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DATES January 5th – April 1st, 2026 
MEETING Mondays & Wednesdays  

TIME 4:30pm – 5:50pm 
LOCATION  

FORMAT Face-to-face 
 

 
 

INSTRUCTOR Frederick Grouzet (he/him)  
E-MAIL    

TELEPHONE  
OFFICE ROOM  

OFFICE HOURS (see Brightspace) 
  

TEACHING ASSISTANT Maria Stepanyan (she/her) 
E-MAIL    

OFFICE HOURS (see Brightspace) 
 
 

I acknowledge and respect the Lək ̓ʷəŋən speaking peoples on whose traditional territory the 
university stands, and the Songhees, Xʷsepsəm/Esquimalt and WSÁNEĆ peoples whose 

historical relationships with the land continue to this day. 
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Learning Activity Schedule: 
INTRODUCTION AND BASIC PRINCIPLES 
• January 12-14: Basic principles 

 Mon. Jan. 12 @12pm: Pre-learning activity (0.5% – Complete/Incomplete) 
 Wed. Jan. 14 @4:30pm: Group (in-class) learning activity (0.5% – Complete/Incomplete) 
 Fri. Jan. 16 @12pm: Post-learning activity (3% – Graded) 

PART 1 – NEEDS 
• January 19-21: Need for autonomy 

 Mon. Jan. @12pm: Pre-learning activity (0.5% – Complete/Incomplete) 
 Wed. Jan. 14 @4:30pm: Group (in-class) learning activity (0.5% – Complete/Incomplete) 

• January 26-28: Support of autonomy  
 Mon. Jan. 26 @12pm: Pre-learning activity (0.5% – Complete/Incomplete) 
 Wed. Jan. 28 @4:30pm: Group (in-class) learning activity (0.5% – Complete/Incomplete) 
 Fri. Jan. 30 @12pm: Post-learning activity (3% – Graded) 

• February 2-4: Needs for competence vs. achievement 
 Mon. Feb. 2 @12pm: Pre-learning activity (0.5% – Complete/Incomplete) 
 Wed. Feb. 4 @4:30pm: Group (in-class) learning activity (0.5% – Complete/Incomplete) 

• February 9-11: Needs for relatedness vs. affiliation/intimacy 
 Mon. Feb. 9 @12pm: Pre-learning activity (0.5% – Complete/Incomplete) 
 Wed. Feb. 11 @4:30pm: Group (in-class) learning activity (0.5% – Complete/Incomplete) 
 Fri. Feb. 13 @12pm: Post-learning activity (3% – Graded) 

PART 2 – COGNITIONS 
• February 23-25: Personal control beliefs, growth vs. fixed mindset 

 Mon. Feb. 23 @12pm: Pre-learning activity (0.5% – Complete/Incomplete) 
 Wed. Feb. 25 @4:30pm: Group (in-class) learning activity (0.5% – Complete/Incomplete) 
 Fri. Feb. 27 @12pm: Post-learning activity (3% – Graded) 

• March 2-4: Goals, goal setting, and valuing processes 
 Mon. Mar. 2 @12pm: Pre-learning activity (0.5% – Complete/Incomplete) 
 Wed. Mar. 4 @4:30pm: Group (in-class) learning activity (0.5% – Complete/Incomplete) 

• March 9-11: Self-regulation, self-control, and goal striving 
 Mon. Mar. 9 @12pm: Pre-learning activity (0.5% – Complete/Incomplete) 
 Wed. Mar. 11 @4:30pm: Group (in-class) learning activity (0.5% – Complete/Incomplete) 
 Fri. Mar. 13 @12pm: Post-learning activity (3% – Graded) 

PART 3 – EMOTIONS 
• March 16-18: Nature of emotion, cognitive and sociocultural aspects 

 Mon. Mar. 16 @12pm: Pre-learning activity (0.5% – Complete/Incomplete) 
 Wed. Mar. 18 @4:30pm: Group (in-class) learning activity (0.5% – Complete/Incomplete) 

