadership in
Indigenous
research through
enhanced
development of
diverse networks,
research
capacities and
infrastructures

Performance
• Supported by the exceptional leadership
and scholarship of Centre Director Dr.
Charlotte Loppie, CIRCLE has facilitated and
advanced Indigenous researchers,
networks, and scholarship at UVic
• Most of the faculty and staff interviewed
attributed the success of the transition
from CAHR to CIRCLE to Dr. Loppie whose
background is in health research. Expanded
membership terms have increased faculty
members from 4 to 23
• Expansion from a health focus was
necessary due to university-wide interest in
Indigenous Research and the dissolution of
the CIHR Network Environments for
Aboriginal Health Research (NEAHR)
program
• CIRCLE moved to a collaborative
interdisciplinary research model including
health, environment, education, social
justice, governance, law, water resources,
and food security
• Faculty members are distributed across
many faculties and departments. They
bring their diverse interests and projects to
build synergies and capacities at CIRCLE.
Many have their own research grants.
• Networking capacity and infrastructure is
clearly a benefit for graduate students who
come to CIRCLE for Indigenous cultural
support and learning through speaker
series and workshops - all students spoke
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very highly of the critical role that CIRCLE is
playing in their career development.
{b) To increase and
effectively manage the
resources and research
support for its members
and the wider
university community.

• Maximize members'
success in internal and
external funding by
providing mentorship,
supporting
and strengthening grant
submissions and
facilitating research
partnerships;
• Partner with members,
other UVIC Centres and
external partners on
funding opportunities of
mutual financial and
institutional advantage;
• Maintain current
financial human
resources to assist in
developing budgets and
managing resources;

To facilitate and
support faculty
and students
engaged in
Indigenous
research in
securing and
managing
research and
other funding
through pursuit of
diverse
opportunities.

• UVic provides a limited amount of funding
for a 1.0 FTE coordinator who supports all
of the speakers series and workshops.
• Dr. Loppie is currently managing all the
finances for the CIRCLE
• There is a lack of infrastructure to support
its members and the wider university
community
• CIRCLE has one new infrastructure grant for
a CIHR Indigenous Mentorship program.
Unfortunately, this funding is limited and
covers a large regional area {not just UVic).
• CIRCLE has limited base-budget resources
to engage partners on funding
opportunities. The letters of support
presented similar lists of resources
available through CIRCLE but it is unclear as
to how often these were utilized.
• Many CIRCLE faculty and staff are pursuing
funding opportunities through departments

{c) To provide education
and training in research
and related skills,
especially for graduate
and undergraduate
students and thereby
enhance the academic
programs of their
constituent academic
units.

• Develop and support
capacity development
initiatives specific to the
needs of undergraduate
and graduate students
as well as Indigenous
communities;
• Partner with UVic
departments and
faculties as well as
external parties to
support student
capacity development
for Indigenous health
research;

To advance
reciprocal capacity
building within
academia and the
Indigenous
community to
engage in
collaborative
research.

• Feedback from undergraduate and
graduate students highlights the critical
role of CIRCLE
• Partnering with other departments and
faculties is through faculty members and
students who are members of CIRCLE.
• Expanded external partnerships are
anticipated through graduate students who
attend CIRCLE events from across BC and
from other provinces.
• UVic faculty have developed dry lab
facilities within their own departments to
promote mentorship within their research
teams. However, CIRCLE has limited space
for expansion to provide this type of
support to Indigenous research teams.

{d) To contribute to the
university's strategic
educational and research
missions and to support
synergies between
research, teaching and
learning.

• Support collaborative
activities between
academic units,
researchers, students
and Aboriginal
communities;
• Develop partnerships
with UVic departments,
faculties, schools and
programs to pursue
collaboration and
partnerships on
Indigenous health

To initiate and
support UVic
educational and
research
initiatives related
to Indigenous
research.

• CIRCLE is able to attract significant numbers
of students and to support collaborative
activities across the centres, departments
and faculties through its support of
graduate students. This was reflected in the
comments of the faculty who attended the
CIRCLE review sessions.
• Most of the faculty and staff interviewed
attributed the success of the transition
from CAHR to CIRCLE to Dr. Loppie and her
ability to support synergies through the
students coming to CIRCLE for training and
mentorship.
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(e) To transfer and
mobilize knowledge
gained through research
for the benefit of society,
via a variety of
mechanisms as
appropriate.

research and education
opportunities;
• C�eate opportunities for
and facilitate
collaborative research
knowledge mobilization
initiatives among CIRCLE
members, other UVic
research centres,
faculties and external
parties;
• Promote and support
student engagement in
knowledge mobilization
initiatives;
• Partner w,ith external
parties to pursue
Indigenous health
research knowledge
mobilization initiatives
at regional, national and
international levels;

(f) To enhance the
• Highlight funding,
reputation of its
research and knowledge
members, the constituent
mobilization activities of
academic units, and the
CAHR members through
university through the
website, publications
quality of its work.
and products;
• Acknowledge the
relevant contribution of
members, HSD and UVic
in all CAHR publications
and activities;
• Ensure that all Centre
processes and products
meet the highest
Western and Indigenous
ethical standards;
• Continue to respond to
the research needs of
Aboriginal communities,
students, faculty, the
University, and external
parties;

Promote and
expand the
mobilization and
transfer of
research
knowledge that
engages and
benefits
Indigenous
peoples,
communities and
Nations.

• With only limited resources, CIRCLE has
successfully engaged Indigenous Elders and
communities. However, these activities are
often not funded by research grants and
the relationships with Indigenous
communities take many years to develop.
• Some communities have approached Dr.
Loppie and other Indigenous scholars to
collaborate on their grant applications.
While these collaborations build
partnerships, there are often no "indirects"
coming to CIRCLE or UVic under these
partnerships. Thus, the collaboration is
limited to the term of the grant.
• Success in partnership with external parties
at regional, national and international
levels has largely been through Dr. Loppie this is evidenced by the CIHR Gold Leaf
Prize - this raises concerns about the
sustainability of the national and
international reputation of CIRCLE with the
transition to a new Director

To enhance and
expand the profile
and successes of
faculty and
students engaged
in Indigenous
research.

• CIRCLE has hosted annual Learning Institute
and 26 Speaker events held during the
review period. These events were often
highlighted by the students participating in
the review, however, there does not
appear to be any documentation of who
attended or any feedback in terms of
evaluation forms.
• Significant UVic investment in Indigenous
community engagement is needed in order
for CIRCLE to enhance the reputation of its
members, the constituent academic units,
and the university through the quality of its
work.
• Community engagement needs to include
the recruitment of Elders to be paid for
their work as Indigenous community
scholars in the research activities of CIRCLE.
This goes beyond Elder prayers to open
events - this may be viewed as tokenism if
it does not reflect genuine engagement.

3.2. Review Panel Comments
Based on the review assessment outlined above, the panel provides suggestions to enhance the activities of
CIRCLE, including areas for improvement and how to move forward as follows:
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1. Succession planning for the Director is in process. The current Associate Director Dr. Heidi Stark
indicated her intent to apply for the position. Dr. Stark is a tenured mid-career investigator and thus at
a highly vulnerable point in her career (as are all mid-career investigators in Canada). The Review panel
learned that she is currently supervising or co-supervising over 20 graduate students: these supervision
activities do not earn her any release from her teaching commitments.
Recommendation: Transition planning and support for the new CIRCLE Director needs to be a
high priority. The new CIRCLE Director should have release time from classroom teaching (at
least 3.0 units, or two courses) in order to be able to direct CIRCLE operations and maintain
their own program of research.
2. There are limited Indigenous faculty at UVic, who are increasingly burdened with committee work; for
example, Dr. Stark is the only Indigenous faculty member in her department. PhD candidates from UVic
programs are being recruited to other universities before completing their theses, at lower salaries
than if they had waited to complete their degrees.
Recommendation: There is a need for several UVic Indigenous faculty appointments.
Promising UVic graduate students who already have networks of support in their career
development should be encouraged and supported to apply.
3. Given the current funding climate and requirements for the ethical conduct of research with
Indigenous people and communities (i.e., OCAP), and CIHR modifications to Indigenous health research
funding (i.e., Indigenous organizations and communities can now apply for approval to hold CIHR
funding, with no indirect costs coming to the universities or to the Indigenous organization),
institutional resources to invest in Indigenous research will be increasingly challenged
Recommendation: The University should consider providing supports that will increase the
abilities of Indigenous faculty to be more competitive in granting calls (e.g. providing matching
funds, course release, grant writing assistance). These activities could be coordinated through
CIRCLE, together with the creation of a database of tools and resources to support grant
applications that will involve Indigenous people and communities.
4. CIRCLE would like to support more faculty and students; however, it has limited space for to
accommodate research teams that require the cultural environment and support of CIRCLE.
Recommendation: Consider options for additional space to accommodate more CIRCLE faculty
projects and research teams. In particular, space "inside the Ring Road" would help increase
CIRCLE visibility and presence at UVic.
5. CIRCLE currently relies on an "organic" process of building partnerships that draws faculty and students
to its collaborative environment. As Director, Dr. Loppie has clearly made this a priority for students
and their faculty supervisors as well as other Indigenous faculty. To be able to maintain and extend this
outstanding collaborative environment, an appropriate level of support and resources are needed,
particularly during the transition to a new Director. Along with institutional support for Indigenous
faculty, Indigenous graduate students also need to be supported in their career development to grow
the next generation of Indigenous scholars. This includes significant efforts in Indigenous community
engagement and creating sustainable research partnerships.
Recommendation: Additional resources and infrastructure are needed to support the Director
and activities of CIRCLE. Assistance with management of the multiple research accounts at
CIRCLE is seen as high priority. Tracking the engagement of CIRCLE researchers, students,
partners and community members would provide concrete evidence of involvement in the
Centre's diverse activities and facilitate program planning.
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3.3. Review of Proposed Future Objectives and Activities
CIRCLE future objectives are to initiate and support capacity development initiatives specific to needs of
Indigenous faculty members, undergraduate and graduate students, as well as Indigenous communities.
Support for this capacity development depends on partnerships (and investments) from UVic departments and
faculties, as well as external funding partners. The success of the UVic Indigenous Plan for the recruitment and
retention of Indigenous faculty and staff is linked to a significant investment in CIRCLE as detailed in the
Recommendations.

4. RECOMMENDATIONS
Recommendation #1: Transition planning and support for the new CIRCLE Director needs to be high priority.
The new CIRCLE Director should have release time from classroom teaching (at least 3.0 units, or two courses)
in order to be able to direct CIRCLE operations and maintain her or his own program of research.
Recommendation #2: There is a need for several UVic Indigenous faculty appointments. Promising UVic
graduate students who already have networks of support in their career development should be encouraged
and supported to apply.
Recommendation #3: The University should consider providing supports that will increase the abilities of
Indigenous faculty to be more competitive in granting calls (e.g. providing matching funds, course release,
grant writing assistance). These activities could be coordinated through CIRCLE, together with the creation of a
database of tools and resources to support grant applications that will involve Indigenous people and
communities.
Recommendation #4: Consider options for additional space to accommodate more CIRCLE faculty projects and
research teams. In particular, space "inside the Ring Road" would help increase CIRCLE visibility and presence
at UVic.
Recommendation #5: Additional resources and infrastructure are needed to support the Director and activities
of CIRCLE. Assistance with management of the multiple research accounts at CIRCLE is seen as high priority.
Tracking the engagement of CIRCLE researchers, students, partners and community members would provide
concrete evidence of involvement in the Centre's diverse activities and facilitate program planning.
Final Recommendation:
The Review Team unanimously recommends continuation of CIRCLE for a further 5 years.
We encourage the university to consider ways to more effectively support the interdisciplinary structure of this
and similar centres at UVic, including through enhanced development support and increased resources.
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CIRCLE Director Comments on CIRCLE Review Panel's Recommendations
(March 22, 2018)

Recommendation #1: Transition planning and support for the new CIRCLE Director needs to
be high priority. The new CIRCLE Director should have release time from classroom teaching
(at least 3.0 units, or two courses) in order to be able to direct CIRCLE operations and maintain
her or his own program of research.
In preparation for a July 1s, 2018 start date, the current Centre Director and Administrative
Coordinator will begin transition planning and support for the incoming Director in May 2018. This
will include review of administrative, research, and financial files as well as meetings with the VPRO
and CIRCLE members.

Recommendation #2: There is a need for several UVic Indigenous faculty appointments.
Promising UVic graduate students who already have networks of suppott in their career
development should be encouraged and supported to apply.
CIRCLE regularly distributes information about faculty and sessional positions to Indigenous UVic
graduate students. CIRCLE also hosts the Indigenous Mentorship Network, which provides diverse
supports for Indigenous student career development.

Recommendation #3: The University should consider providing supports that will increase the
abilities oflndigenous faculty to be more competitive in granting calls (e.g. providing matching
funds, course release, grant writing assistance). These activities could be coordinated through
CIRCLE, together with the creation of a database of tools and resources to support grant
applications that will involve Indigenous people and communities.
CIRCLE will work ·with UVic in coordinating the recommended supports for Indigenous faculty,
including the creation of a database of tools and resources to support grant applications.

Recommendation #4: Consider options for additional space to accommodate more CIRCLE
faculty projects and research teams. In particular, space "inside the Ring Road" would help
increase CIRCLE visibility and presence at UVic.
CIRCLE members would greatly appreciate additional space.

Recommendation #5: Additional resources and infrastructure are needed to suppmi the Director
and activities of CIRCLE. Assistance with management of the multiple research accounts at
CIRCLE is seen as high priority. Tracking the engagement of CIRCLE researchers, students,
partners and community members would provide concrete evidence of involvement in the
Centre's diverse activities and facilitate program planning.
CIRCLE will seek resources to hire a part/ full time financial administrator. CIRCLE ·will also
endeavour to identify participants at future activities. However, this may be challenging, as some of
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the speaker events draw more than 100 people. An attendance sheet will be made available, but we
cannot require that attendees sign it.

Final Recommendation: The Review Team unanimously recommends continuation of CIRCLE
for a further 5 years. We encourage the university to consider ways to more effectively supp01i
the interdisciplinary structure of this and similar centres at UVic, including through enhanced
development support and increased resources.
\Ve thank the review panel for their support as well as constructive feedback about the ways
CIRCLE can enhance our operations, processes, supports and resources. \':(le look fo1ward to the
challenges and opportunities of working closely with UVic to support Indigenous research over the
next five years.
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Associate Vice-President Academic Planning
PO Box 1700 STN CSC
Victoria British Columbia V8W 2Y2 Canada
Tel (250) 721-7012 Fax 721-7216
E-mail avpap@uvic.ca Web http://web.uvic.ca/vpac

Date:

April 18, 2018

To:

The Secretary of Senate

From:

Dr. Nancy Wright, Chair, Senate Committee on Planning

Re:

Annual Report of the Senate Committee on Planning for 2017-18

The terms of reference of the Senate Committee on Planning are as follows:
The Committee shall:
1. study and submit recommendations to Senate concerning proposals for the creation or disestablishment of programs, faculties, schools, departments, centres and institutes, and major
modifications of existing programs;
2. assist and advise Senate, after due consultation with the faculties, in the formation of
appropriate academic policy; and
3. advise Senate and the President on academic issues, as required.
The voting members of the Senate Committee on Planning for 2017-18 were:
Dr. S. Nam
Peter B. Gustavson School of Business
Dr. G. McDonough
Department of Curriculum and Instruction
Dr. J. Colby
Department of History
Dr. V. Wyatt
Department of History in Art
Dr. A. Roudsari
Department of Health Information Science
Dr. R. St. Clair
Deans’ Representative
Dr. R. Hicks
Faculty of Science
Dr. M. Garcia-Barrera
Department of Psychology
Ms. G. Calder
Faculty of Law
Dr. S. Evans
Faculty of Graduate Studies
Dr. A. Stahl
Department of Anthropology
Dr. P. Nahirney
Medical Sciences
Dr. J. Clarke
Division of Continuing Studies
Dr. R. Gupta
Faculty of Engineering
Ms. H. Koning
Undergraduate Representative and Student Senator
Ms. S. Kim
Graduate Student Representative
Ex officio members include me, as Chair, and the following additional members:
Dr. N. Wright
Associate Vice-President Academic Planning, Chair
Dr. V. Kuehne
Vice-President Academic and Provost
Dr. D. Castle
Vice-President Research
Dr. M. Engineer
Department of Economics
Ms. N. Greengoe
Registrar
Ms. C. Andersen
Associate University Secretary
Ms. A. Giles
Director, Operations, Co-op. Education & Career
Services
The 2017-18 Report covers the activities of the Committee in the period from its meeting October 11,
2017, through its meeting on April 4, 2018. During this period, the Committee held six meetings.
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ACTION ITEMS APPROVED BY SENATE:
1.

That the Senate Committee on Planning recommends that Senate approve, and recommend to
the Board of Governors that it also approve, the request for the Discontinuation of the Registered
Nurse to Master of Nursing option, as described in the document “Discontinuation of the RN to
MN Option”.
[Approved by Senate at its meeting on May 5, 2017]

2.

That the Senate Committee on Planning recommends that Senate approve the Approved Centre
Status for the Centre for Youth and Society (CFYS) for the period of 1 July 2017 through 30 June
2022. This recommendation is not contingent upon the suggestions in the external review report
relating to resources, which are advice to the Vice-President Research.
[Approved by Senate at its meeting on May 5, 2017]

3.

That the Senate Committee on Planning recommends that Senate approve renaming of the
Centre for Addictions Research BC (CARBC) as the Canadian Institute for Substance Use
Research (CISUR), with the approval of CISUR as a multi-faculty research centre in effect until
December 31, 2021.
[Approved by Senate at its meeting on November 3, 2017]

4.

That the Senate Committee on Planning recommends that Senate approve that transcripts of
students enrolled in, and graduating from, programs offered by the Department of Electrical and
Computer Engineering specify the current name of the School.
[Approved by Senate at its meeting on November 3, 2017]

5.

That the Senate Committee on Planning recommends that Senate approve, and recommend to
the Board of Governors that it also approve, subject to funding, the establishment of a minor in
Art Education, as described in the document “Proposal for a Minor in Art Education”, and that this
approval be withdrawn if the program should not be offered within five years of the granting of
approval.
[Approved by Senate at its meeting on January 5, 2018]

6.

That the Senate Committee on Planning recommends that Senate approve the name of the
Nursing program offered in partnership with Camosun College be changed from “Joint Degree
Program in Nursing” to the “(UVic) BSN in partnership with Camosun College”.
[Approved by Senate at its meeting on January 5, 2018]

7.

