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Dear Pl an Member s:
The Staff Pension Plan Report to Members faofr t

a summary &f ptrioevi Bliams, member&@hifpnanai ast hesa|
end of the year, and highlights of the actiVvit]i
Your feedback is important to us. I f you woul
pl ease |l et us know.

l nvest ments and Admini str a
University of Victorijja Si

P

For the purposes ofPetnhsa obBir iBteinseh i Gosl tubneaindcha vees s

Mdmini safr atloe Pl an, and has wultimate | egal re
Pl an and the investment of the Trust Fund.
To carry out its responsibilities, the Board

whose roles and membership are described bel ow

Advi sory CoXmi tt e

Governance CO

'nput®®on me
communi cati o

Strategic PI ber

establishme i 'S i
_ OVdefS.qht of adsrﬁlnhelr?sttsr’at ion] of
oversight operations, promote awarehess
the &I| mnssi on, i ni i
admini str a understanding/ of

and polici/e
amongst mepber s

* Kane Kidhmey) *Kristi (Sdhmpson * Kristi (Sdhmp$dn
*John Gilfoyle * Don Barnhardt *Kane Kilbey

* Gayle Gorrill *Andrew Coward * Janet McPBearseotmry)
* Janet McPBedarseotrarlyo)ny Eder CUPE 917:

* Kristi Simpson®Stefan Grbavec * Cl aude Champagne
* Christa aEBaypforamKaagi7/Kil bey *Jodi e Mazd ecafn J@n. 2

*Kat hryn Mae LMaordCUPOEL 7951 :

*Janet McPBearjeotrgErgt ef an GrtbabDec. 201
*Tom Ph(iasp®f Mar?* Ayl 7Br r asgaformel. 2
* Mar k Stephenson* Kara White

EXEMPT:

*Shar.i Wi nter
RETI REE:
*Lillian Carrie
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The Uni versity of Victoria St aff Pensi on Pl an [
2017 MEMBERSHIP

registered Pensi on Pl an ) f Brit
Col umfihae Pl an is a defin: v pl an

that covers primarily reg 20% ' 1e Cana
Uni on of Public Employee 17, 951
and 4163 and exempt staff

Acti ve meamrbeer ¢ hos e wh o

empl oyed by the Universit 1tribut
t he Pl an. I n 2017, acti .. e ..~ ~Sented

approxi mately 49% of total member shi p.

Il nactive ameebehsse who transferred to anot her uv
empl oyment but have not yet elected a benefit.

Pensi omreedg smembers and beneficiaries who are dr aw
Pl an. Thi s category al sme mbrclIsudreesc ea vihraghdfdu ls a if |
(di scontinued in 2006) .

201 2008
Member ship highlightsjactive 12191188
Overall, the Staff Pension_Ptanmn has

<8 5 Xpe [ ienced
growth in total membershippgpsﬁgg Ir\7 ) °)%'in t he |
years, adding 415 members dinmcd i2zE0809 380

Tot al @5)42099

Total Membership
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201 2016
C
Me mber sCurrent Service $2,2 $ 2,179
Supplementary Reti 121 119t
Uni ver sGuryrent Service 5, 6] 5,991
Supplementary Reti 121 119t
Commuted Value Tr a 39: 37%ncy
8, 5! 8, 385
| G /(L ) 18,5 15, 192
B P
Retirement Pensions (8,1 (7,568)
Di sabilit’y Pensions (13 (153)
Lump Sum Withdrawals and (2,3 (2, 263)
(10, ¢ (9, 984)
@) E
UVic Administration (27 (267)
Actuarial Fees (13 (6)
Consulting, Audit & Lega (3¢ (33)
Provincial Registration (11 (13)
(45 (319)
N I F 15,9 13, 274
Fund at Beginning of Year 258, ¢ 245, 354
F E Y $274, $258,628
F A B
Basic Pl an $257, $243,|]105
Suppl ementary Retirement 15, 8 14, 60At
Members' Additional Vol u’ 98¢ 922uti on A
$274, $258, 628
Complete financial statements are available on
WWW. uvic. cal/ gpdrmani obnys /rsetqaufefst fr om Pension Ser
'Expres$660bn Some inconsistencies may exist due to roundi
0nly members who met the criteria prior to April 1, 2006,
As of December 2015, Voluntary Contributions are no |l onge

