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JOINT CUPE 951/UNIVERSITY 
OCCUPATIONAL HEALTH & SAFETY COMMITTEE MEETING 

 

Draft Minutes of the meeting held 
Thursday, February 10, 2022, 11:30am, via Zoom 

 

 

Present: 
Worker Representatives: Employer Representatives: Ex-Officio: 
Janice Closson  Lynn Meyers, Co-Chair Andy Mavretic, Director, OHSE 
Amy Issel, Co-Chair & Recording Secretary Fiona Puszka   
Colin Newell Chris Smith  

 

Regrets: 
Worker Representatives: Employer Representatives: 
Cassidy Crowe Penny Waterman 

 

 

1. Welcome 
 

2. Approval of Agenda and Minutes 
2.1. Approval of Agenda 

 The agenda was approved as circulated 
 

2.2. Approval of the minutes of the January 13, 2022 meeting  

 The minutes were approved as circulated 
 
3. Business Arising 

3.1. COVID-19 update 
Andy reported the following: 

 COVID-19/pandemic activity is currently in a bit of ‘maintenance mode’ for where we’re at for 
this term.  

 It is expected that the PHO will relax some of the current orders mid-month; not to the extent 
of Alberta though. Perhaps beginning with relaxation of the capacity limits of events and 
gatherings.  At this time, we expect the core health and safety orders will remain unchanged for 
the foreseeable future.  

 Currently working with the Provincial Health Services Authority (PHSA) and the government to 
get rapid test kits for employees and students.  Currently in process of developing procedures 
in regards to how the tests are to be distributed.  Ongoing discussion on how many kits we will 
receive, but as of today, it looks like there will be sufficient tests for every student and 
employee who wants them.  The tests should be received in the next couple weeks and there is 
a small team working on the plans for distribution of those kits.   

 There are ongoing discussion for a temporary policy requiring all new external employees to 
provide proof of vaccination as a condition of hire.  The logistics are being worked on with more 
information coming soon.  This is expected to take place in the next couple of weeks, before the 
end of the month. 

 Dr. Henry and team held a Town Hall on February 9, 2022 for leaders in the post-secondary 
sector talking through where we are at.  This event was recorded and a link should be available 
by the end of today or tomorrow.  All are encouraged to listen to it, as there was a lot of good 
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discussion on how things are changing and why they are being changed the way they are.  The 
link is expected to be sent as a part of a direct email update to all students, faculty and staff.  
 

3.2. Local Safety Committee update 
Andy reported the following: 

 We are at the time of year for committees to do annual reviews, and information will be 
collected and looked at as it comes in. 

 OHSE will take the lead in the coming months to look at the Terms of Reference for all the 
committees and documents that have been in place for about a decade, and will look at the 
learnings from those reviews and resources. 

 
3.3. Personal Safety Coordinator/CSEC update 

Fiona (PSC) provided the following update: 

 Doing a current shift in roles due to some CSEC staff leaves and changes; as a result, Fiona will 
be the Acting Security Manager for three months. 

 Fiona will do her best to attend all Zoom safety meetings, however, if she cannot attend she 
will send an update. 

 Reminded everyone to continue to look at the Learning Central for training sessions that Rob 
Johns has posted for the rest of the winter and spring. 

 Busy connecting students who are in need of support; ensuring that the Office of Student Life is 
involved . 
 

3.4. University Safety Committee update 
Andy reported the follow (Amy was unable to attend the meeting) 

 Return to Campus updates are all done now. 

 Residence Services attended the meeting and provided an update on how they are managing 
the students in housing with COVID-19 protocols, the self-isolation process and safety 
measures. 

 Also some discussion on looking at the Terms of Reference for this Committee; the Faculty 
Association raised a concern around the communication process, wanting more on how UVic 
communicates recommendations to employees and students, such as for updates, planning 
and implementation. Would prefer a more direct form of communication, such as email, 
instead of the information updated on a webpage.  Since this concern was raised there has 
been several communications that have gone out which have been more direct. 

 Reviewed the normal inspection reports, and reported on a serious boating incident (which did 
not involve a 951 employee). Work Safe contacted the University to ensure that a follow up 
was being done on this serious incident. 
 

4. Incident Reports 
4.1. Monthly CUPE 951 WorkSafeBC accidents/incidents 

 There was one slip & fall incident for January 2022. 
o This incident is interesting as it was near their home while en-route to the bus stop to get to 

work, as opposed to happening on campus. 

 Possible that we see more claims that happen off campus with people working remotely. 

 Claims that happen off campus, working remotely, traveling to work, etc. will be reviewed.  
The approval all depends on the Work Safe Policies. Nonetheless, it is still important to file a 
claim and receive supports if injured or require return to work accommodation.  

https://www.uvic.ca/hr/learning-development/learning_central/index.php
https://www.uvic.ca/residence/
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5. New Business - None 

 
Adjournment 

The meeting adjourned at 11:51am 
 
Next meeting:   Thursday, March 10, 2022 at 11:30am, via Zoom 
 


