UNIVERSITY OF VICTORIA
Department of Educational Psychology & Leadership Studies

REQUEST FOR EXPRESSION OF INTEREST
CUPE 4163 (Component 3) SESSIONAL LECTURERS
Expressions of interest are invited for sessional assignment for the following

Summer 2025 Session courses:

Summer (May-August) 2025 Session

ED-D 533A | Politics & Policy Making | May 12- Mon & | 4:30-7:20pm
in Organizations June 27 Wed

For a calendar description of the above courses, please refer to the 2024-25
University Calendar at https://www.uvic.ca/calendar/grad/#/courses and
https://www.uvic.ca/calendar/future/undergrad/index.php#/courses

Course scheduling is subject to change. Please review day/time at
https://www.uvic.ca/BAN1P/bwckschd.p disp dyn sched

All expressions of interest should be submitted in writing or emailed by 4 PM
Monday, March 24, 2025 to:

Dr. Rose Vukovic, Chair c/o Amy Machin, Administrative Officer
Department of Educational Psychology & Leadership Studies
PO Box 1700 STN CSC

Victoria, BC V8W 2Y2

eplsao@uvic.ca

Applicants for all courses are asked to include the following if you do not already
have the documents on file with EPLS:
- acurrent curriculum vitae
- proof of highest degree obtained
- names of and contact information for at least three references
- any other information that may help the Department to assess your
qualifications for teaching the course or that can speak about your teaching-
related experience

All positions are subject to meeting minimum enrollment requirements, program
requirements, and funding.

The University of Victoria is an equity employer and encourages applications from
women, persons with disabilities, visible minorities, aboriginal persons, people of all




sexual orientations and genders, and others who may contribute to the further
diversification of the University.

The University reserves the right to fill additional teaching assignments from the

pool of applicants for this posting.

Sessional teaching assignments are paid in accordance with the salary grid found
at: CUPE 4163 Component 3 Collective Agreement 2022 - 2025.