unt i | pai d.
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Annual

Fouyrear

2011-2014

o = N W A U~ 0 O O

The
Uni ver se

2010-2013

i zed r

eturns by asset <c¢cl ass

er)
Canadi ¢
Equity 9.1 1.6/ (7 7.6 5.7 (1.9)
Foreldgn 14 46l 17.0 2.4 12.9 13.5 0.6
Equity
Fixed | 2.5 2.8/ 0.3 4.1 4.7 0.6
Real E s 5.9 5.3 (0 5.7 6.2 0.5
Il nfrast 7.0 9.6 2.6 6. 7 10 4 .1
Total 'F 7.4 7.8 0.4 7.4 8.3 0.9
annuali zed tot2l01ffynd returns

O Benchmark BReturns

fund b&8noObhm&sE&P/ I TEXI Cdenposite €a2ad@WNKECH WAOr I0é&o §)T§|
Bond + 10.

2012-2015 2013-2016  2014-2017

o)

0% CPhedPomrglOedDM CPt abWf und target i s CPI
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The St aff PEeEnfuaods Phae i nvested i n accordance
requiremeRéssbbdbntBenef i t(sBC3t.an dlahred sUnA ot ity

has established a Statement of l nve Pol i
takes into account factors that may t he
Pl an, and the ability of t he Pl an i ts
policy sets out the categories of ted ir
asset mi x and rate of return expec bns, an
annually by the I nvestments and Administration
amendments are approved by the Board of Governo

The Staff Pension Plan is a idrevexnterde bte nredtiur mpd a
the value benméinmbersthey are merely a funding m

't is important to understand the nature of the
i ncluding thi$tseomejnkhaeséemkeobhghorizons and shoul
a result, the Plan holds a diversified portfol

prudent management of ri sk.

@rOllcv. The d#temgn investment goal of the fund is t
of return, after taking account invest me
ITARGET - e x cess @©dnstunmeer Pr({iCRI)l.ndeXhis 4% real r
i s CONSi Stent with the overall investment ri
MGsQéﬁ.\E!T‘“to meet the pension obligations of the PI
FOLICY ti me periods; i.e. over ten years Or mor ¢
on a r-gkehrnbadi s.
A ro. Act ual
RpapngeBe+OChm Wei ght
% %
To achi evet etrhm si nflvoeEqui ti es
goal and to manage |ddrsKdi anhg-1gund 1hzas 13
adopted-daversgilfied FFborretifg%l 50, 30 f 27 30
asset classes and - "~ St
. . Fixed | ncome
i nvol ve hedging of —o Ty e
when appropriate. Bonds 30-50 40 35
Mort gagesO0O-5 0 2
The fund empl oys|Shant &adebOinl%® 0 1
management styleAlternatives
management provides; ftsheg 0P PPt tg% Nl t1Y0 10
t o outperform Spe(hiefaiICEsitn@Vt—eb%t menlt0 9

benchmar ks
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Act ual asset mi X
On December 31, 2017, f unds wer e
invested as foll ows

Short Term
1%

Infrastructure
10%

201 2016

Real Estate Bonds

9%

Shor't Term3, 524, 8]1

Bonds (Ca 96,6 87, 7¢Z

Mortgages|l 4, 85%, 19

Canadi an 36, 3 35,

n

Foreign Mortgages
Equities

n

30%

1)