• March 23-25: Functions of emotion, self-conscious emotions, and emotion regulation 
 Mon. Mar. 23 @12pm: Pre-learning activity (0.5% – Complete/Incomplete) 
 Wed. Mar. 25 @4:30pm: Group (in-class) learning activity (0.5% – Complete/Incomplete) 
 Fri. Mar. 27 @12pm: Post-learning activity (3% – Graded) 
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Learning Projects [LPs]: You can show your understanding and ability to apply the course materials 
through three learning projects that apply and synthesize the concepts covered in Part 1 (Needs), Part 2 
(Cognitions) and Part 3 (Emotions).  

To acknowledge and support the diversity of learning styles and modes of expression, you can choose 
among eleven types of projects (see detailed guideline for each type of project on BrightSpace):  

(1) Review paper using A.I. (i.e., a literature review of empirical studies that were published in 7-10 
peer-reviewed journal articles listed on PsycInfo and that answer a research question that can be 
chosen from a proposed list) – the transparent and critical use of a generative artificial intelligence 
(AI) following strict instructions is encouraged for this specific type of learning project. 

(2) Community-focused knowledge summary using A.I. (i.e., a literature review of theories and 
studies that were published in 7-10 peer-reviewed scholarly works listed on PsycInfo and that 
provides to a specific audience – e.g., parents – knowledge on a topic that can be chosen from a 
proposed list) – the transparent and critical use of a generative artificial intelligence (AI) following 
strict instructions is encouraged for this specific type of learning project. 

(3) Visual artwork (i.e., 2D/3D non-digital artwork such as painting, drawing, collage, mixed-media, 
sculpture, beading, rock painting, etc.) – the use of a generative artificial intelligence (AI) is strictly 
prohibited for this specific type of learning project – a video of the creative process is required. 

(4) Art performance (e.g., song, poem, dance, puppet show, etc.) recorded on a video – the use of a 
generative artificial intelligence (AI) is strictly prohibited for this specific type of learning project. 

(5) Fiction analysis (i.e., analysis of a series of 3-5 movies, a mini-series, or one season of a TV series 
that have been identified at the beginning of the term) – the use of a generative artificial intelligence 
(AI) is strictly prohibited for this type of project. 

(6) Visual autobiography (i.e., analyzing life events using course concepts and visual aids) – the 
transparent use of a generative artificial intelligence (AI) following strict instructions is allowed for 
this specific type of learning project. 

(7) Board game (i.e., a new or freely adapted game that applies psychological concepts; excludes 
quiz-type games in which knowledge of psychological concepts are necessary to play) – the 
transparent use of a generative artificial intelligence (AI) following strict instructions is allowed for 
this specific type of learning project. 

(8) Documentary (i.e., a brief video or audio document that aims to answer a specific question 
integrating testimonies of people with lived or living experience) – the transparent and restrictive 
use of a generative artificial intelligence (AI) following strict instructions is allowed for this specific 
type of learning project. 

(9) Intervention (i.e., a video, workshop, series of tasks or other forms of interventions that aim to 
change behaviour, mindset, regulate emotions, or enhance well-being) – the transparent use of a 
generative artificial intelligence (AI) following strict instructions is allowed for this specific type of 
learning project. 

(10) Community-engaged learning (CEL) report (i.e., report of volunteer experience in an approved 
community organization, mobilizing the course materials to describe and explain this CEL 
experience) – the transparent use of a generative artificial intelligence (AI) following strict 
instructions is allowed for this specific type of learning project. 

