
 

 

University of Victoria Posting 
CUPE 4163 Specialist Instructional 

 
 
Position Title: 
Teaching Assistant 

Appointment From:    Sept 16, 2025      To:  Dec 15, 2025 

Department: EPLS Instructor:  Dr. Breanna Lawrence 

Hourly Rate: $34.72 Hours Available: 75 

Course: 
EDD 277 

Resilience and 
Coping to Overcome 
Adversity 

Course Description:  
Examines what it means to cope well and overcome adversity in 
an increasingly complex world. Introduces a multisystem 
perspective of resilience, including navigating psychological, 
social, cultural, and environmental resources. Focuses on 
sustaining well-being in meaningful and valued ways. 

Required Qualifications and Experience:  
Required undergraduate degree; enrolled in a Master’s program or completed Master’s 
degree in related field (e.g., education, child and youth care, counselling, psychology). 
Job Description/Responsibilities:  
Supporting the development of weekly quizzes. Marking weekly quizzes and tracking student 
grade data. Assist with online discussion forums, monitoring group discussions and providing 
individual student feedback. Supporting students to complete assignments by providing 
formative feedback. 
How To Apply: Please include a brief cover letter stating your interest in the position and 
summarizing related your professional experiences. Provide your resume/CV and 
names/contact information of two references.  
Email Dr. Breanna Lawrence blawrence@uvic.ca 

Submission Deadline:  August 25, 2025 

It is anticipated the final employment decision will be made by: August 29, 2025 
 
Appointments will be made in accordance with Article 13.02 (Appointment Procedures) and Appendix A of 
the CUPE 4163 Collective Agreement. See Schedule 1 in the Collective Agreement for wages. 
 
Selection criteria will include: qualifications and ability based on academic merit and related experience, the 
career and/or pedagogical value that the experience in a particular position will provide the student, the 
student’s preferences, and other sources of graduate student financial support being received.  
 
Application does not ensure employment. 
 

The University of Victoria is an equity employer and encourages applications from 
women, persons with disabilities, visible minorities and aboriginal persons.  

 

https://www.uvic.ca/hr/assets/docs/labourrelations/collectiveagreements/4163-comps-1-and-2.pdf