That the Senate Committee on Planning recommends that Senate approve, and recommend to
the Board of Governors that it also approve, subject to funding, the establishment of a major in
Indigenous Studies, as described in the document “Indigenous Studies Major: Bachelor of Arts”,
and that this approval be withdrawn if the program should not be offered within five years of the
granting of the approval.
[Approved by Senate at its meeting on January 5, 2018]

8.

That the Senate Committee on Planning recommends that Senate approve the major modification
to the Student-designed Interdisciplinary Minor as proposed in the memorandum “Major
curriculum changes to Student-designed Interdisciplinary Minor” dated December 7, 2017.
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[Approved by Senate at its meeting on January 5, 2018]
9.

That the Senate Committee on Planning recommends that Senate approve the major modification
to the Concentration in Cultural, Social and Political Thought (CSPT) program, as proposed in the
memorandum originally submitted as “Minor curriculum change to the Concentration in Cultural,
Social and Political Thought (CSPT) program” dated December 7, 2017.
[Approved by Senate at its meeting on January 5, 2018]

10. That the Senate Committee on Planning recommends that Senate approve, and recommend to
the Board of Governors that it also approve, the renewal of Approved Centre Status for the
Pacific Institute for Climate Solutions (PICS) for the period April 1, 2018 through March 31, 2023.
[Approved by Senate at its meeting on March 2, 2018]
11. That the Senate Committee on Planning recommends that Senate approve, and recommend to
the Board of Governors that it also approve, subject to funding, the establishment of a Master of
Management, as described in the document “Master of Management Degree”, and that this
approval be withdrawn if the program should not be offered within five years of the granting of
approval. Once Senate and the Board of Governors have approved the proposal, the proposal
must be approved by the Secretariat of the Ministry of Advanced Education, Skills and Training.
[Approved by Senate at its meeting on April 6, 2018]
12. That the Senate Committee on Planning recommends that Senate approve, and recommend to
the Board of Governors that it also approve, subject to funding, the establishment of a Research
Project Option in the Master of Nursing and Master of Science in Health Informatics: Double
Degree Program, as described in the document “Proposal to Offer Research Project Option in
Master of Nursing and Master of Science in Health Informatics: Double Degree Program”, and
that this approval be withdrawn if the new option should not be offered within five years of the
granting of approval.
[Approved by Senate at its meeting on April 6, 2018]
13. That the Senate Committee on Planning recommends that Senate approve, and recommend to
the Board of Governors that it also approve, subject to funding, the establishment of a Master of
Engineering in Applied Data Science, as described in the document “Master of Engineering in
Applied Data Science”, and that this approval be withdrawn if the program should not be offered
within five years of the granting of approval. Once Senate and the Board of Governors have
approved the proposal, the proposal must be approved by the Secretariat of the Ministry of
Advanced Education, Skills and Training.
[Approved by Senate at its meeting on April 6, 2018]
14. That the Senate Committee on Planning recommends that Senate approve, and recommend to
the Board of Governors that it also approve, the change of the name of the “Certificate in
Aboriginal Language Revitalization (CALR)” to the “Certificate in Indigenous Language
Revitalization (CILR)”.
[Approved by Senate at its meeting on April 6, 2018]
ACTION ITEMS THAT ARE PENDING REVIEW BY SENATE in 2017-2018:
1.

That the Senate Committee on Planning recommends that Senate approve the renewal of
Approved Centre Status for the Centre for Indigenous Research and Community-Led
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Engagement (CIRCLE) for the period June 1, 2018 through May 31, 2023, as described in the
memo dated March 23, 2018.
2.

That the Senate Committee on Planning recommends that Senate approve, and recommend to
the Board of Governors that it also approve, the change of the name of the “Theatre History” to
the “Theatre Studies” for the Department of Theatre’s MA program, as described in the memo
dated December 5, 2017.

3.

That the Senate Committee on Planning recommends that Senate approve, and recommend to
the Board of Governors that it also approve, the change of the name “PhD in Theatre History” to
“PhD in Theatre”, as described in the memo dated December 5, 2017.

4.

That the Senate Committee on Planning recommends that Senate approve, and recommend to
the Board of Governors that it also approve, that the existing curriculum for the PhD in Theatre
History become a stream identified as a “Theatre Studies Stream” within the PhD in Theatre.

5.

That the Senate Committee on Planning recommends that Senate approve, and recommend to
the Board of Governors that it also approve, a stream in Applied Theatre be added to the newly
renamed PhD in Theatre, as described in the document “Applied Theatre PhD Stream”.

ACTION ITEMS THAT ARE PENDING REVIEW BY SENATE COMMITTEE ON PLANNING 20172018:
There are no pending items for review by Senate Committee on Planning 2017-2018.
PROGRAM PROPOSALS FORWARDED TO THE MINISTRY’S POST-SECONDARY INSTITUTION
PROPOSAL SYSTEM (PSIPS) FOR 30-DAY PEER REVIEW:
1.

On February 22, 2018 the proposed Joint Degree Program: Juris Doctor and Juris
Indigenarum Doctor was submitted to the Ministry of Advanced Education, Skills and
Training for review and approval.

FULL PROGRAM PROPOSALS STATUS REPORT:
None.
OTHER BUSINESS:
None.
I would like to thank the members of the Committee for their careful deliberations and hard work over the
last year.

Original signed by
______________________________
Dr. Nancy Wright
Chair, Senate Committee on Planning
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Senate Committee on
University Budget

Date:

April 18, 2018

To:

Senate

From:

Dr. Deborah Begoray, Chair
Senate Committee on University Budget

Re:

2017/2018 Annual Report

MEMO

During the 2017/18 academic year, the Senate Committee on University Budget
continued to work with the administration throughout the integrated planning and
budget planning processes. The committee met four times:
October 3, 2017
January 24, 2018

December 11, 2017
March 21, 2018

At the October 3, 2017 meeting, Vice-President Academic and Provost, Dr. Valerie
Kuehne and Associate Vice-President Financial Planning, Ms. Kristi Simpson provided
an overview of the integrated planning and university budgeting processes. VicePresident Finance and Operations, Ms. Gayle Gorrill reviewed the 2017/18 Budget
Expenditure Allocation Report and responded to questions from committee members.
This report is available as part of the September 2017 Open Board meeting docket at
https://www.uvic.ca/universitysecretary/assets/docs/meetings/2017_18/Draft_Open
_docket_September_2017.pdf. The committee also received an update from
President Cassels on financial sustainability, and a presentation on international
tuition.
Also at the October meeting, the committee passed a motion that all meetings for
2017/2018 be deemed closed and confidential and that all materials submitted to the
committee in 2017/2018 be deemed closed and confidential unless these are
submitted as open documents.
At the December 11, 2017 meeting, Acting Vice-President Finance and
Operations, Ms. Kristi Simpson reviewed the 2018/2019 budget approach and
key assumptions informing the development of the budget. She reviewed the
cost pressures and discussed the university’s approach to allocating funding
for the upcoming budget year.
Also at the December meeting, Vice-President Academic and Provost, Dr.
Kuehne reviewed the priorities and the process for developing part 1 of the
Budget and Planning Framework, which identified budget priorities for the
coming year. Committee members provided feedback on the process and
priorities. Ms. Simpson provided committee members with an update on
student housing.
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At the January 24, 2018 meeting, Vice-President Academic and Provost, Dr. Valerie
Kuehne reviewed a draft of the 2018/19 to 2020/2021 Planning and Budget
Framework, Part 1. She reported on the process for developing this portion of the
document, and reviewed the approach and content. Committee members asked
questions and provided feedback regarding the proposed budget priorities and
related issues.
At the March 21, 2018 meeting, the committee received a presentation on the
2018/2019 - 2020/2021 Planning and Budget Framework. Vice-President Academic
and Provost, Dr. Valerie Kuehne reviewed the strategies and priorities outlined in
Part One of the framework. Vice-President Finance and Operations, Ms. Gayle Gorrill
and Associate Vice-President Financial Planning, Ms. Kristi Simpson reviewed Part
Two of the draft framework, including sources of revenue, expenditures, fee
increases and priority allocations. Committee members provided feedback on the
budget framework, proposed revenue sources and proposed budget allocations.
The committee also received an update on federal and provincial budget
announcements at the March meeting.

Respectfully submitted,
2017/18 Senate Committee on University Budget
Deborah Begoray (Chair), Education
Chandra Beaveridge, Convocation Senator
Patrick Boyle, Fine Arts
Jamie Cassels, President
Noor Chasib, Student Senator
Lynda Gagné, Human and Social Development
Bruce Kapron, Engineering
Helen Kurki, Social Sciences
Helga Thorson, Humanities
Frank van Veggel, Science
Carrie Andersen (Secretary)
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Office of the Associate Vice-President Student Affairs|
Division of Student Affairs
University Centre B202 | PO Box 3025 STN CSC Victoria BC V8V 3P2 Canada
T 250-721-6397 | F 250-721-6610 | avpsa@uvic.ca | uvic.ca/studentaffairs/

DATE:

April 18, 2018

TO:

Senate

FROM:

Jim Dunsdon, Associate Vice-President Student Affairs
Joel Lynn, Executive Director Student Services

RE:

Annual Report to Senate for the Advisory Committee on Academic Accommodation and
Access for Students with Disabilities

In accordance with the university Academic Accommodation and Access for Students with Disabilities
policy (Policy AC1205), the Advisory Committee on Academic Accommodation and Access for Students
with Disabilities is required to provide an annual report to Senate.
On behalf of the Advisory Committee, I am pleased to submit the attached 2017-18 annual report that
provides some key institutional information related to students with disabilities and an update on
activities undertaken by the Advisory Committee over the course of the last year.
Sincerely,
Original signed by
Jim Dunsdon
Associate Vice-President Student Affairs
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Introduction
The Advisory Committee on Academic Accommodation and Access for Students with Disabilities
is an advisory committee to the Vice-President Academic and Provost. In accordance with the
university Academic Accommodation and Access for Students with Disabilities policy (‘Policy
AC1205’), the Office of the Provost appoints and maintains the Advisory Committee. The
execution of this responsibility is assigned to the Office of Student Affairs on behalf of the
Provost and is led by the Executive Director, Student Services.
Policy AC1205 requires the Advisory Committee to report annually on its activities to Senate.
This document serves as the Advisory Committee’s formal report for the 2017-18 year (See
Appendix A for Advisory Committee membership).
The Advisory Committee reviews:
 institutional policies and procedures related to access and academic accommodations for
both undergraduate and graduate students;
 available institutional data, plans, goals, and issues related to access and academic
accommodations designed to support students with disabilities; and
 government and educational research, trends, reports, and requirements in
order to make recommendations to the university’s governing bodies and/or executive for
consideration.
The Advisory Committee also serves as a forum for discussing and sharing ideas and concepts to
assist the university in improving accessibility and providing academic accommodations to
students with disabilities. The Advisory Committee meets six times per year.
The Advisory Committee is comprised of representatives from a range of diverse areas across
the university including:
 student representatives appointed by the University of Victoria Students’ Society (UVSS)
and the Graduate Students’ Society (GSS);
 members of the Senate Committee on Learning and Teaching and Senate Committee on
Academic Standards;
 faculty members;
 the Centre for Accessible Learning;
 the Learning and Teaching Centre;
 Student Affairs;
 the Ombudsperson;
 University Systems;
 Facilities Management;
 the Equity and Human Rights office; and
 the Libraries.
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The Centre for Accessible Learning (CAL)
Name Change
With unanimous endorsement from the Advisory Committee on Academic Accommodation and
Access for Students with Disabilities, the Resource Centre for Students with a Disability (RCSD)
formally changed its name to the Centre for Accessible Learning (CAL) in August 2017. As a unit
within the Division of Student Affairs, the CAL is responsible for leading the development of
student-focused accessible learning models and delivering specialized training, education, and
supports to faculty and related campus stakeholders, to further the University’s commitment to
provide equal access to all academic programs. The name change better reflects the longstanding vision and philosophy of the unit and further represents the University’s commitment
to Universal Instructional Design, which assists in removing academic barriers, increasing
inclusion, and reducing stigma.
The decision to change the Centre’s name was made after extensive consultation with students,
faculty, and staff. The majority of students (94%) who replied to a survey in April 2017 were in
favour of the name change. They cited reasons such as a shift to environmental barriers rather
than those connected to the individual student, and felt that the name was more inclusive and
focused on the positive. Students also indicated that the name change shifted the focus to
learning, reduced stigma, and was a more accurate representation of the Centre’s program and
services. The word ‘accessibility’ has become more commonly used in the title of units that
work with students with disabilities, as it reflects that the emphasis should be on the
elimination of environmental barriers, rather than for the individual to adapt.
(http://www.transitionresourceguide.ca/resources/office-for-students-with-disabilities)
‘Disability’ continues to be a legal term in Canada, so CAL will continue to provide advice and
consultation on the University’s legal and regulatory compliance with the BC Human Rights
Code, the Ministry of Advanced Education Skills & Training, and related University policy and
procedures. CAL continues as a core academic support unit for students, academic decisionmakers, faculty, and staff, and contributes to the university’s overall recruitment and retention
goals.

Profile of Students Registered with CAL
Approximately 1600 students are registered with CAL as of February 2018 and an estimated 100
students have had direct contact with an advisor but have not finalized the registration process
during this reporting period.
For 2017-18, the most significant primary diagnoses was mental health. It is also important to
note that 14% of all registered students with other primary disabilities, have indicated that
mental health is their secondary diagnosis.
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Table 1: Student numbers registered with CAL by population.
Primary
Diagnoses
Acquired
Brain Injury
ADHD

2013-14

2014-15

2015-16

2016-17

2017-18

52

53

51

60

73

296

278

312

360

347

Autism
Spectrum
Disorder
Chronic
Health
Deaf or Hard
of Hearing
Learning
Disabilities
Mental
Health
Neurological

29

32

42

56

55

117

113

142

165

168

25

28

29

28

25

246

230

223

249

246

292

305

386

482

553

15

13

20

23

28

Other

1

6

3

2

2

Physical or
Mobility
Vision

76

72

69

69

59

22

23

29

31

32

Total

1171

1153

1306

1525

1588

2016-17
105
35
46
186

2017-18
107
42
51
200

Table 2: Graduate student registration with CAL
2013-14
Masters
PhD Students
Law Students
TOTAL

91
19
46
156

2014-15
86
23
38
147

2015-16
96
33
41
170
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Figure 1: CAL student population by percentage
Physical or Mobility
Impairments
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Table 3a: Accommodated Testing Coordinated by CAL
Year
2007-2008
2008-2009
2009-2010
2010-2011
2011-2012
2012-2013
2013-2014
2014-2015
2015-2016
2016-2017
2017-2018

Summer
221
358
320
361
439
419
698
791
957
1198
1156

Sept-Dec
1052
963
1016
1104
1419
1923
2416
2591
2900
3529
3568

Dec Finals
525
559
507
680
834
917
1124
1239
1438
1652
1608

Jan-Apr
828
953
937
1112
1461
1973
2311
2768
2862
3667

April Finals
543
551
619
647
860
1019
1067
1103
1421
1814

Total
3169
3384
3399
3904
5013
6251
7616
8492
9578
11860
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Table 3b: Accommodated Testing Coordinated by CAL

CAL Testing Annually
14000
12000
10000

8000
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4000
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Midterms Jan-Apr

April Finals

Total per Academic Year

CAL Services and Programs
Learning Assistance Program (LAP)
The LAP provides fee-based learning programming. The program supports students to develop
positive attitudes about learning, builds confidence in their ability to learn, assists students in
applying newly-learned strategies and skills to their academic coursework, and fosters students’
responsibility and accountability for their own learning.
The CAL Learning Assistance Program (LAP) recruits, trains and hires tutors who have disciplinespecific Masters- and PhD-level expertise. The team of graduate student tutors and learning
strategists facilitate regular appointments in one of the largest learning assistance programs for
students with disabilities in the country.
Table 4: LAP Overview
Calendar Year

Students

2015
2016
2017

197
237
317

Tutor/Strategist
Employees
59
45
50

1-on-1 Learning Support
Hours
3275.5
4552.5
6365
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Notetaking Program
The Notetaking Program provides students with reliable access to supplementary notes in the
classroom and provides increased access to the classroom learning experience. The Notetaking
Program also provides volunteer and employment opportunities and skill development for note
takers.
Table 5: Notetaking Program statistics
Semester
Fall 2014
Spring 2015
Fall 2015
Spring 2016
Fall 2016
Spring 2017
Fall 2017

Unique
Clients
34
33
49
38
44
52
55

Notetakers
63
54
85
58
86
94
73

Courses
Requested
107
93
130
100
129
130
124

Requests Filled
77
65
109
79
110
129
108

# of Lecture
Files
2631
1463
2815
2221
2748
2774
2198

Interpreting and Transcribing
The Centre for Accessible Learning contracts with sign language interpreters and transcribers to
work in partnership with faculty members to ensure that course content is fully accessible for
Deaf/Hard of Hearing students.
Table 6a: Interpreter/Transcriber information
Semester

Interpreters

Courses Requested

Labs Requested

May-Aug 2015
Sep-Dec 2015
Jan-Apr 2016
Sep-Dec 2016
Jan-Apr 2017
May-Aug 2017
Sep-Dec 2017
Jan-Apr 2018

2
4
6
5
4
2
4
4

FT Law Clinic
5
7 + Counselling
8 + Tutorial
8 + Tutorial
1
6 + Tutorial
7+2 Tutorials

0
2
1
0
1
0
1
0
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Table 6b: Interpreter/Transcriber information
Semester
May-Aug 2015
Sep-Dec 2015
Jan-Apr 2016
Sep-Dec 2016
Jan-Apr 2017
May-Aug 2017
Sep-Dec 2017
Jan-Apr 2018

Transcribers
2
5
4
4
8
2
3 + 2 remote
3 + 1 remote

Courses Requested
1
20
12
10
16
3
11 + 1 Tutorial
12

Labs Requested
0
4 (2 tutorials)
1
2
1
0
1
0

CAL Alternative Text Centre
The CAL’s Alternative Text Centre’s program works closely with key partners such as the
bookstore, the libraries and other service areas on campus to deliver alternative text materials
to students with disabilities in a timely manner.
There has been a significant increase in Coursespaces requests (93) as more instructors are
utilizing Coursespaces’ online portal to distribute instructional materials for students.
There has been a significant increase in STEM E-text requests requiring MathML coding, image
descriptions, and other special formatting. See section below for more information.
Table 7: Textbook requests annually
Yearly (Sept - Aug)
2011-12
2012-13
2013-14
2014-15
2015-16
2016-17 (as of Feb)
2017-18 (as of March)