(11) Oral discussion (i.e., answering a series of long-answer questions that cover a part of the course 
during a 20-min. conversation with instructor and/or teaching assistant; questions are provided a 
few hours in advance and the oral discussion is scheduled on the Friday before the learning 
projects’ due date – i.e., Feb. 13, Mar. 13, & Apr. 3). – the use of a generative artificial intelligence 
(AI) is strictly prohibited for this specific type of learning project. 
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Specific schedule of learning activities can be found below. Detailed instructions and grading criteria 
are available on BrightSpace.  
Learning Project Schedule: 

PART 1 – NEEDS 
 Mon. Jan. 19th @11:59pm: Goal-and-Plan for Learning Project #1 (“Needs”) 
 Mon. Feb. 1st @11:59pm: Outline/draft #1 for Learning Project #1 (“Needs”) 
 Mon. Feb. 8th @11:59pm: Outline/draft #2 for Learning Project #1 (“Needs”) 
 Fri. Feb. 13th in afternoon: Oral discussion for Part #1 (if you select this option) 
 Mon. Feb. 15th @11:59pm: Final Learning Project #1 (“Needs”) 

PART 2 – COGNITIONS 
 Mon. Feb. 23rd @11:59pm: Goal-and-Plan for Learning Project #2 (“Cognitions”) 
 Mon. Mar. 8th @11:59pm: Outline/draft for Learning Project #2 (“Cognitions”) 
 Fri. Mar. 13th in afternoon: Oral discussion for Part #2 (if you select this option) 
 Mon. Mar. 15th @11:59pm: Final Learning Project #2 (“Cognitions”) 

PART 3 – EMOTIONS 
 Mon. Mar. 16th @11:59pm: Goal-and-Plan for Learning Project #3 (“Emotions”) 
 Mon. Mar. 29th @11:59pm: Outline/draft for Learning Project #3 (“Emotions”) 
 Fri. Apr. 3rd in afternoon: Oral discussion for Part #3 (if you select this option) 
 Mon. Apr. 5th @11:59pm: Final Learning Project #3 (“Emotions”) 

 
 

Bonus credits (2%): You can gain bonus credits by reviewing either (1) ongoing research as participant 
in studies conducted in the Department of Psychology for the equivalent of 4 hours of participation or 4 
SONA credits, which will be translated into 2% (if a complete report is submitted by April 3 @11:59pm), or 
(2) published works on a specific topic (due by April 3 @11:59pm). [Important: It is unethical to coerce 
someone to participate in a study, so selecting Option #1 should be voluntary.] You cannot do both and 
you cannot combine these two options to get the 2% bonus credits. 

You are also encouraged to participate in research studies that are offered on SONA as well as other 
studies that might be advertised on social media, posters on notice boards, etc..  
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LEARNING SUPPORT 
Learning, including activities used for evaluations, should be an enjoyable and personal-growth 
experience. While the course is designed to foster this positive learning experience, it does not occur in 
isolation from other academic activities and life in general. You are thus invited to take care of yourself 
and do your best to maintain a healthy lifestyle by eating well, exercising, getting enough sleep and 
taking some time to relax. You are also encouraged to get all the support that it is offered to you, in the 
context of this course and at UVic in general.  

All of us benefit from support during times of struggle. You are not alone! 
Learn Anywhere is the student support portal for a full range of student academic and support services: 
oac.uvic.ca/LearnAnywhere/. Services include: Centre for Academic Communication, Math & Stats 
Assistance Centre, Counselling Services, Health Services, Library, Ombudsperson, and Computer Help Desk 

The Student Wellness Centre offers free professional, confidential, inclusive support to currently 
registered UVic students. They offer a variety of services to support students’ mental, physical and 
spiritual health. You can make a same-day or pre-booked appointment with a counsellor, nurse, 
physician, or spiritual care provider.  
https://www.uvic.ca/student-wellness/contacts/student-wellness-team/index.php#ipn-counsellors.  

https://www.uvic.ca/student-wellness/contacts/student-wellness-team/index.php#ipn-physicians.  

The Centre for Accessible Learning staff are available by appointment to assess specific needs, 
provide referrals and arrange appropriate accommodations: https://www.uvic.ca/accessible-learning/. 
The sooner you let them know your needs, the quicker they can assist you in achieving your learning 
goals in this course. 