Re al Esta 24, 4 23,

Canadian

Equities
13%

7
Foreign Eqlul ,tq13®8, 7
2
1

I nfrastruczdurkeE2e,

Tot al 274,258, b

S

Audit olGrant Thornton LLP
BC I nvest ment Manage|lForeign Equity, Rle al Est a
Phillips, Hager & No|-.
Management Fi xed | ncome
l nvest
ManageBurgundy Asset Manag|Canadian Equity
Macquarie Infrastruc|lnfrastructure
J. P. Mor gan As et Mall nfrastructure
f Ilnvest ment Consultant
Consul(Willis Towers Watson|T Performance Measur ement
1 Actuary
T Acts as the trustee of
assets (under tHh
TrusteRBC Investor & direction of the Plan)
of Fun/Treasury Services Trﬂ Provi des payment sSser vVvi cEe
pensions -amd | ump
payment s A
«
'Expres$66s0bn Some inconsistencies may exist due to roun@®ing.

Funds invested in 2017.
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n 2017, the Staff Plan Governance Committee a
he priorities of the Staff Pl an Committees f (
ased on theé&é Gommi bhestatement and guiding prin

Y Mi ssion statement

To provi de sound governance and p
management of the plan assets and ad
retired plan members are assured a s¢

Y Guiding principles

Governance, Sustainability, Affordabi
-term Vi ew, Compliance, Equi ty, A
Responsibility.

As a result, the strategic plan establishes the

Y Goal s

* To strengt IBe mgotvleea nRlnare
* To manage funding to protec S,
* To optimize investment perf
i i i on

* To achieve excellence i
* To foster understanding of Core e

A summary of the strategi c pwwawn ucva nc .bhcea /fgodurmsd oonn

Pension | egislation now requires that an asses
every three years. The first assessment for t
and included a &eviegw!|l aft ot gecBimahi ance, govern
and administration, for the three year period e

results of this assessment demon
administered in an effective anc
i es provide a solid foundation
ficant concerns were identsi fied
I ties for the coming years, t h
on managing risk i n key® ar ec
nance overall

next assessment, for the three )

\_ J 2019, will be completed in 2020.
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Two typaecst uafri al av el wetqiuanmrsed at |l easti mnoedenvetp
determine the cont.uTihbewtei ovma |l rueag u iornesmetretsst t he f i nanc]
a particular point in time and ass@meutbbudeffeTkatres

of the 2016 Staff Plan valuation, completed in 2017

The going concemass wmésu attihoen| PGailngWiCobhcern| Resul t
continue to exist, and it alf—= 1 4 ——ine the
contribution rate for the fol(p‘ggslféaira'ball.; $46, Caszs. A
122% means that the Plan can ' '_ ations
this scenari o, and a healthyfunded Rati 122% (the
all owabl e sur phogs me n diax Jﬁmaa%)(assets fo L e S

result, there were no changes Solvency Resudottbbut

1
The solvency cwalsuadteirosn t he Solvency pe($64 '39%)
(ass-étiabilit ’

scenari o where the Plan is te val uat
solvency deficit amsaits twoa | Rl Solvency Rg goopnt

to pay its obligations if thiflassets [ 1i a&Sido wa
An employer is required to fund any deficiency that
Whil e this does mecontaf if ectti ome mbatr ss , &t fumdaogs t
requirements becraaillset e@ad |c sotlsveanrcey t he sol’% responsi
1.Sol vency ddfhiecilennicwer si ty has obtained a | etter
deficiency indicated above.

2. Transfer dehieni eaencsyal vency deficiency exists and
opts cfoonmmuat e dp avyarheuret from t he Pl an, this creates a
calcul atedsalvédOywlWnmuitoe)d xval ue

For exampl e, fwal we cpawymuagretd of $10, 000, the trans
(10080 %) x $10,000 = $2,000.