Clients
40
67
83
96
133
136
135

Requests
391
520
638
760
848
770
642

Students who requested publisher-provided alternative text materials in 2017-18 received
materials the first day of class or within one (1) day of submitting their receipts. Students were
immediately informed when in-house production was required. The average turnaround time
for materials requiring in-house production was five (5) days (this includes course pack
materials).
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Figure 3: Alternative text statistics

Annual Comparison of Alternative Text Requests
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Alternative Format Production of STEM Instructional Materials
Over the past reporting period the need for Electronic-texts (E-texts) coded with MathML
software to provide accessible textbooks, course readings, online assessments, and
examination materials for Science, Technology, Engineering, and Math (STEM) disciplines has
increased significantly. The production of alternative format texts and resources for STEM
disciplines is a complex and lengthy process. Production staff are required to follow bestpractices for reformatting textbooks, coding equations individually in MathML, and inserting
professionally authored image descriptions. Many of these steps require staff members to work
closely with STEM faculty members to ensure that each resource is accurate and meets the
intended outcomes for each course.
From September 2017-March 2018, the University of Victoria’s CAL Alternative Format Text
Production Program (AFTPP) produced a total of 7 STEM textbooks coded with MathML and
with professionally authored image descriptions. In comparison, the largest alternative format
text production department in the province produced a total of 3 post-secondary level STEM
textbooks with MathML coding in the 2016-17 period.
Notably, the AFTPP also completed the production of additional STEM E-texts for instructional
materials including: 11 lab manuals/lecture books, 17 examinations, and 26 online
assessments/resources (e.g., online textbook portal quizzes/assessments/study aids).
Based on the publicly available statistics the UVic AFTPP leads the province in the production of
alternative format textbooks, core course resources, and assessment materials for STEM
courses.
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STEM Alternative Format Production Statistics:
Subjects: Math, Physics, Biology, and Chemistry
Total textbooks: 7
Total lab manuals and lecture books: 11
Total Coursespaces documents/online textbook portal assignments and quizzes: 26
Total final and midterm examinations: 17 (expected to increase to 21 pending the end of the
Winter 18 exam period).
Exam breakdown:
Chemistry: 5
Math: 6
Physics: 3
Biology: 3

Residence - Priority Consideration Requests
Students with disabilities or chronic medical conditions wishing to live in residence may submit
Priority Consideration Requests (PCR) to single residence or Family Housing based on
accessibility needs and/or due to environmental barriers.
Priority Consideration is defined as priority admittance to a specific type of housing in residence
and/or priority admittance to housing outside of current admissions practices or eligibility
criteria, based on restrictions or limitations resulting from disability or chronic medical barriers.
New students may be eligible for Priority Consideration based on disability or chronic medical
barriers. Current residents may apply for Priority Consideration to change their type of
accommodation or because their eligibility status for residence has changed (e.g., course load
has decreased) due to a disability or chronic medical barrier.
For the academic year 2017-18, there were
92 applications received (which includes 4 for Family Housing)
 55 applications approved (3 Family Housing requests)
 10 applications were not approved
 24 applications withdrew, cancelled, or were offered housing through regular
admissions processes
 3 applications are under review (no student response to request for additional
information).

Student Mental Health Strategy
Students with diagnosed mental health conditions continue to be the highest primary disability
of students registered with the CAL for academic accommodations (35% of registered students
in 2017-18). 47% of the respondents who participated in the university’s 2015 Accessibility for
Students at UVic Research Study indicated that they had a mental health condition as their
primary disability.
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The university formally launched its Student Mental Health Strategy (SMHS) in October, 2014.
The three-year strategy included initiatives that focused on reducing the negative stigma
associated with mental health issues; building a more welcoming, connected and supportive
university community; enhancing the university community’s ability to support students who
may be at risk; provided tools and resources for students in distress or crisis; and
offered staff and faculty the training and tools needed to support student mental health.
SMH Current Initiatives
 Updating of the governance model, committee structure and terms of reference for the
current SMHS.
 Drafting of a closing report to reflect the goals and accomplishments of the SMHS and
future considerations for the next strategy.
 Hosting of the SMHS Annual Mental Health Event during Mental Health Awareness
Week that showcased student art and performances about mental health. The event
included Rae Spoon, a popular Canadian musician and advocate for mental health and
LGBTQ rights, as the headlining act.
 Updating of the student mental health website (uvic.ca/mental health), implementing
feedback from students and adding more information specific to graduate students.
 Ongoing delivery of all three levels of the Student Mental Health Literacy Program. Over
160 training sessions and over 2,500 faculty and staff members have received training
through this program to date.
 Ongoing implementation of SMHS communication plan and dedicated student mental
health brand.
 Ongoing circulation of a Student in Distress Quick Reference Guide for all faculty and
staff to help support students in distress.
 Implementation of the Student Life Grant program providing funding for students to
organize and run their own events and initiatives in support of student mental health on
campus.
 Ongoing collaborative referral system and care coordination model for high-risk
students with chronic mental health issues between Health Services, Counselling
Services and the Centre for Accessible Learning.
 Promotion of a growing online student mental health community through a social media
strategy including the Student Mental Health Blog (with some posts getting over 5000
views each), Facebook page (with over 800 followers), and online mental health events
calendar.
 Expansion of the Student Mental Health Leadership Program; which provides students
with extensive mental health and leadership training and opportunities to design and
implement outreach initiatives and events that promote positive mental health on
campus.
 Hiring of a permanent position (Student Leadership and Engagement Coordinator) to
help oversee and implement the variety of student mental health initiatives (e.g.,
campus-wide student mental health planning and events; communication materials;
workshops for students on positive mental health; and leading Student Mental Health
Leadership program).
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Update on the Advisory Committee’s Priorities and Key Activities:
Policy AC1205 was last reviewed in January 2006; related procedures for undergraduate
students came into effect in September 2011 and for graduate students in May 2014. With
significant changes to the student demographic, more students with disabilities accessing postsecondary education, and a rapidly changing legal and human rights environment related to
academic accommodation, the Committee determined that policy review and renewal will
serve as their primary goal for the both this year and next.
The Advisory Committee has completed a draft consultation plan and framework to be
reviewed over the summer by stakeholders with an anticipated project launch in September
2018. An updated consultation plan and framework will be provided to Senate for information
as part of the overall policy development process.

13
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Office of the Associate Vice-President Student Affairs|
Division of Student Affairs
University Centre B202 | PO Box 3025 STN CSC Victoria BC V8V 3P2 Canada
T 250-721-6397 | F 250-721-6610 | avpsa@uvic.ca | uvic.ca/studentaffairs/

DATE:

April 18, 2018

TO:

Senate

FROM:

Jim Dunsdon, Associate Vice-President Student Affairs
Joel Lynn, Executive Director Student Services

RE:

Annual Report on Non-Academic Misconduct Allegations and Resolutions

The university Resolution of Non-Academic Misconduct Allegations Policy (Policy AC1300) was approved
by the Senate and the Board of Governors in May, 2011 and came into effect in August, 2011 and was
renewed in August 2017. Policy AC1300 requires annual reporting to Senate and the Board of
Governors.
Attached, please find the annual report, which provides background information on Policy AC1300,
information on the nature of non-academic misconduct allegations, types of offenses, sanctions
assigned to students found responsible for violating the policy, and appeals.

Sincerely,

Original signed by
Jim Dunsdon
Associate Vice-President Student Affairs

SEN-MAY 4/18-24
Page 2 of 8

2017-18
Annual Report on Non-Academic Misconduct Allegations
and Resolutions

April 18, 2018
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INTRODUCTION

The university Resolution of Non-Academic Misconduct Allegations Policy (hereinafter referred
to as ‘Policy AC1300’) was approved by the Senate and the Board of Governors in May 2011,
came into effect in August 2011, and was renewed and updated in August 2017.
Policy AC1300 requires annual reporting to Senate and the Board of Governors detailing the
nature of non-academic misconduct allegations, types of offenses, sanctions assigned to
students found responsible for violating the policy, and appeals.

(I)

BACKGROUND
Purpose and Scope of Policy AC1300

Policy AC1300 was designed to broadly address student conduct incidents that arise from
time to time such as:
 theft, vandalism, or tampering with emergency equipment;
 unauthorized entry or presence in a university building;
 fraud, misuse or impersonation
 disruptive or dangerous behaviours;
 high-risk alcohol and/or drug use;
 non-compliance with university policy;
 failure to follow previous sanctions;
 assisting in non-academic misconduct; and
 illegal activities by a student occurring on university property or in connection with a
university activity.
Policy AC1300 was developed and implemented to respond to student non-academic
misconduct in a clear, predictable, and transparent manner with consistent response
mechanisms. Generally, policy jurisdiction applies to student conduct issues that occur on
university property and off-campus conduct only when the behaviour is directly connected
to university operations or where students are formally representing the university. The
policy does not govern issues of academic integrity or academic appeals, issues of student
conduct administered under the Sexualized Violence Prevention and Response Policy
(GV0245), or issues that are governed by previously existing university policies.
The policy and its associated procedures include processes that are intended to facilitate fair
and consistent decisions when resolving student misconduct allegations while supporting the
clarification of what constitutes non‐academic student misconduct at the university. Further,
the policy and associated procedures:
 encourage the informal resolution of issues whenever appropriate;
 describe how a member of the university community can submit an allegation;
 set out investigative processes for formal allegations;
 describe possible sanctions for confirmed misconduct;
 provide criteria for determining any sanction(s) for confirmed misconduct (after an
investigation);
 provide protocols around how to communicate decisions to the respondent and
complainant; and
 provide processes to appeal decisions and sanctions.
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Policy Renewal

Policy AC1300 was renewed in August 2017 and has been updated to provide key process
clarifications and to reflect updated practices related to student supports throughout the
conduct process. The revised policy and associated procedures also include a new appendix
that outlines the rights of participants who engage in the processes. Additionally, the revised
Policy AC1300 reflects necessary changes to ensure the policy and procedures align with the
new Sexualized Violence Prevention and Response Policy (GV0245), which was effective as of
May 19, 2017 and with the principles of the new Response to At Risk Behaviour Policy
(SS9125), which was effective September 2017. With the implementation of Policy GV0245,
Policy AC1300 is no longer used for investigation and adjudicating sexualized violence
allegations involving students, unless allegations involve an incident that occurred prior to the
launch of Policy GV0245.

(II)

ALLEGATIONS SUBMITTED AND REVIEWED UNDER POLICY
AC1300
How Sanctions are Determined when Misconduct is Confirmed

Where misconduct has been confirmed after an investigation, whenever possible, the
sanctions applied are not intended to be punitive. Rather, whenever possible, the
misconduct resolution process primarily focuses on assigning sanctions with educational
outcomes that are designed to help support student’s personal growth and development
and to help the student understand the impact of his or her actions.
Decisions on appropriate sanctions for confirmed misconduct are made based on numerous
considerations including:
(a) the nature of the incident and the student’s role in the incident;
(b) whether the incident was deliberate;
(c) whether the incident was isolated;
(d) the impact of the incident;
(e) the student’s needs;
(f) financial or other costs related to the incident;
(g) the student’s cooperation and willingness to attempt to repair any harm caused; and
(h) any mitigating circumstances.
When sanctions are applied against students found responsible for misconduct, the goal is
to help the respondent student to understand the full impact of their actions while helping
the student to take steps to repair the harm done, implement positive change, and restore
relationships and community whenever possible.
Sanctions are not predetermined, but rather are reflective of the individual circumstances of
the respondent student and the specifics of a given case.
It is important to note that in some circumstances it is appropriate for the university to
impose punitive sanctions up to and including suspension or expulsion from the university.
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Table 1 - Summary of Non-Academic Misconduct Allegations
Table 1 contains information on the types of allegations submitted, investigated and resolved
under Policy AC1300 since April, 2014. It is important to note that a student may be
investigated under Policy AC1300 for multiple allegations. With the renewal of Policy AC1300
in 2017, new categories of non-academic misconduct were introduced, which were not
tracked in previous year. Dashes ( - ) in the table below indicate that the category was not
tracked during that year.
Number of Allegations Received
Categories of Non-Academic
Misconduct Allegations
Threatening written material or online
messaging
High-risk alcohol or drug use

Apr 2014 Apr 2015 Apr 2016 Apr 2017
Mar 2015 Mar 2016 Mar 2017 Mar 2018
4

0

1

-

3

2

2

3

8

5

12

25

3

11

5

1*

2

1

2

4

0

0

2

1

Unauthorized entry or presence

-

-

-

5

Fraud, Misuse or Impersonation
Submission of False, Frivolous or Vexatious
Allegations

-

-

-

0

-

-

-

0

Illegal Activities

-

-

-

0

Non-Compliance with University Policy

-

-

-

0

Assisting in Non-Academic Misconduct

-

-

-

0

Allegations not investigated*

-

-

3

12

20

19

27

51

Disruptive or dangerous behaviour (includes
verbal threats and physical assaults)
Sexualized Violence (any unwanted act of a
sexual nature)
Theft, damage, or destruction to university
property
Violation of previously imposed sanction or
restriction

Total Allegations:

While investigations of sexualized violence now fall under the Sexualized Violence Prevention and
Response Policy, allegations of sexualized violence occurring before the implementation of the new policy
(May 2017) are investigated under the Non-Academic Misconduct Policy.
*
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Table 2 - Summary of Non-Academic Misconduct Outcomes

Table 2 contains summary information on the outcomes or resolutions reached under Policy
AC1300. i

Outcome/Resolution

Number of Sanctions Assigned
Apr 2014 Apr 2015 Apr 2016 Apr 2017 Mar 2015
Mar 2016
Mar 2017
Mar 2018

A. Sanctions
Written Warning

12

14

20

22

Apology
Participation in an Alternative
Dispute Resolution Process (e.g.,
restorative justice, mediation,
facilitated dialogue, etc.)
Limitation of Specified University
Privileges

5

6

6

4

1

1

4

2

2

2

1

0

(a) Reflection Paper

9

6

9

17

(b) Community Service Hours

5

3

2

1

(c) Financial Re-payment

0

1

0

0

3

11

10

10

-

-

-

2

6

12

11

9

0

0

0

0

No contact
On-going meetings with Office of
Student Life
Residence Probation

0

4

5

1

0

0

2

4

-

-

-

7

Suspension from University

0

0

0

2

Expulsion from University

0

1

0

1

43

61

70

81

1

0

0

2

Restitution:

Participation in
Training/Workshops
Community Accountability Plan
Restricted Access (e.g., evicted
from Residence, restricted access
to segments of university property
or university activity)
Notice of Trespass

Total sanctions
B. Other outcomes
No Finding (allegation dismissed

due to insufficient information)

In accordance with Policy AC1300, sanctions may be applied independently or in combination for any
confirmed violation of the policy.
i
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Number of Sanctions Assigned
Apr 2014 Apr 2015 Apr 2016 Apr 2017 Mar 2015
Mar 2016
Mar 2017
Mar 2018

Outcome/Resolution
Student found not responsible for
non-academic misconduct
Allegation(s) still under
investigation
Student withdrew from university
prior to conclusion of investigation

Total other outcomes

1

3

3

2

0

6

2

3

1

1

0

0

3

10

5

7

Table 3: Appeals under Policy AC1300

Under Policy AC1300, the following appeal options are available:

Available Appeal
Options

Appeals
Submitted
April 2014 –
March 2015

Appeals
Submitted
April 2015 –
March 2016

Appeals
Submitted
April 2016 –
March 2017

Appeals
Submitted
April 2017 –
March 2018

0

0

0

0

0

0

1

0

0

2

0

4

Appeal of major sanction
imposed by the President
to the Senate Committee
on Appeals

0

0

1

0

Total appeals

0

2

2

4

Appeal by complainant of
the Office of Student
Life’s decision to not
investigate a nonacademic misconduct
allegation
Appeal submitted
deemed not to meet
appeal grounds
established in policy
Appeal of minor sanctions
imposed for confirmed
non-academic misconduct
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MEMO
OFFICE OF THE UNIVERSITY SECRETARY
Michael Williams Building, Room A138 | PO Box 1700 STN CSC Victoria BC V8W 2Y2
Phone: 250-721-8105 | Email: usec3@uvic.ca
Website: uvic.ca/universitysecretary/

DATE:

April 18, 2018

TO:

Members of Senate and the Board of Governors

FROM:

Daphne Corbett, Chair, Ad hoc Joint Board/Senate Committee to review the Report
on Procedures of the 2017 Presidential Appointment Committee

RE:

Review of Presidential Appointment Procedures

_____________________________________________________________________________
As Senate and Board members will recall, a Presidential Appointment Committee was struck in
January 2017 to conduct an appointment process under the university’s Procedures for the
Search, Appointment or Reappointment of the President and Vice-Chancellor (Policy GV0300).
The Appointment Committee unanimously recommended the reappointment of Professor
Cassels as President and that recommendation was unanimously approved by members of the
Board of Governors on March 28, 2017.
As called for by Policy GV0300 (“the Procedures”), the Appointment Committee reconvened
after the appointment had been made to evaluate the process and submitted a brief report on
the procedures to Senate and the Board of Governors. Our ad hoc joint Board/Senate
Committee (the “Joint Committee”) was subsequently struck to review the report and to
recommend any appropriate changes to the appointment procedures.
Our membership is listed in Attachment B.
After meeting three times, the Joint Committee provided an interim report to Senate
and the Board and obtained input from members of those bodies that informed this
final report.
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In undertaking our task, we took note of the Appointment Committee’s observation that “the
[current appointment] process and procedures enabled the Committee to learn about the
nature of the President’s role and the university’s future leadership needs; update the
candidate profile and criteria accordingly; assess the incumbent’s leadership and capabilities
relative to those in a very rigorous and multi-faceted manner; and arrive at a sound, shared
recommendation”. The Joint Committee considered carefully six suggestions for clarification
and improvement of the procedures identified by the Appointment Committee.
In responding to the Appointment Committee’s suggestions, we were guided by
considerations and factors including that:


The fundamental goal of a university’s presidential appointment procedures is to ensure
that the university is able to attract, appoint and retain excellent presidential
leadership.



