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University of Victoria Posting
CUPE 4163 Specialist Instructional




	Position Title:
Teaching Assistant
	Appointment From: September 15, 2026        
                        To: December 10, 2026 

	Department: EPLS
	Instructor: Dr. Lucinda (Cindy) Brown

	Hourly Rate: $34.72 (+4% vacation)
	Hours Available: 45 (1 vacancy)

	Course:
ED-D 401 (A01 and A02) 
Introduction to Psychology of Classroom Learning
	Course Description: 
ED-D 401 is an introduction to the psychology of learning in the secondary school. 


	Required Qualifications and Experience: Those applying for the TA position must have:
· a Master’s or Doctoral Degree in Educational Psychology in progress.
· K-12 teaching background and a solid understanding of the principles of learning and cognitive development.
· experience connecting learning and motivation theories to teaching applications/practices.
· strong organizational and time management skills, with the ability to prioritize tasks and meet deadlines.
· experience working with Brightspace.
· excellent communication skills, both written and verbal, with the ability to interact effectively with faculty, students, and technical support staff. 
· attention to detail and a commitment to accuracy in all tasks.
· ability to work independently as well as part of a team.

The individual must also be familiar with the course materials.  

	Job Description/Responsibilities: 
Marking assignments and exams.

	How To Apply: Please submit a letter of interest, with accompanying CV to Lucinda Brown at llbrown@uvic.ca.

	Submission Deadline: September 8, 2026

	It is anticipated that the final employment decision will be made by: September 10, 2026



Appointments will be made in accordance with Article 13.02 (Appointment Procedures) and Appendix A of the CUPE 4163 Collective Agreement. See Schedule 1 in the Collective Agreement for wages.

Selection criteria will include: qualifications and ability based on academic merit and related experience, the career and/or pedagogical value that the experience in a particular position will provide the student, the student’s preferences, and other sources of graduate student financial support being received. 

Application does not ensure employment.
The University of Victoria is an equity employer and encourages applications from
women, persons with disabilities, visible minorities and aboriginal persons. 
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