Il n 2017, the total combined amount paid by the Uni v

C

During your <career, you and t hi Jwi | C C
Pl &nfunds ctomtaoudhiti ons, which Member contripyfiones
deductions and reported on yourUp Y oS ¥ 4 789 rate

i's a per cenbtaasg ec .osfa | yaoruyr

Above Y 6. 583%

Al l contribution rates shown | _ _ Ning ta

contribO0t2édfm of your sSUapVemun'VerS'ty contribut
Retirement Benefit Account 12 . 00 %

Additional voluntary contributions are no Ionge;“r p e
'Expres$660dbn ¢

The University contributes 100% of the cost related to so

University will then be entitled to 100% of future sur |
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As a Plan member, you are automatically eligibl
when you | eave your employment at UVic.

There are different types of pensadaf ipdied s benle

pl awsnghi ch meamhe wmawunt you wil|l rceetee vrmi nwehce nb w oau
based on applicable peredntagesenwBt§eassyolr a
and age at Imettihiesnenhygpentafi mmtdaoinmsvest ment retu
determine the final benefit.

The basic pension amount

An estimate of your pensi®@nBemsefiintc|l sd&tde merntt hteh
this @Tapobtasic pemeipomrsamodosnt he value of your a8
adjustments aif e applcueéateadantbased on the foll owi

Applicabl e percentage x Highest average sal e

Pl ease visiwwwwuuonviwebsaiat gpd msoi ofnisn/ds toauftf mor e.

Early r etWhrielnee nd g e fibcbr masl trhed ou nedreeri
provisions gbutbanPlanhjre on a r
bet ween age 55 and age 60: a 3% re
di fference between your age at ret
are 58 years ol d, t hes8neduc@@%.on 1
reductions i f you retire at or aft

Leaving |l ®UViyoo:u | eave your empl oyment after age
i mmedi ate pension (early retirement reductions
your employment at the University prior to age
are describeadi ngetdfeon of this report.

Survivor benefits & optiYomal mfoartnnsl yo fp emesnisoino np ¢
adjusted based on the survivor belRledadse opefiem

Survivorséectniedn tfsor more i nformati on.

Annual i nPlenxs ngns are adjusted, or! imaseexde dgn e
Consumer Pricentnedaasgea GRalx)i mum of +3% per year ¢
contribution date. The change in the CPI effect
Suppl ement arWh ebrentef e tc hLmage uimert iPe i cextedes I3 %)
additional adjustments from the Supplementary R«
pensioners who are at | east age 66.
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Survivor benefits apeuprledetftiomiaarswur vi
the event o& tOkbat member

Spouse® automatically entitled to the
beneficiaries can only be designated

v or i f your spouse chooses to waive th
a waiver to Pension Services.

Before retirement

I f you pass away before you retire, your spouse wou
1 Receive an i mmediate | ifetime monthly pension (wi
1 Transfeammutee dofv atlluee pensi on (i n anl Rgigwemento a
Account (LI RA), Life Income Fund (LI F) or anot he

I f you do not have a spouse (or if your spouse ha:
would receive the survivor benefit . | mo mrhutsedc as e,
valtukeat would have been payable if you had | eft you
withholding tax).

After retirement

At retirement, you will sel ect a “Plan benef i
described in the table below). Yol 59 ““‘I;“fé“'n wi ||
regardl ess; however, t he monthly Pe'l'l”Slonh,/‘,?mount y O
retirement will differ based on th (Retll'emenfr benef.i
0S|rnSHealth
| f you have a spouse, you must s e '*@Sﬁvfsl"}y >rm whi c
l' i fetime 60% survivor benefit unlescs , 3w ospouse ch
Survivor Benefit Options
Opt i Description Not e
JoinPayments continue for yeuwre alRHefreadd mtea g ebsutavdi lyeok
I_ifeyour spopsecentage of your beMh%,f i iad0%,as66.ell %,ctoer
rTetirement) will continue tolOQ®%@r spouse for t
Payments continue for your I'fetim[e, wi t.h ugu
. . . . éuatran qed m|n|m m
Singldering which a survivor bene wpou be pal d
: . . . per od: : 10 1 -
Li febeneficiary. I f you live beyond the guarantee
: . yea S
no survivor benefit. T
job)
'I'f you do not have a beneficiary, the su@viv0|