The existing presidential appointment and reappointment procedures at UVic are very
rigorous. The review procedures provide for assessment of the incumbent’s past
performance in the context of the future direction of the university, taking into account
the initial criteria and objectives established for the President, the annual goals
approved by the Board of Governors, the Board’s assessment of their performance
relative to those goals, an interview with the President, a statement of stewardship,
input from the university community, advisory ballots of regular faculty and staff, and
references. The existing process is more complex and multi-faceted than equivalent
processes at most other major universities in Canada. It requires a very significant
commitment of time from all involved, which may deter individuals eligible to serve on
appointment committees from doing so. Too much process could also deter highly
qualified candidates from being considered for appointment or reappointment.

The Joint Committee considered in turn the six suggestions made by the Appointment
Committee, which are reproduced in bold type below. Our responses to these suggestions and
recommendations to Senate and the Board of Governors follow.
1. The [Appointment] Committee noted the importance of continuing to achieve diversity in
future appointment committees’ membership, including participation by Indigenous
members of the university community. To this end, it is suggested that section 3.00 of the
Procedures be revised to specify that, when the University Secretary’s office strikes such
committees, it remind nominating bodies (in the call for nominations or other
communications) to take steps to achieve diverse representation, as called for in section
3.00.
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Joint Committee Response:
The committee agreed with this suggestion, which is reflected in tracked changes in the revised
Procedures (Attachment A).
2. Under section 4.00 of the Procedures, an Appointment Committee’s composition includes
“(1) Dean of a faculty or Vice-President elected by the Deans and Vice-Presidents”.
Committee members noted that Deans have a very important perspective, which differs
from that of Vice-Presidents. We therefore suggest that the committee’s membership be
expanded to include one Dean elected by the Deans.
Joint Committee Response:
Members of the Joint Committee agreed that the addition of a Dean to the committee would
be desirable, but we were very reluctant to expand the size of an already very large committee.
Based on input received, principally at the Senate meeting on March 2nd, we propose that the
addition of a Dean elected by the Deans be coupled with: (a) a reduction from 2 to 1 in the
number of Senate members elected by Senate on the committee (in order to avoid increasing
its size); and (b) a reminder that, given the responsibilities of an Appointment Committee, it is
desirable that candidates for election to it have knowledge of the President’s role acquired
through service on its governing bodies. These changes are reflected in Attachment A.
3. Currently, Associate Vice-Presidents are not represented on appointment committees
under the Procedures. It is suggested that they be added to the Vice-Presidents’ group –
i.e. that, in addition to a Dean elected by the Deans, the committee have “(1) VicePresident or Associate Vice-President elected by the Vice-Presidents and Associate VicePresidents”.
Joint Committee Response:
The committee is of the view that the participation of a Vice-President on the committee is
crucial. For that reason, we are not recommending this change.
4. Section 14.02 of the Procedures provides for regular faculty and regular staff to vote in
advisory ballots concerning potential Presidential reappointments. It also states that:
“The incumbent will be given the option of making a public presentation to the university
community prior to the Committee conducting the ballots.” For the future, it is suggested
that consideration be given to the Appointment Committee having discretion to decide
whether or not the incumbent should make a presentation.
Joint Committee Response:
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The committee believes that the option to make such a presentation should be left with the
incumbent President.
A President may conclude after several years in office that his or her record speaks for itself and
there is no need for a presentation. Conversely, an incumbent who wishes to make a public
presentation should not be deprived of the opportunity to do so.
5. Given that regular faculty and regular staff are eligible to vote in advisory ballots, the
Committee discussed whether students should also be able to do so. Committee
members’ views on this subject were mixed: some were supportive; some were not; some
felt the question merited further exploration.
Joint Committee Response:
The committee considered the possibility of an advisory ballot of students, noted that
appointment committee members’ views on the subject were mixed, and is not recommending
this addition to the process. All agreed that student participation on presidential appointment
committees is invaluable. Given that most university students have little knowledge of the
President’s role or opportunity to observe the President’s performance in the role, we believe
that a student ballot would not be appropriate. In our view, the participation of students on
appointment committees and other existing mechanisms for student input are superior means
for obtaining vital student input into the process. A further consideration is that, as noted
above, this university’s presidential review processes are already more rigorous, complex and
elaborate than those of other major universities. That being the case, introducing an additional
ballot is potentially counterproductive and could detract from our ability to attract and retain
presidential leadership.
6. In the course of the process, the Committee noted an apparent inconsistency between
section 14.05 and section 14.06 of the existing Procedures. The following changes are
suggested:
14.05 The Committee shall gather relevant information about the incumbent from the
individuals reporting to the incumbent as well as constituency groups on campus; also,
the campus and general community should be encouraged to approach members of the
Committee in confidence.
All information gathered or received should be solicited in the context of the criteria
established for continuation in the position and should be provided by Committee
members to the Committee or to the Committee Chair or Secretary in context.
14.06 Written submissions intended for the Committee shall be given to the Secretary of
the Committee for dissemination to the Committee. Submissions will normally be
forwarded to the Committee with the author’s name. In exceptional circumstances, an
author’s name may be withheld if he or she so requests and the Chair determines that
there are appropriate grounds for doing so.
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Joint Committee Response:
The committee is recommending this clarification, which is reflected in Attachment A.
Proposed Revisions to Procedure:
The attached document shows (in tracked changes) the changes to the presidential
appointment procedures (Policy GV0300) proposed above. It also includes updates and
editorial changes, including the following:





Use of the term ‘Indigenous’ instead of ‘Aboriginal’ and proposed updating of the equity
language in section 3.00 and 13.01 to be consistent with other executive appointment
procedures.
Reinstatement of a reference to 5 years being the normal presidential term.
Revision of the last sentence in s. 13.02 (“The Committee shall decide whether to
engage a search consultant”) to enable the Committee Chair to engage a search
consultant before the committee meets. In recent decades, the engagement of a search
consultant has become a normal part of the executive search process at UVic and other
Canadian universities and is important to secure highly qualified candidates. In order to
secure the best consultant, it is necessary that proposals be sought and the consultant
be engaged before the first committee meeting.

The Ad hoc joint Board/Senate Committee recommends:
MOTION:
THAT Senate recommend to the Board of Governors the revisions to the Procedures
for the Search, Appointment, or Reappointment of the President and Vice-Chancellor
(Policy GV0300) outlined in the attached document.
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University Policy No.: GV0300
Classification: Governance
Approving Authority: Board of Governors
Effective Date: July, 2013TBD
Supersedes: June, 2July 2013007
Last Editorial Change:
Mandated Review: TBDJuly, 2020

PROCEDURES FOR THE SEARCH,
APPOINTMENT, OR REAPPOINTMENT
OF THE PRESIDENT AND VICECHANCELLORProcedures for the
Search, Appointment, and Reappointment of the President and ViceChancellor
Associated Procedures:
Procedures for Interim Executive Appointments
__________________________________________________________________
1.00

2.00

3.00

PURPOSE
Under sSections 27(2) (f) and (g) of the University Act, the Board of Governors shall
with the approval of Senate establish procedures for the recommendation and
selection of the President and shall subsequently appoint the President. The following
procedures determine the method by which the Board of Governors carries out that
responsibility.
PROCEDURES
The normal length of a President’s term is five years. When the Board receives notice
that the position of President is vacant or will become so within 18 months, the Board
will immediately notify all members of the university community and will arrange to
convene an Appointment Committee. If necessary, the Board will appoint an Acting
President to serve until such time as the new appointee takes office.
Composition and Responsibilities of the Appointment Committee
The University of Victoria is committed to equity and diversity. When establishing the
Appointment Committee, constituencies should encourage a diverse representation
from the university community including women, persons with disabilities, visible
minorities, Aboriginal Indigenous peoples, people of all sexual orientations and gender
identities and expressions, and others who may contribute to the further
diversification of the University.

4.00

Given the Appointment Committee’s responsibilities, it is desirable that elected
committee members have knowledge of the university’s governance and the nature of
the President’s role, demonstrated by experience such as service on the Senate, the
Board of Governors, and/or university committees chaired by the President.

5.00

When striking the Appointment Committee, the University Secretary’s Office will
remind nominating bodies (in the call for nominations and in other communications):
(a)

to take steps to achieve diverse representation as called for in section 3.00;
and
1
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(a)(b) of the desirability that Appointment Committee members be knowledgeable
about the university’s governance and the President’s role, as set out in
section 4.00.
3.006.00
The Appointment Committee (hereinafter referred to as “the Committee”) shall
be constituted as follows:
(1)
(1)
(3)

Chancellor
Chair of the Board of Governors
Members of the Board of Governors appointed by the Chair, two of whom will
be members appointed by order in council and the third will be the member
elected by the employees of the university
(1)
Nominee of the University of Victoria Students' Society
(1)
Nominee of the University of Victoria Graduate Students' Society
(1)
Dean of a faculty or Vice-President elected by the Deans and Vice-Presidents
(1)
Dean of a faculty elected by the Deans
(9)
One Faculty member elected by and from each faculty other than the
Faculty of Graduate Studies
(12) Members of the Senate elected by and from the Senate
(1)
President of the Alumni Association or his or her nominee
__
20
4.016.01
The Chair of the Committee shall be the Chair of the Board of
Governors.
4.026.02
The Secretary of the Committee shall be the Secretary of the Board of
Governors.
4.036.03
Where possible, alternates will be identified who may be asked to serve
when a member needs to resign from the committee before it begins to
interview candidates. Alternates cannot be added after this point as each
member of the committee must be in a position to weigh the merits of each
candidate prior to making a recommendation.
4.007.00
Deliberations of the Committee are confidential. The Committee shall keep a
confidential summary record of its decisions and actions. Deliberations of the
Committee concerning candidates including the incumbent shall not be recorded.
5.017.01

Only the Chair (or designate) may speak on behalf of the Committee.

5.027.02
A member of the Committee who has breached confidentiality shall be
subject to sanction by the Chair, potentially including dismissal from the
committee and forfeiture of constituency representation. Members of the
Committee should respond to general questions on the Committee's progress
by referencing procedural decisions of the Committee as recorded in the
confidential summary record. At no point is it appropriate to reference opinions
voiced at meetings.
2
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5.008.00
Documentation received by the Committee during its deliberations is
confidential. Personal information is managed and protected in accordance with the
Freedom of Information and Protection of Privacy Act.
6.009.00
Members of the Committee shall be responsible for seeking information from
their constituencies and keeping them advised of the process.
7.0010.00
The Committee shall make regular reports on its progress to Senate and the
Board of Governors.
8.0011.00
The Committee shall discuss its Terms of Reference as approved by the Board
of Governors.
9.0012.00
The Committee shall acquaint itself with the requirements of the presidency
through discussion and by meeting with the incumbent and others as needed and
shall then establish criteria on which the candidates will be judged.
10.0013.00 The Committee Chair shall determine if the incumbent wishes a further term; if
so, the Committee shall proceed as outlined under section 16.0014.00 of these
Procedures.
11.0014.00 After the appointment or reappointment is made, the Committee shall meet to
evaluate the process and file a report with Senate and the Board of Governors, with
recommendations for revisions to these procedures if necessary.
Search Procedures of the Committee
12.0015.00 The Committee shall proceed as follows:
13.0115.01 During the search and selection process, the Committee should
acquaint itself with human rights requirements and university equity and
diversity policies, include equity issues in its consideration of criteria for the
position, and take steps to widen the pool of qualified applicants to include
women, persons with disabilities, visible minorities, aboriginal Indigenous
people, people of all sexual orientations and gender identities and expressions,
and others who may contribute to the further diversification of the University.
Postings for the positions, both internal and external shall include the current
equity statement. The Committee should familiarize itself with best practices
for conducting fair and equitable search processes.
13.0215.02 If an incumbent President does not wish to be considered, or if after
completing the review under section 16.0014.00 the Committee determines
not to recommend the incumbent for a further term, the Committee shall
invite members of the university community to suggest possible candidates
and shall advertise the position. The Committee shall decide whether toChair
may engage a search consultant to assist in the search.
13.0315.03 The Committee shall not normally give any substantive consideration to
the suitability of any person for the position unless the Committee shall have
received clear evidence that that person has agreed to be considered as a
candidate by the Committee.
3
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13.0415.04 The Committee shall gather relevant information about the candidates
and normally shall develop a long short list and conduct confidential interviews
with these candidates as well as check references and other sources of
information.
13.0515.05 The Committee shall then select a short list of not more than four
candidates. It shall arrange for those candidates to meet with the Board of
Governors, Vice Presidents, Deans and University Librarian, Associate VicePresidents and Chief Information Officer, and any others deemed appropriate
by the Committee in light of the candidates’ schedules, the requirement for
confidentiality, and any need for additional input to inform the Committee’s
deliberations.
13.0615.06 In the case of an external candidate, the Committee shall consult the
relevant departmental Appointments Committee and the Faculty Advisory
Committee about the proposed academic appointment.
13.0715.07 The Chair (or designate) or the search consultant shall contact
references in confidence. Information provided in references shall be
summarized and forwarded to the Committee in anonymous form, unless the
Chair decides to seek one or more references' permission to attribute their
comments to them by name or position when the comments are shared in
confidence with the Committee.
13.0815.08 The Committee shall reach a decision on a recommendation to the
Board of Governors by simple majority vote.
13.0915.09 The Committee shall meet with the Board of Governors and present its
report. The report shall contain a recommendation for action and shall include
a rationale for the Committee's choice.
Reappointment Procedures of the Committee
13.0016.00 If, after reviewing the criteria established for the position, the incumbent
elects to stand for a consecutive term, the Committee shall determine whether or not
to recommend the appointment by performing the following steps:
14.0116.01 The past performance of the incumbent shall be assessed in the
context of the future direction of the institution. Material to be examined by
the Committee shall include:
• an updated curriculum vitae;
• the criteria established as part of the search process;
• the criteria and objectives established for the President at the time of the
first appointment;
• the evaluations carried out by the Board of Governors;
• any goals and objectives set by the Board of Governors for the incumbent;
• references provided in accordance with section 16.0714.07; and
• the results of consultation with individuals and constituency groups.
4
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In addition, the incumbent shall be invited by the Committee to provide a selfassessment which should include a statement of past and projected
stewardship in the context of the criteria established for continuation in the
position.
14.0216.02 When the incumbent advises the Committee of an intention to seek
reappointment, the Committee shall determine the timing of secret ballots of
the regular faculty and the regular staff on the acceptability of the incumbent
for reappointment. The ballots may be conducted either prior to proceeding
with the Presidential assessment or once the assessment has been completed.
In either case, the Committee shall provide as much information as possible to
allow for an informed opinion, including the criteria established under section
12.0010.00, the incumbent's curriculum vitae, and other relevant
documentation. The Committee shall remind those voting that the secret
ballots are intended to help inform the Committee's recommendation and are
not a ratification vote. The results for each of the two groups shall be reported
in confidence to the Committee and to the incumbent. The incumbent will be
given the option of making a public presentation to the university community
prior to the Committee conducting the ballots.
14.0316.03 Under normal circumstances, a review should take no longer than two
months. During the period of the assessment, care must be taken by the
Committee to ensure that the ability of the incumbent to discharge the duties
and responsibilities of the position is not undermined by the process. It should
be carried out thoroughly, but expeditiously.
14.0416.04 At a minimum, the incumbent must be advised of: the measures to be
used under section 16.0114.01 for assessment; the individuals and
constituency groups the Committee plans to consult; and the schedule for
each stage of the process.
14.0516.05 The Committee shall gather relevant information about the incumbent
from the individuals reporting to the incumbent as well as constituency groups
on campus; also, the campus and general community should be encouraged to
approach members of the Committee in confidence. or submit written
assessments of the incumbent for review by the Committee. All information
gathered or received should be solicited in the context of the criteria
established for continuation in the position and should be provided by
Committee members to the Committee or to the Committee Chair or Secretary
in context.
14.0616.06 Written submissions intended for the CommitteeInformation collected
under section 14.05 shall be given to the Secretary of the Committee for
dissemination to the Committee. Submissions will normally be forwarded to
the Committee with the author’s name. In exceptional circumstances, an
author’s name may be withheld if he or she so requests and the Chair
determines that there are appropriate grounds for doing so.
14.0716.07 The Chair (or designate) shall contact references in confidence from a
reference list developed in consultation with the incumbent. Information
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provided in references shall be summarized and forwarded to the Committee
in anonymous form, unless the Chair decides to seek one or more references’
permission to attribute their comments to them by name or position when the
comments are shared in confidence with the Committee.
14.0816.08 When all relevant information, including the result of the secret ballot,
has been received, the Committee shall schedule an interview with the
incumbent. Prior to the interview, the incumbent shall be given the results of
the secret ballots.
14.0916.09 The Committee shall review all evidence and reach a decision on a
recommendation to the Board of Governors on reappointment by simple
majority vote.
14.1016.10 The Committee shall meet with the Board of Governors and present its
report on the reappointment process. The report shall contain a
recommendation for action and shall include a rationale for that
recommendation. If the Board decides to offer reappointment to the
incumbent and he or she accepts the reappointment, the results of the secret
ballot shall be published.
14.1116.11 Once the Board has approved the reappointment, and the incumbent
has accepted, there shall be a meeting between the Chair of the Board, the
Chancellor, and the President to discuss any issues arising from the
reappointment process as they relate to the mandate for the next term.
AUTHORITIES AND OFFICERS
Approving Authority: Board of Governors
Designated Executive Officer: Chair of the Board of Governors
RELEVANT LEGISLATION

University Act
Freedom of Information and Protection of Privacy Act
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Procedures for Interim Executive Appointments
Procedural Authority: Board of Governors
Procedural Officer: President

Effective date: October 2017
Supersedes: November 2016
Last Editorial Change:

Parent Policies:
University of Victoria Procedures for the Search, Appointment, or Reappointment of the
President and Vice-Chancellor (GV0300)
University of Victoria Procedures for the Appointment and Reappointment of the VicePresident Academic and Provost (GV0305)
University of Victoria Procedures for the Appointment and Reappointment of the VicePresident Research (GV0310)
University of Victoria Procedures for the Appointment and Reappointment of the VicePresident Finance and Operations (GV0315)
University of Victoria Procedures for the Appointment and Reappointment of the VicePresident External Relations (GV0320)
University of Victoria Procedures for the Appointment of the University Secretary
(Registrar) (GV0325)
PURPOSE
1.00. To assign decision making authority and operational responsibility when the University
President, a Vice-President, or the University Secretary is unable to fulfill his or her
responsibilities due to illness, vacation, absence or other events.
DEFINITIONS
2.00. For the purposes of these Procedures:
“Interim Executive Officer” means an individual who has been appointed to fulfill the
decision making functions and duties of an Executive during a planned or unplanned
absence of up to three months, where the incumbent retains the position and yet is
unable to fulfill their responsibilities and duties.
“Executive” means the President, the Vice-Presidents and the University Secretary, as
per s. 8 of the Procedures of the Board;
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JURISDICTION
3.00. Under the University Act, s. 27(2), the Board has the power:

(f) with the approval of the senate, to establish procedures for the recommendation and
selection of candidates for president, deans, librarians, registrar and other senior
academic administrators as the board may designate;
(g) subject to section 28, to appoint the president of the university, deans of all
faculties, the librarian, the registrar, the bursar, the professors, associate professors,
assistant professors, lecturers, instructors and other members of the teaching staff
of the university, and the officers and employees the board considers necessary for
the purpose of the university, and to set their salaries or remuneration, and to define
their duties and their tenure of office or employment;
(h) if the president is absent or unable to act, or if there is a vacancy in that office, to
appoint an acting president;
4.00. In the Procedures of the Board, s. 11, the Board delegated to the President or the
appropriate Vice-President its authority to make appointments to all positions except the
President, Vice-Presidents, University Secretary and Director of Internal Audit.
5.00. The Presidential Appointment Procedures state in s. 2.00: “If necessary, the Board will

appoint an acting President…”

6.00. The vice-presidential appointment procedures state in s. 2.00: “If necessary, the Board

will appoint an acting Vice-President …”

7.00. The University Secretary appointment procedure states in s. 2.00: “If necessary, the
Board will appoint an Acting University Secretary…”
SCOPE
8.00. This Procedure applies to all members of the Executive.
PROCEDURES
9.00. When a member of the Executive is, or is going to be, unable to fulfill his or her
responsibilities due to illness, vacation, absence or other events, an Interim Executive
Officer will be named. Normally, the Interim Executive Officer will be named prior to the
departure of the incumbent.
9.01

In the case of the President:
(a)

the Vice-President Academic and Provost will be named as Interim
President;
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(b)

If the Vice-President Academic and Provost is unable to serve as Interim
President, then the Vice-President Research will be named as Interim
President;

(c)

If the Vice-President Research is unable to serve as Interim President,
then the Vice-President Finance and Operations will be named as Interim
President; and

(d)

If the Vice-President Finance and Operations is unable to serve as Interim
President, then the Vice-President External Relations will be named as
Interim President.

