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University of Victoria Posting
CUPE 4163 Specialist Instructional




	Position Title:
Teaching Assistant
	Appointment From:     Sept 9/2026      To:  Dec 15/2026

	Department: EPLS
	Instructor: Dr. Roger John

	Hourly Rate: $34.72 (+4% vacation)
	Hours Available: (30) 1 vacancy

	Course: 

ED-D 219
Introduction to Indigenous Approaches to Helping and Healing
	Course Description: Introduction to Indigenous worldviews and perspectives related to helping and healing practices. Awareness of the history and the impact of oppression in Canadian Indigenous contexts. Exploration of the relevance of both Western and Indigenous paradigms in the helping profession. Students reflect on their own beliefs and learn to enhance the cultural relevance and sensitivity of their own helping approaches.

	Required Qualifications and Experience: Current Graduate Student at the University of Victoria enrolled in a program relating to Indigenous wellness (Education, Social Work, psychology, child & youth care, health, EPHE). Previous TA experience is an asset. Strong communication, writing skills required. Organizational skills are an asset. Preference given to Indigenous students, but Indigenous ancestry not required. 

	Job Description/Responsibilities: The Teaching Assistant will be responsible for monitoring and responding to discussion forums; tracking student participation on Brightspace; grading quizzes and evaluating student assignments following instructor rubric and guidelines. The TA may will be required to meet with the instructor, in person, to discuss grading and assessment expectations and guidelines. 

	How To Apply: Please email a brief cover letter and a current CV/Resume with at least one reference to rogerj@uvic.ca. If identifying as Indigenous, please indicate community membership in cover letter. 

	Submission Deadline: Sept 04/2026

	It is anticipated that the final employment decision will be made by: Sept 06



Appointments will be made in accordance with Article 13.02 (Appointment Procedures) and Appendix A of the CUPE 4163 Collective Agreement. See Schedule 1 in the Collective Agreement for wages.

Selection criteria will include: qualifications and ability based on academic merit and related experience, the career and/or pedagogical value that the experience in a particular position will provide the student, the student’s preferences, and other sources of graduate student financial support being received. 

Application does not ensure employment.

The University of Victoria is an equity employer and encourages applications from
women, persons with disabilities, visible minorities and aboriginal persons. 
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