€
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U

Leaving UVic
Leaving UVvi c prior to
t er mi nadtiinyge me mber ship

Whi | e this woul d affec add
futaoopatri bwmtioonshe pl an

affect your entitl ement 1arned
date, and you would have Jtions:
a.Deferred pension

A deferred pension is one that becomes payab
eligible to receive a pension when youuputrtm
6% for each year of difference between 65 and
Applicabl e reducti on rates and cal cul ati on
WWW. uvic. cal pdmaniThres /estaafef no reductions i f yo
b.Commuted value

Acommut edi srat e | ump sum amount of money t hat
current mar ket interest rates, to provide eno
calcul ated by taking your age, current mar ket

A commutedarnwabeet rtaonsd ekione kiRedt i r e men't
(LI RA) or another Regi stered Penése sosn
than 20%MHAKE tihe may be tr alnsdéeabdasds oo

received as a cash payment, | ess witht
|l f you | eave your employment after re
i mmedi ate pension (early retirement r
the previous section of this report).
Pl ease visitwwwuuonvivebsit gpd mso ofnisn/ds toauftf

Changes to your empl oyment

There are three pension plans at UVi c; each pl
I f you move to a new position at the Universi
Pension Plan might be affected.

I f you start contributing to another UVic Pl an
you have earned in the Staff Plan prior to that
pension whenOyou heetithe.r hand, i f y ou contin

yowrontriwutiobhe adjusted based on your new sal.

Find out mor e woww.ouuvri cwechas/ipteenisi ons
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Actuari al Ral waastsiecsns:me nt of the financi al posit.i
actuary prepares a plan valuation at | east once ev
Benchmar kit andard against which the performance o
be measured and compared against.

Benefi Ai goprer:son who, on the death of a plan memb ¢
survivor benefit.

Commuted VRéukbump sum amount of money that needs
current mar ket i nterest rates, to provide enough
member retires. It I's calcul ated by taking your a
factors into account.

Consumer Price Al mibeeaxs u(r@Plo)f: t he average price of
services purchased by househol ds. A consumer pric
constant mar ket basket of goods and services fro
I nf or mantw.osnt:at can. gc. c a

LockiemUnder pension | egbehath®dm, musetf elres usoed t 0o |
|l i f epemsianmd therefore t hat cannot be paid as o
restridndemscertain conditions, some benefits can
consequently be "unlocked".

Spousbe:fi nedPemsitdchre BenefitasSpandamds whAot are mar
each other, and who have not been | iving separate
period |l onger than 2 years OR who have -lbeken | i vi
relationship for a period of at | east 2 years | mme
Suppl ementary Retiremefun&8enefeirtmi Addownt :t hi s acec
supplementary benefit (ie. an annual adjustment ) f
Consumer Price Index (CPlI) exceeds 3%.

Yed&r Maxi mum Pensionabl eMd&xairmumgs al chvigrEt)rii iutt i oas t
t he Canada Pension Pl an, set by Canada Revenue Ag ¢
based on average wage | evels. Il n 2017, this amour
WWW. @r & . gc. C a

3

Phoné250)7 07201

Emaipleensi ons @uvi c. ca

Websiwiwew. uvic.cal/ p-phasamons/

Addr ess

Pension Services
University of Victoria
Mi chael Williams Buil di
PO Box 1700, STN CSC
Victoria BC V8W 2Y2

I f you plan on retiringt y o

Pension 8&er Vvebaeto Bt hs o

bef oyroeur expected retir%men
(631


mailto:pensions@uvic.ca
https://www.uvic.ca/pensions/staff-plan/index.php
http://www.statcan.gc.ca/eng/start
http://www.cra-arc.gc.ca/tx/bsnss/tpcs/pyrll/clcltng/cpp-rpc/cnt-chrt-pf-eng.html

2017
Report to Members
Uni versity of Victoria St

An el ectronic vearssiaovm idwanvbtlilei issct.r ep/ompd mani ons/ st ¢
or by request from Pension Services.
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