9.02

In the case of a Vice-President or the University Secretary, the President will
approve the Interim Executive Officer appointment.

9.03

If the President becomes incapacitated, the Board Chair will approve the
appointment of an Interim President after consulting with the Board Vice-Chair.
This appointment is subject to ratification by the Board of Governors at the
earliest opportunity.

10.00. As Interim Executive Officer, the appointed individual takes on the decision making
functions and authorities of the incumbent. It is the responsibility of the office of the
Executive to ensure compliance with university policy, procedures and processes when
granting delegation of authority (such as signing authority).
11.00. Interim Executive Officer appointments may be made for up to three months. In cases
where an appointment is needed for more than three months, the procedures for
appointing an Acting Executive as per the relevant policies and procedures will apply –
see sections 5.00 to 7.00 above.
12.00. Interim Executive Officer appointments will ordinarily occur as a result of vacation
coverage or other short term absences and will therefore not attract additional
compensation. In the extraordinary circumstances where a longer term appointment is
necessary:
a. the Interim Executive Officer may be compensated in accordance with the
compensation plan and salary range associated with the Executive position,
b. such compensation to be approved by:
i. the President for individuals appointed as Interim Executive Officers,
other than the President;
ii. the Board Chair for individuals appointed as interim President.
9
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13.00. The office of the Executive who will be or is absent will, as appropriate, inform other
offices and bodies within and (if applicable) outside the university of the Interim
Executive Officer appointment.
RELEVANT LEGISLATION
University Act, RSBC 1996, c 468.
RELATED POLICIES AND DOCUMENTS
University of Victoria Procedures of the Board (2015)
University of Victoria Procedures for the Search, Appointment, or Reappointment of the
President and Vice-Chancellor (GV0300)
University of Victoria Procedures for the Appointment and Reappointment of the VicePresident Academic and Provost (GV0305)
University of Victoria Procedures for the Appointment and Reappointment of the VicePresident Research (GV0310)
University of Victoria Procedures for the Appointment and Reappointment of the VicePresident Finance and Operations (GV0315)
University of Victoria Procedures for the Appointment and Reappointment of the VicePresident External Relations (GV0320)
University of Victoria Procedures for the Appointment of the University Secretary
(Registrar) (GV0325)

10

SEN-MAY 4/18-25
Page 16 of 16

ATTACHMENT B
Ad hoc Joint Board/Senate Committee to review the Report on Procedures of the 2017 Presidential
Appointment Committee Membership
The Joint Board/Senate Committee is composed of: the Chair of the Board of Governors (as Chair of
the Joint Committee) and two other Board members appointed by the Board Chair; the Vice-Chair of
Senate and two other members elected by the Senate; and a member of the senior administration
knowledgeable about the university’s appointment procedures, appointed by the Board Chair after
consultation with the Vice-Chair of the Senate. Its members are:
Ms. Daphne Corbett -- Chair, Board of Governors and Chair, Joint Committee
Mr. Jonathan Bengtson – University Librarian and Senate member
Mr. Brent Cantarutti – Senate member
Dr. Peter Driessen – Senate member and Board of Governors member
Dr. Catherine Krull – Vice-Chair of Senate
Ms. Beverly Van Ruyven – Board of Governors member
Dr. David Zussman -- Board of Governors member
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Office of the Vice-President, Research
Michael Williams Building Room A110 PO Box 1700 STN
CSC Victoria BC V8W 2Y2 Canada T 250-472-5416 | F 250472-5477 |
uvic.ca/research

Date:

April 18, 2018

To:

Senate

From:

David Castle, Vice-President, Research

Re:

Annual report to Senate on UVic-approved research centre approvals,
renewals and closures

At the 3 October 2014 meeting of Senate, a new way of reporting UVic-approved research centre

establishment, renewal and non-renewal (closure) to Senate was proposed. The new reporting

process was initiated to realign practices with procedure, and to give Senate members an annual
overview of research centre activity. It was agreed that the Vice-President Research will report
annually to the Senate (in May) and the Board of Governors (in June) on the establishment,

renewal and closure of UVic-approved research centres, rather than doing so on an ad-hoc basis.
The 2017-2018 annual report is appended (Attachment A) for the information of Senate

members, along with the approval authorities (Attachment B) and list and description of
current centres (Attachment C).
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ANNUAL REPORT TO SENATE 2016-17

ATTACHMENT A

Establishment, renewal and closure of UVic-approved research centres
The purpose of this annual report is to provide the Senate with information about the establishment,
renewal and closure of UVic-approved centres.
ESTABLISHMENT OF NEW RESEARCH CENTRES

Institute for Applied Data Analytics (Matrix Institute)
A new intra-faculty research centre was established by the Faculty of Engineering as of April, 2018.
The objectives of the Institute for Applied Data Analytics (known as the Matrix Institute) are to:
• Coordinate, expand capacity and enhance the UVic brand as a world-class destination for research
and teaching (graduate and undergraduate) in leading-edge Data Science;
• Establish a unique regional and national capability focusing leading-edge Data Science onto key
applications aligned with entrepreneurship, commercial partnerships, and government and
societal needs;
• Dramatically increase research funding through new ties and strengthened existing ties with
industry and government partners; and
• Engage a broad spectrum of experts from diverse disciplines, including law, business, science,
healthcare and social sciences to address vital social and public policy issues related to security,
privacy, economics, environment and the impact of data-driven technology on society.
REVIEW OF EXISTING CENTRES

Inter-institutional
Pacific Institute for Climate Solutions (PICS)
On the recommendation of the Senate Committee on Planning from the meeting of February 6 2018,
Senate approved the renewal of PICS at the meeting of March 2, 2018. The Board of Governors
approved the renewal of PICS at the meeting of March 27, 2018.

Multi-faculty
Centre for Indigenous Research and Community-Led Engagement (CIRCLE)
On the recommendation of the Senate Committee on Planning from the meeting of April 4 2018, the
review and recommendation to renew CIRCLE is being considered by Senate at the meeting on May 4,
2018.
Inter-faculty
No inter-faculty research centres were reviewed in the 2017-18 academic year.

Intra-faculty
Astronomy Research Centre (ARC)
The Faculty of Science granted an extension to ARC’s centre status pending completion of its review,
which was concluded on April 19 2018. Subsequently the Dean of Science approved the renewal of
the Centre for an additional 5 year term.
2
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MAJOR CHANGES TO EXISTING RESEARCH CENTRES
At its meeting of November 3, 2017, Senate approved renaming the Centre for Addictions Research
BC (CARBC) as the Canadian Institute for Substance Use Research (CISUR), with the approval of
CISUR as a multi-faculty research centre in effect until December 31, 2021.
DISESTABLISHMENT / CLOSURE OF EXISTING RESEARCH CENTRES

No closures of existing research centres occurred in the 2017-18 academic year.

3

SEN-MAY 4/18-26
Page 4 of 9

ATTACHMENT B

UVIC-APPROVED RESEARCH CENTRES
Approval levels for establishment, renewal and closure (as required by policy/procedures RH8300)
Establishment of new centres
Inter-institutional
Multi-faculty
Inter-faculty
Intra-faculty

Renewal/closure/disestablishment of existing centres
Inter-institutional
Pacific Institute for Climate Solutions (PICS)
Multi-faculty
Canadian Institute for Substance Use Research (CISUR)
Centre for Advanced Materials and Related Technology (CAMTEC)
Centre for Asia Pacific Initiatives (CAPI)
Centre for Biomedical Research (CFBR)
Centre for Global Studies (CFGS)
Centre for Indigenous Research and Community-Led Engagement (CIRCLE)
Centre for Studies in Religion and Society (CSRS)
Centre for Youth and Society (CFYS)
Institute for Integrated Energy Systems(IESVic)
Institute on Aging and Lifelong Health (IALH)
Inter-faculty
None at present
Intra-faculty
Astronomy Research Centre (ARC)
Institute for Applied Data Analytics (Matrix Institute)
Centre for Forest Biology (FORB)
Centre for Social and Sustainable Innovation (CSSI)
Victoria Subatomic Physics and Accelerator research centre (VISPA)

4

Dean(s)
consult
consult
recommend
approve
consult

VPR
recommend
recommend
approve
information

ACTIONS

SCP
recommend
recommend
information

recommend

recommend

recommend

approve

information

approve

information

consult

recommend

recommend

Senate
recommend
approve
information
information

BOG
approve
information
information
information

approve

information

information

information

information

information

recommend

approve
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ATTACHMENT C

BACKGROUND INFORMATION ON UVIC-APPROVED RESEARCH CENTRES
UVic Research centres are organizations made up of a group of faculty members who collaborate
on an area of research. Their work provides added value over and above their individual research
programs. UVic encourages the establishment of research centres that will enhance and facilitate
disciplinary and interdisciplinary research collaboration, knowledge transfer and training. At UVic,
the purposes of establishing a Research Centre are listed in the policy on Establishment and Review
of Research Centres (and Associated Procedures) RH8300, and include:
a)

Promote and facilitate collaborative and/or interdisciplinary research and enhancement of
research networking capacity and infrastructure.
b) Increase and effectively manage the resources and research support for its members and
the wider university community.
c) Provide education and training in research and related skills, especially for graduate and
undergraduate students and thereby enhance the academic programs of their constituent
academic units.
d) Contribute to the university’s strategic educational and research missions and to support
synergies between research, teaching and learning.
e) Transfer and mobilize knowledge gained through research for the benefit of society, via a
variety of mechanisms as appropriate.
f) Enhance the reputation of its members, the constituent academic units, and the university
through the quality of its work.

UVic currently has 16 research centres (one established in April 2018), 11 of which report to the
Vice-President Research (currently delegated to the Associate Vice-President Research) and the
rest reporting to a Dean or Deans.

The administrative requirements, approval and renewal processes, breadth of activities, and other
aspects of Research Centres occur along a continuum that is proportionate to the breadth of their
academic constituencies. This proportionality is primarily based on the location of the majority of
the membership and activities of the centre and approximately parallels a department-facultyuniversity structure. Information about the UVic-approved research centres is listed under their
categories below. More information can be found on the Research website:
https://www.uvic.ca/research/learnabout/home/centres/index.php
INTER-INSTITUTIONAL - membership and activities between multiple universities

Pacific Institute for Climate Solutions (PICS)
Date of establishment: 11 March 2008
Name of Director: Dr. Sybil Seitzinger
The mission of PICS is to partner with governments, the private sector, other researchers and civil
society, in order to undertake research on, monitor, and assess the potential impacts of climate
change and to assess, develop and promote viable mitigation and adaptation options to better
inform climate change policies and actions.
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MULTI-FACULTY - membership and activities normally between 3 or more faculties

Canadian Institute for Substance Use Research (CISUR) (formerly CARBC)
Date of establishment: 1 April 2003
Name of Director: Dr. Tim Stockwell
CISUR’s mandate involves the study of psychoactive substance use, with particular attention to the
exploration of ways to minimize negative impacts on individuals and society. Substance use, like
other human behaviours, is influenced by multiple factors: personal, social and environmental.
Effectively addressing the negative impacts requires understanding the various factors that
influence substance use and that contribute to the differential impact of that use (positive or
negative).
Centre for Advanced Materials and Related Technology (CAMTEC)
Date of establishment: 1 November 1992
Name of Director: Dr. Alexandre Brolo
CAMTEC is a research centre committed to interdisciplinary work on advanced materials and
technology. CAMTEC’s objectives are to carry out fundamental and applied research in advanced
materials, to train technical and academic personnel in these areas, and to disseminate the
knowledge gained from the research through scientific publications, conferences, workshops and
seminars.
Centre for Asia Pacific Initiatives (CAPI)
Date of establishment: 1 April 1989
Name of Director: Dr. Victor V. Ramraj
The Centre's primary mandate is to conduct and facilitate research on policy issues related to the
Asia-Pacific region. In addition, the Centre serves as a regional research facility to the University
and to the larger community.

Centre for Biomedical Research (CFBR)
Date of establishment: 1 January 2002
Name of Director: Dr. Paul Zehr
The Centre for Biomedical Research (CBR) is a collaborative group of scientists and clinicians who
are investigating a number of important biomedical problems. The CBR is a multidisciplinary unit
with an emphasis on genetics, molecular biology, and biotechnology. The centre was created to
promote interdisciplinary basic and translational biomedical research.

Centre for Global Studies (CFGS)
Date of establishment: 1 July 2000
Name of Director: Dr. Oliver Schmidtke
CFGS is committed to fostering reflection on the complex array of social forces associated with an
increasingly interconnected world characterized by new forms of economic activity, artistic
production, politics, media, nationalism, ethnicity, spirituality and community that increasingly
transcend local, national and regional boundaries.
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Centre for Indigenous Research and Community-Led Engagement (CIRCLE)
Date of establishment: 1 June 2008
Name of Director: Dr. Charlotte Loppie
The mandate of CIRCLE involves providing opportunities for collaborative Indigenous research
development and implementation as well as capacity development and support for diverse
Indigenous and allied research partners. The centre also facilitates and supports the development,
implementation and utilization of Indigenous research that is interdisciplinary, inter-institutional,
and community-led.

Centre for Studies in Religion and Society (CSRS)
Date of establishment: 1 April 1991
Name of Director: Dr. Paul Bramadat
The Centre for Studies in Religion and Society (CSRS) is a leading centre in Canada for scholarly
interdisciplinary research on topics at the intersection of religion and public life. We host several
national public policy research networks, sponsor visiting fellowships for senior and junior
scholars and members of the community, and produce a dynamic annual program of public lectures
and seminars.

Centre for Youth and Society (CFYS)
Date of establishment: 1 April 2002
Name of Director: Dr. Fred Grouzet
Youth & Society aims to promote the well-being of youth from diverse social, economic, and ethnic
backgrounds, across developmental transitions, and in evolving societal circumstances. The core
mandate of the Centre is to promote research and action that contribute to the well-being of youth.

Institute on Aging and Lifelong Health (IALH)
Date of establishment: 1 May 1993
Name of Director: Dr. Scott Hofer
The Centre’s mandate is to promote and conduct basic and applied research throughout the
lifespan. Research is conducted in partnership with seniors, their families, organizations, health
care providers, and the government. The research conducted includes needs assessments and social
surveys, experimental research, program evaluations, development of clinical diagnostic tools, and
social policy research; some of which is conducted using the Survey Research Centre.
Institute for Integrated Energy Systems (IESVic)
Date of establishment: 1 February 1994
Name of Director: Dr. Andrew Rowe
The Institute for Integrated Energy Systems at the University of Victoria (IESVic) is unique in its big
picture approach to sustainable energy research. Collaboration between mechanical engineers,
economists and environmental scientists is the norm rather than the exception. Students get handson experience, examining entire sustainable energy systems – from harnessing, storing and
converting energy sources to delivering end-user services.
INTER-FACULTY - membership and activities normally between 2 faculties
None at present.
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INTRA-FACULTY - membership and activities normally within a single department, a nondepartmentalized Faculty, or between departments in a single faculty

Astronomy Research Centre (ARC)
Date of establishment: 1 April 2015
Faculty: Science
Name of Director: Dr. Kim Venn
ARC brings together world-renowned researchers with the expertise to answer many basic
questions about our universe. UVic scientists work closely with colleagues at the nearby NRC
Herzberg Astronomy and Astrophysics centre and at the TRIUMF Laboratory in Vancouver to form
one of the largest concentrations of astronomy talent in Canada. Members are engaged in research
ranging from observational planetary and stellar astrophysics, to computational astrophysics and
cosmology, and observational galactic and extra-galactic astronomy. ARC is also involved in the
development of some of the next-generation astronomical facilities, including the Thirty Meter
Telescope, and leading edge technologies such as high contrast imaging and adaptive optics.

