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University of Victoria Posting
CUPE 4163 Specialist Instructional




	Position Title:
Teaching Assistant
	Appointment From: September 9, 2026   
To: December 7, 2026

	Department: EPLS
	Instructor: Jessica Detta

	Hourly Rate: $34.72
(+4% vacation)
	Hours Available: 75 (1 vacancy)

	Course: 
ED-D 277
Resilience and Coping to Overcome Adversity


	Course Description: Examines what it means to cope well and overcome adversity in an increasingly complex world. Introduces a multisystem perspective of resilience, including navigating psychological, social, cultural, and environmental resources. Focuses on sustaining well-being in meaningful and valued ways.


	Required Qualifications and Experience: Current graduate student at the University of Victoria enrolled in a Master’s or PhD program in Education, Leadership Studies, or a related discipline (e.g., Psychology, Social Work, etc.). Preference will be given to applicants with previous Teaching Assistant experience. Strong communication and organizational skills are required.

	Job Description/Responsibilities: The Teaching Assistant (TA) will be responsible for monitoring and responding to discussion forums, grading quizzes, and evaluating student assignments. Timely grading is essential. The TA is also required to meet with the course instructor in person to assist with the grading and assessment of mid-term and final assignments. 

	How To Apply: Please email a brief cover letter describing your interest in the position and a current CV with at least two references to jessicadetta@uvic.ca. 

	Submission Deadline: August 25, 2026

	It is anticipated the final employment decision will be made by: August 28, 2026



Appointments will be made in accordance with Article 13.02 (Appointment Procedures) and Appendix A of the CUPE 4163 Collective Agreement. See Schedule 1 in the Collective Agreement for wages.

Selection criteria will include: qualifications and ability based on academic merit and related experience, the career and/or pedagogical value that the experience in a particular position will provide the student, the student’s preferences, and other sources of graduate student financial support being received. 

Application does not ensure employment.

The University of Victoria is an equity employer and encourages applications from
women, persons with disabilities, visible minorities and aboriginal persons. 
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