
 
The Centre for Asia-Pacific Initiatives invites applications for a 

Visiting Researcher Position 

Visiting Researcher  – Internal to UVic 

(4-6 month appointment during the 2024-2025 academic year) 

 
 
The Centre for Asia-Pacific Initiatives (CAPI; capi.uvic.ca) invites applications for a visiting 
researcher appointment tenable at the Centre. The visitor position would appeal to a tenured or 
tenure-track scholar who is on who holds a full-time faculty position at the University of 
Victoria. The Visiting Researcher is expected to convene at least one seminar or workshop, work 
closely with CAPI colleagues, students, and interns, and play an active role in CAPI’s activities. 
The Visiting Researcher will be provided with a workspace and access to CAPI supports. 
 
Visiting Researcher —This position is open to Asia research focused scholars within UVic, with 
an established scholarly reputation in their field and a network of personal and institutional 
contacts in Asian Studies. Consistent with CAPI’s funding availability and research priorities for 
2024-2025, preference will be given to candidates with an interest in Southeast Asia and to 
applicants who have not held a visiting position at CAPI in the past three years. Successful 
applicants will be provided with a teaching buy-out (subject to their department’s approval). 
The candidate will be provided with a stipend of up to $3000 toward approved research and 
programming expenses. 
 
We will begin considering applications on 2 January 2024 and continue to do so until the post 
is filled. Applicants should send their full academic CV, a one-page description of their proposed 
research and programming plans, and the names of two references, to the Acting Director, 
Centre for Asia-Pacific Initiatives, by e-mail to capi@uvic.ca. Applicants should provide a letter of 
support from the head of their unit. 
 
UVic is committed to upholding the values of equity, diversity, and inclusion in our living, 
learning and work environments. In pursuit of our values, we seek members who will work 
respectfully and constructively with differences and across levels of power. We actively 
encourage applications from members of groups experiencing barriers to equity. Read our full 
equity statement here: www.uvic.ca/equitystatement. 