Centre for Forest Biology (FORB)
Date of establishment: 10 December 1990
Faculty: Science
Name of Director: Dr. Peter Constabel
The Centre for Forest Biology carries out fundamental and applied research in forest biology, and
trains graduate students and postdoctoral fellows. Research projects emphasize the adaptations of
trees and their interactions with the environment. The Centre is now embarking on a major
research and training initiative, the NSERC CREATE Program in Forests and Climate Change, which
supports graduate students for research on the interaction of trees and forests with climate change,
including carbon sequestration.
Centre for Social and Sustainable Innovation (CSSI)
Date of establishment: January 2011
Faculty: Business
Name of Director: Dr. Monika Winn
The Centre for Social and Sustainable Innovation (CSSI) is powered by the constantly charging
battery of action, ideas and research housed at the Peter B. Gustavson School of Business. Our goal
is to open a door to the array of resources that help students, faculty and staff incorporate all kinds
of sustainability into their studies, careers and lives. Business leaders can learn how our research
affects their industries, enlist students for creative sustainability solutions, and speak to our classes
about their field experiences.
Institute for Applied Data Analytics (Matrix Institute)
Date of establishment: April 2018
Faculty: Engineering
Name of Director: TBD
The Institute for Applied Data Analytics (known as the Matrix Institute) is a new research centre
that is looking to coordinate, expand research capacity, and enhance the UVic brand as a worldclass destination for research and teaching in leading-edge Data Science. The Institutes plans to
engage a broad spectrum of experts from diverse disciplines, including law, business, science,
healthcare and social sciences to address vital social and public policy issues related to security,
privacy, economics, environment and the impact of data-driven technology on society.
8
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Victoria Subatomic Physics and Accelerator research centre (VISPA)
Date of establishment: January 2011
Faculty: Science
Name of Director: Dr. Randall Sobie
The Victoria Subatomic Physics and Accelerator (VISPA) Research Centre brings together people
with the skills and expertise to investigate the fundamental constituents of the Universe. VISPA
members work together on leading international particle physics experiments, share computing
and laboratory resources, jointly support and manage technical staff, provide a natural home for
adjunct faculty from other institutions, and support high quality graduate and post-doctoral
training.
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� University
of Victoria

W

President and Vice-Chancellor

Michael Williams Building Room A220
PO Box 1700 STN CSC Victoria BC V8W 2Y2 Canada
T 250-721-7002 I pres@uvic.ca I uvic.ca/president

Date:

18 April 2018

To:

Senate

From:

Professor Jamie Cassels, QC
President and Vice-Chancellor

Copy:

Dr. Lynne Van Luven, University Orator
Dr. Susan Lewis, Chair of the Convocation Committee

RE:

Orators

As you know, citations for the honorary graduands for whom the Senate approves degrees
are written and read at Convocation by the university's orators.The citations convey to those
attending Convocation what the individuals have achieved and why we are recognizing
them. In addition, they communicate the university's recognition and appreciation to the
honorands. The terms of reference for orators are attached.
Dr. Mary Kennedy has served as an orator since April 2015 and has agreed to continue to
serve should Senate appoint her.

MOTION:

That Senate re-appoint Dr. Mary Kennedy, Professor Emeritus, as Orator for the
term from July 1, 2018 until June 30, 2021.

Attachment
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Name: Orators
Approving Authority: Senate
Effective Date: March 2008
Supersedes: March 1991
Last Editorial Change: N/A

TERMS OF REFERENCE
The Senate of the University of Victoria recognizes and honours individuals for their outstanding
achievements by awarding them honorary degrees.
Such degrees are presented at
Convocation. Orators play a vital role in recognizing and celebrating the recipients. They
research, write and deliver citations that articulate for both a general and an academic
audience, the reasons why the honorary degree is being granted.
The University maintains a roster of orators, appointed by the Senate, that includes a University
Orator, a Deputy University Orator and other orators.
I

University Orator

The University Orator will:
1.
2.
3.
4.
5.

research and write citations for honorary graduands and read those citations at
Convocation;
provide instruction and advice to other orators;
assign orators to work on particular citations;
edit draft citations; and
assist in the recruitment and orientation of new orators.

II

Deputy University Orator

The Deputy University Orator will:
1.
2.

research and write citations for honorary graduands and read those citations at
Convocation; and
act for the University Orator when he or she is absent.

III

Orators

The Orators will:
1.

research and write citations for honorary graduands and read their citations at
Convocation.
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PROCEDURES
1.

The University Orator, Deputy University Orator and other Orators will be appointed by the
Senate upon the recommendation of the President. The Chair and Vice-Chair of the
Convocation Committee will advise the President on such appointments.

2.

The Chair and Vice-Chair of the Convocation Committee will seek to appoint as orators
members of the university community who:





2.

are excellent public speakers;
are able to shape biographical materials into a portrait which explains the
achievements and qualities of the recipient of the honorary degree (ie: not a mere
c.v.);
are available at the times of Convocation (spring, fall); and
enjoy seeing students convocate and participating in Convocation.

The term of appointment will normally be three years, renewable, from July 1 to June 30.
NOTES

1.

Service as an orator is deemed to be service to the university under the Framework
Agreement (Joint Committee on the Administration of the Framework Agreement Annual
Report 2006).

2.

An individual who has not yet been appointed as an orator by the Senate may be invited
by the University Orator to prepare and deliver a citation.
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MEMO
Date:

April 18, 2018

To:

Members of Senate

From:

Julia Eastman
University Secretary

Re:

2017/2018 Emeritus and Emerita

Below is a listing of faculty, assistant teaching professors and librarians who were granted
emeritus and emerita status in 2017/18. This list is for Senate’s information and will be
submitted for inclusion into the 2018/2019 academic calendar, effective September 1, 2018.
Jim Anglin, BA (Car), MSW (Brit Col), PhD (Leicester)
Cecilia Benoit, BEd, BA, MA (Memorial), PhD (Toronto)
Donald Bergland, BA, MA, EdD (UBC)
David Boag, BA (Laurentian University), MBA, PhD (U of Toronto)
Alexander Briggs, BSc (Mount Alison), MSc (St. Andrews), PhD (Victoria), PChem
Howard Brunt, BA (Univ of Florida), AND (Univ of Vermont), MScN (Yale), PhD (Calg)
Robert Burke, BSc, PhD (Alta)
John Celona, BM, MA (San-Fran St.), PhD (Calif, San Diego)
David Creasey, BSc, PhD (Manitoba)
Angela Downey, BMgt (U of Lethbridge), MSc (U of Saskatchewan), PhD (U of Western
Ontario), CMA
Barbara Fox, BA (U of Minn), BSN, MSN (Medical College of Virginia, Virginia
Commonwealth U), NP (F), FNP-BC (American Nurses Credentialing Centre)
M. Honoré France-Rodriguez, BSc (Tenn), Med, EdD (Mass)
Patrick Gregory, BSc (Toronto), MSc, PhD (Manitoba)
Elizabeth Grove-White, BA (Dublin), PhD (Trinity)
Linda Hardy, BA (Brock), MA (Tor)
Gerald King, BM (UBC), MM (W. Wash), EdD (BYU)
Richard King, BA, MA, PhD (Wis, Madison)
Patricia Kostek, BSc (Mansfield St. Coll), MM (Mich St.)
Kristin Morell, BSc (Wellesley), MSc, PhD (Penn State)
R. Christopher Morgan, BA, MA (UVic), PhD (ANU)
Thomas Pedersen, BSc (UBC), PhD (Edin), FRSC, FAGU
Alexandra Pohran-Dawkins, BM (Tor)
John Price, BA, MA, PhD (UBC)
Mary Ellen Purkis, BSN (Calg), MSc, PhD (Edin)
Richard Rajala, BA, MA (UVic), PhD (York)
Heather Raven, QC, BA, LLB (UBC)
Marge Reitsma-Street, BSW, MSW (McGill), PhD (Toronto)
Ahmed Sourour, BSc (Cairo), MSc, PhD (Ill)
Tracie Smith, BA (UVic), MLIS (UBC)
Holly Tuokko, BA, MA (Lake), PhD (UVic)
Karen Kai-Yang P. Tang, BA (National Taiwan Normal U), MA (UBC)
Mary Anne Waldron, BA (Brandon), LLB (Manitoba), LLM (UBC)
Margot Wilson, BA, MA (Toronto), MA, PhD (Southern Methodist)
Jennifer Wise, BA, MA, PhD (Tor)
Paul Wood, BA (Western), MPhil (Lond), PhD (Leeds), FRHistS
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MEMO
Date:

April 18, 2018

To:

Senate

From:

Julia Eastman
University Secretary

Re:

Election to the Senate Committee on Agenda and Governance

The Senate Rules and Procedures state that:
56.00 The composition of the Senate Committee on Agenda and
Governance will include members of Senate only and will be
determined in part through an election conducted on the floor of
Senate. Two members of Senate who are not students or
convocation members will be elected to the Senate Committee on
Agenda and Governance by Senate at the May meeting.
There is an upcoming vacancy for an elected position on the Senate Committee on
Agenda and Governance for a three year term from July 1, 2018 to June 30, 2021.
Nominations for the position will be accepted on the floor of the May 4, 2018
Senate meeting. If required, an election will take place at the meeting.
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Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sept2018
Education
Vera Atavina

Local: 8374

Academic Unit: Exercise Science, Physical and Health Education
Email: epheao@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:

Type(s) of change

1

Creation 1st year entry for Recreation and Health Education programs and correction of reference section number

2
3
4

Creation 1st year entry for Kinesiology program
Correction of reference section number
Correction of reference section number

Other units consulted:
(list all)
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Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sept2018
Education
Vera Atavina

Local: 8374

Academic Unit: Exercise Science, Physical and Health Education
Email: epheao@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

EPHE

355

Change hours of instruction and course description

Other units consulted:
(list all)
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP18
Engineering
Alex Thomo

Local: 5786

Academic Unit: Computer Science
Email: thomo@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1

Type(s) of change
Minor modification to a program

Curriculum and Calendar Office Use Only – 12-Mar-18

Other units consulted: (list all)
Music
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Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP18
Engineering
Alex Thomo

Local: 5786

Academic Unit: Computer Science
Email: thomo@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1
2
3
4
5

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

CSC
CSC
CSC
CSC
SENG

320
355
360
361
435

Change in sequencing of tutorial hours
Change in pre-requisite
Change in pre-requisite
Change in sequencing of tutorial hours
Change in description

Other units consulted:
(list all)

ECE, SENG Director
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP18
Engineering
Michael Adams

Local: 6025

Academic Unit: Electrical and Computer Engineering
Email: ececc@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).

Submission #:

Type(s) of change

1

Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement: CENG

2

Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement: ELEC

Curriculum and Calendar Office Use Only – 5-Feb-18

Other units consulted: (list
all)
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Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP18
Engineering
Michael Adams

Local: 6025

Academic Unit: Electrical and Computer Engineering
Email: ececc@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

1

ECE

380

Electronic Circuits II

2

ECE

399

Design Project I

3

SENG

426

Course title or description

Other units consulted: (list all)

CSC, SENG Director
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP18
Engineering
LillAnne Jackson

Academic Unit: N/A
Local: 8941

Email:

engradu@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:

Type(s) of change

Other units consulted: (list all)

1

Other: Change of course code to ECE.

ECE

2

Other: Change of course code to ECE.

ECE

Curriculum and Calendar Office Use Only – 30-Jan-18

SEN-MAY 4/18-11 Summaries
Page 8 of 97

UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP18
Engineering
LillAnne Jackson

Academic Unit: N/A
Local: 8941

Email:

engradu@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

Other units consulted:
(list all)

ENGR

004

Change to prerequisites

ECE, SENG Director

Curriculum and Calendar Office Use Only – 30-Jan-18
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP18
Engineering
Daniela Constantinescu

Local: 6040

Academic Unit: Mechanical Engineering
Email: danielac@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1

Type(s) of change
Other: Change of course code to ECE.

Curriculum and Calendar Office Use Only – 25-Jan-18

Other units consulted: (list
all)
ECE
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Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP18
Engineering
Daniela Constantinescu

Local: 6040

Academic Unit: Mechanical Engineering
Email: danielac@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

1

MECH

444

Other – change to the course hours for lecture/lab/tutorial components

2

MECH

446

Other – change to the course hours for lecture/lab/tutorial components

3

MECH

495

Other – change to the course hours for lecture/lab/tutorial components

Other units consulted: (list
all)
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Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP18
Engineering
Margaret- Anne Storey / Cassandra Petrachenko

Academic Unit: Software Engineering
Local: 5713 / 5260 Email: mstorey@uvic.ca / cpetrach@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1
2
3

Type(s) of change
A change in description of a program or credential not involving any change in program or credential requirements
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement
A change in the description of a program or credential not involving any change in program or credential requirements

Other units consulted:
(list all)
CSC, ECE
CSC, ECE
CSC, ECE
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEPT2018
Fine Arts
Jennifer Stillwell

Academic Unit:
Local: 8011

Visual Arts
Email:

visualarts@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1
2
3

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

ART
ART
ART

222
320
370

Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Course title or description

Curriculum and Calendar Office Use Only – 5-Mar-18

Other units consulted:
(list all)
NA
NA
NA
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEPT2018
Fine Arts
Claudia Sperling

Academic Unit:
Local:

Co-op

8812

Email:

csperlin@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1

Type(s) of change
Other: clarification of work term hours

Curriculum and Calendar Office Use Only – 30-Aug-2017

Other units consulted:
(list all)
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UVic Course Curriculum Change

Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sept2018
Fine Arts
Evanthia Baboula

Academic Unit:
Local: 7756

Fine Arts, Office of the Dean
Email: fineassociatedean@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

FA

101

Other: correction of contact hours

Curriculum and Calendar Office Use Only – 15-Feb-18

Other units consulted:
(list all)
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
01SEPT2018
Faculty:
Fine Arts
Contact Name:
Dr. Adam J. Con
Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Academic Unit:
Local:

6451

School of Music
Email:

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

acon@uvic.ca

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1
2

3

4

5

6

7
8

Type(s) of change
A minor modification in program or credential that does not significantly change that program or credential’s focus,
content, structure, or requirements
A minor modification in program or credential that does not significantly change that program or credential’s focus,
content, structure, or requirements
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement
A minor modification in program or credential that does not significantly change that program or credential’s focus,
content, structure, or requirements
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement
A minor modification in program or credential that does not significantly change that program or credential’s focus,
content, structure, or requirements
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement
A minor modification in program or credential that does not significantly change that program or credential’s focus,
content, structure, or requirements
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement
A minor modification in program or credential that does not significantly change that program or credential’s focus,
content, structure, or requirements
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement
A minor modification in program or credential that does not significantly change that program or credential’s focus,
content, structure, or requirements
Change in Music Minor units and requirements

Curriculum and Calendar Office Use Only – 5-Apr-18

Other units consulted:
(list all)

CSC

UVic Course Curriculum Change
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Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP2018
FINE ARTS
Dr. Adam Con

Academic Unit:
Local:

6451

MUSI – School of Music
Email:
acon@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission
#:
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15

Course code:
MUS
MUS
MUS
MUS
MUS
MUS
MUS
MUS
MUS
MUS
MUS
MUS
MUS
MUS
MUS

Course #:
111
170A
170B
237
240
245
270A
270B
306
339A
339B
340
345
445
448

Type(s) of change: (if new or reinstated, include title)
Course Title, notes
Co-requisite, units
Co-requisite, units, notes
Pre-requisite, course description, hours
Notes
Notes, units, recommendation
Co-requisite, pre-requisite, units, notes
Co-requisite, units, notes
Hours
Pre-requisite
Pre-requisite, course description, hours, notes
Notes
Pre-requisite, notes, units,
Pre-requisite, Notes, units, hours
Units

Curriculum and Calendar Office Use Only – 27-Mar-18

Other units
consulted: (list all)
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEPT2018
Fine Arts
Conrad Alexandrowicz

Academic Unit:

Theatre

Local: 3727

Email:

conrada@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1
2

Type(s) of change

Other units consulted:
(list all)

Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement

PAAS

Curriculum and Calendar Office Use Only – 8-Mar-18
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UVic Course Curriculum Change
Effective Date:
Faculty:
Contact Name:

01SEPT2018
Fine Arts
Conrad Alexandrowicz

Academic Unit:

Theatre

Local: 3727

Email:

conrada@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other:

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22

THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA

101
101A
101B
205
206
218
219
221
223
225
234
235
236
246
309A
311
312
314
315
316
317
318

Deletion
Other: Division of a yearlong course from 3.0 units to 1.5 units
Other: Division of a yearlong course from 3.0 units to 1.5 units
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite; course title or description
Change or addition of a pre- or co-requisite; course title or description
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Course title or description
New or reinstated course: Theatre History III
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite; course title or description
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite

Curriculum and Calendar Office Use Only – 12-MAR-2018

Other units consulted:
(list all)
NA
NA
NA
NA
NA
NA
NA
NA
NA
NA
NA
NA
NA
HSTR
NA
NA
PAAS
NA
NA
NA
NA
NA
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UVic Course Curriculum Change
Submission #:

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47

THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA
THEA

319
321
323
325
328
329
331
333
335
336
337
338
347
348
351
354
390
391
393
409
410
411
412
414
436

Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Deletion
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Deletion
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
New or re-instated course: Theatre History IV
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Deletion
Change or addition of a pre- or co-requisite
Deletion

Curriculum and Calendar Office Use Only – 12-MAR-2018

Other units consulted:
(list all)
NA
NA
NA
NA
NA
NA
NA
NA
NA
NA
NA
HSTR
NA
NA
NA
NA
NA
NA
NA
NA
NA
PAAS
NA
NA
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sept2018
Fine Arts
Shane Book

Academic Unit:

Writing

Local: 7308

Email:

sbook@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1

2

Type(s) of change
Change in a listing of eligible or elective courses that can be used to meeting program or credential requirement
A minor modification in program or credential that does not significantly change that program or credential’s focus,
content, structure, or requirements.
Change in a listing of eligible or elective courses that can be used to meeting program or credential requirement
A minor modification in program or credential that does not significantly change that program or credential’s focus,
content, structure, or requirements.