Elders’ Voices: The Office of Indigenous Academic and Community Engagement (IACE) has the 
privilege of assembling a group of Elders from local communities to guide students, staff, faculty and 
administration in Indigenous ways of knowing and being.  
https://www.uvic.ca/services/indigenous/students/programming/elders/ 

The University of Victoria Students’ Society (UVSS) is a social justice based non-profit run by 
students, for students and is entirely separate from UVic. As an undergrad student, you are already a 
member! They work on issues affecting students such as affordability, public transit, sexualized 
violence, sustainability, student employment, and much more. They fund clubs and course unions, and 
have several advocacy groups. They also have a Food Bank and Free Store, a Peer Support Centre, and 
run students’ health and dental plan. They are here to support you, so reach out to them at uvss.ca! 

Social Life, Friends, and Community at UVic: Having a supportive social network is an extremely 
important foundation for positive mental health. There are many benefits to joining clubs, course 
unions, intramurals and teams on campus: www.uvic.ca/undergraduate/housing-student-life/student-
life/index.php.  

Sexualized Violence Prevention and Response at UVic: UVic takes sexualized violence seriously, and 
has raised the bar for what is considered acceptable behaviour. We encourage students to learn more 
about how the university defines sexualized violence and its overall approach by visiting 
www.uvic.ca/svp. If you or someone you know has been impacted by sexualized violence and needs 
information, advice, and/or support please contact the sexualized violence resource office in Equity and 
Human Rights (EQHR). Whether or not you have been directly impacted, if you want to take part in the 
important prevention work taking place on campus, you can also reach out the EQHR, Sedgewick C115 
(Phone: 250.721.8021; Email: svpcoordinator@uvic.ca).  

Other services include Centre for Academic Communication, Math and Stats Assistance Centre, 
Library, Ombudsperson (see also below), and Computer Help Desk.   
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DEPARTMENT OF PSYCHOLOGY’S IMPORTANT COURSE POLICY INFORMATION 

Accessible Learning 
The University of Victoria is committed to creating a learning experience that is as accessible as possible. If you 
are registered with the Centre for Accessible Learning and anticipate or experience any barriers to learning in 
this course, please feel welcome to discuss your concerns with me. If you are a student with a disability or 
chronic health condition, you can meet with a CAL advisor to discuss access and accommodations. 

Commitment to Inclusivity, Diversity, and Respectful Environments in the Classroom and Online 
The University of Victoria is committed to providing a positive and supportive and safe learning and working 
environment for all its members. All members of the university community have the right to this experience 
and the responsibility to help create such an environment. The University will not tolerate racism, sexualized 
violence, or any form of discrimination, bullying, or harassment. 
Please be advised that, by logging into UVic’s learning systems or interacting with online resources and 
course-related communication platforms, you are engaging in a University activity. 
All interactions within this environment are subject to the university expectations and policies. Any concerns 
about student conduct may be reviewed and responded to in accordance with the appropriate university policy. 
To report concerns about online student conduct: onlineconduct@uvic.ca  

Attendance and Absences 
Attendance is important. Students are expected to attend all classes in which they are enrolled (see UVic 
Academic Calendar).  
Medical documentation for short-term absences is not required (approved by Senate). Students who cannot 
attend due to illness are asked to notify their instructors immediately. If illness, accident, or family affliction 
causes a student to miss the final exam or to fail to complete any required assignment/assessment by the 
end of the term students are required to submit a request for academic concession (see below). 
If you are seeking a Withdrawal Extenuating Circumstances or an Aegrotat grade, medical documentation 
may be required if relevant. 

Children and Pets 
If you need to bring your children or pet to class, please do not hesitate to do so. It is understood that 
sometimes this is necessary due to care circumstances. However, please aim to have minimal class 
disturbance so that student learning is not impacted. 

Prerequisites 
Students who remain in courses for which they do not have the prerequisites do so at their own risk. Students 
who complete courses without prerequisites ARE NOT exempt from having to complete the prerequisite 
course(s) if such courses are required for the degree program. 

Program Requirements 
For more information see the UVic Calendar. 

