Sexualized Violence
Prevention & Response Policy

INVESTIGATION, ADJUDICATION AND APPEAL PROCESS FOR STUDENTS

SEEkEn e Notice and Reasons

—» proceed withan —»
investigation
under the Policy

Opportunity to request review,
access to support

EQHR reviews —1
Report

Decision to
proceed with an

L » —» Investigator selected and notice
investigation to parties
under the policy
Opportunity to
INVESTIGATION Interim Summary submit

—_ of Information —— > comments/test

Information collected & interviews T e,

conducted in a Trauma-informed
process with access to support

INVESTIGATION FINDINGS

Facts assessed against applicable Policy and legal tests. No
Findings reached

Unable to
determine

Yes

A voluntary process to help participants recognize and take responsibility for behaviour or acts that have caused harm. This
could include facilitated discussion, education, training, counselling, and/or recognition of an impact statement or letter.

Did a Policy violation(s) occur?

Participation in
a
Voluntary
Resolution
Process*

*



Sexualized Violence
Prevention & Response Policy

INVESTIGATION, ADJUDICATION AND APPEAL PROCESS FOR STUDENTS

Get Information and Support

Support is available at all stages of the process

The Sexualized Violence Resource Office (“SVRO"”) in the Equity and Human Rights Office
(“EQHR”) was established by the University of Victoria (the “University”) to serve as the
main point of contact for students, staff, faculty and librarians impacted by Sexualized
Violence.

The SVRO provides information about the Sexualized Violence Prevention and Response
Policy (GV0245 — the “Policy”), supports and services on and off campus, and a place
where people can make Disclosures and/or Reports of Sexualized Violence.

The SVRO is committed to ensuring that the University Community responds to incidents of
Sexualized Violence in a Trauma-informed and Survivor-centred manner. This includes ensuring
that all people, regardless of their sex, gender, sexual orientation, racial or ethnic background,
religious affiliation, immigrant status, socio-economic status, ability status, and position within
the University structure, can access meaningful information and support.

To make a report, contact the SVRO in EQHR. We will explain the options available to you. You
are welcome to bring a support person to any meeting. In the case of faculty or staff, you can
also contact your supervisor or union.

Contact Information:

The SVRO in EQHR
Sedgewick Building, C115
Phone: 250-721-8021
Email: eqghrO1@uvic.ca
Web: www.uvic.ca/svp
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