Curriculum and Calendar Office Use Only – 15-Feb-18

Other units consulted:
(list all)
N/A

N/A
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep 2018
Fine Arts
Shane Book

Academic Unit:
Local:

Writing

7308

Email:

sbook@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre‐ or co‐requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

WRIT
WRIT
WRIT
WRIT
WRIT
WRIT
WRIT
WRIT
WRIT
WRIT
WRIT
WRIT
WRIT
WRIT
WRIT
WRIT
WRIT
WRIT

201
201A
201B
202
202A
202B
203
203A
203B
204
204A
204B
218
218A
218B
303
304
305

Delete
New ‐ Introduction to Poetry Workshop
New ‐ Poetry Workshop
Delete
New – Introduction to Fiction Workshop
New – Fiction Workshop
Delete
New – Introduction to Playwriting Workshop
New – Playwriting Workshop
Delete
New – Introduction to Creative Nonfiction Workshop
New Creative Nonfiction Workshop
Delete
New – Introduction to Screenwriting Workshop
New – Screenwriting Workshop
Change or addition of a pre‐or co‐requisite
Change or addition of a pre‐or co‐requisite
Change or addition of a pre‐or co‐requisite

Curriculum and Calendar Office Use Only – 21Mar2018

Other units consulted:
(list all)
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UVic Course Curriculum Change
Submission #:
19
20
21
22

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

WRIT
WRIT
WRIT
WRIT

316
318
320
325

Change or addition of a pre‐or co‐requisite
Change or addition of a pre‐or co‐requisite
Change or addition of a pre‐or co‐requisite
Change or addition of a pre‐or co‐requisite

Curriculum and Calendar Office Use Only – 21Mar2018

Other units consulted:
(list all)
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep2018
Human and Social Development/Graduate Studies
Heather Kirkham
Local:

Academic Unit:
8067

School of Public Administration
Email:
hkirkham@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

ADMN

200

Course title or description (lecture/lab/tut hours)

Curriculum and Calendar Office Use Only – 13Dec17

Other units consulted:
(list all)
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP18
HSD
Christine Shelton

Academic Unit:

CYC

Local: 7988

Email:

cshelton@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:

Type(s) of change

Other units consulted:
(list all)
N/A
N/A

1
2

Update school academic regulations/Overview (change in description of program)
Added Requirements for Passing Practicum Courses in Child and Youth Care (change in description of program)

3

Updated: Availability of courses to students not accepted into the BCYC degree program (change in description of
program)

N/A

4

Deleted description of inactive international program (Other)

N/A

Curriculum and Calendar Office Use Only – 13-Mar-18
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UVic Program Curriculum Change
Effective Date:
Faculty:
Contact Name:

01SEP18
Human and Social Development
Erin Sebastian

Local: 7561

Academic Unit: School of Health Information Science
Email: hinfprog@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1

Type(s) of change
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement

Curriculum and Calendar Office Use Only – 30-Aug-2017

Other units consulted:
(list all)
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep2018
Human & Social Development
Alex Kuo
Erin Sebastian

Academic Unit:
Local: 4300
7561

School of Health Information Science
Email: hinfugadvisor@uvic.ca
hinfprog@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

HINF

310

Course title or description

Curriculum and Calendar Office Use Only – 4-Jan-18

Other units consulted:
(list all)
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep2018
Human and Social Development
Heather Keenan

Academic Unit:

HSD

Local: 4912

Email:

hpkeenan@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1

Type(s) of change

Other units consulted:
(list all)

Changes under HSD Undergrad General Information

1
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:

01Sept2018
Human and Social Development

Contact Name:

Dr. Terry Poucette

Academic Unit:
Local:

8082

School of Public Administration, Diploma in Indigenous
Community Development and Governance program
Email:
tpoucette@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1

Type(s) of change
A change in description of a program or credential not involving any change in program or credential requirements

Curriculum and Calendar Office Use Only – 15Mar-18

Other units consulted:
(list all)
n/a
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:

01Sep2018
Human and Social Development

Contact Name:

Dr. Terry Poucette

Academic Unit:

Local: 8082

School of Public Administration – Diploma in
Indigenous Community Development and
Governance
Email: tpoucette@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other:

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1
2

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

ICDG
ICDG

300
305

Course title and description
Course description

Curriculum and Calendar Office Use Only – 1-Mar-18

Other units consulted:
(list all)
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep2018
Human and Social Development
Joan Bowles

Academic Unit:

PHSP

Local: 3845

Email:

phspmgr@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1
2

Type(s) of change
A change in the description of a program or credential not involving any change in program or credential requirements
Reflect changes to course titles in program information section

Curriculum and Calendar Office Use Only – 30-Aug-2017

Other units consulted:
(list all)
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UVic Course Curriculum Change
Summary of Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep2018
Human and Social Development
Joan Bowles

Academic Unit:

PHSP

Local: 3845

Email:

phspmgr@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1
2

Type(s) of change
Course title or description HLTH 301
Course title or description HLTH 425

Curriculum and Calendar Office Use Only – 15-Mar-18

Other units consulted:
(list all)
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

O1SEP18
Human and Social Development
Melvin Peters

Academic Unit:
Local: 8034

School of Social Work
Email: petersm@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1

Type(s) of change
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement

Curriculum and Calendar Office Use Only – 4-Jan-18

Other units consulted:
(list all)
N/A

SEN-MAY 4/18-11 Summaries
Page 33 of 97

UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sept18
HUMS
Mary E. Leighton

Academic Unit:

ENGL

Local: 7244

Email:

mleighto@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1
2

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

DHUM
ENGL

491
099

Change in course description to eliminate DHSI
Deletion

Curriculum and Calendar Office Use Only – 1-Mar-18

Other units consulted:
(list all)
AWR
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sept2018
Humanities
Brendan Burke

Academic Unit:
Local: 8522

Greek and Roman Studies
Email: bburke@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1
2
3
4
5
6
7

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

GRS
GRS
GRS
GRS
GRS
GRS
GREE

101
102
335
341
342
355
310

Change in course title (Greek Civilization)
Change in course title (Roman Civilization)
Revised course description
Change in course title (Rome’s Empire) & modified course description
Change in course title (Roman Daily Life) & modified course description
Add course (Love, Sex, and the Body in the Ancient World)
Add course (Koiné Greek)

Curriculum and Calendar Office Use Only – 13-Mar-18

Other units consulted:
(list all)
NA
NA
Gender studies
NA
NA
NA
RELS
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01September2018
Humanities
Beatriz de Alba-Koch

Academic Unit:
Local: 7412

Hispanic & Italian Studies
Email: hispchair@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1
2
3
4
5
6
7

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

ITAL
ITAL
ITAL
ITAL
ITAL
SPAN
SPAN

273
378
474
478
485
478C
486

Deletion
Change in language/title; change of prerequisite
Deletion
Change of prerequisite; change in language/title; removal of ‘formerly’ notation
Change in language/title; change of prerequisite
Change in description (language); change in prerequisite
Change in description (language); change in prerequisite

Curriculum and Calendar Office Use Only – 1-Mar-18

Other units consulted:
(list all)
N/A
N/A
N/A
N/A
N/A
N/A
N/A
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sept18
HUMS
Theresa Gallant

Academic Unit:

History

Local: 5661

Email:

histao@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1

Type(s) of change
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement – Breadth
requirements and areas of interest.

Curriculum and Calendar Office Use Only – 1-Mar-18

Other units consulted:
(list all)
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep18
HUMS
Theresa Gallant

Academic Unit:

History

Local: 5661

Email:

histao@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

1
2
3
4
5
6
7
8
9
10

HSTR
HSTR
HSTR
HSTR
HSTR
HSTR
HSTR
HSTR
HSTR
HSTR

236
300C
326
336S
340B
370
370A
371
380
436L

11
12
13
14
15

HSTR
HSTR
HSTR
HSTR
HSTR

470
471
479
300A
300B

Course title and description (Medieval Beginnings)
New course (Gaming and the Historical Imagination)
New course (Religion and Spirituality in Canada)
New course (Sex, Violence and Death in Modern Medievalism)
New course (Immigration and Ethnic Tension in Post-9145 Europe)
Deletion
New course (Intersections of Law and Religion from Ancient to Current Worlds)
New Course (Topics in Thematic and Comparative History)
Change in cross-listing
Course title and description (Lawyers, Writing and the Medieval Formation of the
West)
Deletion
New course (Seminar in Thematic and Comparative History)
Change in cross-listing
Deletion of supplemental note
Deletion of supplemental note

.

Curriculum and Calendar Office Use Only – 13-Mar-18

Other units consulted:
(list all)
MEDI
N/A
RS
MEDI, FS, ENGL
POLI
N/A
RS, POLI
N/A
RS, POLI
MEDI
N/A
N/A
RS, POLI
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEPT18
HUMS
Lisa Surridge

Academic Unit:

HUMS

Local: 7246

Email:

humsada@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1
2
3

Type(s) of change
Updating of HUMA program table, list of HUMA majors.
Updating of general program listing.
Removal of IS from INTD minors list.

Curriculum and Calendar Office Use Only – 19-Feb-18

Other units consulted:
(list all)

SEN-MAY 4/18-11 Summaries
Page 39 of 97

UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEPT18
INTD
Bruce Ravelli

Academic Unit: INTD
Local:

250-853-3922

Email:

dirintd@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1
2

Type(s) of change
Removal of IS from INTD programs list
Removal of IS from INTD interdisciplinary programs (detailed description)

Curriculum and Calendar Office Use Only – 17-Apr-18

Other units consulted:
(list all)
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEPT18
HUMS
Theresa Gallant

Academic Unit:
Local: 5661

Indigenous Studies
Email: histao@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1

Type(s) of change
Creation of the Indigenous Studies Major program; movement of minor to Humanities; edits to Minor for formatting
consistency (change to chart form)

Curriculum and Calendar Office Use Only – 1-Mar-18

Other units consulted:
(list all)
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sept18
HUMS
Theresa Gallant

Academic Unit:

IS

Local: 5661

Email:

histao@uvic.ca

Types of course change:
New or reinstated course

Change or addition of a pre- or co-requisite

Course code or number
Course title or description

Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

1

IS

200A

2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19

IS
IS
IS
IS
IS
IS
IS
IS
IS
IS
IS
IS
IS
IS
IS
IS
IS
IS

200B
291
301
310
310B
320
321
350
391A
391B
391C
391D
400
450
490
491A
491B
491C

Change in course number (new number IS 101), title (Indigenous Foundations) and
description
Change in course number (new number IS 201), description and prereqs
New course (Topics in Indigenous Studies)
New course (Critical Indigenous Theory)
Change in course number (new number IS 310A), prereqs
New course (Major Preparation Seminar)
Updated prereqs
Update prereqs
New course (Methods, Ethics, Protocols)
New course (Topics in Arts, Literature and Languages)
New course (Topics in Histories, Politics, Laws and Lands)
New course (Topics in Education, Health and Healing)
New course (Topics in Community and Land-Based Learning)
Change in title (Research Seminar in Indigenous Studies), description, prereqs
New course (Indigenous Studies in the Field)
Title change (Directed Studies), change of prereqs
New course (Seminar in Arts, Literature and Languages)
New course (Seminar in Histories, Politics, Laws and Lands)
New course (Seminar in Education, Health and Healing)

Curriculum and Calendar Office Use Only – 13-Mar-18

Other units consulted:
(list all)
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UVic Course Curriculum Change
Submission #:
20

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

IS

491D

New course (Seminar in Community and Land-Based Learning)

Curriculum and Calendar Office Use Only – 13-Mar-18

Other units consulted:
(list all)
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sept18
Humanities
Martha McGinnis

Academic Unit:
Local: 7429

Linguistics
Email:

mjmcginn@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that can be
used to meet a program or credential requirement
A change in description of a program or credential not
involving any change in program or credential requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1
2
3
4
5
6
7
8

Type(s) of change
Change in a listing of courses eligible to meet a requirement in the Linguistics BA program (First and Second Year Courses)
Minor modification to the Linguistics BA Program (Language‐focused course)
Change in a listing of courses eligible to meet a requirement in the Language and Speech concentration within the
Linguistics BA Program
Major modification to the Indigenous Languages concentration within the Linguistics BA Program
Change in a listing of courses eligible to meet a requirement in the Applied Linguistics BA Program
Change in a listing of courses eligible to meet a requirement in the Linguistics Honours BSc Program
Change in a listing of courses eligible to meet a requirement in the Linguistics BSc Program
Change in a listing of courses eligible to meet a requirement in the Applied Linguistics Diploma Program

Curriculum and Calendar Office Use Only – 18‐Mar‐21

Other units consulted:
(list all)
Indigenous Education

Indigenous Education
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sept2018
Humanities
Martha McGinnis

Academic Unit:
Local: 7429

Linguistics
Email:

mjmcginn@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18

Course code:
LING
LING
LING
LING
LING
LING
LING
LING
LING
LING
LING
LING
LING
LING
LING
LING
LING
LING

Course #:
181
200
203
231
301
309
325
326
396
401
403
405
411
412
420
450
461
470

Type(s) of change: (if new or reinstated, include title)
Removal of a prerequisite
Change of a prerequisite
Change of a prerequisite
New course (Constructed Languages)
New course (Topics in the Structure of an Indigenous Language Family)
Change of a prerequisite
Change of a prerequisite
Change of a prerequisite
Other: Change of Note
Deletion
Deletion
Deletion
Change of a prerequisite
Change of a prerequisite
Change of a prerequisite
Change of a prerequisite
Change of a prerequisite
Course number; Course Title (Neurolinguistics); Change of a prerequisite

Curriculum and Calendar Office Use Only – 18-03-15

Other units consulted: (list all)
Indigenous Education, En’owkin Centre
Indigenous Education, En’owkin Centre
Indigenous Education, En’owkin Centre
History
Indigenous Education
Indigenous Education, En’owkin Centre
Indigenous Education, En’owkin Centre
Indigenous Education
Indigenous Education
Indigenous Education

Psychology
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep18
Humanities
Iain Higgins

Academic Unit:
Local: 7252

Medieval Studies Program
Email: imh@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1

Type(s) of change
Change in a listing of eligible or elective courses

Curriculum and Calendar Office Use Only – 30-Aug-2017

Other units consulted:
(list all)
N/A
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep18
HUMS
Tom Saunders

Academic Unit:
Local: 7474

Pacific and Asian Studies
Email: paaschair@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1
2
3
4
5
6
7
8

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

PAAS
PAAS
PAAS
PAAS
PAAS
PAAS
PAAS
PAAS

305
306
363
367
394
452
486
493

Adding cross-listing
Adding cross-listing
Adding cross-listing
New course (Gandhi and the Ethics of Nonviolence)
Removing cross-listing
New course (Acquisition of Chinese as an Additional Language)
Removing cross-listing
Adding cross-listing

Curriculum and Calendar Office Use Only – 13-Mar-18

Other units consulted:
(list all)
RS
RS
RS
RS
THEA, MEDI
LING
THEA
RS

SEN-MAY 4/18-11 Summaries
Page 47 of 97

UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep2018
Humanities
Jill Evans

Academic Unit:
Local: 7512

Philosophy
Email:

Phil2@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1
2

Type(s) of change
Addition of 371 to Program Planning
Updates to Honours Program

Curriculum and Calendar Office Use Only – 23-Mar-18

Other units consulted:
(list all)
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep18
HUMS
Shamma Boyarin

Academic Unit:
Local: 6210

Religious Studies
Email: sboyarin@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1
2
3
4
5
6
7
8
9

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

RS
RS
RS
RS
RS
RS
RS
RS
RS

311
326
361
362
363
370
380
479
493

New course (Gandhi and the Ethics of Nonviolence)
New course (Religion and Spirituality in Canada)
New course (Religions of East Asia)
New course (Tibetan Buddhism)
New course (The Buddhist Tradition)
New course (Intersections of Law and Religion from Ancient to Current Worlds)
New course (Religion and the Making of the Modern Middle East)
New course (Religion and State in the Modern Middle East)
New course (Seminar in Buddhism in English)

Curriculum and Calendar Office Use Only – 16-Mar-18

Other units consulted:
(list all)
PAAS
HSTR
PAAS
PAAS
PAAS
HSTR
HSTR
HSTR
PAAS
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

Sep 1, 2018
LAW
Freya Kodar

Academic Unit: N/A
Local: 8190

Email:

law.assocdean.adm@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:

Type(s) of change

1

Minor Modification to “Special Access” Category Admission Requirements for the JD Program

2

Minor Modification to “Special Access” Category Admission Requirements for the JD/JID Program.

Other units consulted:
(list all)
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date: 01 September 2018
Faculty:
LAW
Contact Name:

Academic
Unit:

Freya Kodar

Local

N/A

8190

Email:

law.assocdean.adm@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

LAW
LAW
LAW
LAW
LAW
LAW
LAW
LAW
LAW
LAW
LAW
LAW
LAW
LAW
LAW
LAW
LAW
LAW
LAW
LAW
LAW
LAW
LAW
LAW

100
102
105
106
107
109
110
301
312
313
314
315
315I
316
317
318
319
321
326A
326B
343
343E
344
361

Revised Course Description and Addition of MX Courses
Revised Course Description and Addition of MX Courses
Addition of MX Courses
Revised Course Description and Addition of MX Courses
Addition of MX Courses
Addition of MX Courses
Addition of MX Courses
Addition of MX Courses
Addition of pre-requisite
Addition of pre-requisites
Addition of pre-requisite
Addition of pre-requisites and MX Courses
Addition of pre-requisites
Addition of pre-requisite
Addition of pre-requisite
Addition of pre-requisites
Addition of pre-requisites
Addition of pre-requisites
Addition of pre-requisite
Addition of pre-requisite
Change to Credit Value Range
New course: Topics in Experiential Learning
Addition of pre-requisite
Addition of pre-requisites

Curriculum and Calendar Office Use Only – 13-Apr-18

Other Units Consulted
(list all)

UVic Course Curriculum Change
Submission #:
25

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

LAW

395I

Change to Course Title and Description

Curriculum and Calendar Office Use Only – 13-Apr-18
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Other Units Consulted
(list all)
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP18
SCIENCES
Réal Roy

Academic Unit:

BIOLOGY

Local: 5071

Email:

realroy@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

1
2

BIOL
MRNE

465
414

Change or addition of a pre- or co-requisite
New or reinstated course: Coastal Biodiversity and Conservation

Other units consulted:
(list all)
NA
NA

3

MRNE

417

New or reinstated course: Crustacean Biology

NA

4

MRNE

419

New or reinstated course: Subtidal Science

NA

Curriculum and Calendar Office Use Only – 15-Mar-18

SEN-MAY 4/18-11 Summaries
Page 53 of 97

UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sept2018
Science
Alex Brolo

Academic Unit:
Local: 7167

Department of Chemistry
Email: agbrolo@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

CHEM

213

Change in contact hours

Curriculum and Calendar Office Use Only – 13-Mar-18

Other units consulted:
(list all)
N/A
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep2018
Science
Dr. Adam Monahan

Academic Unit:
Local:

5075

Earth and Ocean Sciences
Email: monahana@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1

Type(s) of change
A minor modification in program or credential that does not significantly change that program or credential’s focus,
content, structure, or requirements

Curriculum and Calendar Office Use Only – 02-Mar-2018

Other units consulted:
(list all)
N/A
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP18
Science
Laura Cowen

Academic Unit:

MATH

Local: 6152

Email:

lcowen@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1.