Registration Status 
Students are responsible for verifying their registration status. Registration status may be verified using My 
Page, View Schedule. Course adds and drops will not be processed after the deadlines set out in the current 
UVic Calendar. 

Students who do not attend classes must not assume that they have been dropped from a course by an 
academic unit or an instructor. Courses that are not formally dropped will be given a failing grade, students 
may be required to withdraw and will be required to pay the tuition fee for the course. 

Student Code of Conduct 
The Student Code of Conduct explains how University policies regarding student behaviour are 
interpreted and applied within the Faculties of Humanities, Science and Social Sciences.   
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Policy on Academic Integrity including Plagiarism and Cheating 
The Department of Psychology fully endorses and intends to enforce rigorously the Senate Policy on 
Academic Integrity. It is of utmost importance that students who do their work honestly be protected from 
those who do not. Because this policy is in place to ensure that students carry out and benefit from the 
learning activities assigned in each course, it is expected that students will cooperate in its implementation. 
The offences defined by the policy can be summarized briefly as follows: 

1. Plagiarism. You must make sure that the work you submit is your work and not someone else’s. 
There are proper procedures for citing the works of others. The student is responsible for being aware 
of and using these procedures. 

2. Unauthorized use of an editor. The use of an editor is prohibited unless the instructor grants explicit 
written authorization. 

3. Multiple submission. Only under exceptional circumstances may a work submitted to fulfill an 
academic requirement be used to satisfy another similar requirement. The student is responsible for 
clarifying this with the instructor(s) involved. 

4. Falsifying materials subject to academic evaluation. This includes falsification of data, use of 
commercially prepared essays (or other forms of projects), using Artificial Intelligence applications, 
using information from the Internet without proper citation, citing sources from which material is not 
actually obtained, etc. 

5. Cheating on assignments, tests, and examinations. You may not copy the work of others in or out 
of class; you may not give your work to others for the purpose of copying; you may not use 
unauthorized material or equipment during examinations or tests; and you may not impersonate or 
allow yourself to be impersonated by another at an examination. The Department of Psychology has 
a policy of not making old examinations available for study purposes. Therefore, use of old exams 
without the express written permission of the instructor constitutes cheating by the user, and 
abetting of cheating by the person who provided the exam. 

6. Aiding others to cheat. It is a violation to help others or attempt to help others to engage in any of 
the conduct described above. 

The use of a generative artificial intelligence (AI) is strictly prohibited in any submitted work (unless 
expressly endorsed by the instructor as part of an assignment). 

Instructors are expected to make every effort to prevent cheating and plagiarism. This may include the 
assignment of seating for examinations, asking students to move during examinations, requests to see 
student identification cards, and other measures as appropriate. Instructors also have available to them a 
variety of tools and procedures to check for Internet and electronic media-based cheating. In instances of 
suspected or actual plagiarism or cheating, instructors, following prescribed procedures, are authorized to 
take steps consistent with the degree of the offence. These measures will range from a zero on the test or 
assignment or a failing grade for the course, probation within a program to temporary or even permanent 
suspension from the University. 
Rights of appeal are described in the Policy on Academic Integrity in the University calendar September 2022. 
The definitive source for information on Academic Integrity is the University Undergraduate Calendar.  
Other useful resources on plagiarism and cheating include: 

• The Ombudsperson’s office: https://uvicombudsperson.ca/academic-integrity/. The Office of the 
Ombudsperson is an independent and impartial resource to assist with the fair resolution of student 
issues. A confidential consultation can help you understand your rights and responsibilities. The 
Ombudsperson can also clarify information, help navigate procedures, assist with problem-solving, 
facilitate communication, provide feedback on an appeal, investigate and make recommendations. 
Phone: 250-721-8357; Email: ombuddy@uvic.ca; Web: uvicombudsperson.ca. 

• UVic Library resources: www.uvic.ca/library/research/citation/plagiarism/  
• UVic Library document on Avoiding Plagiarism 

  






