UNIVERSITY OF VICTORIA POSTING
CUPE 4163 Specialist Instructional

The Department / School of  Public Health and Social Policy has 1 position.w‘2
APPOINTMENT, From: 01-May-25 To: 31 Aug 25
TOTAL HOURS: 160 AVERAGE WEEKLY HOURS: approx. 10.0
POSITION TITLE: Teaching Assistant COURSE:  AGEI 473 - Chronic Disease and Ageing

SUMMARY OF DUTIES AND RESPONSIBILITIES:

Responsibilities of the teaching assistant will include: moderating discussion boards and facilitating deep class discussions; timely and effective
communication with students, the instructor, and other TA(s); creativity and a willingness to contribute substantially to developing excellent course content
(including coordinating with guest lecturers); pre-testing quizzes and exams, and; grading written assignments and exams.

REQUIRED QUALIFICATIONS AND EXPERIENCE:

Ideal candidates will hold a minimum master's degree. They will have excellent interpersonal, time management, and communication skills. Candidates will
have a functional and pedagogical understanding of chronic disease among the elderly, and the influence of disease on health, functionality and quality of life
of older people. They will have knowledge of the impact of high quality, safe, effective care and the design of systems encouraging and supporting quality
care. A knowledge of chronic disease self-management and social support networks is useful.

HOW TO APPLY:

Application form, CV and cover letter to both Dr. Catherine Worthington, Professor and Director, PHSP, at phspdirector@uvic.ca and Gillian Cornwall, Academic Administrative Officer, phspao@uvic.ca

SUBMISSION DEADLINE: 14-Apr-25

IT IS ANTICIPATED FINAL EMPLOYMENT DECISION WILL BE MADE BY: 16-Apr-25

RATE OF PAY: 34.72/hr

Appointments will be made in accordance with Article 13.02 (Appointment Procedures) and Appendix A of the CUPE 4163 Collective Agreement.
Selection criteria will include: qualifications and ability based on academic merit and related experience, the career and/or pedagogical value that the
experience in a particular position will provide the student, the student's preferences, and other sources of graduate student financial support being received.

1. Number of available positions subject to funding availability and/or course cancellation.
2. See Schedule 1 in the Collective Agreement for wages.

Iniversity of Victoria is an equity employer and encourages applicationsfrom women, persons with disabilities, visible minorities and aboriginal persons.
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