Type(s) of change
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement

Other units consulted:
(list all)
Economics
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP2018
SCIENCE
Laura Cowen

Academic Unit:
Local:

MATH

6152

Email:

lcowen@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1
2
3

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

STAT
STAT
STAT

261
460
464

Change to course description
New course: Bayesian Statistics
New course: Statistical Computing

Curriculum and Calendar Office Use Only – 12-Mar-18

Other units consulted:
(list all)
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep2018
SCIE
Robin Hicks

Academic Unit:

SCIE

Local: 7062

Email:

adeansci@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1
2

Type(s) of change
Other: Removal of IS minor from ‘General’ section
Other: Removal of IS minor from ‘Minor’ section

Curriculum and Calendar Office Use Only – 30-Aug-2017

Other units consulted:
(list all)
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sept2018
Social Sciences
Helen Kurki

Academic Unit:

ANTH

Local: 7045

Email:

anthua@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1
2

Type(s) of change
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement: BA
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement: BSc

Curriculum and Calendar Office Use Only – 14-Mar-18

Other units consulted:
(list all)
N/A
N/A
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sept2018
Social Sciences
Helen Kurki

Academic Unit:

ANTH

Local: 7045

Email:

anthua@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1
2

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

ANTH
ANTH

100
373

Other: change to hours
New Course: Museums and Anthropology

Curriculum and Calendar Office Use Only – 14-Mar-18

Other units consulted:
(list all)
N/A
AHVS
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sept2018
Social Sciences
Nilanjana Roy

Academic Unit:
Local: 4417

Economics
Email:

ecadvice@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1.
2.
3.
4.

Type(s) of change
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement

Curriculum and Calendar Office Use Only – 22-Mar-18

Other units consulted:
(list all)

MATH AND STATS
CO-OP
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sept2018
Social Sciences
Nilanjana Roy

Local: 4417

Academic Unit: Economics
Email:

ecadvice@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre‐ or co‐requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1.
2.
3.
4.
5.
6.

7.

Course code:
ECON
ECON
ECON
ECON
ECON
ECON

Course #:
225
310B
329
383
405A
423

Type(s) of change: (if new or reinstated, include title)
Change in note to coincide with program requirement change
Retention of a course not offered for five years
Editorial clarification of note
Editorial clarification of note
Change of a pre‐ or co‐requisite
New course (Economics and Indigenous Peoples)

ECON

457

Addition of a pre‐or co‐requisite; change in Recommendation

Curriculum and Calendar Office Use Only – 21‐Mar‐18

Other units consulted: (list all)

Indigenous
Governance; Indigenous Studies Minor
Program; Anthropology; Environmental
Studies; Geography; Political Science;
Psychology; Sociology; Faculty of
Business
Math and Stats
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP2018
Social Sciences
Laurel Currie

Academic Unit:
Local: 6125

Environmental Studies
Email: laurelc@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1
2

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

ES
ES

200
301

Change in contact hours
Change in contact hours

Curriculum and Calendar Office Use Only – 14-Mar-18

Other units consulted:
(list all)
N/A
N/A
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep2018
Social Sciences
Bruce Ravelli

Academic Unit:
Local: 250-853-3922

Global Development Studies
Email: dirintd@uvic.ca

Types of course change:
New or reinstated course
Course code or number
X Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1
2

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

GDS
GDS

201
202

Change in course description; Change or addition of pre- or co-requisite
Change in course description; Change or addition of pre- or co-requisite

Curriculum and Calendar Office Use Only – 14-Mar-18

Other units consulted:
(list all)
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep2018
Social Sciences
Teresa Dawson

Academic Unit:
Local: 3866

GEOGRAPHY
Email:

tdawson@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1
2

Type(s) of change
A minor modification in program or credential that does not significantly change that program or credential’s focus,
content, structure, or requirements
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement

Curriculum and Calendar Office Use Only – 24-Jan-17

Other units consulted:
(list all)
ECE
ANTH
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
01Sep2018
Faculty:
Social Sciences
Contact Name:
Rosemary Barlow

Academic Unit:
Local: 3567

Political Science
Email:

poliao@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

POLI

217

Change in course description and note

Curriculum and Calendar Office Use Only – 14-Mar-18

Other units consulted:
(list all)
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP2018
SOSC
David Medler

Academic Unit:
Local: 6108

PSYCHOLOGY
Email:

psycadv@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1
2

Type(s) of change
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement

Curriculum and Calendar Office Use Only – 30-Aug-2017

Other units consulted:
(list all)
Linguistics
Linguistics
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sept2018
SOSC
David Medler

Academic Unit:
Local: 6108

PSYCHOLOGY
Email:

psycadv@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1
2

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

PSYC
PSYC

205
370D

New or re-instated course: Psychology of Diversity
Course Code or number; Course title or descript; Change/addition of pre-/co-req

Curriculum and Calendar Office Use Only – 14-Mar-18

Other units consulted:
(list all)
Sociology
Linguistics
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP2018
Social Sciences
Bruce Ravelli

Academic Unit:
Local: 853-3922

Sociology
Email:

bravelli@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1

Type(s) of change
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement

Curriculum and Calendar Office Use Only – 29-Jan-18

Other units consulted:
(list all)
NA
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep2018
Social Sciences
Rosaline Canessa

Academic Unit:
Local: 3938

Social Sciences
Email:

soscasdn@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1
2
3

Type(s) of change
Creation, reinstatement, discontinuance, or major modification of a program or credential
Creation, reinstatement, discontinuance, or major modification of a program or credential
Creation, reinstatement, discontinuance, or major modification of a program or credential

Curriculum and Calendar Office Use Only – 30-Aug-2017

Other units consulted:
(list all)
Humanities
Humanities
Humanities
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP2018
Social Sciences
Rosaline Canessa

Academic Unit:
Local: 3938

Social Sciences
Email:

soscasdn@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1
2

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

SOSC
SOSC

190
300

Correction in lecture/lab/tutorial allocation
Change or addition of a pre- or co-requisite

Curriculum and Calendar Office Use Only – 14-Mar-18

Other units consulted:
(list all)
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Summary of Program Curriculum Changes:
Effective Date:
01SEPT2018
Faculty:
Graduate Studies
Contact Name: Onowa McIvor

Local:

3150

Academic Unit: Indigenous Education
Email: omcivor@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1
2
3
4

Type(s) of change
Other: Update to admission’s procedure
Other: Update to program requirement
MEd Course Replacement
MA Course Replacement

Other units consulted:
(list all)
LING
LING
LING
LING
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Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP18
Engineering
Thomas Froese

Local: 7066

Academic Unit: Civil Engineering
Email: froese@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1
2
3

Type(s) of change
Minor modification in program or credential
Minor modification in program or credential; added in application deadlines
Minor modification in program or credential; candidacy exam time length change, PhD program length change

Other units consulted:
(list all)
N/A
N/A
N/A

UVic Course Curriculum Change

SEN-MAY 4/18-11 Summaries
Page 73 of 97

Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP18
Engineering
Michael Adams

Local: 6025

Academic Unit: Electrical and Computer Engineering
Email: ececc@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.

Submission #:
1

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

ECE

537

Applied Data Analysis

Curriculum and Calendar Office Use Only – 5-Feb-18

Other units consulted: (list all)
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UVic Program Curriculum Change

Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP2018
Fine Arts
Dr. Joseph Salem

Academic Unit:
Local: 7910

MUSI – School of Music
Email: salemjr@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1
2
3
4
5

Type(s) of change
Changes to description and unit value listings of MA Musicology
Changes to description and unit value listings of MA Musicology w/Performance
Changes to description and unit value listings of MMus in Composition
Changes to description and unit value listings of MMus in Performance
Changes to description and unit value listings of MMus in Performance, Emphasis in String Quartet

Curriculum and Calendar Office Use Only – 21-Mar-18

Other units consulted:
(list all)
N/A
N/A
N/A
N/A
N/A
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP2018
FINE ARTS
Dr. Joseph Salem

Academic Unit:
Local: 6451

MUSI – School of Music
Email: salemjr@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1
2
3
4
5
6
7
8
9

Course code:
MUS
MUS
MUS
MUS
MUS
MUS
MUS
MUS
MUS

Course #:
580
580A
580B
580C
580D
580E
580F
580G
580H

Type(s) of change: (if new or reinstated, include title)
Course Deletion
New Course: University Orchestra
New Course: University Wind Symphony
New Course: Don Wright Symphonic Winds
New Course: Jazz Ensemble
New Course: University Chorus
New Course: Chamber Singers
New Course: University Women’s Choir
New Course: Pacific Opera Victoria Chorus

Curriculum and Calendar Office Use Only – 22-Mar-18

Other units consulted:
(list all)
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep2018
Human and Social Development / Graduate Studies
Heather Kirkham, Program
Local: 8067
Manager

Academic Unit:

School of Public Administration – MPA Programs
Email: hkirkham@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1
2

Type(s) of change
MPA (On Campus) and MPA (Online) Programs:
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement
Other – application deadline changed

Curriculum and Calendar Office Use Only – 14-Feb-18

Other units consulted:
(list all)
N/A
N/A
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP2018
Graduate Studies
Francis Lau
Erin Sebastian

Academic Unit:
Local: 5131
7561

School of Health Information Science
Email: hinfgradadvisor@uvic.ca
hinfprog@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1
2
3

Type(s) of change
Other: A change in entry point
A change in description of a program or credential not involving any change in program or credential requirements
Creation, reinstatement, discontinuance, or major modification of a program or credential

Curriculum and Calendar Office Use Only – 26Feb2018

Other units consulted:
(list all)
Graduate Studies
NURS
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP2018
Graduate Studies
Francis Lau
Erin Sebastian

Academic Unit:
Local: 5131
7561

Health Information Science
Email: hinfgradadvisor@uvic.ca
hinfprog@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

NUHI

598

New or reinstated course

Curriculum and Calendar Office Use Only – 2-Feb-18

Other units consulted:
(list all)
NURS
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sept2018
Graduate Studies
Lori Klear

Academic Unit:

Nursing

Local: 7961

Email:

nurscoord@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other:

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1

Type(s) of change

5

A minor modification in program or credential that does not significantly change that program or credential’s focus,
content, structure, or requirements
A minor modification in program or credential that does not significantly change that program or credential’s focus,
content, structure, or requirements
A minor modification in program or credential that does not significantly change that program or credential’s focus,
content, structure, or requirements
A minor modification in program or credential that does not significantly change that program or credential’s focus,
content, structure, or requirements
Creation, reinstatement, discontinuance, or major modification of a program or credential

6

Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement

2
3
4

Curriculum and Calendar Office Use Only – 22-Mar-18

Other units consulted:
(list all)
n/a
n/a
n/a
n/a
HEIS
n/a
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP2018
Graduate Studies
Lori Klear

Academic Unit:

Nursing

Local: 7961

Email:

nurscoord@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Add M/X note

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1
2
3
4
5

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

NURS
NURS
NURS
NURS
NURS

521
522
524
525
679

Change or addition of a pre- or co-requisite
Change or addition of a pre- or co-requisite
Course title or description
Other: Add M/X note
Course title or description

Curriculum and Calendar Office Use Only – 22-Mar-18

Other units consulted:
(list all)
n/a
n/a
n/a
n/a
n/a
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep2018
Graduate Studies
Joan Bowles

Academic Unit: PHSP
Local: 3845

Email:

phspmgr@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1

Type(s) of change
A change in the description of a program or credential not involving any change in program or credential requirements

Curriculum and Calendar Office Use Only – 30-Aug-2017

Other units consulted:
(list all)
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UVic Course Curriculum Change
Summary of Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep2018
Graduate Studies
Joan Bowles

Academic Unit: PHSP
Local: 3845

Email:

phspmgr@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1

Type(s) of change
New or reinstated course: PHSP 543

Curriculum and Calendar Office Use Only – 17-Apr-18

Other units consulted:
(list all)
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP2018
Human and Social Development
Mel Peters

Academic Unit:
Local: 8034

Social Work
Email:

socwaao@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1

Type(s) of change
A change in description of a program or credential not involving any change in program or credential requirements.

Curriculum and Calendar Office Use Only – 14-Mar-18

Other units consulted:
(list all)
N/A
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
01Sep2018
Faculty:
HUMS
Contact Name:
Mary Elizabeth Leighton

Academic Unit:

ENGL

Local: 7244

Email:

mleighton@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1
2
3

Type(s) of change
A minor modification in program or credential
A minor modification in program or credential
A minor modification in program or credential

Curriculum and Calendar Office Use Only – 30-Aug-2017

Other units consulted:
(list all)
FRAN, HISP, GERU, GRS
N/A
N/A
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP18

HUMS
Mary E. Leighton

Academic Unit:

ENGL

Local: 7244

Email:

mleighto@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

ENGL

509

Deletion

Curriculum and Calendar Office Use Only – 2-Mar-18

Other units consulted:
(list all)
n/a
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep2018
Humanities
M. Lapprand

Academic Unit:

French

Local: 7362

Email:

lapprand@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:

1

Type(s) of change

Other units consulted:
(list all)

Minor modification in program

N/A

Curriculum and Calendar Office Use Only – 15-Jan-2017
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP2018
Humanities
M. Lapprand

Academic Unit:

FRAN

Local: 7362

Email:

lapprand@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1
2
3
4
5
6

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

FRAN
FRAN
FRAN
FRAN
FRAN
FRAN

500
500A
500B
502
598
599

Deletion
New course (Introduction to Research Methods)
New course (Application and Practices of Research Methods)
Change in title
Change in units
Change in units

Curriculum and Calendar Office Use Only – 13-Mar-18

Other units consulted:
(list all)
N/A
N/A
N/A
N/A
N/A
N/A

SEN-MAY 4/18-11 Summaries
Page 88 of 97

UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date: 01Sep2018
Faculty:
Humanities
Contact Name:

Academic
Unit:

Helga Thorson

Local
:

Germanic Slavic Studies

7320

Email:

helgat@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1

Type(s) of change
Changes to practicum requirement for Holocaust Studies

Curriculum and Calendar Office Use Only – 30-Aug-2017

Other units consulted:
(list all)
n/a

SEN-MAY 4/18-11 Summaries
Page 89 of 97

UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep2018
Humanities
Brendan Burke

Academic Unit:
Local: 8522

Greek and Roman Studies
Email: bburke@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1
2
3

Type(s) of change
Change to Admission deadline and clarification for consideration for financial support
Change in the description of an Admission Requirement for the Master’s Program
Change in the description of a Program Requirement for Thesis-based Master’s

Curriculum and Calendar Office Use Only – 30-Jan-18

Other units consulted:
(list all)
N/A
N/A
N/A
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP18

Graduate Studies
Beatriz de Alba-Koch

Academic Unit:
Local: 7412

Hispanic & Italian Studies
Email: hispchair@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1

Type(s) of change
Change in eligible courses that can be used to meet program requirements

Curriculum and Calendar Office Use Only – 13-Mar-18

Other units consulted:
(list all)
N/A
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep18
HUMS
Theresa Gallant

Academic Unit:

HISTORY

Local: 5661

Email:

histao@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Change to language requirement on
non-thesis MA

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1

Type(s) of change
Change to language requirement on non-thesis MA

Curriculum and Calendar Office Use Only – 2-Mar-18

Other units consulted:
(list all)
N/A
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep2018
Graduate Studies
Sonya Bird

Academic Unit:
Local: 7429

Linguistics
Email:

sbird@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1
2
3
4
5

Type(s) of change
Change to application deadline
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement
Minor modification in program or credential that does not significantly change that program or credential’s focus, content,
structure, or requirements
A change in description of a program or credential not involving any change in program or credential requirements.

Curriculum and Calendar Office Use Only – 13-Mar-18

Other units consulted:
(list all)
N/A
N/A
N/A
N/A
N/A
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep2018
Graduate Studies
Sonya Bird

Academic Unit:
Local: 7429

Linguistics
Email:

sbird@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1
2
3

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

LING
LING
LING

501
500
586

New course (Linguistics for Language Revitalization)
Course description
Course description

Curriculum and Calendar Office Use Only – 13-Mar-18

Other units consulted:
(list all)
Indigenous Education
N/A
N/A
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UVic Course Curriculum Change
Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01SEP2018
Science
Verena Tunnicliffe

Local: 7135

Academic Unit: Earth and Ocean Sciences
Email: verenat@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

Other units consulted:
(list all)

EOS

523

Retention of a course not offered for five years

N/A

Curriculum and Calendar Office Use Only – 11-Apr-18
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UVic Program Curriculum Change
Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep2018
Science
Junling Ma

Academic Unit: Mathematics and Statistics
Local: X7442
Email: msgradad@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1

Type(s) of change
Change the graduate application deadlines

Curriculum and Calendar Office Use Only – 28-Feb-18

Other units consulted:
(list all)
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Summary Course Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01Sep2018
Science
Junling Ma

Academic Unit: Mathematics and Statistics
Local: DTB A536
Email: msgradad@uvic.ca

Types of course change:
New or reinstated course
Course code or number
Course title or description

Change or addition of a pre- or co-requisite
Deletion
Retention of a course not offered for five years

Other: Describe in ‘Type of change’ field

All course changes should be in alphabetical and numerical order with a corresponding submission number.
Submission #:
1
2
3
4

Course code:

Course #:

Type(s) of change: (if new or reinstated, include title)

MATH
MATH
STAT
STAT

586
587
560
564

Retention of a course not offered for five years
Retention of a course not offered for five years
New course
New course

Other units consulted:
(list all)
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Summary of Program Curriculum Changes:
Effective Date:
Faculty:
Contact Name:

01September 2018
Social Sciences
Michelle Bonner

Local: 3561

Academic Unit: Political Science
Email:

mbonner@uvic.ca

Types of program change:
Creation, reinstatement, discontinuance, or major
modification of a program or credential
A minor modification in program or credential that
does not significantly change that program or
credential’s focus, content, structure, or requirements

Change in a listing of eligible or elective courses that
can be used to meet a program or credential
requirement
A change in description of a program or credential not
involving any change in program or credential
requirements

Other: Describe in ‘Type of change’ field

All program changes should be in the order in which they will appear in the Calendar (i.e. a page 103, 107, 240, 277 as submission 1, 2, 3, 4).
Submission #:
1
2

Type(s) of change
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement
Change in a listing of eligible or elective courses that can be used to meet a program or credential requirement

Other units consulted:
(list all)
N/A
N/A

